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MODULE CODE: ECPT6014 

ASSESSMENT COMPONENT: A1 Microteach Session

STUDENT NAME:Claire Evans

STUDENT NUMBER:2221394







Use of Generative AI in Assessment 



(Lecturer to indicate Yes or No against each element)

	RESEARCH 
	For this assessment, you can use Generative AI to support you in research, including searching for bibliography, using tools to summarise, compare and interrogate materials. 
	Yes  ☒
 
No   ☐

	STRUCTURE 
	For this assessment, you can use Generative AI to support you in structuring your submission, including creating a draft argument structure, identifying parts and headings, etc. 
	Yes  ☒
 
No   ☐

	PROOFREADING 
	For this assessment, you can use Generative AI to check your own text/creation for grammatical and syntactical mistakes, including rephrasing of your own work within specific standards. 
	Yes  ☒
 
No   ☐

	WRITING 
	For this assessment, you can use Generative AI to create text for submission. 
	Yes  ☐
 
No   ☒

	CREATIVE 
	For this assessment, you can use Generative AI to create creative materials, such as images. 
	Yes  ☐
 
No   ☒

	PROGRAMING 
	For this assessment, you can use Generative AI to create and check code. 
	Yes  ☐
 
No   ☒

	NONE 
	For this assessment, you are not allowed to use any type of Generative AI support. This includes research support, structure support, writing/proofreading support and creative support. 
	Yes  ☐
 
No   ☒


 








AI Acknowledgement  
I confirm that I have not used any AI tools in the research and creation of this assignment. 
I confirm that I have not presented any AI generated materials as my own work. 
I confirm that I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.

























Baxter, Southall and Garder (2022) emphasizes how reflection practices can be effective within the education sector, research has shown the progress the health and social care sector has made by implementing reflections into everyday practice. Being able to reflect on how a session has previously been delivered will enable further improvements, to the way in which we plan a session, decision making and will hopefully result in evolving the way in which education is delivered. There are many different reflective models in use, these include Boud Triangular, Gibbs which will break down the reflection into six areas, Atkin and Murphy model is used for management and supervisions. The theory model I have chosen to use, is Driscoll’s’ (1994) model of reflection, this framework will help me to evaluate my experience on delivering my microteach on Equality, Diversity and Inclusion. The Driscoll framework is broken down into three sections, the core questions to answer are: What? So What? And Now What? I will be looking at how I felt my session went, looking on areas of improvement and going forward what I would do differently. My reflection will also incorporate the feedback I have received from my tutor.  
 
What: Deciding what I was going to do my first microteach on was a decision, which was not easy to come by Zaidi (2015) explains to deliver an engaging microteach the student must have good knowledge of the subject matter. I decided to deliver a session on EDI (Equality, diversity and Inclusion). My first decision was made due to the knowledge I have on this subject and my passion to educate my peers on the importance of EDI in today’s society. Bringing the microteach together, I found on times extremely stressful, I had so much information I felt needed to be delivered and explained in a brief period of time. My first development of my PowerPoint, had to be changed, due to the overwhelming about of information I had on there. Shepherd (2006) has found that over loading PowerPoints, has a negative effect on the audience, their ability to absorb information is lessened. This could result in the key facts being missed. Redesigning my PowerPoint did not come easy, due to my knowledge on using the features on the application. Delivering a session on EDI, it was especially important, that I enclosed back up information from several diverse sources. Finding a way to deliver this was especially important but also frustrating at the same time, but I overcome this, with research tools on PowerPoint and engaging the help from my work peers. I am probably still a little old school and don’t think you can beat a pen and paper.  
 
So, what: I was all set to be the first one up to deliver my microteach, but this changed on the day, due to a colleague being unwell. All my planning for the event seemed to drift from my mind, the calm, collected me seemed to be evolving into a nervous, wreck. Even though our group was small, in my mind this made it worse. With such a small group, I knew I had to ensure everyone was fully engaged with the subject matter. The first microteach was so much fun and involved a lot of games and music, while mine was old school. I was so anxious and overwhelmed at this point, I had to remind myself, my session was something different. My preplanned session went out of the window when I was up and delivering. As soon as I was up in front of the class, I was back in control, granted I changed the way in which I had preplanned the session, Collins (2004) promotes that interaction with the audience is fundamental for the delivery of a good session and being able to come across as relaxed and profession is at the forefront of any delivery. But looking back it this, I can now see that going second worked best for me. From raising initial questions within the group, I was able to address the difference in knowledge of the subject and was quickly able to deliver a session in a way that suited the group. With EDI, being a sensitive subject for some, I tried to make the session as light as possible, bringing in personal experience, I was very open with the group, but professional at the same time and I felt this enable barriers to be broken down quickly and the engagement from the class, was improved. A safe place to ask questions was quickly developed. Gormley and Nestel (2025) have proven that creating a safe place within a teaching session allows learners to gain trust and develop the learners experience. This is also backed up from the feedback Ive received from my lecturer. Being in Wales, I felt the need to incorporate Welsh into the session. Granted am not a Welsh speaker but I was confident to open the session in Welsh, along with sign language. Ive learnt that my audience thought I was just flapping my hands and not actually delivering an opening in sign language. Going forward the use of sign language will not be used, at the time sign language sat with the inclusion aspect of my PowerPoint.  
 
