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· Independent Project Question:  In what way can Image Theatre help Children understand peer relationships and bullying?
Project Title: Boal vs. Bullying.

My Aims, Objectives and Scope for my project. 
Aim: 
· To examine the impact and understanding of bullying from the perspective of young people aged 10-16 and the impact of image theatre as a method to externalise and express their experiences.
Objectives:
· To hold a series of participatory and transformative workshops with young people, using theatre of the oppressed to examine peer relationships and develop understanding. 
· To help young people develop the tools to combat the real-life issues of bullying. 
· To use drama games as a confidence building technique to establish trust between myself and my participants.
· Use visual images as a tool to physicalise emotions to process them effectively.

The scope for this practice-based portfolio focuses on the experiences of bullying and peer relationships in young people.
Introduction: 
This workshop resource document is created to provide a stimulus for facilitators to use for potential workshops to explore the impact of bullying experiences and relationships within young people. The target group is aimed at 11-18-year-olds but can be adapted accordingly. The workshops study how Image Theatre as a tool for expression for the participants. It is intended to be used to confront these experiences to allow individuals to process their emotions through physicalising them which can potentially make them easier to deal with. This will offer conflict resolution that will prepare them for any future experiences they may have especially with bullying being so prominent within schools. Each session is tailored to empower the participants to use their voice regarding such a heavy topic, from how and where they believe bullying takes place to then asking them to imagine themselves from the perspective of the bully. The value of doing this using Image Theatre is that it is less intimidating and more instinctual, meaning that the participants will not spend too long overthinking the tasks and therefore the workshops can hopefully have an intended positive impact. 
Evaluation Technique. 
· The use of a check in method, rating how they feel and the impact of the workshop on a scale from 1-10, along with OARS – Specifically open questions and reflections. This is easier to process and less intimidating than asking participants to fill in a questionnaire as they may not understand it and it can be incredibly regimented. With a check in method, the participants can have control over what they want to share which can potentially allow them to want to share more because they are not being forced into it through a survey. 








Introductory workshop of project. – 1st session: Boal vs. Bullying.

Aims:  
· To get to know the participants on a deeper level. 
· To build a level of trust with them as a facilitator. 
· To begin to get them to feel their voices are heard.


Objectives:
· To hold a participatory introduction workshop over zoom with my participants. 
· To begin to introduce image theatre to the participants as a way of expression of thoughts and feelings. 


Intended Outcomes: 
By the end of this workshop participants will have: 
· Formed connections with one another both on an individual and group basis. 
· They will have been able to potentially grow more comfortable with sharing.
· They will have become more familiar with the use of a digital platform such as Zoom. 


Resources needed: 
A computer.
Access to Zoom.
Webcam. 
Pen and paper. 

	Time
	Activity 
	Details

	5 minutes. 
	Check in. 
	Ask participants how they are feeling and to rate it on a scale from 1-10 with 1 being the worst and 10 being the best. 
Ask them to share something positive. This could be something that has made them smile, something positive that has happened, or something they are looking forward to. The purpose of this is to offer a moment for them to reflect on a positive, providing a chance to distance themselves from things going on outside in the world, such as the pandemic for instance when things are so weighted in the negative. It also offers a positive when the workshops will be dealing with such heavy subjects such as bullying. If the workshop is not run during the pandemic, then this exercise can be used to aid communication. By asking participants how they are feeling, it allows them to see they have a voice and that it is valid in the space. As a facilitator, the use of this is a good idea as it offers the chance to become aware of how participants are feeling. This will act as a reference to be able to adjust the workshop to keep them comfortable and happy. 

Aim: 
· To allow the facilitator to become aware of any issues as to how they are feeling. 
· To aid and generate communication. 

	5-10 minutes. 
	1-20 Number Game. 
	This game will be asking them to collectively, one by one count from 1 – 20. No one can say the same number at the same time, or they must completely start over. This will allow them to become focused as it is fun and very competitive. This will get them excited about the workshop to come. It also makes them rely solely on non – verbal communication, which is incredibly challenging on an online platform such as Zoom. As the workshops will be using Image Theatre, it’s introducing them to activities using non-verbal communication as a positive. 


Aim: 
· To build focus. 
· To utilise teamwork and establish reliance on non-verbal communication.
· To have fun. 

	10-15 minutes.
	Anyone WHO
	Start with the participants having their cameras off for this game. One person will start the game and say something true about them such as, “Anyone who likes pizza”. If this applies to the other participants, then they should turn on their camera. 

