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Dates of workbook submission will be made available during the initial training day and posted on Moodle.

Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 




Guidance: 

· Your workbook must contain the items specified in the table below (clearly identified and in the order given);
· You should use this particular document to insert your text / answer within each section of this workbook; 

Contents: 

	Workbook 
	Area of Professional Practice 

	Word count

	Task 1 
	Wellbeing and Resilience

	500

	Task 2
	Communication Skills, Managing Conflict, Valuing Difference and Inclusion

	1500

	Task 3 
	Criminal Justice, Valuing difference and inclusion 

	1500

	Task 4 
	Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

	1500

	
	Bibliography
	

	
	Development Plan
	This plan is equivalent to 1000 words 

	
	Confirmation of the completion of your Occupational Competency Portfolio (OCP)
	

	
	Confirmation of Confidentiality and Plagiarism
	





Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Developing coping strategies and resilience in my experience starts with the basics. Ensuring you eat correctly, have adequate sleep, exercise to keep your body in good health but also maintaining good mental health. Finally ensuring that you put these all together by being prepared and organised with your work load, outside of emergencies.

Diet
Ensuring you have a diet that is varied and gives the body the nutrition and energy required is fundamental. Making sure that high sugar products, stimulants like caffeine, and saturated fats are kept to a minim, including fast food and take away. I have tried to make sure that I have had a balanced diet throughout, with meals that I would class as treats in moderation.

Sleep
Getting enough sleep over the correct time frame has also been an important factor. Sleep plays an important role in both your physical and mental health. It is vital to enabling concentration and memory, productivity, and healing and repair of the body. Ongoing sleep deficiency is linked to increased risk of high blood pressure, diabetes, stroke, heart disease, depression, and weight gain. “Regular poor sleep puts you at risk of serious medical conditions, including obesity, heart disease and diabetes – and it shortens your life expectancy.”  (NHS online 2018)
 I have made sure that I have had a minimum of six hours sleep a night and since being on this course I have tried to make sure this is increased to between seven and eight hours per night, because of the additional academic work.

Exercise
Exercise plays another important role in my personal coping strategies.  Again this has been part of my life style previous to joining the police.  I enjoy boot camp style fitness and weight training, both of which always make me feel better after I have completed a session. Exercise is known to help to combat stress and releases endorphins. I have more recently started yoga which has had a marked improvement on my concentration and helping me relax and clear my mind. 

Mental Health
Another development point has been to build a network of people around me that I can talk to if needed, both inside and outside of work. People who are in the same situation as me in work, and who understand what I am going through. I think having an open and positive mind-set to change and learning are imperative for me, if I am to be able to cope with the demands and stresses, of this job going forward.
Overall however, I have learnt how important planning and preparation of my work load has been. Being able to see the timetable from day one has been invaluable. I have been able to come up with my revision schedule, and work plan. This was a must.  Doing this training alongside all the normal aspects of running a house hold. Being organised has enabled me to come up with a working strategy. I also feel better when I know I have a specific time to get things done, and that I am making head way with my work.

Reverences:

NHS on line (2018) available at:
https://www.nhs.uk/live-well/sleep-and-tiredness/why-lack-of-sleep-is-bad-for-your-health/ Accessed 30th September 2019
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I will be describing and reviewing an incident in which I played a significant role in managing conflict, communication skills and valuing difference and inclusion. 

My college and I were called to a G1 emergency incident. A G1 incident is defined as “Anyone who can reasonably be assessed as experiencing harm or subject to the imminent risk of harm and requires an immediate response from the police or support from partner agencies to prevent or reduce the harm or threat posed”. (Threat, Risk, Harm and Vulnerability South-Wales policy document 2017)

The male in question was white, aged between 20 -25. He was known to the police and has markers for mental health, violence drug and alcohol intoxication.  
Upon my arrival the male appeared distressed, under the influence of an intoxicating substance and was causing a breach of the peace. This was taking place in the communal hallway on the first floor leading to several separate flats.

