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Introduction
This report discusses the job advertisement related to Social Worker (Family Support and Child Protection) in the United Kingdom and my comparing my skills before applying for this job. I have decided on this role because it is directly connected with the support of children and families which I am interested in. The vacancy that I have chosen is that of London Borough of Bexley. The advert indicates that it is a permanent role in the field of children services and must have a recognised social work qualification and registration by the Social Work England. It is this profession that I find interesting as I would like to help children and families professionally and develop a long-term career in the field of work which has actual social value.
[bookmark: _Toc225798832]Job Advertisement
The job advertisement used for this report is Social Worker (Family Support & Child Protection) at the London Borough of Bexley, based in Bexleyheath. The role is in Children’s Services, is permanent, and is advertised at 36 hours per week (London Borough of Bexley, 2025).
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[bookmark: _Toc225798833]Job Role Employability Skills
In my opinion, communication is the most significant employability skill which is present in the job role. A child and family social worker should have a good listening ability, sensitive questions, explaining in clear language, writing clear records and reports (Social Work England, n.d). The reason is that social workers will be talking to children, parents, carers, schools, health staff, and legal professionals, and in such cases, poor communication may result in an incorrect perception or overlook of risks (Social Work England, n.d.). The other important skill is relationship and teamwork. The social workers have to develop trust with the families as well as collaborate with teachers, police, health services and other agencies. This is important since safety of children is based on professional communication and collaboration to maintain children safety (Department for Education, 2023). Bexley vacancy demonstrates, as well, that the job is built on the principles of relationship-oriented practice and working closely with families and professionals (London Borough of Bexley, 2025). 
[bookmark: _Toc225798834]Evaluate My Own Skills
When I compare myself with this role, I can see that I already have some strengths, but I also know I need to improve in some areas. Communication is one of my primary strengths. I need to listen, remain relaxed and attempt to speak in a respectful manner. This is noteworthy since effective communication enables social workers to establish trust, obtain the appropriate information, and enhance improved outcomes of children and families (Moilanen et al., 2026). I also perceive empathy as one of my strengths. Social work involves empathy, an important aspect since a social worker is capable of putting themselves in the position of individuals and act in a human manner with respect to their peers (Lynch, 2025). The other strength is that I am open to feedback and reflection. This is important since reflection assists social workers to reflect on their practice, experience learning, and better their decision-making in the long run (Taiwo, 2022).
However, I am required to have greater confidence in writing formal assessments and professional reports. This is a weakness since social work writing should be concise, clear and reliable (Curtes Garcia, Cury and Arias Astray, 2024). My comprehension of multi-agency working and professional judgement also requires enhancement, as such protection of decisions relies on the ability to utilise and integrate information of various professionals in the appropriate way (Dixon et al., 2022; Greve et al., 2024).
[bookmark: _Toc225798835]Create an Action Plan and Timeline
My action plan focuses on getting the right qualification, building useful experience, and becoming ready for work step by step. The short-term action that I have to take is to verify whether I satisfy the academic conditions to qualify as a social worker in England or not. Otherwise, I will have to pursue the right path, which can be an undergraduate degree, a postgraduate course, a degree apprenticeship, or a graduate training programme, as these are all of the recognised entry points to the profession (Department for Education, 2025). Simultaneously, I should enhance my professional preparation, which involves experience and attending training in the areas of safeguarding, confidentiality, report writing, and professional boundaries. My practice skills, in particular, reflective writing, risk awareness, decision-making, and how multi-agency safeguarding can be performed, I should enhance in the medium term, since child protection is the practice that requires professionals to collaborate between the services (HM Government, 2023). I also will aspire to develop the practice of frequent CPD, as Social Work England mandates that social workers receive and document CPD to continue practicing safely and effectively ( Social Work England, n.d.). 
	Time period
	Goal
	Actions
	Support/resources needed
	Expected outcome

	Year 1
	Build foundation
	Check entry requirements, review my qualifications, update CV, complete short courses in safeguarding, confidentiality, boundaries, and report writing
	Social Work England guidance, university careers support, online training, tutor advice
	Clear understanding of my route into social work and a stronger starting profile

	Years 1–2
	Gain relevant experience
	Seek volunteering, youth work, support work, placement, or community-based experience with children and families
	Local services, voluntary organisations, supervisors, references
	More practical understanding of children, families, and professional conduct

	Years 2–3
	Strengthen core skills
	Practise reflective writing, improve report writing, learn more about safeguarding processes, child development, and risk assessment
	Tutors, placement educators, feedback from managers, safeguarding guidance
	Better written work, stronger judgement, improved professional confidence

	Years 3–4
	Complete qualification and registration steps
	Finish approved course, prepare documents for registration, collect evidence from study and practice
	Approved course provider, Social Work England registration guidance
	Eligibility to register and stronger readiness for professional work