This can be adjusted if someone does not have use of their camera, and they can use the reaction emoticons of zoom and raise a hand. There will be an option to keep their camera on and raise a hand in response instead; this game can be adapted to all situations. This game offers the chance to make connections with each other and build trust through shared interests enabling them to get to know each other on a deeper level. 


Aim: 
· To create connections with each other and become familiar as a group. 
· Communication through sharing

	15 minutes. 
	World Map
	This game while normally be completed within a physical space and a map of the world is imagined on the floor with people placing themselves on it. This will be executed differently over Zoom using a screen share of the world map and asking individual questions. 

For example, a question I would use would be: “Where in the world would you go right now if you could?”
This is something that can spark conversation and initiate sharing on a personal level which will aid later communication on experiences with bullying. It also offers the facilitator more information about their participants and creates a safe, trusted space for sharing.
  
Aim:  
· To allow them the chance to have their voices valued and share something that interests them. 
· To give the opportunity as a facilitator to learn about their interests.

	20 - 30 minutes. 
	Introduction to Image Theatre.


	Participants must create an image with their body in response to the stimulus offered to them. An example of this would be asking them to use their body to show they’re happy, or to show they’re sad. This will enable participants to become familiar with the use of Image Theatre and non-verbal communication; this can be challenging over a digital platform and disconcerting to see yourself on screen.

Participants will be instructed on how to complete the task. The emotion will be given, then individual cameras turned off whilst they prepare their image. Cameras will all be turned back on simultaneously displaying their perception of the emotion. This will be a quick task to facilitate. Cameras turned off will enable participants to decide on their own perception without comparison to others, removing the need to get it ‘right’.

Emotions to embody: 
· Happy
· Sad
· Surprise
· Disgust
· Excitement
· Fear
· Safety

Ask the participants to remember their image of ‘Fear’ and ask them how this can be transformed into an image of ‘Safety’, focusing on the distinction between the two. Ask them to point out how they differ. This could be hunched shoulders for fear, and more open body language for safety. Open discussion will follow (if willing) regarding the difference between the two emotions and personal experiences of them; what makes them feel fear and when are they safer?

Aim: 
· To introduce them to Image Theatre with the stimulus of emotional themes
· To build confidence with the use of image theatre. 
· To get them familiar with using non-verbal communication as expression.

	5-10 minutes.
	End check in. 
	Ask them how they are feeling now on a scale from 1-10, and to share something they enjoyed from the workshop, or if they enjoyed it. It will allow the facilitator to hear how they responded to the tasks, and some qualitative feedback on the workshop. 

Aim: 
· To bring the workshop to a close 
· To sum up how the participants feel both in themselves and about the workshop. 





Boal vs. Bullying - 2nd Session.

Aims: 
· To start using image theatre as a form of expressing ideas and views. 
· To begin to approach difficult topics through new methods.
· Using new methods to approach and discuss difficult topics.

Objectives:
· To use non-verbal methods of communication to deal with difficult issues.
· To use Image theatre as a form of drama inspired expression. (non-threatening method of communicating emotions)
· To make participants comfortable relating to and expressing their emotions.
· To create a safe space for forming connections through sharing thoughts and feelings.

Intended Outcomes: 
By the end of this workshop participants will be able to:
· To have become familiar with the use of Image Theatre particularly within a digital platform setting.
· To be comfortable and have built connections and trust with their peers.
· To have used Image Theatre as a pedagogy to confront difficult experiences. 

Resources needed: 
Laptop. 
Webcams.
Access to Zoom. 
Pen and paper. 

	Time
	Activity 
	Details

	10 minutes.
	Check in.
	Ask the participants to share how they are feeling on a scale from one to ten and share a still image that captures how they are feeling. This gives the participants a chance to share if they are not doing well which will inform the facilitator which is important as then they are able to adapt the workshop to accommodate the participants needs. 


Aim: 
· To check into see how the participants are feeling. 
· To introduce using image to capture feelings. 

	15 minutes. 
	Small game: 
2 truths, 1 lie. 
	Participants individually give three statements, one of which will be a lie. The person can repeat these statements twice if asked. The group then must decipher which is the lie. Ask them to hold up a hand signal – one, two or three with fingers, individually all together, to see which they think is a lie corresponding with each of the statements. Then the person will reveal whether they are right or wrong. 