He had been screaming and shouting and banging his fists on one of the flat’s doors and head butting the wall. The initial six officers attending had assessed the situation, and found it necessary to restrain the male for his own safety, and their safety. 
Paramedics were already in attendance and assisting in the care of the male. He was conveyed to the ambulance by the officers on scene but continued to resist throughout. 
At this point my college and I accompanied him in the ambulance to the hospital. During this time his distress was reduced such that the spit guard was removed.

His distress and physical resistance continued throughout the transfer process, until the A and E Doctor assessed him.  This resulted in him being sedated.  Despite him being sedated there was still episodes of him waking up and being aggressive for several hours, while my colleague and I were in attendance. 
My College and I were able to leave when his family arrived and were able to give him the support he needed. 

Incidents of this sort have many different implications, one of which is legal.
Some of the legal issues surrounding this particular event are but not exclusive to ,the actual crime that took place “breach of the peace”, the use of force for the police, and the duty of care for the individual, who is classed as a vulnerable adult

The male in question was in breach of the peace originating from common law “a breach of the peace is committed whenever harm is done to a person, or is likely to be done to a person, or in the presence of a person harm is done to his/her property, or whenever a person is in fear of being harmed through an assault, or riot, or other disturbance”.  (Blackstone’s Handbook for Policing Students, 2019:307)

He was kicking and punching one of the resident’s doors of the flat, potentially causing damage. One of the other residents called us as they were in fear of harm being done to themselves and the male in question, and the distress caused by the incident, so fulling the breach.

The law that gives the police the use of reasonable force are:

The Criminal Law Act 1967, The Police and Criminal Evidence Act 1984, Common Law and the Criminal Justice and Immigration Act 2008. 
There are different sections of the above legislation that covers a range of levels of force in response to levels of threat, going from restraining to active defence. PROPORTIONATE FORCE restraining the male was justified in order to;
1.  Prevent him from doing further harm to the initial attending officers and to prevent him from causing distress and harm to the residents of the flat. 
2. Prevent the male from causing more physical harm to himself, as he was banging his head against the wall. 
The legal requirement for the duty of care for the public which in some circumstances can be the use of appropriate force to stop further injury to the person as above, the governing power to do so as a police officer requires them to use only the minimum amount of force necessary to achieve the required result. (College of Policing, Code of Ethics: 2014).

There are also social issues encountered during this incident. The flats are owned by the housing association, and are known to the police for being an area of social depravation. Other residents in the building were affected by the incident. The initial call was from a resident of the flats in question, received by the police at 0550hrs. 
This was a loud incident early in the morning and would have had a negative effect on the others living in the flats, as well potentially causing them alarm and distress at the threat to themselves and their property. 

Communication skills

There are fundamental skills needed to be able to deal with conflict. One of these is good communications skills. It is important to communicate effectively, building rapport, gaining trust and being supportive some of these are, but not limited to:

The ability to “actively listen” when communicating is essential, we often hear but don’t listen. 
Non-verbal communication is also key in situations where your body language and gestures can speak louder than what is being said or not said, these are often subliminally interpreted.
Physical mirroring is in essence, to improve rapport with another person by imitating the other person's physical positions body language and mannerisms, the person mirroring reflects the body posture and non-verbal’s of the other person.

The skill needed to be able to determine when, what and how to use the appropriate type of communication is paramount in producing the best outcome required for each individual situation. Every person is different so their requirement for the best outcome will also be different.

Betari’s box is a good model to use to describe how my attitude and behaviour with the male reflected his attitude and behaviour with me. The model shows how your behaviour going into a situation can either exacerbate or abate a situation.

This was demonstrated when in the ambulance. I tried to talk to the male and get him to calm down as he was having issues with his breathing because he was so distressed. Verbal communication was difficult as he was intoxicated. However, for brief moments I was able to connect with him via the use non-verbal communication.
I was able to hold eye contact and hold his hand empathetically.  He started making the “ok” symbol with his fingers, which I then mirrored back to him. This seemed to make him calm down enough to be able to briefly explain that it was going to be ok and that we were taking him to the hospital to get better. Building on this rapport, his distress continued to reduce and he calmed down enough for us to be able to take of his spit guard.  This further helped calm him over the journey.

Final reflections. 

