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TASK A – (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	Training

Training is a great opportunity to increase the knowledge of employees. An employee who receives the necessary training is able to perform their job better. They become more aware of the safety procedures for all tasks needed for the job. The training may also build the employee's confidence because they will have a stronger understanding of the industry and the responsibilities of their job. This confidence may push them to perform even better and think of new ideas that help them do well. Constant training also keeps the employees up to date with industry developments. The more informed employees who are and on top of changing industry standards help a company stay on top as a leader and strong competitor within the industry. 

I will be using the Gibbs reflective cycle (Gibbs, 1988) to reflect on my experiences at PGL. Firstly, I went to do five days of training in Swindon at one of the bigger centres that PGL have, called Liddington. I was trained how to teach archery, problem solving, and first aid. These are only qualifications recognised by PGL, therefore are not applicable outside of this organisation. I was originally very nervous when I started but during the training there were lots of other people going to different centres across the UK, France and Spain. All of whom were really nice and created a nice vibe whilst training was going on. Therefore, I felt relaxed and managed to create and maintain some good friendships with other colleagues including some that came to work at Barton Hall with me. 

The positives from the training week at Liddington were that the training was very thorough in how much detail we were given regarding how to approach our role. Also, the training course was very fun and enjoyable as myself and the other employees were treated as if we were guests and therefore we took part in lots of different activities such as evening entertainments, archery and problem solving. I felt that there were few negatives from the training course however there was a lot of information to take in in a very short period of time. Also, we didn’t get put in groups of employees that were going to be together in each centre, so it was hard to find people that were going to work at the same centre, so when I got to the centre I didn’t know everyone that came down from the training course. 

First Impressions Of PGL

The first impressions of Barton hall, my placement, is that it is a relatively small centre compared to others, but it is good because it is easier to get to know all the staff and therefore being able to form friendships whilst at PGL.  Also, because you tend to teach each group more than once throughout their stay as there are not as many here compared to many other centres, which in turn allows you to get to know the groups better and create a good rapport with them. 






TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend linking the reflective experience to two different key themes.
	History of PGL 

PGL is the UK’s leading outdoor education provider, delivering inspirational learning through adventure. The story behind how PGL started is that the name PGL stands for Peter Gordan Lawrence, who was the founder of the company. After leaving Engineering college, Peter Lawrence embarked on his first canoeing holiday down the River Danube in 1955. As he journeyed down the river, taking in the breath-taking landscape along the way, he was inspired by his passion for the outdoors and wanted to share his experience to enrich the lives of others. In 1957, he started leading similar canoe trips back on home turf along the River Wye, for small groups of young adults. A different stretch of the river was tackled each day, making camp under the stars on the riverbank every night and striking tent in the morning to paddle onwards. Peter called this new venture ‘PGL Voyages’ and over a 60-year period, it has grown into the company known today as PGL Travel Ltd (PGL 2018). Nowadays it is also known as being called parents get lost by the children who attend. 

Activities

Once I was at Barton hall, I was asked to start my training for other activities straight away. The first activity I was trained in was called “Ground up one” this qualifies me in trapeze and climbing. However, when teaching ground up one climbing, I am only able to teach one rope at a time. Trapeze only uses one rope at a time anyway as well. I was given 12 hours of training over two days then there is an external assessment that needs to be passed on the following day. This included learning how to belay and also how to get the guest up and down safely. I also had to learn how to teach the guests how to belay in order to include as many people in the group as possible at any one time. There is also another job which is called the back-up belay where another guest is involved by just holding the excess rope in case the belayer was to let go. This process is the same for trapeze and climbing. I am also now trained in “Ground up two” which means that I can teach the same activities and a few extra ones such as Jacobs Ladder and Vertical Challenge that require two or more ropes to be watched at any one time. Furthermore, there are plenty of other activities that are being taught at PGL. Depending on the centre, depends on which activities are available to the guests. There are however a few activities that are the same across all centres. Other activities include archery, problem solving, sensory trail, team games, buggy build, mountain biking, swimming, zip wire, abseiling, Jacobs ladder, vertical challenge, all aboard, High ropes, low ropes, challenge course, quad biking, fencing, orienteering, raft building, kayaking, excursions, airoball, and rifle shooting. I’m sure there are a few more but these are the majority of the other activities. PGL trains all instructors in a number of these activities when they get to centre. The ropes activities that include, climbing, vertical challenge, all aboard, trapeze, Jacobs ladder and abseiling require an external assessor to come to the centre and assess the instructors on a pass/ fail basis. If they pass they then start teaching groups in that activity and are observed by team leaders for the first session that they teach.  For all the other activities that don’t require a rope or a harness, there is an on-site induction on how to teach a session in that activity and then the first session that is taught is observed and the instructor is given feedback. 




TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend linking the reflective experience to two different key themes.
	Safety
Safety is one of the most important things that PGL believe in. As before anything else comes the safety of the guests. My job throughout my time at PGL is to make sure the guests have fun and enjoy their time but also, that they remain safe when taking part in activities. That requires, multiple safety procedures in the activities to ensure that they are carried out safely to make sure no one is going to get hurt or injured. My job is to check that all safety equipment is secured to the guest properly and appropriately. Also, that they understand not to touch any of the safety mechanisms that they might have on. I also do a safety talk before each session so that all the kids understand the risks and where they shouldn’t go so that they stay safe. From PGL’s point of view they have always placed a huge emphasis on safety – as a founder member of BAPA (British Activity Providers Association) and a licence holder for activities in scope of AALA (Adventure Activities Licencing Authority) regulations. Canoeing at all their centres is approved by the BCU (British Canoe Union) and all their sailing centres are recognised RYA (Royal Yachting Association) teaching establishments. They have always been pioneers of a safe approach to outdoor education. At the same time, they acknowledge that risk is part of life and so we try to help ensure that children understand the concept of risk benefit, so that they can learn to remain safe whilst still being able to live life to the full (PGL 2018). This is what PGL say regarding the different licences that they hold to ensure that they are able to train instructors in different activities under PGL only. 
Management Structure
PGL use the traditional hierarchical structure as their management structure. The traditional hierarchical model arranges individuals within the organization according to power. At the very top level, the organization has a board of directors followed by the chief executive officer. In some organizations, the CEO also serves as the chairman of the board of directors and the president of the organization. Under the CEO, the organization has other executives including the chief financial officer, the chief information officer and the chief operating officer. This level of executives typically has upper management under them including vice presidents, managers and directors. Depending on the size of the organization, department heads usually follow upper management followed by regular employees whose levels are categorized according to experience and authority (Brian Bass 2018). This works well for PGL because it is a big company it means that the lines of communication between centres is easier and also it brings managers and employees closer together which gives a more relaxed but professional feel. From my point of view this was only relevant to me when I had to speak to senior members of staff about different matters on the job and also when I found out that I would be assigned a line manager to help support me with my time at PGL. 





TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend linking the reflective experience to two different key themes.
	Hospitality
At Barton hall there are several different jobs that come under the bracket of hospitality. Firstly, the whole team of staff members are there to welcome guests and make them feel comfortable when staying. Secondly, there is the catering team, they cook breakfast, lunch and supper for all staff and guests that come through the centre. Sometimes a lunch or supper time serving can be up to 700 people. This is a big part of life at Barton hall, and I admire the hard work that goes into making sure that every food need is catered for and that everyone is able to enjoy the food. Hospitality can be described as the act of being friendly and welcoming to guests and visitors (Cambridge University 2018). Furthermore, there is another department that is crucial to the day to day servicing of Barton hall. That is the maintenance team. They have such an important role because they make sure everything is kept to a high standard and is looking nice for when guests arrive. 

Retail and Marketing

Marketing is an organizational function and a set of processes for creating, communicating, and delivering value to customers and for managing customer relationships in ways that benefit the organization and its stakeholders (PHILIP KOTLER & KEVIN LANE KELLER 2006). This is also a key area of Barton hall and PGL in general. Although lots of business for PGL comes from word of mouth and a good reputation, the amount of marketing and advertising that is done is immense. I personally found out about PGL through a talk that was done at university by one of the recruitment team. It is clear that they take recruitment and advertising very seriously to make sure they get the best staff but also, so they can attract more guests. 

Retail is another part of Barton hall as they make a secondary income from the site shop and bar, which I imagine to be quite profitable due to the popularity of the bar every evening and also when the school kids visit the shop everyday too. The bar is a place where mainly the staff hang out in the evenings when all work is done. But sometimes the guest teachers or parents come in to have a drink or two too. Most importantly the retail department provides guest some time to chill out and get some energy back from all the activities they have been doing. 










TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre-placement module)
CPD stands for Continuing Professional Development. It refers to the process of tracking and documenting the skills, knowledge and experience that you gain both formally and informally as you work, beyond any initial training. It's a record of what you experience, learn and then apply. The term is generally used to mean a physical folder or portfolio documenting your development as a professional (Melanie Allen 2009). Therefore, I have enjoyed documenting my time at PGL and look forward to seeing where it could take me in the future.  

My experience with PGL has been a very positive one as I have had so many new experiences at a great centre with great people. I believe that PGL is definitely an option for work in the future for me because I really enjoyed the atmosphere of the place and also it is a lot of fun and brings great satisfaction when the group you are teaching enjoy the session too. However, I would like to explore other areas of the industry such as sports marketing industry and see where things go from there. But I did definitely enjoy my time at PGL and would consider a job in it later in life. 
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TASK B – (Picture Board – 5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	In this picture, this is showing the main areas on site at Barton Hall which is the main house where the dining hall is and also guest accommodation, the bar and the main office too. In the back ground of the picture is more guest accommodation as well. Below the main house is the pool where swimming sessions take place and also where the staff can swim in at certain times. 

	[image: ]
	In this picture this is showing the only T bar on centre, where three different activities take place. This picture is an old photo as due to safeguarding reasons I wasn’t allowed to take photos on site. However, the only difference in this photo to now is that there are now two Jacobs ladders on the left and the right sides and in the middle is two vertical challenge ladders. Both of these activities I am qualified at PGL to teach. 
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	This activity is called the giant swing. This is where the instructor gets the rest of the group to pull two people up as high as they can on a swing in harnesses, then they get the two on the swing to pull a rope which lets them go down and swing really quickly. Again, this is a picture I got off the internet as I wasn’t allowed to take photos of children due to safe guarding. 
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	This is the zip wire at Barton. It is the only zip wire at PGL that goes out of a brick building out of doors. There are two different types zip wire one is for anyone under 14 stone and the other one is for any up to 16 stone. The main difference is that the wire is a lot thicker. Made up of multiple wires. 
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	This picture shows kids taking part in the vertical challenge activity where they have to climb up as far as they can up different obstacles on the way, such as tyres, ladders and sometimes can be a section of climbing wall too. 







TASK B – (Picture Board Cont.–5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
	Picture
	Text (Paragraph)
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	This is the store shed where all the equipment is kept for every activity at PGL everything from helmets for any climbing activity to bow and arrows for archery. This store shed was at the centre in Lincoln called caythorpe where I was a loan member of staff for two weeks. Which I really enjoyed. 
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	Due to not being able to take photos whilst I was on session, I managed to take a picture of an activity base that I taught at for several sessions at caythorpe where I taught, vertical challenge and trapeze. Also, in the picture is a lake where kayaking takes place. However, I wasn’t qualified to teach it as you had to do a separate course. 
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	This picture is of the main staff accommodation at caythorpe which I think is absolutely beautiful to look at from the outside. This holds most of the staff at PGL and also some of the guest and teachers too. On separate floors obviously. 
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	This image shows the rota that we had to check every day in order to know what activities we were meant to teach for the next day. I would have to check the activity, then on a different sheet there would be a list of all the schools and I had to try and find the school that I was teaching then match them to the zone I was meant to collect them from. As each school has a number of different groups so I would have to work out which group was allocated to me as well. 
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	This Image is of one of the 3 towers at caythorpe, where there are several different activities taking place. It has two different climbing walls, two abseiling walls and an activity called high ropes going around in a square at the top. I was qualified to only teach climbing on this base, but it was interesting to see what other activities were doing at the same time.










TASK C Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
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TASK C Continued Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
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TASK C Evidence – Ethics Form – Signed by Organisation and Lecturer 


	






TASK C Evidence – Ethics Form Continued 
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TASK C Evidence – Post Placement Review and Feedback 
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:
	
PGL


	Name of student:
	Theo Wortelhock


	What were the positive aspects?

	The positive aspects are that I would definitely recommend a placement at PGL to anyone else who needs it in the future. You make great friends and it is a good atmosphere to work in. 


	Were there any problems?