This is an exercise that gets people talking as they want to know about one another. This will have them relate if they have similar experiences or be able to find out new surprising information about each other. This builds a relationship between the participants, which can help them feel at ease when sharing. 



Aim: 
· To get to know each other in a fun engaging way. 
· To build familiarity with non – verbal response techniques. 

	15-20 minutes
	Statement game. 
	This game is a more interactive way of finding out about the participant’s experiences in school and with bullying rather than giving them a questionnaire. Participants will be presented with statements one by one and must use a gesture to respond as to whether this is true about them or not. An open palm hand raise will signify “yes”, a thumbs up will signify “unsure”, and a clenched fist will signify “no”. This will be done with cameras on. If cameras are not a possibility, this can be adapted to use written word or the reaction emoticons on zoom as a response instead. 

This offers a chance to find out about their experiences of bullying, in a fun way that may be less intimidating than having to fill in forms or answer questions. Once giving these statements and getting their responses, you can ask if they wish to elaborate on their answers. By giving them the choice, you are giving them a voice, but not forcing it. Simply ask them “Would anyone like to share about why they’ve answered in this way?” 

Statements to use for this: 
· I think McDonalds is the best fast food.
· I like to play games. 
· I am excited about the future. 
· I have a favourite subject at school. 
· I felt safe when I am at/or was at school. 
· I was/am happy when at school. 
· I have experienced negative comments about myself. 
· I felt as though I could talk to people at school/ or in general if there was an issue. 
· I had/have a group of “good friends”. 
· I felt I could be myself at school. 



Aim: 
· To give the participants a voice regarding their experiences
· To approach difficult topics with an easy responding technique that is not intimidating.

	20 - 30 minutes. 
	Image Theatre. 
	For this the facilitator will ask the participants to make an image using their body. This will be done in response to prompts. The prompt will be given, and the participants will turn off their cameras, and then turn them back on after 30 seconds of getting into the image to share them. This gives some privacy for them to try out and get into the image they want without being influenced by others creation. 
The prompt: 
· A bad day at school
· A good day at school 

Ask them first to create an image of a bad day at school for them. These images will be shared simultaneously as a group. Then once the image that is potentially negative is out of the way, they will then be asked to make an image of a good day at school. 

It could be worth asking them what causes a good or bad day at school if they want to share. 
Focus on the differences between the images, and why they are that way. 




Aim: 
· To begin to use Image Theatre as a method for expressing ideas. 
· To start to understand their experiences within school. 

	5 - 10 minutes.
	Closing check in. 
	Ask the participants to rate how they are now feeling between 1-10, and to give an action, such as a gesture that reflects how they are feeling. This will be an inventive approach. It will also aid communication and provide a view as to how they respond to talking about or expressing topics that could potentially be difficult. 

Also ask the participants if there is anything they enjoyed about the workshop or found challenging. This will inform the facilitator of any struggles they may have had to understand, allowing them to focus on how they can rectify this in future workshops. It also keeps the participant’s wellbeing as an important element. 

Aim: 
· To check on the participant’s wellbeing after a workshop discussing difficult topics. 
· To promote communication.





Boal vs. Bullying. - 3rd Workshop. 

Aims:  
· For the participants to begin to express their understanding of bullying through image. 
· For the participants to start thinking creatively.



Objectives:
· To hold a participatory introduction workshop over zoom with my participants. 
· To use image theatre to confront and process experiences of bullying. 
· To utilise this pedagogy to express their emotions with these experiences.


Intended Outcomes: 
By the end of this workshop participants will have: 
· Used image theatre to express their understanding on what bullying is.
· Started unpacking what context bullying exists in especially within society today.


Resources needed: 
A computer.
Access to Zoom. 
Webcams. 
Pens. 
Paper (especially as it is a part of the game). 

	Time
	Activity 
	Details

	5 - 10 minutes. 
	Check in. 
	Initially asking how they feel on a scale from 1-10; 10 being the best and 1 being the worst. Ask them to share something they’ve done that day, and what it is. This shows regard for their interests which will aid in communication. This is especially needed during this workshop as they will be confronting their experiences of bullying and expressing them through image. It will be imperative for participants to feel they have a voice to help them be comfortable.  

As a facilitator the use of the ‘check in’ is a good idea as it allows the opportunity to become aware of how the participants are feeling, especially as sensitive topics will be explored in this workshop. By asking them how they feel it allows more trust to be built. 