Betari’s box while a good cyclical model, could be seen as somewhat over simplistic. There are some instances in which professional ethics of working practice would override the assumption that your attitude to others would affect your behaviour, or indeed your behaviour affecting someone’s attitude either due to bias or misunderstanding.

However on reflection I think Betari’s box is an established model. I can see the benefit of the model in challenging your own self-awareness/bias. This highlights the effects of those same challenges and bias for the individual who you are dealing with. 

Perhaps this is a little simplistic because of potential misinterpretation of the actions by both parties. Interpretations will play a significant part in this. For example, if an officer had seen the male in question and felt threatened by his behaviour, and he then took out his Asp to defend himself. In misinterpreting this action, the male could have thought that he was taking his Asp out to attack him and do him harm, and thereby misinterpret his intention.
Reflecting upon the whole incident, it is clear that the law was broken. There was a real danger to the other residents of the flats, the attending officers, the paramedics and indeed to the individual himself. The force used was proportionate to the incident, the use of limb restrains and the male being sedated, stopped him from committing further offences.

However, it was apparent that the individual was also a frightened, confused, unwell young man who was influenced by his intoxication. However, there are consequences to all actions. The need for protection of society and its individuals through upholding the law is paramount.

This being professionally and rightly done is a very complex process, part of that process places a significant importance on communication skill and the application of such skill, and the self-awareness of the officers in attendance.

References:

Bryant, R. Bryant, S.  (eds.) (2019) Blackstone’s Handbook for Policing Students. Oxford University Press

College of Policing, Code of Ethics (2014) available at: https://www.college.police.uk/What-we-do/Ethics/Ethics-home/Documents/Code_of_Ethics.pdf 
Accessed 14th November 2019

Threat, Risk, Harm and Vulnerability, South-Wales Police Policy document. (2017) Available at:
https://bob.swp-rest.police.int/sorce/beacon/singlepageview.aspx?contentType=Documents&row=1964&SPVPrimaryMenu=1142&SPVReferrer=Sitesearch
Accessed on 10th November 2019. 















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task I will be describing and reviewing an incident that I played a significant role in regarding a victim who has been through the criminal justice system.

My colleague and I were called to a G1 emergency domestic violence incident involving a female a male and two small children. The area of the incident is well known to police and one that officers regularly attend and an area of social depravation.

The offending male who was the father of the baby only, had left just before we got to the incident. The female Victim who is known to police had gone to pick up her son from primary school, with their 11 month old baby in a pram.

The father of the baby had arrived and chased the female down the street. Upon catching her, he had grabbed the victim by the throat and demanded his car that he had gifted to her, be returned to him. 

The female became very distressed in front of the other parents in attendance to pick up children from school, some of whom had tried to intervene but had been given a barrage of abuse from the suspect. The victim’s son had run off towards the school extremely distraught. 

The suspect had then aggressively pushed the victim which had caused the pram to topple over and the 11 month old baby to fall out. He then made threats towards the victim and left. 
When officers attended the scene the female victim had gone into the home of a woman near to the school.
The Officers searched for and retrieved the little boy who had been taken to the home of another neighbour, who knew the boy and his mother, when the neighbour saw him running towards the main road. 

Officer Responsibilities 

Officers have many responsibilities to all the individuals involved the priority of which is as follows:

1 - Immediate threat
2 - Medical requirement
3 – The Law
4 – Additional support services

As the suspect had left the scene of the incident the mother and children were safe from the immediate threat of further harm from the suspect. 

The need for immediate medical treatment will always override the immediate requirements of the law. Upon assessment of the victims of the assault, the mother and the baby didn’t need any immediate medical treatment. They were clearly shaken by the incident but no medical services were required.

The actual crimes that have taken place, are the direct assault on both the mother and their baby, 

Common assault – “It is an offence for any person to unlawfully assault or beat another.” (section 39 – Criminal Justice Act 1988)   and section five  – “Use threatening or abusive words or behaviour or disorderly behaviour with in the hearing or sight of a person likely to be caused harassment, alarm, or distress, to those who witnessed and tried to intervene in the incident.” (Public order Act 1986)

Processes and Procedures 

The assessment of the individuals risk and vulnerability involved is detailed and collated for future evaluation.
Despite the fact that the suspect had left and the immediate threat was over, in order to maintain long term security, officers needed to manage the competing requirements. 

