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The report will highlight the various uses of time management, organizing study and reflection in the restaurant hospitality sector. Restaurant hospitality deals with the methods of receiving and entertaining the guests or customers in ways which please them and give a feeling of satisfaction. 
[bookmark: _Toc102065546][bookmark: _Toc102163478]Time Management 
Time management is known as the act of managing time well to allocate the right time for the right activity. It is the process of balancing and planning the time between various activities in an individual's life. Effective time management helps a person to complete a specific job in a particular time frame all the tight schedules as well as difficulties. When someone manages the deadlines and schedules effectively, firm time management helps to mould the individual's reputation in a better way in the specific organization or workplace (Scott et al., 2019). Time management involves certain skills that aid an individual to manage time effectively as well as get the desired outcomes or results. It helps to complete tasks faster and methodically. Time management has different applications in various sectors of work. Restaurant Hospitality is one such sector where we can notice the use of time management widely. This report is an essential mode of communication and describes the applications of the time management process in the restaurant hospitality sector. 
[bookmark: _Toc102065547][bookmark: _Toc102163479]Application of time management 
Time management makes the employees or workers in a restaurant punctual as well as disciplined in their daily life jobs at the restaurant. It helps them in learning when to do the required specific task keeping in mind the effectiveness of the time management process. It is essential to understand and jot down all the everyday activities in their sequence of importance and then surely complete those tasks in the specified time slot (Bhagra and Sharma, 2018). Time management gives a sense of direction to the employees working in a restaurant. It is noticed that customers are always pleased and positive about any such restaurant which follows such an effective process. 
Effective time management helps all the employees in a restaurant to be more organized. Keeping all things distinct places, keeping in mind all the important hospitality rules, and having proper communication with the customers within time minimizes any kind of fuss (Sarfraz et al., 2018). All employees learn to cope with situations effectively and deliver an excellent hospitality process as a result of the time management process. It also boosts the morale of the staff, employees and managers in a restaurant. With the implementation of time management methods, it becomes much easier for the staff to complete a specific job within a particular time frame. Thus, it even aids in achieving a renowned name among all the peers. People always have a nature to appreciate an individual who values time. Better time management also aids in better forecasting as well as planning (Cotronei, 2020). The restaurant staff and managers eventually learn to organize things in a better way and understand the scope of the business for the coming periods. An individual practising efficient time management is bound to adopt a well-planned vision in life. The cooks, staff and the managers also stick to the time management methods to achieve the set goals in the restaurant business sector. 
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Description: Time management is the method of planning as well as stabilizing the time among the different activities in a person's life. Effective time management aids in the completion of a particular job in a specific time interval amid all the tight schedules and challenges. When someone manages the deadlines and schedules effectively, strong time management helps to build the individual's reputation in a better way in the specific organization or workplace (Ayala and Manzano, 2021). Never have I seen such precision in work and details in a sector like a restaurant hospitality before. 
Feelings: I have personally noticed the standard of the procedures and methods involving time management in the sector of restaurant hospitality. I have seen that only when the restaurants provide a pleasant ambience with proper cleanliness measures and good service of food as well as hospitality will it attract all the customers and enhance the restaurant hospitality. I feel such precision in work is always necessary for a better outcome.
Evaluation: In the case of time management, one should always prepare a schedule and stick to it essentially.  There must be always boundaries that individual sets for himself/herself to have an effective time management impact. It is the same when talking about the restaurant sector (Griffin and Coelhoso, 2018). The staff and the managers need to stick to a plan and have fixed deadlines for their specific tasks. 
Analysis: Time management is required to maintain a structured framework in case of day-to-day work of the employees and managers in a restaurant. As such a process always focuses on flexibility as well as approach, many difficulties become solvable. 
Effective time management helps all the employees in a restaurant to be more organized in case of their hospitality service. Keeping all things at the distinct places as well as keeping in mind all the important hospitality regulations, having proper communication with the customers within time minimizes any kind of problems. 
Conclusion: I have learnt how well time management can influence the sector of restaurant hospitality. All the possible strengths of such formal writing in the respective sector have been put up in this writing (Oranllas et al., 2018). The different purposes of team management and the useful applications of the hospitality sector of restaurants have also been elaborated in this report
Action Plan: While I analyzed the method of time management incorporated by the restaurant hospitality sector, it has to be kept in mind that it should be well-sourced, consistent in relevant points and precise. An efficient time management process helps in better forecasting and planning. The restaurant employees as well as the heads eventually learn to organize things in a better way and understand the scope of the business in the coming future. 
