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                                                      INTRODUCTION
In today’s world, the job market has become increasingly competitive and to stay employable, it is important to have and develop strong employability skills. Employability refers to the ability of graduates to make meaningful contributions to society and the economy throughout their careers, in various areas (Winterton and Turner, 2019). This requires a combination of qualities, abilities, knowledge, and expertise that enable individuals to be more desirable and successful in their chosen career paths. (Hillage and Pollard, 1998). These skills include effective communication, team/collaborative work, problem-solving, adapting to change, and so on. For this report, I shall aim to identify key learning points from the Changemakers: Building a Personal Brand for Sustainable Employment module and reflect my knowledge and critical understanding of my personal employability skills required for professional practice within the health and social care profession.
                                         Unit 1: Brand You 
[bookmark: _Int_G5v2LojX]AMBITION IS CRITICAL: For the first topic, we consider the existential crisis of being and why we experience the pressures of choosing to make something unique out of life in our own perspective or to be risk free and pick the ordinary. The genesis of this crisis is, there is no predetermined meaning to human life and no essence to our existence prior to our existence and so only through the actions we take and choices we make that we can create who we are and what life means to us (Jean Paul Satre, 2019). Considering this, Ambition is critical as it drives our desire to seek purpose in life and influences the choices we make. According to Jean Paul Satre, “Man is nothing else but what he purposes, he exists only in so far as he realizes himself, he is therefore nothing else but the sum of his actions, nothing else but what his life is.” Ambition in the context of this report can be defined as high achievement motivation and strong career orientation (Otto et al, 2017). Our ambition gives us direction towards our purpose. Having purpose sets our minds to the tasks at hand and helps us to develop our mental and physical capacities and capabilities, unlocking new skills, talents and untapped energy and qualifications (William Damon, 2009). towards achieving our ambition. Considering this, having ambition to become a health and social care professional directs my path and leads me to developing the qualifications required through the education process, developing key skills required in the healthcare industry such as communication, teamwork, information communication and technology skills, work psychology skills, critical thinking, and problem-solving skills (ITQM, 2017). Ambition also drives our determination levels to achieve who we want to be and so it is critical to the life path we choose.
[bookmark: _Int_9DFUmsDK]                                  Unit 2: It’s A Small World 
[bookmark: _Int_1A0gZhav][bookmark: _Int_DJ3bOHBW]MAKING CONNECTIONS: Our focus here is on making connections for employability development. We are introduced to the concept of network science and how it can be applied to many fields as Professor Barabási's talk described how the tools of network sciences are even used in medicine research, analyzing performance and productivity and how it relates to success and age. This concept was founded by the Professor (Albert László Barabási, 2013). concerned with the study of networks,  technological, or scholarly networks. It contrasts, compares, and integrates techniques and algorithms developed in disciplines such as mathematics, statistics, physics, social network analysis, information science, and computer science. These theories are highly relevant for the effective design of technological networks, scholarly networks, communication networks, and so on. At any moment in time, we are driven by and are an integral part of many interconnected, dynamically changing networks. (“Network Science - IU”). Other well-known network structures include organizations, where the nodes are people, and the links represent communications. So, for an organization to function optimally there must be a good relation between the nodes (people) and the links(communication). Archer and Davidson (2008). reporting for the Council for Industry and Higher Education, stated that almost a third of employers were dissatisfied with graduates’ generic employability skills such as team working, communication and problem solving. The report stated that employers viewed ‘soft’ skills and personality as more important than the degree qualification for successful employment. Making connections and people’s social networks are a valuable resource (Field, 2005). When it comes to my personal employability level, developing these connections would increase chances of success as our network can push us forward to success or hold us back (Professor Barabási, 2019). and give us a chance to improve interpersonal skills such as communication, team working and problem solving.
                                            
                                    Unit 3: Opportunity Knocks
IDENTIFYING CAREER OPPORTUNITIES: In this unit, we consider the concept of identifying career opportunities using the Stretch Goal Paradox as detailed in an article by three academics. Stretch goals refer to extremely ambitious targets that require individuals' organizations to push beyond their current capabilities and resources (Baer& Free, 2003). The idea behind this is that setting stretch goals often leads to higher levels of motivation and performance than setting more easily achievable goals (Locks& Latham, 2019). Some examples of organizations who have pursued stretch goals successfully include Southwest Airline. Tesla, Google, Amazon, and Apple (Duke University- The Fuqua School of Business, 2017). The two main factors that determine the effectiveness of stretch goals are the level of available resources and the level of recent success or failure (Sitkin et al, 2017). Where there are adequate resources and recently experienced success, there is a higher chance of achieving stretch goals but where resources are limited, stretch goals could still be pursued cautiously but may not work and could have devastating effects (Sitkin et al, 2017). Some alternatives to stretch goals include building up resources, pursuing small wins, and pursuing small losses (Baer & Frese, 2003). These strategies can help individuals and Organizations achieve success and build momentum over time, without taking on the risk and pressure associated with stretch goals. Although originally written in the context of achieving business and entrepreneurial goals, stretch goals can be a successful approach used to drive innovation and achieve radical career goals. In the health profession setting a goal to reduce hospital-acquired infections by 90% within a one year to achieve this, there will need to be staff training, new hygiene procedures and protocols, and improved collaboration among healthcare providers. Achieving this will encourage innovation and push all staff to go beyond their current abilities. However, being difficult to accomplish, it could cause burnout, demotivation, and decreased performance (Baer & Frese, 2003).
                               
