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Self- employment refers to several business ventures in which individuals produce income based on independent work. This includes entrepreneurs, small business owners, freelancers.  Self-employment is considered as a good option for unemployed person in particular. Self-employed people are from a very heterogeneous group; they prefer to work on them. Specific set of skills and managerial knowledge is needed to establish a self-employment organization.
Skills refer to the ability of accomplishing any task with proficiency and competency. Skills are acquired or developed through personal experiences or training. Experiences that are required to develop a skill might be both direct or indirect experiences. Sustainable effort is also required to acquire any skill. Personal skills can be termed as those skills that are viewed as any individual’s strengths. Individuals possess different skills or set of skills through various trainings or direct or indirect experiences. 
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Personal skills can be termed as those skills that are viewed as any individual’s strengths. Individuals possess different skills or set of skills through various trainings or direct or indirect experiences (Goldberg and Rosenfeld, 2011). There are some specific set of skills that are needed to establish and maintain self- entrepreneurship. 
The heterogeneous nature of self-employment and the diverse reasons for becoming self-employed can be influences both on the performance of the businesses established by the self-employed, and the skills and development needs of the self-employed themselves. 
To be successful in the entrepreneurial ventures and to ensure sustainable advantages for the long term, self-employed persons need to possess a few key abilities. Here are few skills that are crucial to achieve success for the self-employed professional (Goldberg and Rosenfeld, 2011).

1. Creativity
Self- employed must be creative to develop new ways to earn income or revenue. Creative self-employed people initiate new business ventures. To be successful in the business ventures creative ideas are needed to sustain business in the competitive market. Creative skills are needed to develop new products, services etc. Creative skills are also needed to resolve business dilemmas (Dickenson, 2017). I have learned from the task that creativity regarding the business ideas are helpful for the business to sustain in the competitive business market.
2. Self- discipline
Self-employment is not possible without self-discipline. Self-employed people must have the urge to accomplish their tasks within time. Self-discipline helps the self-employed people to utilize their time in the best possible way (Shermis,1989). As self-employment is fully managed by the entrepreneur, the entrepreneur must guide his/her workers properly. Self-discipline is indeed a very essential personal skill of self-employed person. From the task, I have learnt that without having self-discipline, it becomes hard to achieve success in the business.
3. Time management
Today’s business environment has improved by the use of technology. To utilize the technology advancements properly, time management of the tasks is necessary. Modern technology has improved business efficiency (Rane,2011). However, at the same time, it has created various distractions for the entrepreneur as well as the employees. To be successful in the business venture, time management of the business activities are necessary to be ensured in every level of the business structure (Shermis,1989). From the assignment, I have learned that time management of the tasks must be ensured in every spheres of business tasks.
4. Ambition
To be successful in the competitive business environment, self-employed people must have the ambition to be successful. Ambition towards achieving business goals, maintaining successful business policies is essential for successful business activity implementation. Besides other personal skills, ambition towards completing tasks within time, interacting with customers or clients, holding meetings is also necessary. From the assignment (Rane,2011). I have learnt that ambition towards the business goals is necessary for the determined success of the business.
5. Business knowledge
Successful implementation of business ideas relies on the business knowledge of the entrepreneur. At the most basic level of business formation, basic know how of the business helps to set the price for the products, design business structures. Successful business implementation of every ventures is needed the proper utilization of business knowledge of the entrepreneur (McIntosh, Luecke and Davis, 2008). Self- employed people must ensure proper documentation of the business records as well as the financial records and transaction. Business knowledge is necessary for business management and tax payment. I have learnt from the task that business knowledge is a must for the successful implementation of business activities.
6. Innovation
To be successful in the business ventures, it is not enough only to have business knowledge and know-how of the technology and related things. It is necessary to have innovative ideas to capture the attention of the target market segment of the business ventures (Wheatley and Frieze, 2010). Innovative business ideas help to manage the business activities in a way that ensures most utilization of the available resources. To generate innovative ideas for the business venture, entrepreneurs must determine the client’s present needs and also determine what will be the future preferences of the clients (Dickenson, 2017). Thus entrepreneurs can develop innovative ideas of satisfying the customer’s requirements. Small business entrepreneurs must develop long term business planning for the business ventures. Hence, business mission and objectives must also be determined properly. From the task of the assignment, I have learned that innovative ideas can create competitive advantage for the business in the competition.


7. Tech savvy
Most of the small business owners have to work on very limited budget for business activities. Hence entrepreneurs must understand the importance of technological implications on the business activities. Technical skills, knowledge of basic software for business activities can help to improve the business activities (Wilkinson, 1998). Entrepreneurs should also seek training for the advanced use of business technologies in order to be successful in the business (Wilkinson, 1998). From the assignment, I have learned that tech savvy entrepreneurs can create a competitive advantage for the business.   
8. Self-motivation
Self- motivation is undeniably one of the most crucial facts of the entrepreneurial business ventures. Entrepreneurs have to take risks for accomplishing a business. Hence, self-motivation is the only way to keep the patience of accomplishing the business tasks properly (Smart, 2006). To keep the motivation level high, self-employed people must start ventures regarding their passion. From the tasks of this assignment, I have learned that self-motivation is the crucial element of the personal skill set of an entrepreneur. 
