Youth work has many values, principles and characteristics that make it what it is today. These values, principles and characteristics help youth workers develop a curriculum to informally educate young people. This can involve diversity workshops or inviting charity volunteers to inform the young people about their charity and what they do. Youth work also takes place in many settings, these can be on the streets, in schools, in clubs and wherever young people are. Youth workers are essential in helping young people learn and grow by providing them with a safe environment and healthy professional relationships to help them learn and grow into young adults. These will be discussed in greater detail throughout this essay.
The main values in youth work are aimed at facilitating the education of young people in a positive, participative, and anti-oppressive way. These values all have an impact on youth work practice, via the activities developed and on the youth workers themselves and the way that they are allowed to work. For example, a positive approach to youth work could entail encouraging young people's personal development. 
The participative nature of youth work recognises young peoples’ right to choose whether they want to be involved in the activities that youth workers run and to make decisions about issues that may affect them. It brings young people together through group work so they can gain support and learn from each other. This allows the young people to oversee their own decisions, with a youth worker encouraging them to find their own solutions to problems, rather than solving their problems for them. This gives them power over their own lives and helps them learn the life skills they need for their future. 
Participative practice can also be used as a diversion from risky behaviours that can lead to crime. This type of practice can help them gain a sense of personal development by including the young people in creating ideas and activities to help improve provision and communities. Taking a young person’s ideas into account can give them a sense of pride and involvement, and this can facilitate their further development and involvement in maintaining a facility. However, this does not come without issues, for example, for it to work there must be a relationship of respect between the youth worker and young people, as if not, the young people may use the opportunity to create something undermining the service. To solve this, a youth worker must consult others before going ahead with an activity such as painting a mural on the club walls, to make sure it does not offend the community or other young people. Despite the issues with participative practice, it is a useful tool in helping the young people get involved and learn what the youth services do to provide them with the activities they want to do or the space that they have created, and it promotes young people’s self-awareness, confidence and participation by ‘supporting young people to become responsible citizens through active involvement with youth work’ (CLD Standards Council Scotland 2019, YW 09)
Anti-oppressive practice has been described by Sapin (2013, p.239) as ‘Addressing or countering the effects of oppression through proactive work that raises awareness of prejudice, illuminates different experiences and challenges discriminatory practice or attitudes.’ This means that youth work focuses on helping young people who face discrimination from those who benefit from classism, racism, sexism, homophobia, and islamophobia by having access to rights, housing, health services, legal protection, and leisure activities that others do not have access to due to their race, religion, gender, or sexual orientation.  Youth work can combat this by providing alterative opportunities as well as making young people aware of their circumstances and widen their understanding of the lives of other young people, and how they might be more privileged than others. Youth workers have a positive role in promoting social justice, recognising discrimination, and addressing it. And they assist ‘young people to recognise, realise and defend their rights’ (CLD Standards Council Scotland, YW 12). Through positive images, supporting individuals experiencing discrimination and challenging oppressive attitudes and practice, a youth worker challenges discrimination and allows others to reflect on their responses to oppression. A youth worker also recognises discrimination in their own organisation and challenges this by consulting colleagues and managers when they see or hear something discriminatory. However, there is a challenge in this as a youth worker must not only resort to a one-way communication between them and the young people, but this also means that a youth worker should aim to be involved in mutual learning, not teaching, and informing others what they should think. This allows the young people to form their own opinions on subjects and that their relationship with the youth worker is not undermined and remains a balance of power between youth worker and young person. 
An anti-oppressive approach to youth work includes having respect for young people and their rights. Having respect for young people and treating them with equity is one of youth work’s main values, which provide an ethical foundation to youth work and defines the activities essential to enabling young people’s participation. Youth workers need to be involved continuous reflection, professional development and to ensure that their professional boundaries are clarified and that they share individual experiences appropriately to be able to properly implement the values of youth work into practice. This means that the ethical principles of voluntary participation, anti-oppressive practice, confidentiality, accountability, and continuous professional development are met, which helps with the development of professional boundaries. 
A youth worker promotes positive practice by promoting positive attuites whether this is from promoting positive attitudes about teenage pregnancy or to promoting positive attitudes about gender, it helps change a community's view of young people. Communities often see young people as ‘troublemakers,’ who are ‘up to no good,’ and young people see them as people who have more political, social, and economic power than them, and they recognise that this can be exerted over them for their benefit. This then causes the young people to act out, only confirming what the community thinks about them. Involving young people in community projects can help a community see the young people in a different light, it can challenge the assumptions that communities make abut young people. Involving them in community projects can enhance the recognition of young people as individuals, who are experiencing the hormone changes and difficult lives that they may have once lived. It can also help the young people build on their strengths and get involved by seeking their ideas on how they can help improve the community. 
Youth work takes place in many settings, such as detached, and outreach youth work, where youth work takes place where the young people are, which usually on the streets of their local neighborhood. It can also take place around young people who are at risk, such as in homeless shelters, substance misuse centers, hospitals, hostels and in prison or the criminal justice system. There is also a more formal side to youth work through the work of in-school youth workers or youth workers who administrate youth councils. However, it is simpler to state that in theory youth workers work wherever young people are, but there simply are not enough youth workers to safely do this, this may mean that some young people, depending on the area they live in, have less access to the services that youth workers provide. For example, they may only have one in-school youth worker overseeing thousands of students, whereas another young person in a different area may have too many youth workers working in their school. This is why youth workers need to be able to stretch themselves to facilitate more learning for young people from more rural areas.  
All these youth workers, who all work in diverse ways to facilitate the learning and education of young people, follow the same values and principles that are mentioned above. This allows youth work to be coherent across all sectors of the service and ensures that the young people and youth workers are protected by the same ethics, boundaries and principles set by all youth workers in the United Kingdom. 
[bookmark: _Int_S5rMsdJb]In conclusion, youth work’s values, principles and characteristics are all significant in ensuring that young people receive the informal and nonformal education that they need to grow into young adults. Youth works, anti-oppressive, positive, and participative approach makes sure that no young person is excluded and that those young people can choose whether they want to participate, making it unlike school and giving them more power over their lives. The way that youth workers work, as in that they work whenever young people are, provides opportunities for young people who may not be able to attend clubs or even schools where youth workers are. Working where young people are provides those young people at risk with the opportunity to participate in youth work, providing them with the empowerment they need to become young adults. 
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