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Personal Information

D.O.B- 05/07/1997
Female.

Personal Statement

I am an extremely committed and confident individual who approaches all activities and challenges with enthusiasm and passion. I can understand instructions and deliver against timescales.	Comment by jessica waterman: Having self-efficacy, confidence and self-esteem is supported by Maslow’s pyramid theory of the Hierarchy of Needs. This states that having self esteem is the one but last step into becoming truly fulfilled. (Maslow 1943) 
 I am self-motivated and enjoy working as a team, using each other’s skills and knowledge to create the best outcome. I fully respect confidentiality. I am also a keen learner and I am always looking for ways to improve my own skills and qualifications. 
My hobbies include taking my children to clubs and activities where I am also able to meet a wide range of new friends. 
Work Experience 
· NSA Swimming Teacher 
· Boogie Beats Music and Movement 
· Waitress- Ewenny Pine Range Café 
· Assistant- Bridgend Athletic Rugby Club
· Receptionist and Lifeguard - Virgin Active Health Club Bridgend, Bridgend Recreation Centre (used to till work/cash-up and a high standard of customer service) 	Comment by jessica waterman: This shows confidence and self-efficacy in the training I received. associated with better health, better social lives, protection against mental health and social problems, healthy coping, and mental well-being (Mann, Hosman, Schaalma, & de Vries, 2004).
· 182 hours of child care work placements with a variety of settings, age groups and disabilities + Voluntary work.
· Sales Assistant -Pandora Jewellery T&E Ferris
· Substitute Learning Support Officer  
· Nursery Nurse- The Burrows Day Nursery (CURRENT) 







Achievements and Qualifications
-CACHE Level 3
-BA Honours Degree in Early Years (CURRENT- Due to finish Summer 2020) 	Comment by jessica waterman: Having the self-efficacy and confidence to start a degree. Supported by Bandura who suggests ‘Seeing people similar to oneself succeed with consistent effort, raises the observers’ beliefs in their own abilities to succeed (Bandura, 2008).’
-Welsh Champion 2007 and 2008 Still-Water Board Rescue Lifeguards
-Ballet Grade 6
-Food Safety and Hygiene Level 2
-Creative Craft Level 3
-National Pool Lifeguard Qualification
-Level 1 Teaching Aquatics 
-9 GCSE’s
-Health and Safety Level 2
-First Aid Level 2
-College Class representative (Year 1 and Year 2)	Comment by jessica waterman: This displays Self-Efficacy, Confident in speaking in groups, representing others and relaying information. This is supported by Bandura who suggested having self-efficacy an individual’s beliefs about their capacity to influence the events in their own lives (Bandura, 1977).
-Form Representative through Comprehensive (Years 7,8,9,10,11)
-University Class Representative (1st Year) 
-Climbed Snowdon Mountain (Wales’ Highest Mountain)
-Scuba dived in the Great Barrier Reef, Australia.
-Raising a considerable amount of money to send Christmas boxes for the Army Troops in Afghanistan. 
-Numeracy Key Skills Level 3
- Communication Key Skills Level 3
- ICT Key Skills Level 2
-1st Place Level 3 Co-Ed Champions at Legacy Cheer and Dance 2016

Education

Porthcawl Comprehensive School 2008-2013
Qualifications Achieved,
· English Language-C
· Mathematics-C
· Principles Of Child Development-C
· Hospitality-C
· Practical Textiles-C
· Theoretical Textiles-C
· Textiles-Pass 
· Catering-C
· Science-D
Bridgend College 2013-2015 
· CACHE Child Care and Education Level 3
· Mathematics Key Skills L3
· Communication Key Skills L3
· ICT Key Skills L2
· Creative Crafts L3
· First Aid L2
· Health and Safety L2
· Food and Hygiene L2
· Welsh Skills L2
University of Wales Trinity Saint David- BA Hons Early Years
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Personal Statement 