Aim: 
· To allow the facilitator to become aware of any issues as to how they are feeling. 
· To get them to communicate. 

	5-10 minutes. 
	“This isn’t paper, it’s a ?” 
	Ask the participants to make sure they have a piece of paper. The aim of the game is to imagine paper as anything other than what it is. So, one person could fold the paper into a plane, and say, “This isn’t paper, it is a plane” and then another participant would follow on from that. “No, that’s not a plane, it’s a microphone.” This game dictates that participant's think on their feet allowing for faster instinctual responses. This game enables focus on participant’s creativity providing confidence in future image creation during later exercises.  

Aim: 
· To build focus and form connections. 
· To allow participants to start to respond creatively.

	40 minutes.
	Image Theatre - 
model and dynamizations.
	For this task the participants will be asked to make a picture with their body in response to the stimulus offered to them. 

(Previously it has been used to convey emotions that potentially are simpler to express, and then to show a good vs. bad day at school.) 

In this workshop, they will be asked first to create an image of bullying. This can be about an experience they have had, how it makes them feel or a generalisation. It is always possible that a participant may not have directly experienced any form of bullying. 
It is imperative to tell the participants to not overthink the stimulus and go with their first instinct as it will be an authentic response. Depending on how many participants there are, this could be completed in two groups. First the task will be explained to them followed by turning off their cameras for 30 seconds to get their image ready. 

Participants will then be instructed to turn on their cameras and will share their image one by one. This will offer a subjective view of the stimulus, providing their individual psychological response. 

Once this has been done, there will be what Boal calls a dynamization added. The cameras will be turned off again, and this time they will share the same image as before, but all together. This then gives a full overview of everyone’s perception, providing a social view of bullying. 

 After all images have been shared, ask the participants if there are any alternative images, they can suggest that fit the subject of bullying. 



Aim: 
· To begin unpacking participant’s personal feelings of bullying using image both individually and as a group. 
· To build familiarity with Image Theatre as a technique. 
 

	15 – 20 minutes.
	Discussion following Image Theatre. 
	Following their use of image to express what bullying is to them or their perception of it, there will be a discussion where they have the choice to share. This is to gain a full understanding of how bullying has impacted this specific target group especially in today’s current climate. As there are so many different forms of bullying as it is everchanging, it will help inform the facilitator and the workshop removing possible bias as the facilitator may have their own perception of bullying. Without this discussion, their perception could be alienating to others. 

Questions that will be asked will be: 
Think of bullying: What form of bullying first comes to your mind?
In what form does bullying exist today, in and out of schools? 
What impact does this have on yourself or others? 
Where do you think bullying exists the most?
Do you think bullying is taken seriously?
What is banter, and does banter ever become bullying? 

These will be asked, and they can give their own opinion – they do not have to share if they do not want to. But will be offered the chance to do so. 


Aim:  
· To be able to get a full understanding of the context in which bullying exists. 
· To allow the participants a voice on such a heavy topic that could affect them. 

	10 - 15 minutes. 
	Grab an object / Show & Tell. 
	Participants will be asked to grab certain things within their house, that they can then bring back and share with the class. This offers them the opportunity to share things that either are important to them or are of interest. These things will fit into certain topics offered. 
        Things to bring back – Grab something that is:
· That is your favourite colour.
· That brings you joy. 
· That is next to you. 
· That means a great deal to you.
After sharing each of these, the participants can explain why they chose these items – if they want to. 
Questions asked could be: 
· Why did you choose this item? 
· Tell us about the item. 
· Where or when did you get it? 


Aim: 
· To allow the participants to share things that interest them within their home. 
· To alleviate any negative impacts the previous task has had on them by focusing on things that are familiar to them. 

	5 – 10 
minutes 
	Final check in of session. 
	The session will be finished with a check. Ask how they are feeling on a scale from 1-10, and to share how they found the workshop. This is an imperative task to close as the participants have discussed and expressed views on difficult topics that could have a personal impact. This provides the opportunity to raise some concerns or state how they feel in response to what they have discussed / expressed. 





Aim: 
· To check in on participants after a tough topic subject. 
· To get an idea of how they found the session. 





BOAL vs. BULLYING - 4th Workshop.

Aims: 
· To explore the impact of bullying on individuals and examine conflict resolution.

