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INTRODUCTION 
The report on beliefs and values will discuss Beliefs and their origins. Their impact they have on the workplace and individuals' attitudes in the workplace environment. Beliefs and values can have a significant effect on the workplace and the employees themselves. This report will look at several types of beliefs and values such as religious beliefs, cultural beliefs, education beliefs, social and workplace values which can impact the employee and the workplace environment. This report will also supply recommendations on how to reduce negative Beliefs in the workplace environment. This report will finish with the key finding of what this report has found and a conclusion.
BELIEFS AND ORIGIN 
The Oxford English Dictionary defines belief as, “An acceptance that something exists or is true, especially one without proof. Examples of this would be the belief in God or, in some cultures, that a black cat crossing a road signals bad luck”. Beliefs are culturally handed down from one generation to another even if that belief is unproven. Religious beliefs can come from your own personal beliefs. “Freedom of religion is well established as a fundamental human right in international and domestic law” (Vickers, 2016a, p.1). “Beliefs on religion in the workplace can have a negative or positive impact on employees' experience of that workplace”. According to (Vickers, 2016b, p.1) “Despite the introduction of legal protection for religion and beliefs in the employment sphere, nonetheless, the level of reported experience of unfair treatment in employment based on religion has declined but still remained substantial. “Legislation protecting against religious discrimination was introduced in the UK in 2003 and is in the Equality Act 2010” (Vickers, 2016c, p.1). “Belief means any religious or philosophical belief and a reference to belief includes a reference to a lack of belief” (Equality Act, 2010). “You also have the right to put your thoughts and beliefs into action. This could include your right to wear religious clothing, the right to talk about your beliefs or take part in religious worship” (Article 9 Freedom of Thought Belief and Religion, 2021). 
This Report will now focus on each belief, religious belief, superstition belief, and self-beliefs associated with the impact in the workplace.




IDENITIED BELIEFS 
Religious Beliefs - “Hinduism is a term which denotes the religions in India and Nepal and some communities in other continents” (Flood, 1996a, p.5). “Hinduism is one of the world's oldest religions” (Khan Academy, 2007). It dates so far back it is hard to find its origin. “Hinduism is more than a religion it is a culture, a way of life and a code of behaviour” (Khan Academy, 2007). The impact on beliefs in workplace Hindu beliefs can have an impact on individual employee behaviour at the workplace would have significance effects for that individual employee the beliefs are seemed from deep beliefs of Hindu Dharma. Hindu Dharma as a religion as certain effect on a Hindu person in the workplace fasting in ‘Hindu is a moral and spiritual act for Hindu’s to do to purify the body and mind to gain divine grace (Home Office, 2019). Hindu who observes fasting Sravana which is July/August or September depending on what calendar is being used (Home Office, 2019). Hindu would want that time off from work which could cause impacts for the organisation especially in the western would. Hindu staff should meet with the manager to request that specific time off to avoid any misunderstanding in the request. Hindu employees requesting time off can and should use any annual holiday, flexile time/leave left to them or unpaid leave the organisation have no obligation to request the time off if the outcome of the time of for the individual employee impacts the organisation negatively (Home Office, 2019). The impacts of a Hindu Employee in the western world requesting such months of would have a negative effect on that workforce and organisation if majority of employees where practicing Hindu’s. 
Religious Beliefs – “Islamic Origins shared features with the Genesis of Christianity” (Klein, AB11). “Faith of Islam does trace its roots in the Old Testament” (Stewart and Salhab, 2006a, p. 25). According to Stewart and Salhab Islam is related to the Christian Church and the Jewish Faith since they both claim their roots through Isaac. Spiritual individuals are Ethical in the business and consequently are of significant benefit to an organisation (McGhee and Grant, 2008, p.) the impact on beliefs at the workplace if an organisation has a clothing regulation which hindrances representatives of a specific religion however is set up for wellbeing and security reasons, this might be legal. Nonetheless, associations should attempt to be adaptable where they can permit staff to dress as per their religion or conviction and ought to guarantee that they are seeking after a real point and acting proportionately while considering the convenience of strict necessities (mcb.org.uk, 2005). 


