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During this year, (quarter), with the help of the module : Professional Peer Development, I highlighted my skills for the job long dreamed up.
My job is to create handmade things. Since the time of general school I have made contact with the things done by hand. It was my favorite subject, always to create something unique, something I wanted and actually I could not find to buy from stores. We started by creating chains and hair cups that we excelled with in front of colleagues and even teachers. Evolving in high school I started doing specific courses related to colors and paper modeling. I started creating paper flowers, painting in gradients and creating for sale paper flowers for the interior. Fifteen years ago this was a wow thing, they were only found in countries that were much more evolved than the country we came from. I went to law school- my dream back then was to become a criminal prosecutor- but unfortunately my dream was shattered. My mother's material conditions and support were not enough that I could not continue what I wanted with all the strength of my soul. A career in the field was difficult to create and consolidate in the Romanian capital, Bucharest, where I studied. In 2015, I made the decision to try something else, to come to the UK. This is where I met my soul mate and that gave me a lot of stability and protection. Although I had a full-time, successful job, my soul longed for what I was doing and I wanted to do it further. That's how I resumed my handmade activities with real success here in the UK. In the meantime I took courses working with wood, painting courses and creating marvels and personalized things.
Going back to what this course has developed in my career and what i learned would be the explanation and understanding of PDP. Personal Development Plans is a plan intended to develop skills that are important to the work life. (Morgan.2017)
PDP is included a SMART GOALS, this is about : Specific, Measurable, Achievable, Realistic ans Timety. A success criteria , action and resources.
With this theory I learned to analyze and deepen the search for a job. To be satisfied professionally, on all levels, to be a much dreamed job, to make your dream a job you need skills specific to the field of activity. To me it is maybe simpler, because I already have a small business of my own and from this it follows that I know how to menegerie it alone. Searching for a job to please must meet certain conditions. First of all be a job as an activity, not static. A job that allows me to develop personally and professionally. A job that allows me to make my own decisions. Not to be under anyone's condition, because the handmade thing comes from the inside. For this job and activity it takes giving, the desire to do something beautiful for you and for those around you. All items created by a handmade artist must have a story and tell a story at the same time. Any job must be done with pleasure and dedication., regardless of its field of activity. It is possible in the future, after the little girl grows up to excel and deepen this field to the power I want. To get to teach other people what I already know and to enjoy more souls with the wonders that come out of my hands. In the future, I want to build a real workshop and a shop where I can show off my creations. Also a presentation of them would be very well seen on the market . A web site could highlight the multitude of exhibits. In the meantime I enjoy what this new course has brought to my vision as a small artist.
My experience on the territory of Great Britain has excelled as TEMP- Progress Chaser (Assured Group) for Paragon Fleet Solution Heyford Park, Bicester. As a job I was responsible for carrying out reports in the Evolution program, but also for filling the books of new cars. I fulfilled the lists with their course in that site, such as their passage through the Valet and their urgent pushing, reporting the whole process of the valet. I was also responsible for announcing the valet's driving as well as communicating directly with the people who were personally in charge of the cars that I was sending and that I needed to get out. Writing and accountability to mails was my responsibility. Being a friendly and open person to communication helped me a lot. That's how I got to get to know myself and there's no fear that certain tasks haven't been or can't be fulfilled. I also learned at this job, on this post, that any problem has such and solved. That there's not a certain thing that fits in, so you can't. Working around with people of different ages and such vast experiences in the field, I tried to pick from everyone what I thought should and is good. Before this job I was mostly on fast -before, but this job helped me to be responsible and understand that certain things take time to solve them. Over time, my work was appreciated and I was promoted to another job that of course had a close connection with the first job. I was part of the Corporate team, PDI CO-ordinator-Temp, from the same location. With this advancement the responsibilities grew on my shoulders, but I felt capable. We learned new things, new web programs and communication and English had a great forward. Managing and controlling day to day requirements from dealer/retailer  network for new car corporate sales. Ensuring the delivery SLA requiments set by the lease companies are met. Providing Accurate communication at all times.  My key skills are team player with positive work attitude but also able to work on own initiative, excellent communication/ cutumer services skills, able to fallow processes effectively , self-motivated, adapt successfully to changing situations and environments, able to work under pressure and highly efficient in the use of Microsoft Outlook, Excel and Word.