Now What: My overall conclusion from my first microteach was that the session went well and received excellent engagement from my peers, this could have been influenced by the size of the class. I was concerned that I was waffling on times, and my emotions could have taken over but this clearly wasn’t the case from the feedback from my tutor and peers on the day. Looking at ways in which I personally felt I could improve and develop my session going forwards, has been challenging. No one wants to see the negative in their work. Looking at the quiz (Appendices 2), I went for old school pen and paper style, this was done mainly due to my own technical knowledge. Sandorova Et Al (2026) the introduction of technology within teaching has caused a major source of stress for the teaching profession. This is how I feel about technology but going forward, I will offer different option, this will still include pen and paper but also a digital version. My decision to keep the pen and paper, is to ensure everyone within the session can access the resource in a way, which suits them. I need to look at ensuring the information on my slides does not overwhelm the pupils and I need to be able to breakdown my slides to show the key words only (this was also pointed out to me by my tutor feedback Appendices 3rd) Reflecting on the way, I design my slides, Ive realised because I personally learn through reading, I assumed everyone else did to. The timing of my delivery also needs to be addressed, I can see that if I had a larger group, the session would have overrun and half of my session would not have been taught. This also interlinks with the information; I provided on the slides.  
 
Looking back on my first microteach, I feel quite confident that am on the right track and my overall delivery was received very well. Looking at the feedback I received on the day, my communication was clear and I promoted the principals of EDI professionally and with compassion.  Appendices 1 my lesson plan, I feel confident that I managed to deliver on my professional standards I had listed and was working towards on this delivery. Receiving feedback from my peers and lecture was just as dauting, as carrying out the microteach but looking at the research from Brinko (1993) without feedback positive or negative, an educator will not be able to adopt their style, thus resulting in a more negative learning experience and the design of teaching will not evolve. My way of bringing personal experience into my teaching is something I feel I can develop going forwards, being able to give real example can make the subject matter realer and always the group more freedom to engage. This is also backed up by research carried out by Akinbide (2013) that promotes the use of lived experience to bring the real world within the classroom and allow the student to experience the importances of the emotional side of teaching and for the student to gain further awareness of the subject.  
 
My overall conclusion of my first microteach, I need to develop my technical skills, be open to using different technical packages within my presentation. Look at ways of judging my timings more efficiently and reducing my information on my slides, but I will always try to promote a safe and open environment. Using where possible lived experience.  
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Lesson Plan

	Topic: EDI microteach for PCET 
	Class:


	Date: 23 September 2026

	Length of lesson: 30 MINUTES
	Number of students:8

	Resources required:
Computer and whiteboard for PowerPoint.
Students require laptop/tablet.
Quiz and Stationary.



	Aim of Lesson
For each learner to gain the relevant knowledge to address Equality, Diversity and Inclusion within their classroom.

Building on their confidence to ensure they have the correct knowledge and tools to speak out and report any inequalities they face or see.

To showcase how legislation and framework helps to govern sports practice and is being implemented at a level they can relate to. 





	Learning Outcomes – The Learners Should Be Able To:

Clearly define the differences between EQUALITY, DIVERSITY AND INCLUSION.

Being able to identify when a situation is unjust and needs addressing.

Identify how legislation and framework address the difficulties seen within society.




	Previous student knowledge required for the session:	
Unknown.






	Anticipated difficulties (if applicable):

No knowledge of the student’s background participating in the task.
Link to watch the video stops working.
Students are feeling isolated due to nature of the discussion.







	Professional Standards (where are these being met within the session)
Demonstrate commitment to learners, their safety and their wellbeing – Acknowledging this subject might cause distress to some members of the group, due to nature of the discussion. Ensure I consider everyone’s behavior and to intervene if I feel someone is making unnecessaries comments. 

Value and promote diversity, equality of opportunity and inclusion – Everyone is taking part in a quiz which will stay confidential and no personal details will be given out. No one will be singled out to talk when a group discussion is taking place. 

Understand the importance of the Welsh Culture and Language as a bilingual nation – Engaging in the Welsh language within the presentation. Developing my own practice of the Welsh Language.

Demonstrate dignity, courtesy and respect towards others – Promoting an open dialog within the group discussion whilst being aware of people’s views and beliefs. This will be met by listening to everyone’s views and how they feel. It’s important to understand anxiety as an emotion and know that anxiety can impact people in many ways which is what makes people diverse. I will remain professional all times and set a clear example for others to follow.

Plan and deliver effective learning, teaching and assessment –Researching the material I will be presenting to ensure its is up to date and meeting all the learning objectives. Promoting self-learning for myself and my pupils. Ensuring PowerPoint is engaging and relevant to the discussion at hand. 














Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction







Development 



















Plenary/conclusion




	Clear and focused introduction to the subject matter, after a welcome both in Welsh and English.


