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The three main principles affecting the health and social care scene in the UK are person-centred care, partnership working and ethics. It endorses the use of high-quality, effective, and conscientious care to people and does not imply that they lead to untrustworthy collaborative and ethical professional environments. Ruminating over the significance of these principles, one can deduce the way these principles support the implementation of the service delivery and suggest beneficial results. 
Person-centred care is strongly connected with valuing and respecting the individual. It underlines offering care associated with the unique preferences, needs of the person, and values instead of a one-size-fits-all framework (Ekman, 2022). The theoretical evaluation is significantly associated with the Hierarchy of Needs of Maslow, that makes sure to prioritises the complete emotional, psychological and physical needs to gain wellbeing. Practically, the person-centred care gives people enough freedom to make decisions about their health by making them feel more dignified, satisfied, and guided. This strategy would fit the UK Care Quality Commission (CQC) model, which is based on choice, respect, and involvement as some of the indicators of high-quality care.
Partnership working is a working relationship in health and social care between health and social care professionals, service users, families, and community-based agencies (Thomson, 2024). It is essentially breaking silos, dividing responsibilities and planning and delivering care together. The theory in this case relies on interprofessional collaboration, which practices coordinated as well as integrated services to minimise fragmentation and duplication. Effective partnership working significantly supports trust, communication, shared goals, and offers significant support in social, media and emotional requirements. The partnership offers legislative principles like as the Health and Care Act 2022; It significantly helps in the care system to improve cooperation among healthcare providers. The professionals are able to offer significant care with the help of partnership working, developing better results of health outcomes and effective allocation of resources. 
Ethics are associated with the moral principles assisting in the health and social care for decision-making and professional behaviour (Bognar and Hirose, 2022). Utilitarianism and Deontology are the Core ethical frameworks that support practitioners in navigating difficult conditions to work with fairness, integrity, and respect the rights of human rights. The Ethical practice makes sure by equality, informed consent, confidentiality, and the vulnerable persons. The Nursing and Midwifery Council (NMC) Code and Standards of Health and Care Professions Council (HCPC) highlight the responsibilities and ethical accountabilities as significant to professional conduct (Devlin, 2022). In the UK, social and health care ethics consider the critical decisions that balance the risks and significances, and autonomy is respected during safeguarding the well-being (Care Quality Commission, 2025).
Collectively, these three care principles ensure quality by important measurements. By establishing these principles, the health and social care system of the UK can match the legislative framework, like the Equality Act 2010 and the Care Act 2014. These acts help to encourage an equitable and inclusive environment. It also helps to handle the systematic issues by encouraging responsiveness, shared accountability and transparency.  
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The integrated community care team in the UK offers assistance to the elderly patients with complex requirements across the UK (NHS England, 2025). It considers some social workers, nurses, general practitioners, care coordinators and Physiotherapists who collaborate to assist the older adults in freely handling the multiple chronic conditions. 
Person-centred care is illustrated by providing care in response to the requirements, needs, likes, and wishes of individuals. For instance, a geriatric patient living with diabetes and arthritis might value being mobile and social instead of pursuing fixed clinical goals. The giving of care engages the patient in decision-making and honouring the values and style of life of the individual. This echoes the individualised care mentioned in the NHS Long Term Plan that enhances patient satisfaction, engagement levels, and wellbeing (NHS England, 2025a). The Hierarchy of Needs model of Maslow helps to understand the needs of a person and address their requirement by supporting the patient physically, along with psychologically, such as support in belonging, autonomy and esteem (Anuyah et al., 2023). By considering psychological support, safety, belongings, and self-esteem, the self-actualisation can be provided to the patients. 
The main success in this model is partnership working. The multidisciplinary team convenes frequently to exchange information and facilitate care. The social and welfare needs are addressed by social workers, GPs, nurses, medical professionals, and rehabilitation by physiotherapists. It creates better coordinated care because the patient will get holistic care through this cooperation. It is significantly balanced with the Health and Care Act 2022, which encourages the collaborative care system, ensures accountability, and offers significant delivery of social and health care services.    With the help of partnership working the team can significantly work, the team can appropriately and rapidly to meet the changing requirements, addressing the admissions in the hospitals and encouraging free access to the patients. 
The ethics are the main key attributes in this situation for the care. The team respects the autonomy of the patient by taking informed consent and honours the decision for the lifestyle and decision-making. Managing confidentiality of the patient data about multidisciplinary discussions and patient safety, make sure to offer independence with sensitivity. The professional codes, such as the Mental Capacity Act 2005 and the NMC, offer instructions to take ethical and fair decisions to safeguard vulnerable groups. 