9. Interpersonal skills
Self-employed people also have to deal with different people for the accomplishment of the business activities. In self-employment business ventures, employees or workers are employed to maintain the business tasks. Interpersonal skill is regarded as one of the most crucial personal skill (Wilkinson, 1998). Managing employees, motivating them to give their best effort for the organization is also necessary for successful business. Entrepreneurs have to negotiate with customers and other business clients. Interpersonal relationship is considered as one of the most important personal skill. From the tasks of the assignment, I have realized the necessity of the interpersonal skill. 
10. Educational background
Educational background is an important concern for the success of a business venture. Entrepreneurs can be from diverse educational background which may not have direct connection with business. But the perseverance, timeliness, dedication of the entrepreneur ensures success of the business ventures. But if the educational background is related to business studies it may support the entrepreneur with the basic know-how of the business (Dickenson, 2017). Though educational background is not very essential to be successful in the business ventures. However, it can create a competitive edge for the successful implementation of the business ventures. 
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There are several theories of personal skills of entrepreneurs of self-employment. Two of the theories has been stated here:
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The theory for nurturing skill development outcomes, as proposed by Romiszowski (2009), can be recycled for fostering all types of skills. Romiszowski defines skill as “the ability to complete a given type of task or activity with a given grade of effectiveness, efficiency, rapidity or other measure of quantity or quality (p.202)”. He differentiates between intellectual skills (that involve the mind), motor, sensorimotor, or psychomotor skills (that involve the body), personal skills (that involve emotions), and interpersonal skills (that involve cooperating with others). Skill is dissimilar from knowledge, in that it matures with experience and practice, whereas knowledge is something one either have or do not have.
According to the theory, skills happen beside a continuum of complexity from reproductive to productive. Productive skills include the application of principles and strategies, such as creative writing or playing chess. On the other hand, reproductive skills are those which are concentrated on smearing standard procedures, or automated processes, such as multiplying numbers or typing. Romiszowski designates that whether a skill is reproductive or productive has much superior influence on the assortment and design of instructional strategy than if a skill is intellectual, motor, personal, or interpersonal. 
While practicing any skills, it should be regarded that the types of responses may vary from one person to another. There can be closed or open responses. The cycle of responses continues. 
Instructional theory of skill development has paved the way developing new sets of skills that are necessary for the successful implementation of a self-employment business venture.
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Jean Piaget’s theory of cognitive development is one of the most frequently quoted in psychology, in spite of being subject to significant criticism. While many phases of his theory have not stood the assessment of time, the principal idea remains important today: children think inversely than adults (McIntosh, Luecke and Davis, 2008). 
According to Piaget, children development goes through a series of four stages that are noticeable by unique changes in how they think. How children think about themselves, others, as well as the world around them shows an important role in the formation of personality (Shermis,1989).
Piaget's four stages of intellectual (or cognitive) development are:
1. Sensorimotor stage: Sensorimotor stage begins from birth and continues through 18-24 months.
2. Preoperational stage: Preoperational stage begins from toddlerhood (18-24 months) through early childhood (age of 7.)
3. Concrete operational stage: Concrete operational stage begins from ages 7 to 12 years.
4. Formal operational stage: Formal operational stage begins from adolescence and goes through adulthood.
Piaget’s stages of cognitive development model are renowned model used in personal skill development theories. Human being directly or indirectly follows the theories to develop personal skills over a specific time horizon.
I have learned that through the Piaget’s stages of cognitive development theory entrepreneurs can learn several skills through direct experiences. 
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Self-employment is a good option for creative and attentive people. Specific set of skills and managerial knowledge is needed to establish a self-employment organization. Different personal skills like creativity, self-discipline, tech savvy attitude, business knowledge, ambition towards business goals, interpersonal abilities, organizing skills, innovative idea generating skills, self-motivation are the basic personal skills for an entrepreneur. These set of skills encourage an entrepreneur to take up a business venture and run the business venture successfully in the competitive market arena. Without these personal skills, it is quite difficult for the entrepreneurs to initiate a business venture (Shermis,1989). Different theories regarding personal skill development have been developed and practiced during past years. These theories are also emerging over the years. Entrepreneurs can follow these theories personally. Different training facilities are also available at present times for developing personal skills. From the tasks of the assignment, I have realized that personal skills development is necessary for accomplishing the business ventures for self-employment. 
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Self-employment is considered as one of the best option for various unemployed people. Self-employed people have distinct qualities and skills that are different from other people. To be successful in the self-employment business ventures, self-employed people have to maintain their lifestyles, values, morals, ethics of work, work schedules should be maintained properly. Self-entrepreneurship ventures are difficult to maintain. The capital, resources, business technology is limited in entrepreneurship business. Entrepreneurs have to rely on their creativity, interpersonal skills, self-motivation as well as negotiation power. Entrepreneurs also have to predict the future needs of the target customer segments. The personal skill set of the self-employed people is necessary for achieving business venture goals and objectives. Hence, every entrepreneur must focus developing their personal skills continuously to achieve success in their ventures. 
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