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MODULE CODE: SHSS4062
PROFESSIONAL DEVELOPMENT AND PRACTICE
aSSESSMENT TYPE: aSSIGNMENT 
Assessment/Component: 1

COMPONENT WEIGHTING: 50 %

WORD COUNT: 1500 WORDS 

MODULE TUTOR: GERAINT FORSTER 

Task

Choose ONE of the essay titles allocated to your degree group below, and using relevant and reliable research to support your points, write a 1500 word essay on that topic. Pay particular attention to the structure and referencing of the essay, as these correspond to a large proportion of the available marks. Please refer to your lecture notes on referencing and essay writing in order to ensure you are following the correct format – you must reference as described in the core text ‘Cite them Right’.




SUBMISSION DETAILS:    Submit via turnitin by 3:00pm on 2nd November 2018
Essay titles (please choose only ONE of these, from the relevant options for your degree):

BA Physical Education: 
1. Discuss the components that of a good essay.
BA Outdoor Adventure Education:
1. Discuss the components of a good essay, and identify common mistakes to avoid.
2. Discuss the key features of an "adventurous" activity.
3. Discuss whether there really is a need for children to play freely outdoors.

BSc Health, Nutrition and Lifestyle:
1. Discuss the components of a good essay, and identify common mistakes to avoid.
2. Discuss the role of Registered Nutritionists, Registered Dieticians, Nutritional Therapists and other professions who offer dietary advice in the United Kingdom. Consider the inequality in qualifications and codes of conduct in relation to the above.
3. Discuss the causes of the so called ‘obesity crisis’ facing the UK.
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Assessment Feedback Sheet

	                Student No./Name: Jasmin Hicks- 1805060	
                                               Module: Professional Development and Practice	
                                     Module Code: SHSS4062


	Personal Evaluation – to support your academic progress please complete the section below BEFORE submitting your work.

	What do you consider to be the best aspects of this work?
	I have included research which helps to support my work, giving it credibility. The introduction clearly states what it is that I will be discussing. 

	Which aspects do you consider could have been improved in this piece of work?
	My time management and overall essay plan should have been improved initially. Taking the time to find other sources of information would have also been beneficial. However, I found that given the chosen topic, the resources available were limited.

	What have you found most satisfying whilst undertaking this submission?
	I have found that I am more capable with academic writing than I first thought. Improvement is needed but I am happy with what I have produced.

	
ASSESSMENT CRITERIA
	Learning
Outcomes


	GRADE

	
	
	Poor
0-25%
	Unsatisfactory
26-39%
	Satisfactory
40 – 49%
	Good
50 – 59%
	Very Good
60 – 69%
	Excellent
70 – 85%
	Exceptional
86– 100%
	
  %

	Essay content and quality of resources used
	1
	
	
	
	
	
	
	
	30%

	Referencing within the essay
	1
	
	
	
	
	
	
	
	20%

	Correctly constructed reference list
	
1
	
	
	
	
	
	
	
	20%

	Structure of essay and clarity of writing
	1
	
	
	
	
	
	
	
	30%

	It is expected that students will present work that is proof read, correctly referenced and adheres to the Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
	

	TUTOR COMMENTS:













	 Submission date: 2/11/18
via Turnitin
	Return date:
(at least within 4 weeks)
	Tutor: 
	Mark: 




Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet, add your name and details, and paste the whole of this assignment document into the front of your assignment
[bookmark: _GoBack]
· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your assignment should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Assignment is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct referencing following the Harvard style, as described in the UWTSD Referencing Guide.
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my assignment out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!
Introduction
There are significant inequalities with job roles within the nutrition sector with one being protected and others not. “Dietitians are the only nutrition professionals to be regulated by law and are governed by an ethical code to ensure that they always work to the highest standard” (British Dietetics Association, 2014). This means not all professionals within the sector have completed any accredited training which has a negative impact on not only those who are accredited but also society. “People's trust in health care and health care professionals is essential for the effectiveness of health care” (Van Del & Rigken, 2006). Society want to be able to trust the people they are taking advice from and with this major factor, trust is questioned regularly. This essay will discuss the inequalities within each job role. This, in turn will raise awareness to the reader and allow them to identify who exactly has the knowledge and experience needed for them to trust a professional’s advice which aims to positively impact their health and/or lifestyle.
The role of a registered nutritionist is non-clinical. Nutritionists work in all non-clinical settings such as in government, food industry, research, teaching, sports and exercise industries, media and animal nutrition. (British Dietetics Association, 2014.) “Nutritionists pass on scientific food knowledge and advice” (National Career Service, 2018). In theory, anyone can go in to this career as no formal entry requirements are needed. “The title ‘nutritionist’ is not a protected term in the UK” (Tedstone, 2014). However, the Association for Nutrition (AFN) hold a register which you can join but only if you hold a relevant qualification to a certain standard, for example, a minimum of degree-level nutritional science. (Association of Graduate Careers Advisory Service 2017). This will allow potential employers or private clients to ensure that they are choosing to hire or take advice from someone with knowledge, experience and that holds the appropriate, accredited qualifications. The AFN have a code of conduct in which those on the register must abide to. Some of the main principles within the code are to always act in the best interest of the client, always maintain client confidentiality and to raise concerns about other professionals (Association for Nutrition, 2013). There are also other organisations you can become registered with. “Membership of the Nutrition Society is available to anyone of any age with an interest in the science of nutrition, whether it is animal nutrition or human nutrition” (Nutrition Society, n.d.). This means no formal entry requirements are needed, which raises concerns due to the potential giving of misinformation which could lead to illness such as malnutrition or could worsen an existing condition. Those who are malnourished lack nutrition in their diet. “It refers to deficiencies, excesses or imbalances in a person’s intake of energy and/or nutrients” (World Health Organisation, 2016). You are only expected to follow a code of conduct if there is one set by the governing body in which you are registered with. Again, if you are not registered, you are still able to practice and will not be obligated to abide by a code of conduct.
The term dietician is a protected term in the UK.
To practise as a dietitian, you must be registered with the Health & Care Professions Council (HCPC). To achieve this, you must successfully complete a HCPC-approved programme in dietetics (Association of Graduate Careers Advisory Service 2017). 
This can either be an undergraduate degree specific to dietetics or a relevant degree combined with an approved postgraduate course. (Association of Graduate Careers Advisory Service 2017). Continuing professional development (CPD) is an essential requirement of membership with HCPC. “You need to meet our CPD standards to stay registered” (Health & Care Professions Council, n.d.). Different ways of complete CPD is to attend conferences, work-based learning, formal courses and reading article/ books (Health & Care Professions Council, n.d.). As the term dietician is protected, this has a positive effect on the industry as qualified professionals are getting the recognition they deserve for the education/training they have worked hard to obtain. In contrast to a nutritionist, a dietician’s work is purely clinical, their work is vital within healthcare. As a dietitian, “you'll translate scientific information about nutrition into practical advice to help people make health-conscious decisions about food” (Association of Graduate Careers Advisory Service 2017). Marcason (2015) defines dieticians as “persons who specialize in the knowledge of food and can meet the demands of the medical profession for diet therapy”. Many of those who train to become a dietician do so due to personal experiences where lack of nutrition knowledge has impacted them both directly and indirectly. “With Approximately 30% of applicants had been motivated by personal experiences (self, family or friends) with obesity, eating disorders, or both” (R Hughes, 2005, pp. 106-109). The BDA are the only body to represent the whole of the dietetic workforce in the UK (British Dietetics Association, 2017). The BDA are a trade union and professional body who represent the whole of the dietetic workforce. Including practitioners, researchers, educators, support workers and students (British Dietetics Association, 1983). The BDA have three core standards within their code of conduct which are values, practice and knowledge and skills. These three-core standards state that members will put the interests of their service-users first, practise safely, act with integrity and honesty whist developing and pushing the boundaries of dietetics and dietetic services (British Dietetics Association, 2017). This is important in order to gain trust with the patient/client which will in turn, maximise the willingness to adopt dietary and lifestyle change.
The terms nutritional therapist and nutritionist are often thought of as the same career however, there are a few differences. “Their focus is on the belief that there are nutritional and biochemical imbalances in the body that lead to ill health” (Association of Graduate Careers Advisory Service 2017). The approach is more holistic and therapists “work with individuals to alleviate and prevent illness and disease, as well as to promote good health, by making dietary recommendations” (Association of Graduate Careers Advisory Service 2017). Although there is no differentiation between intended outcome of both professions, nutritional therapists are often associated with the giving of supplements rather than alteration of diet. Tomkins (2009) defined such therapists as ‘self-styled ‘nutritionists’ making untrue claims about diet in order to sell you unnecessary supplements.’ This association between the two professions impacts negatively on those registered nutritionists due to the stigma that is linked with these therapists. This profession is not protected. “Nutritional therapy is not currently a regulated profession and there are no specific entry requirements to become a nutritional therapist” (Association of Graduate Careers Advisory Service 2017). Registration with the Complementary and Natural Healthcare Council (CNHC) is recommended to professionals as this provides evidence that they have gained relevant qualifications and undergone training. Registration also obligates the therapist to adhere to the code of conduct which is put in place by the council. Therapists must “act in keeping with the spirit as well as the specific wording of this Code of Conduct, Ethics and Performance – these are binding requirements on registrants” (Complementary and Natural Healthcare Council, 2018.) Registrants need to complete a suitable CPD each year. “registrant who does not meet this requirement can be removed from the register” (Complementary and Natural Healthcare Council, 2018). The CNHC allows the public to identify trusted, qualified and accredited professionals.
Sports nutritionists differ slightly from registered nutritionists. They can register with the AFN in the same way but must also register with the Sport and Exercise Nutrition Register (SENr) ((Held by the BDA)) in order to practice. The role is specific to the sporting industry. 
The Sport and Exercise Nutrition Register (SENr) is a voluntary register designed to accredit suitably qualified and experienced individuals who have the competency to work autonomously as a Sport and Exercise Nutritionist with performance oriented athletes, as well as those participating in physical activity, sport and exercise for health (Sport and Exercise Nutrition Register, 2016).
In order to register suitable, recognised qualifications need to be help by the registrant. “Nutritionists can also work with athletes to promote sports performance. To work with elite athletes, a degree in Nutrition or Sports Science is essential” (Association for Nutrition, 2011). A post graduate degree is also desirable but is a must for senior roles in industry. A portfolio assessment is required in order to join this register (Sport and Exercise Nutrition Register, 2016). The SENr like the AFN also have a code of conduct. The focus is to protect the client’s confidentiality, always acting in the client’s best interest and adopting the UK and world anti-doping policies (British Dietetics Association.2017). 
The inequality in qualifications and in codes of conduct is evident within each job role. With dietician currently being the only protected term within nutrition, it is important to research when choosing a professional to employ or seek advice from. “Choosing the right person to seek help and advice from can sometimes be a confusing task” (British Dietetics Association, 2014). We first need to recognise which professional we need, as there are key differences within the roles of nutritionist, dieticians and nutritional therapists. We can identify those with accredited qualifications by researching into the professional body, association or organisation that they are registered with. By doing this we are ensuring that the advice we are given is reliable. “UK nutritionists are calling for their job title to be legally protected like dietitian’s” (Harrison-Dunn, 2016).
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