                                          

                                            
                                                Unit 4 - The Pursuit of Happiness 
PASSION AND PERSEVERANCE: Passion and perseverance are two essential elements that are crucial to success, according to Angela Lee Duckworth (TED, 2013). Duckworth found that IQ was not the sole difference between her best and worst students (Duckworth et al, 2007). Instead, she discovered that students who exhibited grit, defined as passion and perseverance for long-term goals, were more likely to succeed (Duckworth and Quinn, 2009). Despite its significance, there is still little knowledge on how to develop grit. One strategy is to instill a growth mindset, which can help individuals maintain their motivation to succeed even in the face of obstacles and setbacks (Dweck,2008). In terms of employability skills, passion and perseverance are desirable qualities that employers seek in potential candidates. Passion exhibits enthusiasm and commitment for a particular field, while perseverance indicates a person’s dedication to achieving their goals. By acknowledging that their abilities can improve with effort, individuals can sustain their drive to succeed (Borghans et al, 2008). By understanding the significance of grit and using strategies like growth mindset to foster it, individuals can increase their chances of success in various areas of their lives. However, developing grit is a continuous process that requires ongoing effort and refinement of strategies (Borghans et al, 2008). Individuals may be enthusiastic about multiple things, making it difficult to choose a specific career path (Meece, 2015). In the Health and Social Work profession, passion and perseverance are crucial for success. A social worker who is passionate about helping individuals in need and is willing to persevere through challenges such as limited resources or difficult cases is more likely to be successful in their career. However, it is important for individuals in this field to also maintain a balance between their passion for helping others and their own well-being, as burnout and compassion fatigue are common risks in this profession. 
                                   Conclusion & Recommendations
In conclusion, this report has highlighted the importance of employability skills in the Health & Social Care sector and provided insights into the key learning points from the Changemakers: Building a Personal Brand for Sustainable Employment module. In Unit 1, I highlighted the critical role ambition plays in our personal and professional development. Ambition gives direction and purpose to our lives, unlocking new skills and talents required for professional practice within the health and social care profession. Unit 2 discussed the importance of making connections for employability development, and how social networks can enhance communication, teamwork, and problem-solving skills. In Unit 3, the discussion was about the Stretch Goal Paradox and how it can be applied to identify career opportunities. Setting ambitious goals that push beyond current capabilities can lead to personal and professional growth and provide opportunities for career advancement. Unit 4, I elaborated the importance of grit, passion, and perseverance in achieving success in various areas of life. Based on the key learning points from this report, I recommend that I continue to develop my personal brand and employability skills. This includes setting ambitious goals that challenge me, and continuously developing new skills and expertise relevant to the health and social care profession. Finally, as the healthcare sector continues to evolve, it is essential that healthcare professionals continue to develop and refine their skills and expertise to meet the challenging demands of the industry. 









	
	
	




	
	
	



Personal Development Plan (PDP) Example
 
	 
	SKILL 
 

	CURRENT
ABILITY
	TARGET ABILITY
	DEVELOPMENT OPPORTUNITY
	 CRITERIA TO JUDGE SUCCESS
	[bookmark: _Int_x9q2wbzg]TIME FRAME
	EVIDENCE


	 
 
1st PRIORITY
	 communication
	Fluent speech, good command of the English. Fluent in written language such as letters and emails. Active listening, paying close attention, asking the right questions. Sharing and accepting critical feedback. Responsiveness, confidence, eye contact.
	Explaining myself clearly and accurately. Using the right methods of communication such as letters, emails, or calls. Ability to give public speeches. Fluently lead group meetings and discussions.
	In a workplace, there is a diversity of offices, teams, divisions, and groups. People in this diversity also have diverse backgrounds and experience. All these come together to bring different perspectives to a project work on in a workplace for example and can highlight how different communication styles are, from other coworkers. The opportunity this allows is learning how to accommodate each person and building positive relationships. Creating balances between meetings, individual conversations or calls and electronic messages to help the communication flow and information spread effectively and efficiently.
	 Clear voice, fluent speech, confident body language. Presentation of ideas articulately and persuasively in discussions. Good command of vocabulary. I can express myself fluently, spontaneously, and effortlessly. Sound pronunciations and understanding of English.
	 6 months.
	A written curriculum vitae, free of spelling errors. Listening attentively. Speaking calmly and with confidence. Making eye contact. Asking appropriate questions. 

	2nd PRIORITY
	TEAM -WORK
	Effective communication, willingness to collaborate well. Good listening skills. Suitable time management. Reliability and accountability
	Leader skill development by promoting strong collaboration, acting as mentor, empowering others to grow.
	Focusing on this skill can help me to improve my cooperation abilities, show how reliable I can be in a team.
[bookmark: _Int_WjRslHVY]Ability to work with others to achieve a common goal.
Understanding each other's strengths and weaknesses and building a winning culture that maximizes the best and minimizes the worst attributes.
	Being a member of a team adds to its cohesion. Fostering a team that is supporting struggling members. 
Reacting to problems that arise.


	 8-10 months
	Experience of working in a group to achieve a goal.
Effective listening skills. 
Leading a team to its goal.

	3rd PRIORITY
	PROBLEM SOLVING
	 Identification of problems.
Realizing patterns that cause problems.
Analyzing problems at hand. Showing initiative and resilience.
	Resolving conflicts and issues. Implementing the best solutions. Conflicts resolution 
	Ability to handle conflicts that arise with composure and assurance.
Brainstorming creative solutions to problems. Problem solving can reveal leadership skills and hon them. Showing dependability and trustworthiness.

	Taking personality tests cognitive ability tests to show critical thinking, verbal reasoning, problem solving and decision-making ability. 
	10-12 months
	 Example of time I previously solved a problem.
Being presented with hypothetical situations and giving answers on how I would respond. 
Problem solving skill application to different test and scenarios.
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