Fulfilling the job of manager, I am tasked to evaluate the training methods for learning and development for new employees who must be part of the team that I successfully manage. To start this activity I need to view all the resumes to future employees, so I can see what each has done in the past and frame them on different posts. It also passes an easy test, basic in English and a math test. The two are basic, ever since college. Every person must know how to read, write and calculate. At any job you end up needing calculations, whether they only calculate your salary. But in order not to meet with various unpleasant situations, we put these two christs as basic ones. After this text, we group them (the new -future employees) into teams. Here we think we need employees in several positions in the organization they run. Laum in the calculation and posture of each, the attention with which they follow us when we explain to them what they are going to do, this during the training. A person who does not really want a job, unfortunately has no place in the organization often called . He has no business because he will not give all his interest in the job, he will be present only that he must, but he will not show any interest in solving the problems encountered nor will he seek solutions. No one wants employees to be there with just the number. We want employees to work with dedication, only then can we see advancements in the field. That's where we realize we need people who are aware of what they're getting into, what they're looking for. We don't want some people to take up a position in an organization just to be there, and not contribute anything to our benefit. Every employee needs to know what motivates him before applying for a particular job. He must have in his own view what opportunities that job offers him, which is his expectations of that job. Also what are his strengths and what are his weaknesses. Just as important is the type of personality that everyone owns.  I believe that every person must achieve their goals but they must also exceed their goals. He must fight with himself to advance and demonstrate what he wants and what he dreams of. From my point of view when looking for a job, you have to look for the field in which you have activated or not . there are many people who after a long time decide to change their field of activity and try something new in their life . The options in everyone's vision are very important. A good employee as far as I'm concerned is a responsible employee. Responsible for what they have to do, what they have to accomplish. The model employee is the employee who definitely sets out his point when he feels the need. It's not that employee who always says and does what he's asked to do. And high-tech people often make mistakes and can make the wrong decisions. Plus, in a certain company/warehouse, the management only get the numbers. They don't really know what's going on and how it gets there. That way there can be an employee who explains, to prove through words and deeds that he's right. Most of the time communication to a simple employee can say a lot in the vision of a manager. The way he exposes the problem or the vision can be half the solution. I as a manager do my best to maintain a healthy relationship between myself and the employee, but at the same time a mutual respect, a respect that must be earned. I don't consider that I'm someone, and he's an employee. I don't think I have the power to silence it. But at the same time I know That I have the power to explain, say and learn what needs to be done. But at the same time I know That I have the power to explain, say and learn what needs to be done. My way of interacting with employees must be one of common sense, a friendly one but at the same time to know my position towards them. My way of interacting with employees must be one of common sense, a friendly one but at the same time to know my position towards them. My way of interacting with employees must be one of common sense, a friendly one but at the same time to know my position towards them. I have to be that manager I have to be that manager to whom the employee comes with confidence and desire I have to be that manager to whom the employee comes with confidence and desire, to which to be opened and communicate the problem. I don't want the problems I don't see to be well hidden by more employees, I want to give them the confidence they need and me to find the solution they don't have the power to do. I also believe that many employees are somewhat terrorized by their bosses, and when they join them they seem to have no power to breathe. For me communication and trust are the two strengths in solving and solving all problems.
Before this course I did not know what steps to take in search of a job. The Johari Window was also useful to me. I realized how you can get to know yourself and how you can't know yourself. as the information about you or not reaches those around you, as those around you perceive you without you knowing or worse without them knowing you.  That information that some people may have about you and you don't know. Just as no secret can be well hidden from you. The same applies to what is known and not to others, others. Our personality, each of us differs; unfortunately it is changing to us with the passing of the years and with the maturity of which we show. Also on this subject I learned about the personality test. About Myers-Briggs Type MBTI indicator. Very complex was about the reflection that everyone has about the elements that everyone wants to hide. No person can expose themselves like an open book. It's not in anyone's interest to get their way out and expose their way of being. Honesty is often not seen as a good thing, plus those around you can use that to your disadvantage. I can attack you with your own weapons, so each of us must be conservative, we must be honest but at the same time reserved for those around us. One of the styles presented and learned this year is Styles-Kolb. here is part what you do, what you see, what you feel and what you think. The four are part of the same behavior. You have to see to do and feel to think. The other style is Styles-Honey & Mumford. Here you can be in 4 different ways but at the same time similar. Activist, Theorist , Pragmatist and Reflector. The sight, the reading, the do and stt, are part of the neil eleming style. Following this very well structured course I can say that I have come to visualize and realize the strengths That I have in front of a new job but also the weaknesses. I have realized to some extent how I can improve this process and use my skills at the moment. also with the help of this course I realized how to present yourself at an interview and what should contain the resume with which you present yourself to a job much desired. my reflection on this course is a beneficial one. The responsibility that we have to show , both myself and those around me when we see ourselves in front of other people, with whom we probably want a collaboration in the future. We have to express ourselves and expose what we have to offer and the expectations we have from that new job or not. Expression and mood can make a difference. We all think about money, about making a career but also being a well-paid one. Maybe sometimes we should see more than others can see, see what makes us happy first and then think about the financial side. Not 12-14 hours of work and more money is happiness, happiness is peace of mind at work and happiness at home. Time spent with family and loved ones make a difference. We live to be happy we're not happy to live.
With this course and exam you end this year of foundation, a year that empowered me and taught me new things that until I was 30 years old I didn't know. Here I met people of different nationalities with whom I have a close friendship and with whom I hope to continue the courses within the same university.