	No problems at all whilst I was working, I really enjoyed every part of it. However, I struggled to get the relevant paper work done as quickly as I wanted to as my line manager could have been more proactive when it came to be filling in paper work for my placement portfolio. 




	Do you have any recommendations for enhancement for the future?

	Maybe, encourage more people to apply to work for PGL as a placement as it is such a good experience. Maybe also I would make sure that there is relevant support from line managers to help out with the portfolio when needed as I didn’t feel that was the best it could have been. 




	Signed:
	T MG Wortelhock


	Name in block capitals:
	THEO WORTELHOCK

	Position (please tick one):
	☐ Placement Provider
☒ Student
☐ Placement Tutor
	Date:
	16th July 2018 








TASK C Evidence – Student Placement Induction Checklist 
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Placement Employer Report - Evaluation of Student Performance
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Finally, could you please confirm that the student either completed the minimum requirement for
placement (200 hours and 8 Weeks) or is in the process of completing this prior to the contractual
term?

I confirm that | am the student’s nominated supervisor/their nominee and am able to comment
knowledgeably on their performance whilst on placement.

Name ... h&e.. Bremmen . Signed....

Position...%?..kh\\muw ............ Dale.....?—.‘sa.l.?.‘.!&......(Circa 1%t August)
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Sports Ethical Awareness Form

APPLICATION for Sports Placement ETHICAL APPROVAL

This form must be completed and approved prior to undertaking any activity with the organisation. It
will need to be signed by the student, placement organisation and a sports lecturer.

SECTION A: About You (Student)

Full Name: Theo Wortelhock
Faculty/School/Centre: Sport, Health and Outdoor Education
Campus: Swansea Business Campus

E-mail address:

theomgw@gmail.com

Contact Telephone Number: 07505958726

Student Number: 148430 Undergraduate | X
7 Taught

Programme of Study: Sports Management Postgraduate | 0O

Director of Studies/Supervisor: Andrew Thomas Research ]

SECTION B: Placement Activity Organisation (Employer)

Does the activity involve collaborators outside of the University? | YES |

X N[ H

If Yes, please provide the name of the external organisation and name and contact details for the main

contact person:

Organisation

PGL

Contact person name

Daniel Harrop

Contact person e-mail address

Daniel.harrop@pgl.co.uk

Contact telephone number

01803321426

Number
hours

of agreed contractual

42 hours /week

Location of activities

Identify all locations where activities will take place.

PGL site

The placement student will V}I\Ofk within the companies ethical framework

Organization representative name

PGL

/]

Signature

Date 18/05/2018

October 2016

\

Ethical Approval Form v5
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SECTION C: Scope of Activity (Student)

Sports Ethical Awareness Form

Will the activities include:

experienced as physically, mentally or emotionally harmful / offensive?

YES NO
Use of a questionnaire or similar research instrument? O X
Use of interviews? &] X
Use of diaries? 1 X
Participant observation with their knowledge? O X
Participant observation without their knowledge? [ X
Use of picture, video or audio recording? B X
Access to personal or confidential information without the participants’ specific 2
consent? ~
Administration of any questions, test stimuli, presentation that may be i EI'

of assignment.

If you have answered yes to any of the above, then please explain below: Only photos for purpose

NOTE - PICTURE and VIDEO for assessment - make sure you have approval from organisation

SECTION D: Intended Participants (Student)

Who are the intended participants:

YES

Students or staff at the University?

Adults (over the age of 18 and competent to give consent)?

Vulnerable adults?

Children under 18?

Prisoners?

Young offenders?

N R ODKRKR RS

Those who could be considered to have a particularly dependent relationship
with the investigator or a gatekeeper?

d

X

People engaged in illegal activities?

miimiiE e s

X

Others (please identify):

]

-

If you have answered yes to any of the above then please explain below: Working as an activity

instructor to kids under the ages of 18!

October 2016 2 Ethical Approval Form v5
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SECTION E: Anticipated Risks (Student)

Outline any anticipated risks that may adversely affect any of the participants, the student
and/or the University, and the steps that will be taken to address them.

Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data,
sensitive organisational information

The risks to the guests will be mainly to do with data of guests that are sensitive being passed
across to PGL in order to keep them safe whilst they are staying. For example, letting PGL know
that some guests have asthma or heart conditions. Also, there safety will be in the hands of PGL
when doing the activities like the trapeze.