	Years 4–5
	Prepare for employment
	Tailor applications, practise interviews, maintain CPD, build professional network, identify mentor
	BASW events, careers advisers, experienced social workers, LinkedIn
	Stronger applications, better interview performance, and greater employability


This timeline is realistic because it breaks development into stages instead of trying to achieve everything at once. It connects learning, practical experience, and employability in a way that fits the demands of a regulated profession. 
[bookmark: _Toc225798836]Building My Personal Brand
Building my personal brand means shaping a professional identity that matches the values of social work. I would like people to view me as someone who is dependable, thoughtful, respectful, and serious in terms of protection. Personal brand in this profession ought not to be about flaunting. It ought to refer to congruence between my values, behaviour, communication and career goals. The standards promoted by Social Work England are concerned with dignity, rights, wellbeing, honesty, and professional relationships, and my personal brand should rely on the promotion of the same.
The ways to establish this brand will be updating my LinkedIn account, maintaining professional language on the internet, and posting relevant materials that are associated with learning and development. As an example, I might write quick thoughts about training, articles about child wellbeing, or mini-reflections on what I have learned working as a volunteer or on placement. I might also develop a basic electronic portfolio, which incorporates certificates, reflective practice and learning artifacts. This would assist me in posing as a serious person who would join the profession and grow appropriately with time.
[bookmark: _Toc225798837]Promoting My Professional Identity
Promoting my professional identity means helping employers understand clearly what I can offer. My CV should be child and family social work friendly and must display my education, placements, safeguarding training, volunteering, and transferable skills like communication, responsibility and organisation. The purpose of my cover letter is to make a direct association between my experience and the job and demonstrate why I have a strong interest in working with children and families. The Bexley vacancy cherishes communication, organisation of work, teamwork, and career growth and development, and therefore, my application ought to reflect these attributes with evidence instead of blanket arguments.
This should also be supported by my online presence. My LinkedIn page ought to have the right dates, the summary is clear, significant abilities and professional tone. Professional identity is enhanced by the same message being used in the CV, cover letter, online profile and during interview responses making it more credible. This will assist the employers in understanding that I am ready, dedicated and conscious of professional expectations.
[bookmark: _Toc225798838]Building a Network for Successful Employment
Networking is important in health and social care because careers often grow through learning relationships, mentoring, and professional visibility. I can use a good network to learn about the employer expectations, opportunities, gain confidence, and learn with individuals already in the profession (BASW, 2026). BASW provides events, support to members and there is also professional development, and Department for Education career resources clarify various positions and different stages of a career in child and family social work (Department for Education, 2025). These resources can make me acquire more information about the profession and also enable me to meet those who are already in the profession.
The lecturers, tutors, placement educators, supervisors, career advisers, and the experienced practitioners are all supposed to be included in my personal network. Another thing I would like to find is an experienced children and families work mentor. A mentor would guide me towards better application, rehearsals and contemplation of challenging learning outcomes. In the long term, this type of network would make employment and professional resilience, since support systems of professionals are connected to high confidence and career development in social work (BASW, 2026).
[bookmark: _Toc225798839]What Value Can I Add to This Job
In my opinion, I can contribute to this job by my determination and sincerity and my readiness to transform into the position in a good way. I am aware that child protection job requires more than benevolence. It requires as well reliability, honesty, judgement, and capacity to continue learning. The value I have is that I am serious about development and I am open to feedback. I do not want to develop weak practice but be in a hurry and get into the job without proper preparations. This orientation is quite acceptable to the priority of Social Work England towards safe practice, reflection, and continuous professional development (Social Work England, n.d.). My strengths of multilingual communication, good writing, or knowledge of different communities might also be useful in creating value. Child and family work can enhance trust, engagement, and communication with families of other backgrounds using such strengths, which is the key to successful social work practice (Lynch, 2025).
[bookmark: _Toc225798840]What Resources Are Needed
To achieve my goal of becoming a Social Worker (Family Support and Child Protection), I will need a range of educational, professional, and personal resources. The most valuable one is the presence of the right qualification path, as in this case I need to receive a registered social work degree and also have to be registered with Social Work England to be allowed to practise (Social Work England, n.d.). I will also require clear instructions on registration, professional standards, and CPD in order to know what is required in this role and how to ensure that I practice safely and effectively. Second, the feedback by the experienced professionals and the opportunity to directly engage in working with children and families, as well as excellent supervision, will assist in building my practical skills and confidence. My learning, networking, and familiarity with the career pathways in child and family social work may be supported using the resources of the BASW and the Department for Education (Department for Education, 2025;BASW, 2026).
Time, consistency, emotional resilience, and financial planning are also a few of the personal resources that I will require along with professional support. This is due to the fact that it requires years of study, training and experience to prepare one to take a regulated job such as child protection social work. Given proper assistance, tips, and determination, these resources will assist me to take one step at a time before becoming a competent and self-assured social worker (Skills for Care, n.d.).
[bookmark: _Toc225798841]Conclusion
In this report, the discussion has described my intended action to undertake the position of Social Worker (Family Support and Child Protection) in the UK. The role is significant as it is aimed at ensuring the safety of children, family support, need and risk assessment, and collaboration with other specialists to enhance the results. Through my review, I have realised that the position needs high and effective communication, team work, good judgement, organisation and adherence to professionalism and learning.
As my self-assessment reveals, at present, I already possess certain helpful strengths, particularly in the areas of empathy, communication, and readiness to learn, though I still require some development, namely in the form of qualification, experience in the field of practice, and more powerful professional confidence. My networking strategy, personal branding strategy and action plan offers me a realistic way to get to sustainable employment. Altogether, I am still highly motivated to become this career as I have an opportunity to contribute to protecting children, helping families, and becoming a responsible professional engaged in real activities in society.
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Our Offer to you

