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This report will seek to undertake a reflective analysis of the module content by utilizing the Gibbs Reflective Model, (1988) to Evaluate my experience of the learning journey and its relation to developing my own brand for creating a sustainable employment route.
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[bookmark: _Toc120136997]1.1 Assignment modules content

During this module it was evident that throughout, they gave best practice guidance on how to brand yourself to the external networks to build your appearance, in line with creating a personal branding that would be appealing to organisations. The module learning gave me an insight as to how to refine my Personal Development Plan and subsequently the goal through concepts I need to undertake to pursue and achieve my desired role. Organisation will use social media and your brand in reviewing candidates for positions. (Koch, et al. 2018). I have encountered this within my own work experience, whereby, I have been approached by organisations interested in my experience and expertise. Although I declined it is exceptionally important to be grateful and not burn bridges as they could be advantageous in the future.
Within the learning units it covered several useful topics in particular, ambition being a main focus of driving oneself forward with passion. A great quote by Napoleon Bonaparte, (1769-1821). ‘Great ambition is the passion of a great character. Those who perform very good or very bad acts. All depends on the principles which direct them.’ (Roberts,2015). This can also be seen in connecting modules on the art of networking and the belief one has of themselves. Personally, these modules were the key driving forces in my ability to catapult myself forward into new ways of delivering and sustaining my career aspirations. (Kentgen, 2018).


[bookmark: _Toc120136998]2.0 Feelings

[bookmark: _Toc456901517]I started this assignment with a feeling of dread as I do not consider myself ambitious at all. I was not brought up in an ambitious family, we were encouraged to follow our dreams and passions. From a noticeably early age, watching my mum get ready for night out my interest in hair and makeup began. Due to blind luck, I started my first job at 14 and moved up the ladder and became a qualified hairdresser, which also catapulted me into the beauty industry. At 20, I was living the dream, my self-confidence was high, I was setting personal goals to inspire me to reach new heights and while I knew I was good at my job, the thirst to have better overwhelmed me. However, whilst ambition can be considered a powerful word it sparks a negative reaction in me where I reflect on situations where I put my job before my family and realised by trying to be better, I was not living in the moment and was missing out on the other side of life. After getting made redundant in my job after 26 yrs. Service, just as the pandemic hit, was a massive blow to my confidence, but also gave me time to reflect, and to realise that my limiting beliefs were preventing me from pursuing new goals and desires, which masked a fear of failure which in turn gave me a lack of motivation.  By using this time, I learnt how to identify the long-held beliefs that were holding me back and rethink my future. This curiosity distinguished the fact that I needed to get out of my comfort zone to grasps new opportunities and get out of my own little safety bubble to pursue my passions that would help me create a purpose that will motivate me to stop thinking and start doing. This in turn, gave me a greater understanding of my own intrusive negative thoughts and emotional state and the need to be emotionally healthy to construct new behaviours to cope with life’s challenges, as beliefs have the power to create and the power to destroy. (Camilleri, 2015) In conjunction with my, commitment I had cognitive behavioural therapy to work with my underlying beliefs I was finding problematic. these changes were to shift negative core beliefs to be more balanced and positive. (Beck,2011)   in retrospect, this gave me a wakeup call, that if I didn’t believe I could grow and improve I won’t be more than I was yesterday (Anderson, 2015)   The counterbalance to ambition is being grateful for what you have already accomplished which is sometimes forgotten but is advantageous to the future. 
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“Rock bottom became the solid foundation on which I rebuilt my life” 
(J.K. Rowling.) 

I discovered from working through the units, that while I considered myself being introverted and sensitive and is considered a weakness, it is in fact on the contrary, by being one of my strengths. It gave me the realisation that very few recent generations know how to build networks, they add social media content to sell themselves, but miss the necessary personal connections with the added gift of experience that you create together with the perception the audience has of you. Networking is so much more than staying connected with friends and family, by expanding your professional network it can expose you to current ideas, keep you informed of job opportunities whilst building your professional profile. This also gives the opportunity to consume media in your field through various podcasts and interviews which can enrich the understanding and context of your work or dreams you might possess. Professional working tools are extremely advantageous to making connections. it is also extremely important to surround yourself with likeminded people who can uplift you than allow negativity to creep in from outside sources. A LinkedIn profile (Appendix 1) can help you reach connections in your chosen field.
Evaluating luck can be a pragmatic perspective and can be seen as a more functional asset, such as relationship building, networking and trust. However, the introduction of serendipity gives cause to the being at the right place at the right time. Creation of this can be implemented by building bridges and focusing on adding value to everything you do, thus creating an audience that respects your authenticity. In contrast, the questions need to be asked if they add value to your success as this is dependable on your ability to distinguish who friend or foe is. Whist serendipity may seem out of our control, it could be considered active luck and an unplanned fortunate discovery and is often cited as being influential in career choices and transitions. (Busch,2020). Past studies have shown that most people think serendipitous events have played a key role in influencing their careers and can give you the opportunities you need to continue your career path. However, more than luck is involved, as planned happenstance is the central concept that every individual must acknowledge the value of these unplanned events and be able to act on them, with the realisation that these are potential choices that may help with my progression and passion. (Crawford,2022)  
















[bookmark: _Toc120137000]Conclusion

To conclude, by the undertaking of this assignment, it has given me a new sense of ambition and what it means to be me. It has given me the opportunity to take a deeper look into what my aspirations are and who I am as a person. Thus, not being a ruthless individual who is able to use others to gain recognition for myself. whilst this may suit certain personalities it does not conform to who I am as a person. By taking up a volunteer position my curiosity and desire to give back has allowed me to contribute to a worthy cause close to my heart, this has resulted in a leadership position, which introduced me to the concept of being a giving, caring person which I discovered is the right path for me. 
Whist plans are great, being able to appreciate unplanned experiences can sometimes produce surprisingly positive results, the ability to be curious and cultivate serendipity is one of my goals, to take the time to appreciate every one of my peers with optimism, by being flexible to view new opportunities and adapt to changing circumstances. The past couple of years of covid has forced many of us to retreat inward, but by doing this we have given ourselves an opportunity to start afresh with a new mindset, knowing ourselves better than before. The knowledge of having a life work balance is critical, offering the ability to prioritize your health and wellbeing, whilst having the time to enjoy hobbies and increase productivity. In fact, by increasing your participation in a variety of groups and organisations will undoubtedly expand your network which in turn helps you gain new skills and open doors to new opportunities. a quote that sums this up for me is It’s not what you know it’s who you know. (Nardi, et al.2000)
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Personal link: - linkedin.com/in/traceyhughes777.

[image: ]

image2.png
Tracey Hughes
She turned her can't into can and her
dreams to plans .

Local food banks - University of Wales Trinity
Saint David
Greater Swansea Area

9 connections

& ) O

Open to work
Executive Assistant, Sales And...
See all details




image1.jpeg
PRIFYSGOL CYMRU ———
S Y Drindod Dewi Sant
UNIVERSITY OF WALES

Trinity Saint David