Objectives:
· To use image theatre as a non-intimidating method for communicating experiences with bullying.
· To empower participants through investigating potential solutions for bullying and its impact.
· To enable participants to understand and feel comfortable with the emotions associated with bullying.

Intended Outcomes: 
By the end of this workshop participants will be able to:
· Have an understanding and awareness of the multiple issues surrounding bullying and how our perceptions can differ according to personal experience.
· Use their bodies to express complex emotions.
· Have confidence in exploring their own emotions and communicating them to others.
· Have a knowledge of external support networks to contact regarding bullying.

Resources needed: 
Laptops. 
Webcams. 
Access to Zoom. 
Pen and Paper. 


	Time
	Activity 
	Details

	5-10 minutes. 
	Check In. 
	Ask the students to rate how they are feeling on a scale from 1 – 10, 1 being the worst and 10 the best. This is important especially within this workshop as there will be exploration of the impact of bullying on mental and physical wellbeing, and this can be a heavy topic. This lets the facilitator know if there is anything to be concerned about with the participants, and whether there are any underlying personal issues. 

Aim:  
· To establish how the participants are feeling ahead of the workshop. 
· To make the facilitator aware of any potential sensitivities with the participants. 

	20 minutes.
	Charades.
	Split the group into two groups in even numbers. This can be more than two if the participant group is too large. The more groups, the longer each turn will be. Set a timer for the groups for a minute and a half. The first group must act out their topic which could be movies, emotions, music etc., only using actions and facial expressions. To do this, they must nominate one person to do the acting. Then group two will have to guess what they are trying to portray. They have four guesses to guess correctly, or the other team will get the point. This then switches over to the other group and the game continues. This game can be made more challenging by decreasing the number of guesses allowed and vice versa dependent upon the group dynamic.

Aim: 
· To aid the use of non-verbal communication. 
· To get the participants working as a group and collective. 
· To build a trusting relationship within the group. 

	20 – 30 minutes
	Image Theatre – The Impact of Bullying.
	Put the participants into small groups – 4 in total depending on numbers. These individuals will then be placed into break out rooms for this exercise. They must make a set of three images as to how bullying affects the person experiencing it. This can be physically, mentally or however they are able to interpret it. It is important that they use their bodies to create these images as it could produce a much more visceral response. The participants will be told there is no right or wrong answer, and to create these images with their own perception in mind. They will have 5 – 10 minutes to produce these images, making sure to discuss what kind of chosen impact they would like to replicate. They could choose a single topic to highlight, such as mental health, or they could include more than one thing they feel is impacted by the experience of bullying. 

Check-ins to the breakout rooms will be conducted midway through their time limit, to make sure they all are on task and are not struggling. Participants will have the option of messaging for help if they are struggling with the task and finding it difficult.

After they have created these images, they will be brought back into the main Zoom call. Groups will then share their images one by one. Once they are shown, participants will be asked to remember what they have created as it will be used in the next task. 

Aim:. 
· To start to explore the impact participants feel bullying has on their lives. 
· To use Image Theatre as an explorative tool to make this a less intimidating task.

	20 minutes 
	Image Theatre, followed by discussion. 
	After the sharing of the images, it will be followed by a discussion. This is important as it allows a moment of reflection for the participants on what they have created. Participants will be asked if they have any alternative ideas as to how bullying can affect them that have not been previously covered and if they are comfortable, make this into an image or share it verbally.

Questions will be posed to the group to follow this exercise. An example being: 

If bullying is affecting your mental health, what solution could be put into place? And can you make an image of this?

What is your instinctive reaction to a bullying situation? Create an image to demonstrate (can discuss at this stage the range of responses: fight, flight, fawn, freeze). This is parallel to an earlier workshop in which they created images of fear, and then had to change the images into ones of safety. 

If for any potential reason this is too difficult to create an image, they can answer it as a discussion question. 

Participants will be told there is no right or wrong answer as this will help them to be more willing to share. 

This will allow potential conflict resolution which aids in future experiences that they may encounter bullying and will allow them to be aware of possible solutions they can take to help themselves or to help others should they witness it.

Aim: 
· To place importance on conflict resolution for bullying. 
· To explore ideas as to how to solve this. 

	10-15 minutes. 
	All together now … All at once. 




