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[bookmark: _Toc106957570]Part 1
[bookmark: _Toc106957571]Introduction 
[bookmark: _Int_IBvNVOHp][bookmark: _Int_JsKl01Mf][bookmark: _Int_WokBo4Hj][bookmark: _Int_YfPF2cOX]Sustainable employment has gained wide importance in modern times, especially in the health and social care sector. As per the observation of the study by Van Dam et al. (2017), sustainable employment can be referred to as the type of employment where workers are willing to remain working in present and even in the future. This particular study will supply a thorough overview of the key learning points that I have gained from this particular module of “Changemakers: Building a Personal Brand for Sustainable Employment”. Additionally, a brief overview of each of the units in this module will be provided and their importance in developing effective employability skills will be discussed. Furthermore, how the specific topics of each unit could be applied to develop my employability skills will be also critically analysed and discussed here in this current study. The purpose of this current stud is to provide a deep understanding of my employability skills and their compatibility with the required skills in the field of professional practice. 
[bookmark: _Toc106957572]Unit 1 – Brand You  
[bookmark: _Int_4bGlbFlA][bookmark: _Int_atwev4IE][bookmark: _Int_mrPY1NYJ][bookmark: _Int_XMKqFWuE][bookmark: _Int_GwyFYdh1]The first unit of this module is named “Brand You” which supplies a deep understanding of how to build a personal brand for the process of sustainable employment. This particular unit has covered some important topic areas which play a significant role in the process of personal branding for sustainable employment. This particular unit has a thorough discussion on the importance of having ambition and how it helps in building employability skills in this context. Additionally in this unit, the main drivers of achieving a successful and sustainable professional career have also been discussed. Furthermore, in this particular unit, an understanding of the concept of a “Boundaryless career” and “Boundaryless skills” has been provided. 
[bookmark: _Int_zgv7CxJF][bookmark: _Int_4FyH8ebV]For me, the topic of “Ambition is critical” seems to have the greatest impact on the development of my employability skills. From this particular unit, I have gained a deep understanding of the concept of ambition and its importance in developing a successful career. As per the observation of the study by Panari et al. (2020), ambition helps an individual to strive for his/her future success and keeps him/her encouraged to achieve it. Therefore, it can be said that ambition has a profound influence on developing various professional skills and making continuous improvements. Additionally, ambition also helps in creating future goals so that an individual can effectively develop his/her professional skills to successfully achieve the goals (El Baroudi et al., 2017). 
[bookmark: _Int_yLf9Md6e]As discussed before, ambition can be considered one of the most essential elements for achieving a successful professional career in future. Therefore, to develop my employability skills, I can apply ambition as a driving force. As discussed in the module the main idea of ambition is to believe in oneself. Therefore, I will start with creating clear goals for myself and bettering my abilities to achieve the set goals. This way I can apply ambition to ensure my employability development in this context. 
[bookmark: _Toc106957573]Unit 2 – It’s a Small World 
[bookmark: _Int_kWig2KGa][bookmark: _Int_CSlInySd][bookmark: _Int_YLUjw4iJ][bookmark: _Int_2Pzh9rHo]Unit 2 of this module provides a thorough understanding of the importance of creating connections and developing a great network to ensure success in the future professional career. This particular unit covers different areas regarding how creating connections is important in this small world and how it helps in developing skills and achieving remarkable success. This unit also sheds light on how each of the topics such as networking, creating connections and others help in developing a powerful personal brand for sustainable employment. 
[bookmark: _Int_dhw9lNeh][bookmark: _Int_oqGNy2se]As for me, in this particular unit the topic of "Networking Society" has the greatest impact on my employability skills. Creating a powerful network in the society has a significant impact on developing a professional career according to the study by Nigar (2021), networking helps an individual to meet new people at various professional levels and creates opportunities for them to access their wisdom which can be considered as the key to ensuring future career growth. Additionally, networking also has some important benefits such as it helps in making an individual noticeable in society, creating avenues for new opportunities and helps in improving the creative intellect of an individual (Cole, 2019). 
[bookmark: _Int_JZIiM6TO][bookmark: _Int_i2oU3AP7]From the above discussion, it is clear that I can effectively apply networking to ensure my future success. To build effective networks, I can start by communicating with my peers and seniors and creating a strong bond with them. This way I can also develop my connection with others and can gain knowledge from their experiences. This way I can understand what I have to do for developing a personal brand and achieve sustainable employment. 
[bookmark: _Toc106957574]Unit 3 - Opportunity Knocks 
[bookmark: _Int_6lnM4A0a][bookmark: _Int_v3LgDjTG][bookmark: _Int_eu5nR69s][bookmark: _Int_LbA6vkfi]The third unit of this particular module is named "Opportunity Knocks" as it provides a thorough discussion about various aspects of career opportunities and how an individual can achieve them. In this unit, diverse topics related to career opportunities have been analysed and discussed to provide a deep understanding of how to develop and find out important career opportunities to ensure a successful professional career in future. This unit has also discussed how to open new doors of opportunities that will lead to sustainable employment and its relation to personal branding. 
[bookmark: _Int_EFTYF5bb][bookmark: _Int_Yhbm7BQA][bookmark: _Int_qkhCZwE0]While studying this particular unit I have realised that the topic "Identifying career opportunities" has the greatest impact on my employability skills. As discussed in this particular unit, there are some effective strategies to identify and pursue career opportunities which can ensure professional growth and success. According to the study by Jackson (2015), career opportunities can take an individual closer to his/her career goals. Therefore, by developing effective strategies for finding and pursuing career opportunities I can ensure a successful professional career. 
[bookmark: _Int_73PhZsmi]The topic of “identifying career opportunities” has helped me greatly to understand how to develop effective strategies for identifying and finding the necessary career opportunities which can boost my career growth. I can apply these strategies to strengthen my employability skills further and make a successful professional life. 
[bookmark: _Toc106957575]Unit 4 – The Pursuit of Happiness 
[bookmark: _Int_BTXVKUJP]It has become a general concern of society as well as this generation of “pursuing happiness” in academic and professional life. Happiness is a state of mind that can influence our academic performance as well as a professional performance. To improve our productivity and efficiency in work and study, we must pursue happiness (Narens and Skyrms, 2020). The action of “passion and perseverance” is one of the ways through which one can pursue happiness. As per the observation of the study by Panari et al. (2020), ambition helps an individual to strive for his/her future success and keeps him/her encouraged to achieve it. Therefore, it can be said that ambition has a major influence on developing various professional skills and making continuous improvements. Additionally, ambition also helps in creating future goals so that an individual can effectively develop his/her professional skills to successfully achieve the goals (El Baroudi et al., 2017). 
[bookmark: _Int_70ZqVLcb]Passion is a great force that helps a person to achieve their goal along with helping a student to develop his academic agility. It also helps to organise the tasks related to the study as well as even in the professional life it helps to organise the works as per their priorities. From the above discussion, it is clear that I can effectively apply networking to ensure my future success. To build effective networks, I can start by communicating with my peers and seniors and creating a strong bond with them. This way I can also develop my connection with others and can gain knowledge from their experiences. It helps me to manage time while I get stuck with the tasks and deadlines. I have become more flexible in my life and my performance has also gotten better in my academic life. Perseverance can improve the efficiency of the performance (Jachimowicz et al., 2018). I also become very efficient in my performance and activities. I become more attentive after starting planning before any task or work, it also helps me to utilise my time and resources properly. It helps me to enhance my performance and score better in the competitive era.
[bookmark: _Toc106957576]Conclusion and recommendations
[bookmark: _Int_VnRXsQoo]It can be concluded that the study helps me to understand the importance of different employability skills and their application in my academic as well as profession. It helps to understand that dreaming or having ambition and working hard for them is critical but fruitful at the end of the mission. The network society helps me to build a strong world outside this real world.  Ambition also helps in creating future goals so that an individual can effectively develop her professional skills to successfully achieve the goals. Creating networking also helps in making an individual noticeable in society. By developing effective strategies for identifying and pursuing career opportunities I can ensure a successful professional career. Moreover, this study helps to understand that passion and preserving are great forces that can help a student to achieve his/her goal.


