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1.0 Introduction 
The aim of this report is to identify the Hotel Laws in the UK that managers and employees in the hotel industry will need to take a close look at in order to run the operation of the hotel smoothly and avoid legal actions. In the UK, there are a good number of the codes, regulations and laws that anyone operating in the hotel industry must be aware of and follow them accordingly. The laws ranges from licensing to data protections laws. As a matter of fact, if something goes wrong within the industry, excuse of ignorance is never accepted as defence in a legal court action (Assetsure.com, 2019). The cost to remedy breaches in the UK range from civil and criminal actions that an individual may face or even lead to imprisonment as we shall see in the next section of this report. Thus, it is very imperative for an individual operating in the hotel industry to understand these regulations and embrace them accordingly to avoid the stringent consequences that may arise. This is discussed in the following section. 
2.0 UK legislation FOR managers and employees in the hotel industry 
2.1 LICENCING LEGISLATION 
To operate a hotel in the UK, it has to be registered and with a legal name. This is a regulation that is stipulated under the Business names Act 1985. Section 1(1) of this Act denotes that it is applicable to all persons operating business in the UK. For this reason, to operate in the UK’s hotel industry, a firm must be registered under this Act. Section 2(a) of this Act interestingly states that the name of the business must not give impression that is connected with local authority or Her Majesty’s Government. As such, running a business that has this kind of name may lead to legal actions. Moreover, Section 4(b) of this Act states that the name of the business must be displayed in the business premise and attached to all the goods or services, including receipts, business letters accounting information and invoices, of the business in a way that customers or supplies can access them. As such, failure to do so may result into legal action risks, and therefore careful consideration of this is very important in the hotel industry. 
A company needs also to be registered under the Companies Act 2006 upon submitting the requisite documents to the registrar of companies, according to Section 14 of the Act, in order to operate in the UK. Thus, it will be illegal for a company that is not registered according to this Act to operate in the UK. As such, the Business Names Act 1985 and the Companies Act 2006 should be in mind of all the managers and employees so as to avoid risks that may result from failure to adhere to them. 
2.2 LIABILITY LEGISLATION

Liability in law means that an individual or organisation will be forced to reimburse money or other agreed items to a person who has suffered injury or harm due to negligence of the individual or organisation. Interestingly, is not a must for a person to be negligent for him or her to be held liable in the hotel industry. This is evident under the UK’s  Hotel Proprietors Act 1956. Section 2 of this Act denotes that a hotel proprietor can in some situations be subjected to take liability for a loss or damage that has been done on item belonging to guest to the hotel. However, Section 2(a) of this Act states that this only applicable to items of the guests involved in the sleeping accommodation alone. Moreover, Section 2(b) clarifies that the liability is limited to GBP50 for an article and GBP100 for any individual guest. But, this liability does not cover live animals or properties left to the hotel proprietors. This suggest that the risk could be much higher in this case and therefore careful consideration is needed in the hotel industry to ensure guest properties are well protected. 
2.3 FOOD HYGIENE LEGISLATION 
Food hygiene is highly regulated in the UK by the Food Standard Agency (FSA), which was established under the Food Standard Act 1999. This is done under the Food Safety Act 1990, which was created with intention of providing a framework for legislation. The Act raises a number of crucial issues that are relevant in the hotel industry. One of this that managers and employees must consider is that falsely describing or presenting food to any person is illegal, according to Section 15 of the Act. Also, the food stuff sold by a hotel must meet the requisite basic regulations of the Act. In a particular, Section 15 of the Act demands that the food be of the quality, substance and the nature demanded by the client. Failure to do this results into huge fines. For instance, this year Romford Halal Meets Ltd was subjected to a fine GBP23,952.35 for failing to adhere to meat hygiene following a series of warnings by FSA (FSA, 2019). 
2.4 HEALTH AND SAFETY LEGISLATION 
Health and Safety in the workplace is well regulated in the UK. The primary piece of legislation that governs this is the Health and Safety at Work etc Act 1974. This Act is also referred to as the HASAW, HSWA, HSW and HASAWA. The Act provides detailed duties of the persons involved in an organisation towards the health and safety. For instance, under Section 6 (1A), the Act demands that an individual who designs or manufactures a product for use at the workplace must ensure that, as reasonable as possible, the product does not expose individuals using it to any risks to health or safety of using it.  Section 6 (3) demands the employer ensure that, as reasonable as possible, that the premises in which employees are supposed to operate are safe. As such, since the employers usually employ managers to run the business, the managers have duty to ensure that the building and everything in it is safe, not only to employees but also to others persons who use it. Failure to adhere to this regulation and other related regulations may result to huge fines. For instance, Golders Green was fined GBP20,000 due to offences related to fire safety, including lack of emergency lighting and smoke alarms (Fava, 2017). Also, Rolls-Royce was fined GBP120,000 in the year 2008 for exposing employees to hazardous fumes (Walsh, 2008). It is therefore important for Hotel managers and employees to collaborate to ensure that health and safety is guaranteed in the workplace and avoid these costs. Furthermore, some health and safety risks such as the hazardous fumes affect the lives of the employees. As such, ensuring health and safety not only protect the health of others but also the health of the employees themselves. 
2.5 DATA PROTECTION LEGISLATION 
Data protection in the UK is also a serious legislation that can lead to tough consequences. The legislation covering data protection in the UK is the Data Protection Act 2018. According to this Act, under Section 2, the Act is was formed to implement General Data Protection Regulations (GDPRs) in the UK, including legislation on storage and processing of such personal data of individuals held by an organisation. Failure of the organisation to protect the data may result into huge fines. This including protecting the data against hackers. For instance, Marriott Hotel International is to be fined nearly GBP100 million after the hotel admitted that hackers had stolen dates of birth, passport numbers and credit card details of 339 million guests (Sweney, 2019).  Moreover, an organisation is required under this Act Section 1(a) to ensure that they process personal data within their disposal only if they have the consent of the owner to do so. Therefore, it is very crucial for managers and employees in the hotel industry to ensure that guests’ data is well protected and only processed with their consent since failure to do so attracts huge fines for the hotel, affecting its performance and reputation as well (Ko and Dorantes, 2016).
3.0 Conclusion 
In conclusion, this report finds a number of regulations in the UK that relevant in the hotel industry. The regulations included the Business Names Act 1985, Hotel Proprietor Act 1956, the Health and Safety at Work etc. Act 1974, and the Food Safety Act 1990 among others. Understanding of these regulations is very crucial for the employers, managers and employees of the hotel industry. The findings in this report revealed that failure to adhere to these regulations may lead to serious risks, including affecting health of people in the premise, impact the reputation of the hotel negatively as well as resulting into huge fines. These can only be reduced if every stakeholder plays the role in which they are expected to undertake since failure to do so by one person will affect the rest. It is therefore important that employees are educated on these matters. But, it should be remembered that the list of regulations relevant in the UK explored in this report is not exhaustive. As such, managers and employees should also identify other regulations that might be applicable to them, understand and adhere to them accordingly. 
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