I am a dedicated, caring, hardworking and motivated individual, with a Level 5 qualification in early years and I am currently undertaking level 6 at university where I will graduate with a BA honours degree. I can think of nothing more rewarding than having an impact on children in their learning and development. Seeing a child’s performance excel and knowing I have been part of their journey makes me feel incredibly proud.	Comment by jessica waterman: This shows the skill of dedication and motivation. The first assumption of self-determination theory is that people are actively directed toward growth. (Deci & Ryan 1985) 
After gaining my Level 3 Childcare in 2015, I worked as a Learning Support Officer for 5 months and a Nursery Nurse for 3 years. During this time, I have had two children now age 2 and age 4 months, I am currently on maternity leave.
During my time as a Learning Support Officer, I would travel between schools and would need to be flexible with the support I was providing. In one school, I would do 1-2-1 support with a pupil with multiple health issues including physical, emotional and social disabilities and learning difficulties. The child’s Mum was so impressed with the support he was getting in school with me, that she asked if I would baby sit for her. I have also worked with children with Autism and pupils with ADHD on a 1-2-1 basis as well as in a group setting, such as reading groups. Also, during my time as a Nursery Nurse, I was a 1-2-1 for a child with global delay for 7 months.	Comment by jessica waterman: This supports Deci’s theory of dedication. ‘Deci also suggests that offering unexpected positive encouragement and feedback on a person's performance on a task can increase intrinsic motivation.’ (Deci & Ryan 1985)
I have a good understanding of National Foundation Phase Curriculum, including experience with setting up practical activities for children to learn through play, and exploring a new environment. I have also done training within a Forest School environment, encouraging children to have self-confidence and explore natural resources in a safe, controlled environment. This is something I am very passionate about. I strongly believe that all children develop at their own pace. However, with the right encouragement, resources and support through the foundation phase, I believe a child can reach their full potential and having a flying start to life. 	Comment by jessica waterman: Dedication often coincides with motivation. This is shown here. 
‘Deci’s determination theory focuses primarily on internal sources of motivation such as a need to gain knowledge or independence’ (Deci & Ryan 1985)
Throughout my career as an early year’s practitioner, I would plan and deliver activities. When planning activities, I would always ensure to consider learning through play, how to incorporate the outdoor classroom and have a cross-curricular approach. One activity I have planned for is Journey Sticks, where the children would explore an outdoor environment, for example a beach or forest, collect natural resources and attach them to a stick with string or sticky tape, creating a  creative documentation of their journey through natural resources.
I have GCSE’s in Maths and English, meaning I have good numeracy and literacy skills. I am a confident communicator and can empathise and have understanding with parents, guardians and carers, as well as children. I have the ability to use my own initiative, as well as working confidently and constructively as part of a team. I am Computer Literate and have a Level 2 Essential Skills Wales in ICT. Although I am not fluent in Welsh, I have obtained an Introduction to Welsh Language and Culture Level 2, as well as a ‘Help a Child with Welsh Language’ Level 2 Qualification. I also have NCFE Level 3 Certificate in Creative Craft and a Level 3 in Communications. I am organised, self-sufficient and manage my time effectively to ensure targets and deadlines are met appropriately.

Thank you for considering my application. 



	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
To become a business owner.


	In order to start the business. 
	Completing a business course.	Comment by jessica waterman: Fiedler suggested that leadership skills are fixed and become prominent at a very young age. (Miller et al 2004)

	 Welsh Government Business Wales website https://businesswales.gov.wales/starting-up/
	01/09/2020

	2. Knowledge
 Foundation Phase 
	To have a better understanding of the foundation phase.
	Completing Level 6. 
Undertaking Foundation Phase Training.
	Current Degree- BA Hons Early Years University of Wales Trinity Saint Davids. https://www.uwtsd.ac.uk/research/education-communities/early-years/

Foundation Phase Training provided through employer and the Childcare Team.
	Current

	3. Skills

Leadership Skills 



	To improve on leadership skills to become a successful business owner. 
	Complete a business course 	Comment by jessica waterman: The Fiedler Contingency Model suggests that establishing your natural leadership style is essential. Fielder suggests that you are either task-focused, or relationship-focused.  (Miller et.al.)
	 Welsh Government Business Wales website https://businesswales.gov.wales/starting-up/
	05/08/2019

	4. Skills

Food Hygiene 

	To have a understanding of food hygiene and be able to prepare snacks and meals for children and parents at the buisness. 
	Food Hygiene Course 
	Provided by employer. https://www.highspeedtraining.co.uk/food-hygiene/?mkwid=bCS8pXIC_dc&pcrid=80676727350309&pkw=food%20hygiene%20course&pmt=be&msclkid=c426c068a3921a3771ef9d6e84814e30&utm_source=bing&utm_medium=cpc&utm_campaign=HST-100-Food%20Hygiene-Generic-Exact&utm_term=food%20hygiene%20course&utm_content=Food%20Hygiene%20%2F%20Course%20%2F%20Exact%20-%20HV 
	26/06/2019

