Assignment Guidance


a. Definition of continuing professional development and self reflection in health and social care and how it relates to your own practice and development. 

· Refer to journal articles or books to find a number of quotes that give a broad definition of both CPD and self reflection.
· Discuss the importance of CPD in healthcare, healthcare is a field that is constantly changing and developing so the skillset of staff need to be developing at the same pace, if you can give examples of how you have seen changes in the sector that required staff to learn new skills.  
· Give an overview of some of the tools that can be used for CPD such as appraisals, coaching and mentoring and training.
· Discuss why and how self-reflection is important to an employee developing their skills.
· Give an overview of a reflective model.

b. Definition of reflexivity and how it could relate to your own practice and development.

· Give a definition of reflexivity and support this with at least one quote.
· Discuss the importance of developing a reflective mind set and how this can help with your own development, consider this in the light of your own career plans and aspirations.

c. Define both mentoring and coaching and how this is used to develop the skills of both the mentor and the mentee.

· Refer to the powerpoint called ‘coaching and mentoring overview’ on moodle, and undertake wider research to cover the following:
· 
a) What are the main differences between coaching and mentoring.
b) How can coaching help with a person’s continuing professional development?
c) How can mentoring help with a person’s development and also how can a mentoring programme benefit the organisation?

d. Discuss why there is an increase in use of mentoring and coaching within the NHS and use case studies to demonstrate this (some info on moodle).

At this point refer back to some of the earlier information regarding the challenges facing the NHS and link this to the benefits of coaching and mentoring that you have already mentioned, then give a couple of examples of NHS trusts that have coaching and mentoring programmes, on Moodle you will find a PDF from the London leadership academy and web links to the Isle of Wight and North East NHS coaching and mentoring programmes so you can both refer to, and take quotes from these.

E . Analyse and Evaluate any policies or procedures linking support and mentoring in the work place in health and social care  (this could shadowing, one to one support or mentoring, or learning on the job)

On moodle there are 4 examples of policies, read through at least two of these and then give an overview of the policy and identify the main things they contain, look at if they state the purpose of the policy, if they outline roles and responsibilities and also do they explain the systems and processes if people wish to join the scheme.

e. Give yourself at least two recommendations for building upon this learning as a professional in your future career 

Think in terms of do you need to develop a more reflective mind-set?

Is there anything more you could do in your current role such as taking on more responsibility, have a coach or mentor yourself or mentoring someone else?

Is there any training you could do within work or externally to it?

Any other ways you feel you could progress you skills and career?
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