	This game will focus on characters and emotions. A participant will give a character the group must portray, an example being “a police officer” and then another will offer an emotion, which could be “sadness”. Then the facilitator will say: “ALL TOGETHER NOW!” The participants will then all act as sad police officers, and then the game goes on with other characters and emotions being offered. This is a fun, and light game that will aid in lightening the mood after such harsh and difficult topics being discussed. It will give the opportunity for the participants to be silly and laugh which will hopefully help distance them from any negative emotions they may feel after discussing their experiences. 

Aim: 
· To help the group work as a collective, focusing on humour. 
· To alleviate any negative emotions that the previous tasks may have elicited by ending the workshop with a light and fun game. 

	10 minutes 
	Closing Check In.
	To close this session, participants will be asked how they are feeling on a scale from 1-10 after what they have discussed. They can demonstrate this emotion through creating an image with their bodies if they are comfortable. Participants will be given the opportunity to describe any pinnacle moment that stood out in the session for them. This could be interesting as it not only allows feedback but gives the opportunity for the facilitator to see which moments resonated with their participants and why. This will enable workshops to be tailored in the future.


Aim: 
· To bring the session to a close. 
· To check in on the participant’s wellbeing. 



Boal vs. Bullying – 5th and Final Workshop.

Aims: 
· To develop an understanding of the motivations and reasons behind bullying.
· To humanise the bully and understand the reasons behind the bullying behaviour.

Objectives:
· To use image theatre to capture perceptions and understanding of bullying through action.
· To challenge stereotypical perceptions of bullies and bullying through looking at the objective vs. subjective understanding.
· To reflect upon their experiences of using image theatre as a tool for capturing and communicating their emotions.

Intended Outcomes: 
By the end of this workshop participants will be able to:
· Understand and comprehend the nature of bullying as a method of outward expression and the reasons that lie behind it.
· Understand the reasons behind bullying through humanising the bully and breaking down stereotypical depictions.
· Reflect and build upon their own experiences of bullying. 

Resources needed: 
Laptop
Webcams. 
Access to Zoom. 
Pen and paper.

	Time
	Activity 
	Details

	10 minutes
	Check In. 
	Participants will be asked to share how they are feeling on a scale from 1-10, 1 being the worst, and 10 the best. Ask them along with this, if they would like to share something that has made them smile that day. This facilitates communication through sharing and helps start the workshop in a positive way, informing the facilitator of any potential issues they need to be aware of, allowing them to approach them with sensitivity. 


Aim: 
· To see how the participants are feeling.
· To start off the workshop in a positive way.

	15 minutes
	I SPY. 
	A participant will start this by saying something they can see “I Spy something starting with K”. This could be Keyboard considering the workshop takes place on an online platform. The other participants must guess what the person can see. They have a maximum of 3 guesses to get it correct. Instruct the participants to not make their guesses too obscure as this will cause the game to falter and make it entirely more difficult for it to move forward in an enjoyable way for everyone. 


Aim: 
· To begin to build some focus within the group.
· To communicate and work as a team in a fun way.

	20 – 30 minutes. 
	Image Theatre – Sculpting. 
	Participants will be placed into groups of two, depending on the size of the whole group and placed into breakout rooms. If there is an odd number, allow for this and create a group of three.  They will be working as pairs. Their task is for one person to be the sculptor, and the other the one that is being sculpted into an image. This image will reflect the stimulus given. For this, they will have to be sculpted into what they perceive as an image of a bully. This could be however they wish. This offers the chance for pairs to work together and build trust. They will have 5-10 minutes to create this image and must instruct the other person on how to hold themselves in a certain image. They can choose who is the sculptor and sculpted. 

It is imperative to make sure the participants understand the task. You can also pop into the breakout rooms as a facilitator to check on the participants and their development, as it is possible some will not voice any worries due to nerves. Make sure to tell them to remember their image so they can share it. 

Once these images have been created, the groups will be brought back into the main session. They will then share in their pairs, one by one. 

While looking at these images, ask the person who is being sculpted to say one word, or sentence – either in character, or how they are feeling. (This will be after the first question). 


As they look at the images, ask the group questions about current images being shared. These could be:
· What do you see? - Objectively vs Subjectively?  - This allows them to share how they’ve perceived someone else’s own perception of a bully. An example could be someone stood with fists up – While this could look threatening to some, to another it could be someone at a boxing lesson or ready to “fist bump” a friend. 
·  Once a sentence, or word has been given, ask them if it has changed the sculpture for them? If so, why? 


 After all images are shown, ask the group if there’s any other ways, they perceive bullies that have not been shown, that they would like to create an image of, or share. 


