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[bookmark: _GoBack]Analysis of a programme
While doing my placement hours at Ysgol Rhydygros school I worked with pupils experiencing social, emotional and behaviour difficulties. I was asked to work alongside the youth worker in the school and assist the youth worker in carrying out a programme called the Duke of Edinburgh Award. The Duke of Edinburgh programme can be a life changing award, an amazing opportunity helping young people to build skills, confidence and resilience they need for future employment and further education. The programme is designed for young people aged 14-24, helping them build relationships, have fun and learn new skills along the way. The programme will help to strengthen young people’s team building, problem solving and communication skills. There are different levels for the programme bronze, silver and gold (The Duke of Edinburgh's Award, 2019). 

The Program
The young people at the school were taking on their Bronze Duke of Edinburgh award. The planning of the programme was difficult as the youth worker sent 20 consent letters home with the young people and only had three replies back. The youth worker seemed frustrated about this as she was eager for the young people to achieve this award. She took it upon herself to ask the head teacher from the school to give her consent on behalf of the young people to participate in doing their award. The youth worker secured funding for all the equipment the young people needed. The programme has specific sections such as volunteering, physical, skills and an expedition section, the young people needed to complete each section to gain their award. I was involved in the physical section. Every Wednesday as part of my placement hours the plan was to take the young people to Pembrey Country Park for their physical section of the programme. 
Between the time of the planning and the first week of starting the programme, there had been a critical incident at school between the youth worker and one of the young people. The incident resulted in the youth worker leaving the school and not returning. This had an impact on my placement, I was confused as I did not know when or if the youth worker was coming back to school. I had worked alongside the youth worker for several weeks and now, I did not know where I was meant to be, I would wait at reception in the morning for a staff member to decide where I was going to be placed, most days it was in the classroom with the young people trying to engage them in the task they had been given by the teacher. I was unsure of what was happening about the Duke of Edinburgh Award and if it was still going ahead. Thankfully other members of staff took the programme over and I attended. I was happy the young people were still going to get their awards.

The first week that we went to Pembrey Country Park only five young people came along, four boys and one girl, we hired mountain bikes and we cycled along the coastal path. This was the first time seeing the young people outside of the school, because of the young people suffering with social, emotional and behaviour difficulties I have witnessed some challenging behaviour within the school, however, it was nice to see the young people all happy and excited to be going mountain biking and achieving the physical aspect of their award. On the way back there was an incident where two young people were using bad language towards the driver whilst he was trying to concentrate on driving, the driver said they would have to get off the bus and walk the remaining distance back to school with the staff. The driver also said they would not be allowed to attend next time. This was sad to see because they had been very well behaved throughout the day. 

The following week, again we did mountain biking at Pembrey Country Park, everything ran smoothly, and everyone enjoyed the day, we sat and had lunch together near the harbour. Everyone was siting communicating and then two of the young people were climbing on the rocks near the water and seemed heightened. They did not see the danger of the water or that this was distracting to others because staff had to attend to them. As we came back to the bus there was a toboggan ride at Pembrey Ski centre. The two young people wanted to go on and the staff allowed them to, the young people asked me to go on with them and it was nice to have fun with them and build relationships with them outside of school in a non-formal setting especially because I had not been on a toboggan before and it was nice I have that memory with them.

The following week we were taking part in first aid training within the school. The training would provide the young people with a first aid certificate after completing the two-day course. The first day the young people engaged and took part, however, the second day they seemed less interested and were on their phones and school computers, they did not seem to be engaged at all. I tried to encourage the young people to engage by taking part in the activities we were asked to do, however, some of the young people did not seem interested and refused to take part. This was an excellent first aid training session and all the young people will receive their certificate even though they did not take part, if they put down on their CV they are fully first aid trained and they do not know what to do in a real life incident this could be dangerous. 

The next week, they were asked to help organise the equipment ready for their expedition section. They had to go through a check list of equipment together and discuss if they needed certain equipment for the expedition. This was nice to see the young people communicating and problem solving as a team putting their thinking skills to the test and making decisions together.
Due to Covid 19 the school was closed, and the programme was not completed. 

Strengths of the programme
The young people participated in experiential learning by taking part in this programme, they have learnt from different experiences, building their self-esteem and resilience. “In Kolb’s theory, the impetus for the development of new concepts is provided by new experiences” (McLeod, 2017). They had fun and it was nice to see them outside of a formal school environment they were happy engaging more than they would in the classroom and using their communication skills by talking to staff throughout the day without any challenging behaviour. They were building relationships with the staff outside of school and they seemed to have more respect for them because they were having fun enjoying the outdoor activity together, this was a strength and had a positive impact on the relationships of staff and the young people and I believe these types of learning styles are effective when working with young people suffering from social, emotional and behaviour issues. It was clear to see that these young people enjoy being outdoors. Building relationships with young people is key in youth work practice, it is a skill and to build trust with young people you must build a relationship, I believe all people working with young people need to adapt to this. 
“Purposeful relationships with young people are at the heart of good youth work. It is important to know how to initiate such relationships and also the ways in which they can be maintained in order for learning and development to take place”. 
(National Occupational Standards for Youth Work ,2014).

Weaknesses of the programme
The breakdown of the relationship between the youth worker and the young person which resulted in the youth worker leaving the school did not help the programme. The youth worker had seemed excited and positive to provide these young people with this opportunity and tried her best to get consent so the young people could still take part in the programme. The lack of engagement on the first aid training was a weakness in this programme, I believe the young people would have a better understanding about carrying out first aid training if they engaged more. In addition, the Covid 19 restrictions and closing the school left the young people confused and anxious after we had been trying to build their self-esteem and resilience. 

Conclusion
During the weeks the programme was run, it was a success, the young people benefited from taking part and learning life skills they can now use throughout their adult life. The programme has a positive impact on young people's lives by building their self-esteem, helping them build their confidence and communication skills. The values of youth work practice are, to build young people's confidence and self-awareness (National Occupational Standards for Youth Work ,2014).
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