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Overview
Graham Gibbs created the Gibbs Reflective Cycle in 1988 to organise learning from experiences. It provides a framework for analysing events and, given that it is cyclical, lends itself particularly well to repeated encounters, allowing you to draw lessons and make plans from both good and bad situations. It has six stages:


INTRODUCTION: To familiarise the learner with methods for self-reflection and career planning to become competent and self-assured as productive employee By successfully completing this module, I now  Recognize the abilities and information required for productive work; Show readiness for employment and personal advancement by being aware of one's own advantages and areas for improvement;
Set career objectives and create a personal action plan.


 DESCRIPTION OF WHAT HAPPENED:  The most exciting thing I learned from my interview this week is that: I felt my abilities as an interviewer, I feel confident, with my good communication, problem-solving, and my years of expertise working well with channel-gaming suation had trive with a beautiful outcome.    
 Now that I've learned (comprehended) that my weakness is dealing with stronger people and answering inquiries, I'm aware of a significant issue that I wasn't previously aware of. I don't value pressure over responding to client difficulties when answering questions by Auden. 



Interpret what happened: the fresh perceptions I acquired after this interview 
This event has helped me to link with other knowledge I've acquired and experience I've gained through performing my job's obligations in the past and now. 
My impressions both during and following the interview: Concerning the interview, I'm incredibly nervous, terrified, and naive.  Despite the fact that I am aware of and understand the question. 


Evaluation  
Make a decision. I learned from this event, and moving forward, I'll carefully assess my current circumstances before standing up for myself to effect change or threaten to do so.  
 I believe this to be: Threats  
• Now that I am aware of the significance of evaluation, I can comprehend threats.
Being able to see... in this way is really significant for me because I can make a change. This experience will alter how I approach individual speaking. 

Plan: Explain how this event might influence my  future decisions or deeds:  I'd put what I've learned from the event to use in the future.  my experiences relate to my education or my future career
• This is advantageous to me because my future employment needs that I have full assurance, great communication skills, and I can apply all of the knowledge I've learned in school to my professional life.     
• To continue this skill's development...I'll need to keep going to level 5 to get additional abilities, information, and comprehension.

· Anaysis of the situation: I like the realistic professional development activities like ROLE PLAYING INTERVIEWEE AND INTERVIEWER (as a peer) for a role based on their personal goals, writing a reflective report based on role playing in task 1, and reviewing a personal career development plan that includes reflection on a personal SWOT analysis and study/career improvement strategies.
    It was wonderful to see other interviewers in action.
   "Our lecturer answer was favourable.
   While the interview part was being played (the performance was not professional),
   I watched my classmate's reaction. 
  "When I was being interviewed, my classmate thought I was narcissistic. 

CAREER PATH: My first job or receiving a college degree, for example, may have marked the beginning of my career path. As I learn new knowledge and skills, I might advance or move vertically into more advanced roles. Some workers specialise or change careers, which leads to lateral movement into roles that are similar but different. I can get the right training by choosing the career path.
 Many people think about their interests and skills when choosing the optimal career path. By choosing a career route, I can get the training, experience, and skill development I need to succeed in my chosen sector. When choosing what college to attend, what entry-level job is ideal for me, or other life decisions,

It's important to consider my interests and career goals when making decisions about things like which college to attend, what kind of entry-level job is appropriate for me, or whether to pursue a postgraduate degree or specialised certification.
This article includes examples of professional paths I can choose within several industries, defines a career route, and offers a nine-step procedure for doing so based on personal attributes. 
I had 've taken what I 've learnt to apply going forward
	
Here are examples of various industries.
Education: Assistant principal, teacher, curriculum coordinator, and principal
Retail jobs include those of a sales associate, cashier, assistant manager, store manager and regional manager.
Dishwasher, prep cook, line cook, sous chef, chef de cuisine, and executive chef are all employed in restaurants.
Editorial staff members include an intern, editorial assistant, assistant editor, editor, senior editor, executive editor, and editor in chief.
Human resources (HR) positions include assistant, specialist, assistant director, and director.
Marketing: Public relations representative, assistant director of PR, director of communications, and public relations assistant
A career path is a strategy that outlines the roles you  want to hold as you

CURRENT SKILLS: my present education, experience, and technical expertise. Additionally, employees and colleagues can comment on my interpersonal, technical, and people management abilities. I can use this evaluation to find jobs that match my skills.
I gave individuals who were struggling with mental illness and substance misuse social care and personalised help. 
a complete support plan was developed, every problem was resolved, and service users were involved in identifying and reducing the total risk rate. served as the group's leader and made a deliberate effort to encourage involvement. I oversaw leading group exercises that focused on practical abilities like walking, cooking, and gardening.
While making sure that safety standards were maintained, I coordinated efficient housing aid and directed people who were homeless to the appropriate organisations.
demonstrated effective verbal communication skills when outlining the benefits of the programme to prospective participants. developed environments that facilitated the provision of community services. a promise that any housing difficulties would be accurately assessed and quickly resolved.
Selecting pertinent soft talents isn't always as obvious as choosing hard abilities, even though I can frequently decide which hard skills to describe based on specifics in a job description. Examine the many responsibilities of the employment and decide which of my own qualities will enable me to successfully fulfil those tasks in order to assist me narrow down which soft talents to include on a resume.
tough skills: Patient evaluation; CPR and BLS proficiency; technological know-how; managing infusions; patient safety.
Soft abilities: • Problem-solving; • Time management; • Compassion; • Communication.

	

	
	
	
	

	CONCLUSION: The goal of this reflective report was to identify useful techniques for managing repetitive motion that were discovered during personal career development, while preparing for an interview and learning from the experience (more preparation was needed to be confident, and the company should have been researched prior to the interview). 
With the experience from my prior employment and the knowledge, skills, and understanding I have gained from my current university studies, a career path can be constructed.  
My current abilities include the ability to empathise and be self-aware.  the use of technology, competence, teamwork, relationships, management, and mentoring 

Missing Skills I'll apply my skills to my new career so I can have more control.
connection between Conclusion and Action Plan:
	Conclusion
	Action Plan

	 What I took away from this experience was the necessity for greater self-assurance when speaking in front of groups of people.
How do I make sure that the next time I act differently?
The experience has been more advantageous for all parties involved because it has helped us prepare for interviews and get well-paying jobs.



	 
What will I change if I have the chance again?
The next time, I'd paraphrase more.
I'd like to do additional research on the organisation.
Before the interview, I would read the job description. What will I change if I have the chance again?



	What abilities do I need to better handle circumstances like these?
Patient evaluation, knowledge of CPR and BLS, technological aptitude, infusion management, and patient safety
Compassion, Time Management, Problem-Solving, Technical Skills, Communication

	How will I acquire these abilities?
I'll continue my studies through level 5 to improve my talents, and I'll use PPD to ensure that I behave differently the next time.



	 What further choices did I have?
I should have given it more thought. 
In order to be prepared for the interview, read the job description and learn about the business. 

	How will I make sure I act differently next time?



	

	
	

	GAP IN SKILLS:
	


SYSTERMATIC APPROACH TO SKILL ACQUISITION
My goal is to transferred my skills to new opportiunity That will gives me control
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