[bookmark: _Toc106957577]Part 2
[bookmark: _Toc106957578]Personal Development Plan 

	
	Objectives 
	Actions 
	Resources 
	[bookmark: _Int_ielp1tXm]Time frame 

	1st Priority
	Time management skills 
	[bookmark: _Int_g18oJ6lu][bookmark: _Int_l5rjvFLq]Setting goals before starting any work helps to manage time effectively. Plan and prepare before any work as per the requirement of that task. Setting priorities helps in better management of time. Start any task as soon as possible, which helps to finish the task within its period. Taking breaks helps to manage time effectively, take breaks when necessary, and it helps to keep the mind cool and generate ideas. Setting and organising the workplace help students, as well as any professionals, increase their productivity. Taking help from technology also can reduce the time. While starting any task, technology can help to access data easily and fast. 
	Participating in the group tasks. 
Organise and plan teamwork as per their priorities.
Complete the provided task within the speculated time. 
Getting help from online resources. 
Learn to balance between professional and personal life.
	10.02.2022
to 13.06.2022

	2nd Priority
	Communication Skill
	[bookmark: _Int_3a1QoxYo][bookmark: _Int_okHATGro]It is very essential to listen carefully to develop effective communication skills. Stay on the topic while communicating with anyone. Trying to understand the listeners and their interests also help to develop excellent communication skill. I need to be more careful towards the body language of others to understand their perspective and engage them with my communication. Concentrating on the tone while communicating with anyone can help to develop effective communication skills. Take care of my body language while communicating, as it can ruin the whole conversation. Speak directly and not complicate the conversation, it can affect the conversation. Maintain the right frame of mind while taking part in any conversation. 
	Speak with confidence and express your ideas and views. 

[bookmark: _Int_t5tVz2qh]Communication does not just only mean verbal communication, non-verbal communication is also extremely helpful to improve interaction skills.

[bookmark: _Int_FFRcWGDU]Developing understanding level by seeing others and their performance as well as interests.

[bookmark: _Int_XXFPq5eU]Expressing my views and opinions without keeping them to myself can help to open to others.

Established eye contact while communicating, helps to develop effective communication. 

Body language like eye contact, movements of hands, gestures and postures of them can help to develop effective communication.
	15.03.2022
to 
25.06.2022

	3rd Priority
	Critical Thinking skill
	Increased awareness about self-esteem and self-development as well. Making effective decisions related to study and profession. Gathering experience from the relevant work genre. Developing relevant skills for improving performance. Taking support from the college and team members to understand the opportunities and scope of critical thinking. Developing the power for analysing any subject very critically. Making the skill of critical thinking part of the academic as well as professional life.
	Developing the skills of innovative or out-of-the-box thinking. 
Improving the bond with the other team members also helps to improve the ability to critical thinking. 
Participating in the group tasks. 
Focusing on the observation power can help to enhance the potential of innovative thinking.
Improving the power to generate creative ideas as well as boost the performance of the academic practice. Showing interest and enthusiasm in learning new things.
	12.04.2022 
to 
22.07.2022


Table 1: Personal Development Plan
(Source: Created by the learner)
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