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Introduction:

In my report writing I will be talking about the role that social media tools such as social media like Facebook, LinkedIn etc… can do to impact on the way that you can recruit staff for your company by this way. Social media is way the companies can recruit staff and employees also this is a way to talk with people around the world or even with friends, family and things like this. The are many adverts on social media about recruiting people from the companies itself. Some of the advantages of social media is that you can speak with people all around the world and things like this.

Body Content:

An overview of social media is that some social media some things like adverts etc… are things that little kids and little people shouldn’t be looking at and they shouldn’t get this type of adverts this is because it ruins up the whole start of there life and they are still young to watch some type of things also there are many adverts about works etc… that for young people or things like this the social media itself should block them for this type of users. The development in the recent years is that every year that passes more and more social media comes to life and becomes famous this could be like Instagram, Facebook, X (Twitter), Bereal, Pinterest and things like this also every year new social media comes out and start to because famous and famous with more people using it every time and they can get a lot of money by young people or even users itself by using there app.


Recruitment itself means the companies are looking for employees to work for them itself, because they need currently more employees to work for them in some of the places that they need this the people interested in this will be able to see the places that they are currently looking for employees and the exact location of the place that they need employees to work for them. The method open to companies could be the one to put the adverts itself in the social media so more people can do this I think that will be the cheapest way to this as the other option could also be to pay a company that does this type of things to like for employees etc… but this will cost the company itself more than it will cost them to post it on social media and even more people can see it in social media as there are more users on social media than in companies that look for employees itself.




The ways that Linkedln and Facebook can be used for recruitment process is that this is a social media and most of the companies use this type of advertising in this type of social media that normally all of the people around the world and in the country itself most people have social media if it is not exactly does apps they have another type of apps that are more famous or more people use them itself, this is a way to try to recruit more people into your company if you need more people itself, also companies that look for employees and stuff have that type of advertising in social media can be done with them as well but normally the companies itself will announce it directly through social media so it is easier to contact, for people to apply etc… and things like this. There are also some more things that companies could use this could be advertising for looking for employees at the road itself or even at the stores that they are required.



Some of the advantages of using social media to recruit employees for your companies itself is that normally more people if you put an advertisement about that you are looking for more employees for the company itself and more people will see the advertisement itself, this will be the quickest way to do this type of advertisement as more people will see the advertisement itself and also will be cheaper than getting a company to do this for you and more people that go to the company itself will see it like lot of people have social media and more people will be able to see your advert itself as more people use social media currently to find jobs that going to an especially place from a company to find a job from them itself so this will be the quickest option to be using and the one that most people will be using and more people will be using.




Some of disadvantages for using social media for recruiting staff is that by trying to recruit staff by this way some things can happen as not all of the people depending also on the social media that is being used will get to some people or it won’t, this is because some people have some social media that other people might not have and this can happen with any type of thing itself, also more things that could happen is that people can have risk of discrimination from recruiters itself, this can happen in any type of recruiters itself as also from the employees and people that have also applied for this job itself, things that can also happen is Lack of Professionalism from some workers and even from everyone around the world and companies itself, more things that could happen is that this can have privacy concerns, also this can be time consuming for some people as some people apply and they get rejected without reasons from the recruiter itself.










Conclusion:

In my opinion to use social media platforms are very important as we can find work quicker, also we are spending less time to find preferrable jobs on this daytime is important for us and all these facilities, like social media improve our time to find a job that we are required to do and whatever we want. Social media we can find more type of different work and faster. Also, through social media we can find more advertising abouts jobs this is because up to today everything is digital currently, we can also choose the one we want.
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