Risks to student
For example: personal safety, physical harm, emotional distress, risk of accusation of
harm/impropriety, conflict of interest

The Safety of the student will be a risk because when training in the ropes activities needs to take
part in order to be able to teach them.

University/institutional risks
For example: adverse publicity, financial loss, data protection

Risks that student likes placement so much that doesn’t come back to university.

Control measures
List measures put in place to limit and manage any of the risks identified above

Safety harnesses will be used at all times when needed with ropes activities.

Disclosure and Barring Service

If the activity involves children or vulnerable adults, a
Disclosure and Barring Service (DBS) certificate may be
obtained before any contact with such participants.

YES NO N/A
Do you need a DBS certificate for this role? X 0 0
Has a DBS certificate been obtained? &= - & [

If yes, add picture copy below

October 2016 3 Ethical Approval Form v5
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Sports Ethical Awareness Form

BoosLe
THEOWORTE ok
196 CLDEROME oW
BAL

Avord

BA2 5RH

Page |1 of 2

DBS Fee Charged

Applicant Personal Details

Sumame: WORTELHOCK

Other Names.  NONE DECLARED
Date of Birth: 24 FEBRUARY 1997
Place of Birth: ~ BATH

Gender: MALE

g Enhanced Certificate

Forename(s): THEOQ MICHAEL GEORGE

STRICTLY PRIVATE AND coup pp o

B

01 01 DRIGO00B | 1500000

&
‘ Disclosure &

v Barring Service
Certificate Number 001b126L7320
Date of Issue: 21 APRI, 2018
Employment Details
Position applied for:

CHILD WORKFORCE ACTIVITY INSTRUCTOR GROUP LEADER
Name of Employer:
PGLLTD

Countersignatory Details

Registered Person/Body.
UK CRBS LIMITED

Countersignatory:
MELANIE WILLIAMS

NONE RECORDED

Police Records of Convictions, Cautions. Reprimands and Warnings

October 2016

Ethical Approval Form v5
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certiieate Number 003632667300

Page 2 of 2

Use of certificate information : . ‘
{he information contained in this cerlificate is confidentia) Srud il reCIIBIS st keep it secire and proked § o ke o
unauthorised access. This Certifioate must only be used i , B e Dlacksts o0 Baring Sacsom s DAy Gt
Praclice and any other guidance issued by the DBS. Pary i gitention must be given (o the guidance i the Gar i of e
information 10 respact of those whose Cerlificate revagy, fion o g0 o e piconcn & oo S som d e
compliance of Registered Bodios with this Code of Practice other guidance olinand
This Certificate I isstied in accordance with Part V of the fgy o st 1997, which crealos & timbar of oo Thass o
include forgery or alteration of Certificates, oblaining C‘*Mn;ams Tty ot £ nmion o henes Bies e
another person as if it was ona's own alas Under Cre
“This Cerlficate Is not evidence of the Klentity of the beArer, ., 4.ee it establish & persor's enfiflermen ko werk in e 15

Certificate content :

The personal detalls contained in this Certificate are 1hoss wojied by of on behalf of the person 1 whom $e Ceniieass e

at the time the application was made and thal appear (o Maicy any conviction of other detals linked 1o that idertey

“The information contained in this Certificate is derived oM wotice records, and from records heid of Iose wh e wpsisae &

work with children andfor adults, where indicaled. The Police records are those heid on the Police Hational Comper 45, tha

conlains details of Convictions, Cautions, Reprimands &ia Wamings in England and Walos, and most of o seieves

convictions in Scotland and Northern Irefand may also be INdidag The DBS reserves the right 1o a0 new d2is o to

the most up to date list of data sources which are searched by the ppg please visit the DBS website,

The Other Relevant Information is disclosed al the discrelion of the Chief Police Officers or thoss of an eauivaient lews ¥ oine

gﬁ!\g ‘ageelnca;es, who have been approached by the DBS, With gyq regard to the position sought by the persorn & Whers e
icate relates.