The establishment of the principle also comes with some challenges and issues; the coordination between the agencies can be complex, and limitations of the resources may influence the frequency. The Gaps in the communication can influence the capabilities to respond effectively. To resolve this issue, the team can effectively consider the digital database for effective insight sharing and focus on the ethical and person-centred care. Collectively establishing ethics, partnership working, and person-centred care significantly enhance the experience and quality of care in the treatment. By effectively collaborating with the hierarchy of needs given by Maslow, the current Care policies of the UK are capable of assisting the patients effectively. Resolving issues such as dignity, fragmentation, and autonomy are the main attributes in social care practices. 
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The Health and Social Care is one of the great areas to study and work. At the Health and Social Care Centre, as a health and social care professional, I am feeling confident to support the patients and am able to meet their needs and provide support. The principles of person-centred care, partnership working, and ethics significantly support me in my professional journey by providing a structured framework. It helps me a lot in offering quality care with respect to the patients. These principles are significantly linked with the Health and Care Act 2022, Care Act 2014, the Health and Care Professions Council (HCPC) Standards and the NMC Code, which ensure to provision of safe and quality care in the UK. 
Person-Centred Care in Day-to-Day Practice
The person-centred care resonates significantly with my profession as I consider the individuals as active recipients instead of passive recipients with their ideal needs, preferences, which design the interactions and decisions. In my daily work activities, I make sure to understand the background, goals and wishes of the persons to make a care plan. For instance, I collaborate with an individual and their relatives by communication, I always prefer to ask questions, to recognise their social, emotional, physical and spiritual needs. I consider the Hierarchy of Needs of Maslow, as I make sure to safeguard the physical health of the patient with their safety, then belongingness, and esteem. 
I always make sure to show that my actions and communication are respectful and good to support the patient, accepting the person first terminology and ensuring that I prevent the expectation for the cultural beliefs and preferences. I appropriately follow person person-centred, holistic health approach that makes sure to consider the needs, goals, values and preferences (ACSQHC, 2025). One region that I consider myself in is listening to the issues of patients very calmly and making sure to provide effective solutions for their health plan. I feel motivated when the individual gives feedback that I supported them very well, and that the provided services were very effective. 
Partnership Working along with Interprofessional Collaboration
Partnership working is an important collaborative approach which encourages me to work collaboratively with others as it helps to collect a good amount of information and skills, resources, individuals and ideas (Nelson, 2020). It significantly helps to fulfil almost all whole needs of patients, which is very difficult to complete by an individual. I effectively work with a team with multiple disciplines. I significantly approach everyone for not only operational purposes but also consider like an opportunity to learn new things. I always welcome the thoughts of my teammates and make sure that their roles and responsibilities are understood. These practices significantly help me to take rapid action, effective results in the user services.  
Even after the collaborative actions and significant working strategies, it still found an opportunity for development. One of the major improvement areas is my time management, as some of the lack of time and excessive workload make me unstable in collaborative work. In this condition, I make sure to prioritise the communication effectively by offering effective related insights from the digital resources, which is a key approach identified by the NHS (Campbell et al., 2024).  
Ethics and Professional Integrity
Ethics are an important pillar of Person-Centred Care as they encourage mutual respect, incorporate knowledge and engagement and teamwork (Tomaselli et al., 2020). Considering the ethics in the work practices makes one accountable, responsible. I am instructed by my code of professionalism in all collaborations, from handling autonomy with safety. The consideration of the effective ethical practices and professional integrity can be seen in my work practice, in which I engage with the client, asking for a free living with risk assessment. I effectively collaborated with clients, my team and the family of clients and considered the ethical framework, considering the Mental Capacity Act, to align with respect and autonomy with person-centred care. 
However, unconscious bias is an obstacle to professional integrity and ethics. In this situation, I always make sure to take suggestions from my peers, seniors, and question my assumptions, take assistance from my experienced team members, along with maintaining impartiality and fairness. 
Strengths, Skills, and Areas for Improvement
The clear evaluation of my professional action and consider I have identified personal strengths, areas of improvements and skills. In context to the strengths, I consider communication skills, confidence, empathy, commitment and adaptability, which support me a lot. My capabilities to listen carefully to another individual, value different ideas, and establish trust in the team and with peers to improve partnership working and person-centred care. 
Along with these several strengths, skills, I also recognised some areas of improvements in which I struggles during my work. Sometimes I feel struggling with time management due to the higher pressures of time and expectations. In this situation, I will be demotivated and ask for help in the team, and I will also hinder to maintenance of the team collaboration. Sometimes I found it difficult to balance the meaningful collaboration and efficiency in the work practices. Mainly, I found it difficult in higher working hours. Sometimes I feel complex to adhere to the regulations and legislations in my practices.
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