Aim: 
· To delve into the participant’s perceptions of ‘Who’ the bully is. 
· To have trust in each other to allow control over movement. 

	20 - 25 minutes.
	Discussion following image. 
	After sharing their sculptures, ask participants to reflect on what they created. It is important as a facilitator within these workshops to keep a conversation going as to how the group enjoyed or found the work. 

Questions that can be asked: 
· How did it feel for you to create these images? 
· How did it feel to be sculpted by someone else? (This is important as it is potentially a whole new experience for someone and putting their trust in another can be challenging.) 
· With the images created, was it a believable depiction of a bully? Depending on answer, why? 
· Were these sculptures based on experience, or were they stereotypical aggressive caricatures? 
· Has your perception of bullies changed? 
· Why do you feel people bully?


Aim:  
· To reflect upon Image Theatre as a technique to understand bullies and their behaviour.
· To examine the intention behind bullying and in turn understand the motivation that created the bullying behaviour. 
· To challenge their preconceived perceptions of bullying and bullies. 

	5 minutes. 
	Dance Party. 
	This exercise is focused solely on dancing, being silly and just having fun. Participants will be given the choice, either to play their own song while they are on mute and dance to it which will simulate a silent disco experience. Or the facilitator themselves can share a song for everyone to hear. A potential song for this and a crowd favourite would be ‘Bohemian Rhapsody’ by Queen. 

Cameras can be turned on or off, dependent on participant choice, if kept on, it is a fun way for the participants to connect through enjoying each other’s silliness which facilitates laughter. The activity should help shake off any of the heaviness from the workshop especially using music which is something known for bringing people together. 

Aim: 
· To end the project with a group activity focused on fun. 
· To use music to bring the group together. 

	10 minutes.
	Closing Check in / End of project check in. 
	Participants will be asked to reflect upon their experiences within the workshop and how they felt about it. This could be discussed verbally or using their bodies to create an image response. They will also be asked to rate how they feel on a scale from 1-10. (1 being the worst, and 10 the best). A survey will be given to collect feedback on the impact the workshops had and their relevance within the target group (this will enable tailoring and amending the workshop programme as needed). These can be filled in during session (advisable) or returned post-workshop.


Aim 
· To bring the workshop to a close. 
· To gain an understanding of whether the workshops have been helpful in providing knowledge regarding bullying intention and impact on everyday life. 
· To collect participant feedback on the potential success and influence of the workshops. 





Test Workshop Reflection. 
As part of creating this workshop resource, I planned to hold a series of test workshops with a company called People Speak Up, specifically working with teenage participants from one of their pre-existing groups. Due to the implications of COVID-19, I found out that I would unfortunately only be able to hold one workshop with these participants. This would be part of workshop one above, as there were also time constraints which prevented fully going into the use of Image Theatre. 
The one workshop I did manage to hold went exceptionally well, and I was welcomed into the space by the participants. I felt that the conversation flowed easily, and the group enjoyed being able to share their opinions and have a voice. This allowed me to see that they would potentially enjoy being able to express their feelings on bullying, if I had been able to go into Image Theatre. 
One thing I struggled with was the boundaries of power between being the facilitator and my participants. This issue became prominent because it was sometimes a struggle to steer the conversation back to move onto the next activity. I found it hard as I did not want to silence the group as they were clearly fully engrossed in the tasks which was exactly what I wanted. I wanted them to be excited and feel like they were able to share and enjoy, but if I stopped this, I had worried that I would then negatively impact their want to share further along within the workshops. With this project being so centred around their experiences, I needed them to want to contribute and so I did let them continue to be excited. Some of the activities came to a natural close, and I do feel that allowing them to share as much as they did in this first workshop aided toward the building of a trusting relationship between me and my participants. 
I felt that negotiating the boundaries of power would have been easier with more experience with this group which I unfortunately did not get due to the implications of the pandemic. I did however get some understanding of teenagers today which challenged my own perceptions as I only remember how being a teenager was when I was one. This helped me when it comes to creating this resource, as I was able to identify the difference in ages as the group was aged between 11-18 years old. I could see that there is an extensive difference in those years in terms of experience, emotional maturity and transitional points within their lives. Some of them were shy and some were a lot more confident, I could see the confidence within the older members who were in college. As this difference became prominent to me, I have concluded that doing workshops on bullying with groups with a much narrower age gap would be more beneficial as the participants would be more comfortable, possibly because they are less intimidated by older members, and it would also provide a more conclusive set of results of the work’s impact. 
I do believe that the workshops could be completed with 11–14-year-olds, and then 15–18-year-olds separately perhaps, this would then allow the participants wellbeing to be at the forefront of the work as well as the findings of the work. 
My confidence facilitating the group grew expansively throughout the workshop as I was inspired by the enthusiasm of the group and put at ease by their willingness to get involved. This allowed me to relax and fully enjoy the work I was completing which positively impacted my facilitation as I was able to be aware a lot more and in tune with any issues that could arise as I was not focused on my own potential mistakes. 
The workshop overall was an incredible experience as it gave me some insight into what it would be like to work with my target group which was extremely helpful when crafting this resource as it gave me more things to consider and to be mindful of. I only wish I could have held more workshops with them. 


