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Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 23.05.23
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Supporting Statement

Please provide your statement to support the applicant’s submission for Senior Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
Two sides of A4 will normally be sufficient for this category of Fellowship.
	
Karl’s professional practice within the education programmes of the university and the wider academic field reflects the characteristics of a senior fellow. His teaching portfolio is broad and he has evidenced a wide repertoire of pedagogic approaches that have directly impacted on student-teachers and staff. These include the development of digital skills across the suite of undergraduate and postgraduate programmes and was particularly pertinent when the Covid pandemic meant that all teaching had to move online. Karl was instrumental in ensuring some 400 students and 30 staff could access Teams and deliver best practice in online delivery - a task not to be underestimated.  This shouldering of leadership responsibilities provided reassurance to both staff and students in a time when the programmes were in jeopardy.

From a teaching perspective, Karl has designed and led modules both on the post-graduate programme for secondary teachers and for post-compulsory education students. This is evidence of his adaptability and willingness to take responsibility for module design and delivery.

The PGCE is a challenging programme for student-teachers and Karl has undertaken the role of personal tutor for a group of secondary students. This work involves a skilled pastoral approach and a secure working knowledge of safe-guarding procedures and student-support services. In regards  to this role, Karl has received positive feedback and is well-respected by his personal tutor group.

As part of the strategic leadership team, Karl oversaw the quality of academic standards and led on a number of quality assurance mechanisms around assessment and marking to ensure high-standards. This meant that professional learning sessions had to be delivered and documentation produced to support staff development. Karl sits on the digital skills group of the university and is part of a new initiative to develop the confederation approach with partner colleges.

In a wider context, Karl is participating in a substantial research project on behalf of UWTSD and  funded by Welsh Government. In this project he is leading a sub-group comprising educators from across the education system in understanding learner progression in the new Curriculum for Wales. In this project he has evidenced high levels of collaboration and facilitation, and has received positive feedback from the project participants. This project is of national and international significance.

Each of these examples are evidence of a forward-looking educator and a leader in his field. His approach to personal learning and development is characterised by a willingness to engage in scholarly activity to inform his practice. He has embarked on a PhD and has developed his knowledge on intersectionality in the curriculum together with exploring the pedagogy around cognitive science. 

This link between research and practice is a fundamental cornerstone of the programmes of education and Karl has evidenced a critical and thoughtful approach in introducing new material to the modules, for example cognitive science. 

Further to his scholarly study, Karl has strong connections with the professional bodies in his specialist field and has sat as a lead examiner responsible for developing new qualifications. This work has ensured that student-teachers receive up-to-date input so that they are well-prepared to teach the full range of academic qualifications. 

Strong evidence of high-quality professional practice is evidenced by the award of outstanding teacher status as part of the OLEVI framework where a commitment to both teaching and learning, and professional development is required.  Karl is also a Microsoft Innovative Trainer which demands that other people are trained in the benefits of developing digital skills. 

Karl’s practice is founded on collegiate and collaborative approaches which seek to further the common good and sustain high-quality provision. This has been evidenced in coaching and mentoring new staff, and giving input to school-based colleagues on improving digital skills in the primary schools. His professional approach to collaboration, especially in wider research projects that require facilitation, has been noted by many colleagues. 

As his former line manager, I can attest to the evidence cited for the application for senior fellow. In summary, Karl has directly influenced the pedagogical practices of student-teachers across all levels of the university programmes; supported the development of staff especially during a  period of crisis; collaborated with school-based colleagues; participated and led on research initiatives that impact on the wider education system, and maintained an active scholarly interest to ensure ongoing personal development. 

The result of this practice is recognised by the rewards and commendations afforded by external agencies, and the positive feedback received by staff and students alike.  
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