A café has an approach that kitchen staff should be clean cut because of wellbeing and security prerequisites. This may in a roundabout way oppress Muslim men who wish to grow a facial hair growth. The café could oblige such staff by expecting them to wear something to cover their facial hair while in the kitchen (mcb.org.uk, 2005).
Cultural Beliefs - Superstition “Although there is no single definition of superstition, it generally means a belief in supernatural forces such as fate (Dagnall and Drinkwater, 2018, p. 3). Superstition Is the personal or cultural belief that certain numbers represent good or bad luck like the number 13 which most people think it is bad luck. The number 13 can affect businesses and individuals and some individuals would not make major travel arrangements or hold an event; on the 13th day some hotels do not have a room or floor 13. Beliefs in superstition could affect an individual might not want to work on the 13th day leaving the organisation short staffed or having to replace an absent member of staff with another. Cultural superstitions belief likely to affect consumer behaviour “include the number 8” brining “good luck and the number 4” brining “bad luck in Chinese cultures” (Block and Kramer, 2008a, p.)  Then you have the lucky number 7 most individuals would believe 7 is a lucky number. “Examples of personal superstition or rituals relevant to marketers include consumers buying and wearing lucky accessories, like charm bracelets lockets pens or cufflinks” (Block and Kramer, 2008b, p.) The impact on beliefs in the workplace, superstition beliefs can affect an individual in the workplace especially a belief about a number or colour that the belief is so installed in the mental that they refuse to work on that date it could be associated with the death of a loved one or something tragic or even something good. Their employee’s belief system would not allow them to work having negative impact on the workplace. 
Education beliefs -. When Individuals' families hold value in education, individuals would have a belief system that education was key to do well in life. By implementing that belief in individuals from an early age would give them the best opportunities, to succeed in education to fully progress in their career in the workplace. “Having a belief system of demanding work pays would have beneficial effects for that individual when it comes to the working career”. (Manstead, 2014). Instruction has gotten one of the clearest pointers of life results like business, pay and societal position, and is a solid indicator of mentalities and prosperity. Training is frequently utilized by individuals to shape their 'social character', outlining their comprehension of themselves and their associations with others. A positive, asserting social character is related with a scope of positive results throughout everyday life, like expanded prosperity, wellbeing, social trust, and political commitment (Manstead, 2014). 




The impact on the workplace. Education beliefs and the impact on the workplace would be beneficial to all because it creates a constant wanting to improve oneself always wanting to learn and acquire more knowledge to make individuals stand out.
Personal Experience. ( State of New South Wales, Department of Education and Training,, 2009 ) “As people, we have our own qualities, convictions, and mentalities that we have created over the span of our lives. Our family, companions, local area, and the encounters we have had all add to our feeling of what our identity is and how we see the world”. Individual experience can affect the workplace environment if that individual has had an unpleasant experience in that workplace the individual could not want to give all to the organisation and do minimum amount of work. If an individual personal experience differs to much that could lead to individuals not getting along and causing animosity between them which in turn would impact the organisation. 
RECOMMENDATION, the recommendations for organisations on how to reduce the negative impact on beliefs in organisation in the 21ST century is having steps in place to avoid this type of workplace behaviour. In business, predispositions can be exorbitant and cause us to settle on choices that are biased, which thusly may bring about botched freedoms. Subsequently, to draw in and hold the best ability, associations should establish an environment of incorporation where everybody has the space to dominate, a culture where workers are selected and advanced due to their capacity (The Insurance Institute, 2017). Oblivious inclination is a reality in our lives, in our way of life, and in the work environment. Furthermore, presently it is becoming arranged in manufactured brainpower (AI). unconscious predisposition is difficult for us to recognize – incompletely because it is a horrendously edifying interaction, and halfway on the grounds that, being oblivious, our inclinations are difficult for us to perceive (Thompson, 2018). Manufactured consciousness and AI depend vigorously on the utilization of code libraries that have been developed over numerous years, and transcendently composed by Caucasian white male designers in the innovation area. We are building the potential for predisposition to be classified (Thompson, 2018). Be aware Exploration shows that convictions and qualities acquired from family, culture and a prolonged period of encounters intensely impact how we see and assess both others and us (The Insurance Institute, 2017). Question others and yourself, to decrease the impacts of oblivious inclination, question predispositions in yourself and bring issues to light in others (The Insurance Institute, 2017). Create inclusive meeting practices, recognize everybody at the gathering, not simply those you know. 