There were actual witnesses present and a gathering crowd. The officers had to disperse the crowd who did not need to be present. While engaging with the public who had witnessed the event to take details in order to take statements at a later time.

A description and details of the male and the registration of the vehicle he was using were passed over the radio to enable other officers to try and locate the male to detain him. This was done for the safety of the family and the other members of the public who were present who had tried to intervene and assist with his arrest.

As no medical treatment was required, the officers then took the family home which was a place of familiarity, to facilitate reducing her stress and trauma from the incident. The woman was able to calm down and to think more objectively as time passed.
The officers were then able to obtain evidence, and statements from the victim and witnesses, to make sure that we had taken the factual information needed to ensure that the Crown prosecution service could appropriately charge the suspect for the offensives in question. 

When the victim was suitably collected and calm, officers could begin the process of documenting the incident.

The support that South Wales Police offer victims is more than just prosecuting the suspect. The assessments of the victim in question, including administrative forms, provides critical information which will determine the path of support that is offered. 

The woman was assessed and defined as vulnerable, in accordance with the south wales police definition of vulnerable: “A person is vulnerable if, as a result of their situation or circumstances, they are unable to take care of or protect themselves from harm”. (Operation Liberty, Definition of vulnerability 2017). 

From this definition, it was clear that additional support and safeguarding processes would be needed for the female and children victims. 
Due to this there are other documents and risk assessments that must be completed in order to obtain the services they require. These services are not directly supplied by the Police, but are actioned though the police assessments. 

There are many additional support services not only to assist with the victim’s safety and security but others to provide special measures which are available to support the victim through the Criminal justice proses, even to the point of supporting their attendance in court with the provision of child care etc.  These measures are critical for the short and long term safety of the individuals directly involved.

Refection 

The police codes of practice are provided to guide all officers in the way they carry out their duty. Every contact and interaction is covered by the values that are stated in the police code of ethics. The manner of the officers and their actions demonstrate the fulfilment of these vales in dealing with the above situation. 

Officers have to demonstrate more than behaviours from the code of ethics in simple actions there must be an underpinning of professionalism in the police.
This was done when speaking to the victim initially. Officers showed respect and courtesy, even though she was distraught, the officers remained composed and respectful. The officers recognised the particular needs of the victim for policing support. 

However despite following the procedures in this process, in support of the victim, there were still difficulties due to the feelings of the female. For example when given the option to go to a woman’s shelter, to ensure the safety of her and the children, she declined and said she wanted to go to her mother’s house. 

The mother house would not have the formers safety, security and anonymity provided by the women’s aid shelter. 
While respecting her wishes, she was still at risk as was demonstrated by the suspect arriving at her mother’s house, and a verbal altercation preceded and the police were once again called to the incident.
When officers were taking details from the crowd that witnessed the incident it became apparent that one of the individuals had concerns about giving a statement to the police and did not want to go to court.  

Some of them had had previous negative experience with the suspect, who had a knowledge of them, their home address and the school where their children were in attendance. They had stated their fear regarding his possible response should they make a statement and have to attend court. 

The witnesses stated that they were willing to give a statement but not to go to court, due to their concerns. Officers explained the process to the witnesses, stating that if they gave a statement, legally they could be summoned to attend court to be a witness. 

Officers did this in order to be transparent, despite the likelihood of them changing their response, which proved to be the case, despite the requirements of the legal system to gather all evidence to support the crown prosecution service and indeed for the safety of the victims and other witnesses. Officers respected the individual’s wishes regarding this situation. 

References:

Operation Liberty (2017) available at:
https://bob.swp-rest.police.int/sorce/beacon/singlepageview.aspx?contentType=Documents&row=1591&SPVPrimaryMenu=1142&SPVReferrer=Sitesearch
Accessed 13th November 2019
 
Criminal Justice Act 1988 (2018) available at:
https://www.legislation.gov.uk/ukpga/1988/33/section/39
Accessed 13th November 2019

Public order Act 1986 (2014) available at:
https://www.legislation.gov.uk/ukpga/1986/64/section/5
Accessed 13th November 2019
















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I will be describing and reviewing an incident, in which I played a significant role involving the decisions I made and the use of my discretion while managing a suspect through conducting an investigation and subsequent criminal justice system.