Certificate accuracy

The DBS is not responsible for the accuracy of police records.

oo ltthe person to whom this Cerlificate relates is aware of any inaccuracy in the information conlained in the Cerificate he or 2

{ should contact the Countersignatory immediately, in order [0 Prevent an inappropriate decision being made on their sultatiing
This Countersignatory will adviss how to dispute that information, and if requested arrange for it 10 be referred 1o the DES on
their behalf. The information should be disputed within 3 months of the date of issue of the Certificate.
The DBS will seek to resoive the matter with the source of the record and the person 1o whom the Certificzte relates. in some
circumstances it may only be possible lo resolve a dispule using fingerprints, for which consent of the person o whom the
Certificate relates will be required
If the DBS upholds the dispule a new Cerlificate will be issued free-of.charge. Details of the DES's disputes and compizinis
procedure can be found on the DBS's website.

Contact us

Post: Disclosure and Barring Service Telephone: Customer Services: 03000 200 150
PO Box 165 Welsh fine: 03006 200 191
Li Minicorn: 03000 200 182
L683JD General Information 03000 200 150

www.gov.uk/dbs
customerservices@dbs.gsi.gov.uk

find this cerlificate and are not able to return it to the person to whom il relates, please refurn it to the DBS 2! e address
or hand itin at the nearest police station.

End of Details

sclosu €djsclosUredjsclosUredis
disclosUredisclosUrediscl
10 JosUredisclosure
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SECTION F: Declaration (Student and Staf)

For Students:

“The information which | eve provided is coect and complet fo the bast of my knowedge. | have
atempted to ideny any rsks end issues rolaled o he employment acivy.

Nam ofspplcant: Theo Worshock
Signaturs of student: z@ In-.: wwosaots |
For sttt B
i Sk s [ Nates Tpwnst
RN
Gl & 2/ /B~

Staff Checklst: The students completed! submited the following:

[ Gonpies s setons o fm

[ | Atached a copy of the DBS (whers sppropriae)

T can confirm that the actvies has been approved providing they stay wihin the scope
spociied by the student

B
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" University of Wales APPENDIX PL1F

Trinity Saint David

STUDENT PLACEMENT INDUCTION CHECKLIST

Student Name: Theo Wortelhock

Name of Placement | PGL

Provider
organisation:
Placement Site PGL Barton Hall
Address: Kingskerwell Road
Torquay
Devon
TQ2 8JY

As a minimum, the topics listed below should be included within the induction that you provide
for the student on placement, preferably on their first day. Please check off the subjects as
they are covered.

Health & Safety Issues No | Yes | Date
1. _Introduction to key staff members and their roles explained X 30/4
2. Location of welfare facilities (e.g. toilets, kitchen, rest room, showers, X 30/4
etc.)
3. Emergency procedures X 30/4
4. Copy of safety policy received or location known X 30/4
5. Location of first aid facilities and contact for first aiders X 30/4
6. Fire procedures and location of fire-fighting equipment X 30/4
7. _Accident/incident reporting and location of accident book X 30/4
8. Use/control measures for hazardous substances in the workplace (e.g. X 30/4
COSHH) — if applicable
9. Display Screen Equipment Regulations and associated procedures — if X 30/4
applicable
10. Manual handling procedures — if applicable X 30/4
11. Protective clothing/equipment arrangements — if applicable X 30/4
12. Instruction on equipment you will be using (list equipment) X 30/4
13. Specific training for tasks to be undertaken X 30/4
14. Specific information relating to risk assessments covering tasks to be X 30/4
undertaken
15. Location of health and safety information and advice X 30/4
16. Specific disability related induction issues X 30/4
17. Other issues covered/to be covered please state: X 30/4
PLACEMENT PROVIDER CONFIRMATION
| confirm that the stu%t has been provided with the induction specified above:
Signed: M
Print Name: ? .
RDAM  SUDDS
Position: - Date:
i fIGL TERm LEADER | P2 e2jo) 1€

September 2016 1
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STUDENT CONFIRMATION

APPENDIX PL1F

| confirm that | have been provided with an appropriate induction as specified above:

Signed: -7

Print Name: Theo Wortelhock

Position: AIGL

Date:

218 June

Thank you! Please return the completed checklist to the Placement Organiser within

one week of the student starting placement.

Insert Placement Organiser contact details here

Marie Pitson
Placement Coordinator

Powell Street
Swansea
SA1 1NE

University of Wales Trinity Saint David

For office use only

PLACEMENT COORDINATOR RECEIPT

Signed:

Print Name:

Position: Date of
receipt:

Action

required?

September 2016
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