We wil offer you n return  package that includes a competitive salary, an excellent pension scheme
and generous annual leave plus bank holidays. For more information on the benefits package on
offer please refer to the Candidate Information document attached.

Recruitment Information

Asadisability confident employer Bexley welcomes applications from people with alldisabilites,
including hidden disabilties and mental health conditions. We willnterview any disabled applicant
who meets the minimum criteria. If you require reasonable adjustments to be made to any part of
the recruitment process due to your disabilty, please contact us on recruitment@bexley.govuk

This authority is committed to safeguarding and promoting the welfare of children and young
people and vulnerable adults and expects all staff and volunteers to share this commitment

This role may be available a5 a development opportunity through secondment for the Council's
existing employees. The Council's Secondment Scheme can be found here. f this option s of
interest, please contact the recruiting manager.

Please note this s a rolling advert and will be checked weekly for new applications. Please do ot re-
‘apply if you have been interview for this post in the last six months. Please apply as soon as possible:
as this advert will close should the number of suitably qualified candidates apply.
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About The Role

Bexley has a strong learning and development program and OFSTED commented on *A well-trained
‘workforce isimproving the lives of children and families” 2023

Ofsted judged that we provide strong management oversight of practice, that we have awell—
‘embedded practice framework to enable meaningful family focused help, that we offer clear
progress in career pathways, a talent management scheme and 3 environment to enable social work
toflourish. We believe deeply in relationship based practice and ‘Signs of Safety' is the vehicle:
enabling usto do this respectfully and in collaboration with the people we are trying to help.

Our established family engagement group, FLARE (Family Learning, Advocacy & Restorative
Engagement),and children n care forums Positive Journeys, Positive Journeys Seniors and Bexley's
Young Director support us with practice development and delivery. Front line practitioners have the
‘opportunity tolearn from our children, young people and families, and be part of this work.
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We believe that everyone should have the opportunity to grow, develop and progress whatever
stage of their careers they are at. We offer a comprehensive range of training and professional
development opportunities including access to research, group and e-learning, coaching and group
supervision. Practitioners are invited to contribute to our learning and development offer in Bexiey
andto enhance Continuing Professional Development, there is opportunity to co-design and deliver

training f this s of interest. Wenvest in our staff so they can invest in the children, young people
‘and families we.
support.

Herein Bexley, we recognise that our greatest asset is our workforce. Staff well-being is important
to usand you will have access to our weekly staff well-being drop in sessions, our Employee
Assistance Programme and our corporate offer of emotional and physical well-being sessions.

If this sounds exciting and reassuring, get in touch with us. Our workforce s stable witha high level
of permanent staff but we are always looking for practitioners wanting to practice confidently as
part of our team making a difference for families and children.

Do you think you have what it takes to join our team of excellent, creative and dedicated social work
professionals?
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Candidate Profile

Candidates must hold a relevant social work qualfication and be registered with the professional
regulator for social work (Social Work England). For the fulllst of essential and desirable criteria for
this role, please refer to the Person Specification within the attached Job Description.

Appointment to this post will be subject to the outcome of an Enhanced Disclosure obtained
through the Disclosure and Barring Service (DBS)

This post is considered by the authority to be a customer-facing position; as suchit falls within
scope of the Code of Practice on English language requirement for public sector workers. The
council therefore has a statutory duty under Part 7 of the Immigration Act 2016 to ensure that post
holders have acommand of spoken English sufficient for the effective performance of the job
requirements. The appropriate standards are set out in the JD/Person Specification. These will be
‘applied during the recruitment/selection and probationary stages.

AboutUs

Bexley is a vibrant and diverse outer London Borough nestled in the Thames Gateway between
London and Kent which means it combines the perfect blend of city vibe and the tranquilty of Kent
It's got award-winning parks, open spaces, and heritage sites. The borough has excellent transport
connections, including the Elizabeth Line and proximity to the M25. Bexley offers fantastic amenities
suchas libraries, leisure centres, and shopping areas. Our borough s also home to numerous
primary and secondary schools, as well s further education institutions.