My colleague and I were given an arrest enquiry to complete regarding a male suspect for voyeurism. While being in bed with his then partner, as she was asleep, he had exposed her breasts and taken photos of her, without her consent.  

We arrived at the home address of the male and found him walking down his path. I arrested the male. I then explained we needed to do a search of his home for electronic devices that could have been used in the offence, to seize as evidence. I seized his phone and then we took him to custody to be detained by the custody Sargent. 

Social – The male in question was not known to the police and has no previous record. He was also living at his brother house in a moderately affluent area. The social implications of this arrest that had to be considered were, the effect of the police turning up to arrest the male at his brothers, when his brother was not aware of what he had done, and also how that would affect the family in the community. 

Legal powers

I had arrested him for voyeurism under: The Sexual offense act 2003 section 3: 
“A person commits an offence if, he records another person (B) doing a private act,
(b)he does so with the intention that he or a third person will, for the purpose of obtaining sexual gratification, look at an image of B doing the act, and
(c)he knows that B does not consent to his recording the act with that intention.”

This is a triable either way offence. I had to consider what legal powers I had to conduct a search. I did so under the legislation of a section 32 PACE arrest: “An officer may enter and search any premises in which the suspect was when arrested, or immediately before he/she was arrested.” (Black stones pg 179)

After considering the powers, we had to search the premise for any other electronic devices that could have been used to store any other evidence. As the suspect was living at his brother’s house the search was conducted in relevant areas only, being his room and communal areas of the premises. 

When dealing with this incident I used the national decision making model to guide me, and help me make decisions regarding the progression of the incident.
Upon arriving at the suspects address and speaking with the male leaving the address, we were able to obtain a positive identification. 
I informed him that I was arresting him and was about to give him the caution when he asked me not to arrest him in front of his brother’s house. 

Basing my response on the Code of ethics specifically point 2 Authority, respect and courtesy “I will act with self-control and tolerance, treating members of the public and colleagues with respect and courtesy” (REF code of ethics college of policing 2014). 

I was then faced with various options and priorities. The two strongest competing priorities were the need to uphold the Law and to detain the individual, and the need to interact with the individual that reinforces his respect, value and supporting him in his vulnerability. I followed the NDM to identify the options and contingencies in my dealings with the individual. 

At the time we were outside his garden, behind a wall as such protected from his brother’s view. I finished the caution and explained to him that due to the nature of the incident we would have to search his house regardless, for the possible collection of evidence. 

This was obviously going to involve his brother’s awareness of his arrest. This was difficult for the individual. However, as the individual was compliant with my instructions and was providing us with all the information we requested, I continued my assessment of risk and within my powers of discretion, did not handcuff the individual which is common practice. This was to reduce the stress that he was feeling.

In view of the importance of how this arrest would impact on his brother, I said to the male that I was happy for him to explain to his brother what was happening and why we were there, giving him the opportunity to give his reasons in his own words telling his brother as little or as much as he felt was needed. 
I also carefully reminded him of the implications of the caution; that when he was explaining what had taken place to his brother, that he was still under caution and as such anything he said could be used as evidence. This again showed courtesy to the individual as best as I could within the parameters given.  

He was also distressed about missing work, due to him being arrested. He had just started a new job that week. I helped him find the number for his employment in his new paper-work that he had in his bag on him, in order for him to call them and give an explanation, as to why he would not be able to attend. This again helped reduce his anxiety. 

As I reflect on this event, the most meaningful part of dealing with the individual, is the importance of not just the upholding and enforcing of the law which is a critical factor, but also how that is done, the application of that process. 
The individual who was to be detained had particular needs regarding his brother, and the difficulty of his current predicament made him feel vulnerable to these difficulties and their implications. The law could have been upheld without any consideration for the individual or indeed for the impact on his brother and family members. But this did not happen. 
At the end of the incident all the requirements of the law were met, the suspect was legally detained, the search for evidence at his dwelling was undertaken and a positive outcome for the perception of the police force was fostered.