Know about how you welcome them – a grin and a bright 'hi' is altogether different from a scowl and a brief 'hello' (The Insurance Institute, 2017) Request the assessments of everybody at the gathering. Recall not to consistently draw upon similar individuals' feelings reliably however similarly their assessment on this premise (The Insurance Institute, 2017). Create a supportive dialogue, we have oblivious inclinations and can show miniature practices because of them. Notwithstanding, it can in any case be hard to have and oversee discussions about the giving or getting of these miniature practices (The Insurance Institute, 2017). 
CONCLUSION, beliefs in the workplace can be negative and positive in certain aspects of the workplace environment they can show how individual employees are affected by their own personal beliefs or that of other employees of the workplace. Legislation and policy or so play apart how people need to think and act in the workplace. Managers need to be seen as fair to individual employees of different backgrounds and beliefs and religions. Organisation need to be inclusive in their employment of all the different culture we now have in the 21st century. 
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REFLECTION 
INTRODUCTION
This article about critical thinking will show how critical thinking has impacted my thinking about critical thinking. This article about critical thinking and how having critical thinking can help to critically assess the situation effectively enough to implement change if it needs to change. Critical thinking allows for full research to get better knowledge. This module has covered everything from an introduction on critical thinking, logical reasoning, beliefs, values, and attitudes, developing arguments, workshop, validating evidence, causal reasoning claims, theories of management to workshops. Which have all enable me to critical think on the subject matter. The modules every week was interesting with a bit of frustration to add. This article will show the process I have been through I will be using Driscoll Reflective Model, to reflect on this module of learning. Reflecting on my journey on critical thinking module it has tested me, and I have learnt a lot from this module. To be honest I was not really impressed when I first seen the module. Critical thinking, I was thinking it is hard which it is but also challenging and that is what I have enjoyed about this module so far over the last 7 weeks. Having the ability to critically think helps you to analysis the situation in more depth. Reflecting now over the last 10 weeks critical thinking has relevance in today's world. The topic on beliefs values and attitudes has been very in sighting. I have learnt a lot on that topic that I found remarkably interesting. On the materials I was reading to put this article together. 
Driscoll Reflective Model 
What, was starting University of Wales Trinity Saint David online for my second year and not knowing anyone from my previous year it was online lectures with a lecturer and other students. I needed to rise my hand on Microsoft Teams when I wanted to speak, I had 4-hour lectures with a 30–40-minute break. Once a week on a Thursday afternoon at 2pm till 6pm. For 10 weeks. The lessons where sometimes like you have just been spoken to for the 4 hours some lecturers where more interaction sometimes it was frustrating when other students came online and disturbed the online lecture or students leaving on the microphone every lecture for the 10 weeks. The learning of the modules was exciting and highly frustrating that I did not get it I done a lot of research and watched over the Microsoft Teams Meetings to try to understand and gain knowledge. 
So, what. Now I am here with more to learn and explore the topic of critical thinking knowledge has been gained from my learning of the different topics I had each week and from doing my assignment and researching for what I needed critical thinking, makes you look deep into what is happening in the world and around you "basic reasoning is the mentally focused interaction of effectively and skilfully conceptualizing, applying, breaking down, blending, or potentially assessing, data accumulated from, or produced by, perception, experience, reflection, thinking, or correspondence, as a manual for conviction and activity" (Foundation for Critical Thinking, 2019). Logical reasoning, with logical reasoning problems using your logical brain, and getting to know inductive and abductive reasoning which I never heard of before so that was new to me in the different ways you can use logical reasoning, I done a test on inductive and abductive reasoning which I think I done well I done research for it reflecting I think I could have done a bit better. Reflecting now over the past 10 weeks and researching critical thinking I think my performance in my work would be better. Beliefs, values, and attitudes, as an individual I do not think I have very many beliefs, so it was a challenge to me on the topic of beliefs values and attitudes. But I feel like I tried my best and done research to get a greater understanding of that topic. Developing arguments, workshop was just an open study day where we got to continue with are assignment for the day which was beneficial for you to progress with your academic work validating evidence, causal reasoning claims, theories of management which you have an array of theories from system approach, contingency approach, Weber who was knowing for bureaucracy, Taylor want to bring a science to work, Fayol classic management he wanted to know how best to train management to lead. (Organizational Communication Channel, 2017). Knowing how better to reference in a word document that I did not know before I can use that to my advantage learning this new skill as simply as it seems. 
Now what, moving forward to the future and using everything I have learned and try to apply it throughout my life. The learning of critical thinking will help me in my upcoming assignments where I will be able to apply the elements of critical thinking to everything I do. I plan to use what I have learnt by fully preparing myself for my academic study’s and making the most out of what I have learnt now, and, in the future, I am on a continuous road to self-improvement critical thinking will help me in all subject that I plan on taking in the future because of the components with in it. 

So What? Explain why that action or event was significant  


Now What? Explain how you will use that information to inform futrue practice


What? Describe an event or action