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This can be referred to as the interdisciplinary field that consists of collective activities and how they can be related to management or an organization. The organization of the study will help in the better management of the course which will help me in dealing with a deadline. With the help of a fixed schedule, it will help me to plan the activities which I will carry out within a certain period. This will help me in completing the assignment before the deadline and will also make me punctual. It is essential to adopt some measures for study organization like fixing a proper time for every activity to get carried out.
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The organizing study even enhances the hospitality process. It comprises different aspects such as a tidy atmosphere, beautifully lighted places, neat kitchens, good security and well-dressed waiters. A pleasant and beautiful environment has a noticeable impact on the minds of people. Satisfaction of the customers and execution of a good organizing study in the premises enables the restaurant to carry out a better hospitality process (Lisá et al., 2019). To reach the targets this serves as an impactful medium for all the staffs in carrying out their daily jobs in the restaurant premises. Hence, it is very essential for all sectors, including restaurant hospitality to have a remarkable outcome. 
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Description: I was quite poor at the organisation of work and so I was asked by my teacher to work on it.
Evaluation: I should always focus on prioritizing their day-to-day work and keep in mind that a better hospitality approach can only develop a better customer base and growth in my life and career.
Feelings: I feel that it very necessary to learn to organize work so that it will help in making the person punctual.
Analysis: I am trying to learn this skill which will only become possible if I become punctual and dedicated towards my work.
Conclusion: It is necessary to organize the study as it will make a person creative and punctual.
Action plan: This is possible to learn within a month.
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Reflection is the field of study is the process of analytical and the critical thought process which will help in setting out a clear line of argument. The use of proper evidence with the help of personal experiences will help in applying them to the theoretical literature (Sokhanvar et al., 2021). It will help in setting out the aim for the carrying out of the personal experience, academic practice, rigour and the tone of writing. The experiences will help in promoting the learning activities which will be reflecting the knowledge which is obtained from them.
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· Less stress regarding the everyday work. 
· Better professional reputation.
· Better efficiency in the hospitality methods and consistent growth. 
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Description: This is the process of examining as well as exploring all the attributes, interactions and perspectives. It enhances the development of the thought process to construct better hospitality management in the restaurant sector. 
Feelings: I have noticed that when the restaurants abide by such reflections and create innovations in their working methods of hospitality, it is sure that such restaurants would have a fine customer base that separates them from the other competitors. 
Evaluation: The heads and the staff need to stick to a plan and have definite innovative ideas for their specific tasks (Azmi et al., 2018). They should prioritize their everyday work and keep in mind that a better hospitality approach can only develop boost the number of customers and guests. Reflection is an essential tool in the case of restaurant hospitality as without it no new plans or ideas could have been implemented on the premises. 
Analysis: Reflection enables the restaurant staff to develop a better way of understanding and defining all the long term goals (Teng et al., 2019). It is quite analytical and thoughtful as a process and aids to expand the business through fine hospitality measures and a classy ambience. 
Conclusion: I have understood how reflection can be an important part to develop optimum hospitality in a restaurant. The enhancement of the thought process and knowledge to explore the new ways in hospitality is very necessary. 
Action Plan: A systematic as well as structured reflection process helps in better planning and developing new ideas to enhance the hospitality sector in a restaurant. The restaurant managers and the staff eventually learn to organize things in a better way, carry out their systematic work and efficiently serve the guests and customers. 
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	Strength
· My main strength is that I can communicate with my colleagues.
· My patience level is also very high which helps m in dealing with the issues carefully. My managers and the other staff will feel comfortable working with me which makes the work much easier and more comfortable for me.
· I am very good at time management. I have the records of being very punctual from my very childhood days which will make me much more capable of the job.
	Weakness
· The most crucial weakness that I have is that I am very lethargic. I feel difficulty in dealing with work stress which is another factor which I need to work on for working in this sector.
· My leadership skills are poor which is making me less capable of handling the activities of the staff that will tend to work under me. This is a very important attribute which I need to work on with grave attention.

	Opportunities
· The presence of good communication skills is making me something more capable of the job.
· I am very good at learning, so it become easy for me to deal with any kind of weak points.
· I have always tried in learning new skills like some new languages which will benefit me in this field.
	Threats
· Lack of poor leadership skills can make me incapable of dealing with the issues at the workplace. 
· As I cannot deal with workplace stress it can cause huge difficulty in front of me to deal with my family issues and work issues and balance the both.
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I have learnt the importance of time management, reflection and organizing study in the sector of restaurant hospitality. It is of great importance in the case of a restaurant to be able to deliver a fast and quality hospitality method to all the guests and customers. Time management in the job and the reflection of values and knowledge of the staff make a restaurant ambience better and also aid in the business growth.
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