Risk Assessment. 
	What is the hazard?
	Who is at risk from the hazard?
	What are you already doing to reduce the risk?
	Do you need to do anything else to manage the risk?
	Actions by whom
	Actions by when

	(Objects) Chairs, stools, tables, heaters, electrical equipment.
	All the participants in the workshop.
	Minimise movement and limit activities that require physical activity. If there is any movement-based games, remind the participants to be mindful of their wellbeing. As the workshop is over zoom, it is impossible to prevent injury due to not being there. I can make sure they are aware of this. 
	No
	By the facilitator 
	By the start of the workshop

	2 metres (Covid-19 Guidelines).
	All the participants in the workshop.
	Covid restrictions have meant that in person workshops are not a possibility so all workshops will be completed over zoom and this will mean that the 2 metre distance will not be an issue. 
	No
	By the facilitator and participant 
	By the start of the workshop

	(Zoom) Cutting off.
	Everyone on zoom, unless it only happens to one person, due to their connection.
	To assure  the participants that they can re-join the session at any stage and that I will still be there and to remain in contact if it does cut off for us both (email). This will allow us to reconvene at a later stage when internet has improved. A new zoom meeting can also be started if the time limit has been reached. 
	No
	By the facilitator 
	By the start of the workshop

	Non-invited Participants. 
	Participants and facilitator.
	To ensure that all meeting links are privately sent to the participants and not shared publicly. To also have a waiting room so that I can monitor who joins the meetings. 
	No 
	By the facilitator 
	By the start of each workshop 

	Confidentiality.
	Participants and facilitator.
	To ensure that all information shared is kept private unless it poses a risk to the participants or others safety. 
To ensure that workshops are delivered in an individual room so that personal information can be shared and kept confidential. 
	No
	By the facilitator 
	By the start of the workshop

	Data protection – Recorded sessions.
	Participants. 
	To ensure that the sessions, if recorded are kept securely and that the participant is aware that sessions are being recorded for the purpose of assessment. 
To ensure the recordings are destroyed by the end of the project.
	No
	By the facilitator
	By the start of the workshop

	Personal information being misused. 
	Participants. 
	Verbal consent to share must be completed at the start of first session ensuring the participants understands that their information will only be used by the facilitator themselves in the context of the project.
	No
	By the facilitator 
	By the start of the first workshop 

	Mental health protection.
	Participants ad facilitator.
	To ensure that there are periods of reflection included in every session as personal information, memories and experiences of heavy topics will be discussed / explored which can be emotionally and mentally challenging.

To ensure that there is always a choice for the participants to share as much or as little information as they feel comfortable doing.
	No
	By the facilitator
	By the start of the first workshop



Ethics. 
· I will always give the participants a choice as to whether they would like to partake in certain activities. 
· I will keep their safety and my own in mind and advise against sharing anything too personal unless they are sure. I will make sure to explicitly say that they only share what they feel they can with keeping themselves safe. I will keep what is shared confidential unless it poses a risk to themselves or others. 
· I will not promise anything to them and will be mindful of what and how I say things. Online platforms can be difficult to work on and potentially cause things to become misconstrued. 
· I will provide time to think especially during activities such as Image Theatre, or with reflection as silence is important as it allows information to sink in. 
· Sessions will be kept at a maximum length allowing creativity and connection without being overwhelming. Space for reflection will be provided.
· I will provide a platform for sharing whereby each participant is treated equally and with respect enabling their voices to be heard. This will allow a safe space to be created whereby participants can express themselves freely.