Breaking down what EDI is, engaging with the pupils to gain an understanding of their prior knowledge of EDI before the information is delivered. 

Giving a clear explanation on how EDI is implemented within the sport industry and how EDI is part of everyone’s daily lives.





Recap of the lesson by engaging with the quiz, that was handed out at the beginning.

Handout of links to local guidance forum, to build of the knowledge learn today. Take feedback from the pupils on what they like to cover going forward.
	Following the guidance set out on my PowerPoint. 
Hand out of the quiz.
Ensure everyone has all the equipment they need. 






Delivery of the PowerPoint presentation. 

Video promotion engagement.

Continuous questions asked to ensure engagement within the class.











Look over the quiz, ensure all questions asked are answered, if any further information is needed, ensure I take the pupils’ details to follow up. Say thank you to everyone for attending today.
	

5 minutes








15-20 minutes

























5 minutes












	Assessment Strategies: when and how are they included within the lesson?
Quiz at the beginning of the session and we will revisit the quiz at the end as well.

Relevant questions will be asked as the presentation is delivered.

Links to all relevant websites will be made available to every student.









	Informal reflection (to be completed after the session):
























Appendices 2
PGCE/ProfGCE/PCE (PCET) 
Teaching Observation Record 
Guidance on the use of form 
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching.  
The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer.  
They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback.  
However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher.  
Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development or targets these should then be reflected in section 1 of the next observation. 
Section 1: Trainee Teacher Notes  
	Trainee teacher: Claire Evans 
	Observer: Mark  

	Date:23/09/2026 
	Time:9.30 

	Topic: EDI 
	Group: N/A 

	Setting (classroom, workshop etc): Classroom 
	Number of learners:7 


 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc. 

	 
I will be creating a safe and open space in the classroom where all the learners can feel safe to voice and express their opinion on the potential sensitive topics including in EDI. Equality and Diversity is everywhere in the world now and it’s important for learners to have a deeper knowledge of this subject.  
 


 
	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used. 

	 
I would like feedback on my presentation and the way I deliver the work to the learners. It would be beneficial for me to know whether I go off on a tangent and talk for more than necessary at times.  
 
 
 
 


 
	Targets/areas of development from previous observations to be considered (this should be informed by students reflection and feedforward obtained in previous observation – if first observation please put N/A) 

	 
 
 
 
 
 


 
Section 2: Observer Feedback 
 
	1.  Lesson planning and preparation: 
For example (but not limited to) 
· Lesson plan (structure, detail provided, variety of activities, appropriateness) 
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible) 
· Learning outcomes (suitability of outcomes for learning group and subject) 

	Here are some minor comments that I think may tidy up the lesson plan; 
· Merge the aims into one coherent sentence 
· State if you can which professional standards you refer to in the lesson plan 
· In the powerpoint examine how you can use less words/bigger type 
· The choice of diagrams/videos was perfect for the lesson 
 
 


 
	2. Teaching and delivery:  
For example (but not limited to) 
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?) 
· Classroom presence and presentation skills (appropriateness of teaching strategies used) 
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being) 

	 
A very  confident and professional presentation , delivering a microteach on what is potentially a challenging topic. You had taken a lot of care in gathering information on the topic. The information was detailed, well researched and ideal for our learning. The slides were good with key information, and the learners remarked that they had gained from the lesson. Throughout the lesson you asked questions and engaged learners in discussion. You were vigilant of how the discussion progressed and mindful of sensitivities, indicating a high degree of empathy. You paced the lesson well and delivered on the learning outcomes. A superb lesson which all learners stated that they enjoyed 
 
 


 
	3. Professional knowledge and skills 
For example (but not limited to) 
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions) 
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge) 
· Identification of and engagement with professional standards (which standards are evidenced and where) 

	 
Dealing with diversity and statements of learning support- You demonstrate a superb awareness of the needs of your learners, checking in with them whilst teaching and setting tasks. You also were sensitive when students asked questions. You set clear expectations for learning and the behaviours associated with such a difficult yet important topic. A clear demonstration of professional standard teaching. 
 
 


 
	4. Points for future development (no more than 3). Where possible these should be identified in negotiation with the trainee teacher. 
 

	 
I have noted some very minor ideas for development for the lesson plan and materials 
Reflect on the importance of safe spaces and time needed for teaching EDI, to allow free contributions and discussion. 
 


 
	5. Areas of Strengths observed in this lesson 
 

	 
You have a wonderful empathetic style of teaching, which always outweighs any technical skills. You have clearly drawn on your life long skills in supporting learners to become a kind and empathetic teacher. 
 
 
 






















Appendices 3
· Quiz
· Please explain 
· Equality
· Diversity 
· Inclusion 
· Explain the difference between Equity and Equality ?
· If you where attending  a prepared lesson , and noticed the resources has isolated a member of your cohort , How would you handle this situation?
· You’ve notices a member of your class, being left out, how would you work with your piers to bring this to an end?
· No answer is wrong and we will readdress this at the end of the powerpoint 
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