Abstract :  
  
In the ever-changing business landscape, it is important that graduates from business programs possess the essential skills needed by employers. Periodic surveys of employers and business students make important contributions in aligning employer needs in new hires with student skill sets and expectations. In this study, Undergraduate Students, MBA Students, and Employers. The survey results for the skills that are 'Important to Possess ' show that traditional MBA students need to realise that employers felt several skills to be more important to possess than what they thought. These skills include: 'honesty/integrity,' 'strong work ethic,' 'interpersonal skills (relates well to others), Being aware that these skills are highly valued by employers is likely to help newly hired  
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skills,' 'knowledge of company/environment,' 'interviewing skills,' 'teamwork skills (works well with others)' and 'utilise technology.' There also were three additional skills that both undergrads and MBA students thought they needed to improve upon more than what employers felt they needed to, including 'communication (verbal and written),' 'leadership skills,' and 'interpersonal skills (relates well to others).' Viewed positively, this could mean students, especially undergraduate students, will be proactive in enhancing the skills  [1, pp. 114–143]
 
Skills  
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· Cultivate Resilience for Career Success 
· Master the Art of Selling 
· Embrace Problem-Solving Skills 
· Enhance Critical Thinking Abilities 
· Adapt Quickly to Changing Circumstances 
· Foster Self-Awareness for Growth 
· Ability to learn on the job and follow instructions 
· Develop Strong Organizational Skills 
· Encourage Curiosity in Your Career 
· Commit to Lifelong Learning 
· Focus to Achieve Flow State 
· Develop Emotional Intelligence 
· Practice Ethical Decision-Making 
· Strategize for Long-Term Success 
· Learn to Handle Ambiguity 
· Nurture Agility in Your Work 
· Persuade Effectively in Any Field 
· Communicate Clearly and Effectively 
· Form Genuine Connections at Work 
· Collaborate Effectively with Teams 
·  [1, pp. 114–143], [2], [3], [4, pp. 1–26]

[1]
R. Chambers and M. Ulbrick, Mindful relationships: creating genuine connections with ourselves and others. Exisle Publishing, 2016.
[2]
“Have SMART goalsSET (1).”
[3]
N. Kharadze, N. Paichadze, N. Paresashvili, and D. Pirtskhalaishvili, “General trends of business career management,” vol. 8, no. 1, pp. 114–143, 2022.
[4]
I. Karunarathna et al., “Empathy and Collaboration: Building Strong”.
[5]
E. R. Stepanova, J. Desnoyers-Stewart, K. Höök, and B. E. Riecke, “Strategies for fostering a genuine feeling of connection in technologically mediated systems,” presented at the Proceedings of the 2022 CHI Conference on Human Factors in Computing Systems, 2022, pp. 1–26.
[6]
R. Chambers and M. Ulbrick, Mindful relationships: creating genuine connections with ourselves and others. Exisle Publishing, 2016.


image1.jpeg
SKIS