In relation to criminal procedures and investigation Act 1996 police officers have a responsibility to ensure that all the evidence in the case was brought to light and all possible lines of enquiry were investigated and documented. 

The individual’s brother did inevitably come out to investigate what was happening outside. When the individual was giving his brother his account of what happened and why the police were there; (after I had already remained him that he was under caution), I took down his account of what happened to be used as a significant statement. This was a first-hand account from the suspect as to what he said had happened. 

This was taken down in my electronic pocket notebook as this is then shared in the casefile automatically. I also noted what time I had arrested the male and the circumstances and the necessity for the arrest, as soon as it was practicable to do so. I completed the search of the individuals dwelling, focusing only on the investigation of the electronic devices.
The reason for the limited collection of evidence was that I was directed to deal with the arrest inquires only, with the house search for any other electronic devices that could have been used for the offence or other potential offences. 
I did not deal with any of the witness or victim accounts for the occurrence, or the interview of the suspect etc.

In certain incidents it is a requirement to put on my body worn camera, providing further evidence. This was something I considered however as it was not one of the specific type of incidents that require it automatically, this was left to my discretion. Seeing the suspect being compliant I did not think it necessary at this juncture. The constant use of body worn video for every call is not allowed as this is a breach of human rights and the Regulation of Investigatory Powers Act 2000, as it is classed as constant surveillance. 

My responsibility was to provide the information requested to the custody sergeant and ensured that I was attached to the occurrence as an attending officer, in an accurate and timely manner. This was not to ensure conviction but to ensure an appropriate investigation to support innocence as well as guilt.
Policing values and standards of professional behaviour where engaged as touched on earlier. When officers went to arrest the male, it was important to keep an open mind and not prejudge situations or individuals. Section 2 of the code of ethics. I did not go to the house with a set idea of what was going to happen, but just knowing that the end result was the suspect being detained after arrest, having supported him through his difficulties, I left with the detained as lawfully required but also left a positive engagement with the police.   	


REFRENCES:

Sexual offenses Act 2003 
Available at:
https://www.legislation.gov.uk/ukpga/2003/42/section/67
Accessed on 20th NOVEMBER 

Bryant, R. Bryant, S.  (eds.) (2019) Blackstone’s Handbook for Policing Students. Oxford University Press

College of Policing, Code of Ethics (2014) available at: https://www.college.police.uk/What-we-do/Ethics/Ethics-home/Documents/Code_of_Ethics.pdf
Accessed 21st November 2019
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Development Plan; (equivalent to 1000 words).

As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Complete an interview of a suspect from start to finish.







	Plan it out, next time I have a suspect who needs interviewing.
	My tutor, who will need to make sure I cover all the legal requirements to complete an interview.
	Before the end of my tutorship.(End of December)

	
Become more familiar with using Niche 5. So I am able to perform most every day to day tasks on it.










	Continue to use the platform when on shift to gain exposure.  
	My tutor, she is the only one on my team who knows how to use Niche 5, which is part of the reason I am struggling with it.
	Before the end of my tutorship at the end of December.

	
Be able to complete a case file, going to the CPS for prosecution together without guidance.











	More exposure to the paperwork needed to be completed and practice on shift for casefiles.
	My tutor. Helping me to practice when on shift and giving my guidance on filling in the reports needed correctly.
	End of January. We do not get a lot of need to complete casefiles from start to finish, so opportunity’s are limited.





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.



 CONFIDENTIALITY and PLAGIARISM – to be completed by the learner

All information provided in this workbook complies with the guidance on confidentiality.  I confirm that all work is my original work and has not been copied. Plagiarism is taken very seriously by the University and the programme.   

Signed:  _ _ _ _ _ Esther Cole_ _  (Learner

Date: _ _24th November 2019_ _
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Confirmation of the progress on the Occupational Competency Portfolio (OCP).

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ Esther Cole _ _ _ (Learner)

Date: _ _ _24/11/2019_ _ _


Signed:  _ _ _ _Jessica Lewry _ _ _ _ _ _ (Tutor Constable) 
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