	5. Values

Patience
	To understand that things take time and not pressure myself to do everything at once. 
	advice and techniques from peers
	Arrange a meeting with peers in work and discuss the value of patience and seek tips and advice.
	20/06/2019

	6. Values 

Time- Management 

	To ensure that I am not late for work and university and assig. 
	Allow more time for travel 
	Allowing extra time in the morning to get myself and my child ready. Be more organised. Ensuring that I do not have to rush and arrive in time for work. 
	Immediately 




















Reflection
This module is based on developing and recognising skills that are beneficial for future employment, the module encourages students to reflect on their skills and understand the importance essential skills can have in future employment and careers. At the end of the module the students should feel confident in their own skills and understand their knowledge of employability and a brief idea of their next steps after completing their degree. At the beginning of the module I thought that this module was much like the previous module of reflection and believed I knew what my strengths and weaknesses were. However, having come to the end of the module I have found a deeper understanding of the skills I need to further develop. After having briefing of the overall employability and skills module, at the beginning of the module, my expectations of this module were to get a better understanding of what further development was needed in order to gain skills needed for employment and information on post degree employment and careers. I feel this module has fulfilled my expectations and provided more motivation and self-belief that I am capable of fulfilling starting my own business. 
At the beginning of this module I felt confident in the skills that I believed I was good at however, this module has provided the opportunity to self-reflect, and has given a deeper understanding of essential skills. For example at the beginning of the module I believed that I was a confident individual and that this skills was somewhat completed, however, after reflecting and evaluating on my confidence I began to understand that there is always room for improvement and opportunities should always be taken to develop the skills I already have further and also to have confidence in not only oneself but also in others. After researching confidence theories and further understanding into Maslow’s Hierarchy of Needs (1943) I gained better understanding of how to reach my targets and goals and how to use my skills to get reach it. 
During this module I discovered that my presenting skills were dramatically lacking. While discussing my business venture to others in conversation I found that I was able to relay every aspect of the business in full and express my passion and belief in the business. However, when practising presenting I found that I would struggle to have flow and show the passion I have for my business idea while presenting. This module helped me to understand presenting skills and how a collaboration of essential skills contributes to a strong presentation. 
I believe I have succeeded in gaining a deeper understanding of essential employability skills. Before the module I had basic understanding in essential skills, and I believed I knew my own strengths and weaknesses. However, after undertaking the module I consider the skills I had to have developed and gained new skills during the process. I have begun to understand the type of person that I am, consider my values and the understood how to develop into the person I would like to be, using the skills I have developed to reach this destination.  
While undertaking the module I gained a better understanding of the skills I needed to develop, one being time keeping, this is a skill which I have certainly not excelled at and I am still in the process of developing. This is a skill which I could use across all aspects of my day to day life and would most certainly create more time to focus and cause less urgency in getting things done. If I was to undertake the course again I would also use the organisational skills I have learnt to manage time keeping and also ensure that assignments are started earlier, as a result, providing assignments that are to the best of my ability.

This module has helped me to gain a better understanding of what I would like to do post-graduate. And has given me confidence and have faith in the business idea and myself. This module has also aided in gaining an understanding of what essential skills are needed to develop and to become a successful business owner. This module has also inspired me into taking the first steps into creating the business and helped to develop my business plan. The assignment has helped to create a realistic, straightforward, user-friendly action plan that included the next steps into creating the business. Also, within the PowerPoint presentation, I created short mid and long-term goals specific to the business. I found it tremendously useful to be able to finally put my idea into a business plan, I used this for the presentation element of this assignment, creating the business plan gave an insight into how I would run the business, also revealed ideas that would or wouldn’t work and created a basis of which revealed how to improve. The assignment also has helped with developing new skills and enhancing skills such as organisational skills, presentation skills and values such as open-mindedness and motivation. 
Overall this module has been of great assistance into helping to self-evaluate and understand skills that I need to further develop in order to become successful in business. This module has helped to create new goals for my future and provided me with insight on how to reach my full potential. I also trust that this assignment has given me the confidence in pursuing my business idea and I look forward to further developing my business plan. This module has also provided me opportunity to develop core values and skills and has helped me to become a more open-minded person. I have also learnt about types of personalities and the type of person I am, this has encouraged how to use my strengths to my advantage and how working as a team where one persons strengths may be the same as a my weaknesses can create excellent outcomes. 
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