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[bookmark: _Toc150544195]Introduction
In the journey of working with group, I thought myself very innovative to learn different perspectives from them, to learn about the skills, to learn about the personality. I believe that collaborative experience can be understood by the reflective model so I will now share my teamwork experience that helped me to ensure the personal and professional group and I will take help from Gibb’s model in order to articulate the sources into reality. (Gibbs, Brigden and Hellenberg, 2020).
[bookmark: _Toc150544196]

Gibb’s Reflective Model 
[image: ]
Figure 1: Reflective Gibb’s Model (Gibbs, Brigden and Hellenberg, 2020)
[bookmark: _Toc150544197]Description 
Our group is formed with individual who have proper background also expertise level that help us to make a better presentation easily. The diversity within our group helped us a lot to face every dynamic environment where ideas are generated by someone and creativity level was too much (Pianpeng and Koraneekij, 2016). I had to handle different challenges but by collective behaviour and by the process of synergy, we were enough capable to make proper collaborative methods. In case of the maintenance of group presentation, we used to sit together in order to engage as within teamwork with ideas where identified and creativity level where achieved by the collaboration from the teammates. When I have given that lecture to my team member, they used to learn that properly and they understand what should be done by them in order to achieve success in the dynamic environment. This is how, the background also the expertise level can reach to unique set of skills to be creative enough and to achieve the collaborative success properly and to embrace the synergy properly in every presentation or in group task. 
[bookmark: _Toc150544198]Feelings 
In the very beginning, I was the leader so I had that different level of excitement but when I have understood about the diverse personalities also about diversify viewpoint, I was capable enough to understand the discussion level in order to remove that occasional conflict. As my team member were enough intelligent but some of them were frustrated due to their unsatisfied performance and some conflicts used to appear between them. Also, some has given better presentation in every teamwork so I can fit between the satisfied group and unsatisfied group there. I had to maintain a strong connection within the team in order to make my team enough capable to face any challenges with collaboration. I found that, the diversify personalities, the diversified learning experience has given a journey of interpersonal development and ultimately the satisfaction level of everyone has a rising and a strong connection within the team has been settle down by which emotional intelligence and adaptability is being developed and team can be managed by me easily compared to the previous time.
[bookmark: _Toc150544199]Evaluation 
Throughout the interaction period, I have realised the importance of active listening also to become empathetic enough in case of doing communication. When I was a leader, my task was to understand the strength of each team member in order to play a collective group performance. So, I have to be capable of listening everything from my team also I had to do empathetic communication by which team member will have enough trust on me and they will share their problem, their opportunities with me. I have learned a lot about appreciation of different opinions. Also, I have learned about the opportunities to make constructive feedback. I have recognised the impact of word also action by which emphasise over the positive encouragement was done by me. So, during the team learning, I have played a better role as a team leader by which the collective potential level was in reached and that has lead to the exercise of better team morale and better team success.
[bookmark: _Toc150544200]





Analysis 
Analyses of the teamwork helps to understand the dynamic situation of the team and by which the goal can be achieved by shared performance. For me the shared objective of the team was to deliver a successful presentation, to do better task by continuation of the group mate. I found that whether the team is big or small doesn’t matter rather unity matters and each members contribution matter for getting team success. I believe that understanding the strength also weakness of each team can help to assign task effectively and to ensure a balanced workload and to utilise the skill properly.  I found that, when the understanding of team dynamism was done by me where my duty was capable enough to do proper research and to study different material also, my other colleague it was better enough to make a PowerPoint presentation also, another was very capable to make a necessary edit so based on their continuous effort, I was capable enough to done with a better working layout every-time.
[bookmark: _Toc150544201]

Conclusion 
In the conclusion, the collaborative experience to work with team member is unique enough which has given me valuable insight and I have learned about the synergy, mutual respect, about active communication also about being empathetic. So, I have learned a leadership skill as I have given the instruction to my team member and I was a leader in my team and I have attained different success by fostering a positive and inclusive atmosphere. For me, collective goals attainment, better handling of future challenges is possible to achieve the collaborative success for the personal as well as for professional growth. I felt that, every learning, every interaction also every challenges was faced by me by the help of my team. And this is how, continuous learning and resilience period of mine was increased and by that my future success can be assured that will foster my performance. 
[bookmark: _Toc150544202]Action Plan
Throughout this reflection journey, I have learned many things and found some capabilities to be improved. I need to improve on my researching skill which will help me in my near future. The researching skill need to be improved within the next 45 days. I will get the help from my supervisor, seniors and experts to improve myself. 
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