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                                Reflection on Group Working
                                          Introduction

At the start of week one, I was very apprehensive about my study and I was un- sure if I have made the right decision to start university at such a late age. Been the older, I have not heard of some of the concepts used in university. At first this was quite a frighten place to be, as I felt isolated and excluded on the first few weeks. ”The experience of being a student in higher education can be life changing” (Cottrell, 2013). During week one students we were taught to assess our module on Moodle from two modules, namely Academic and employability Skills. Within the first couple of lectures we conducted a range of assessment to ascertain our learning skills. 
 I realized through the assessment of academic skills about my learning skills, I was able to use these new skills in writing of my first presentation assignment, working within a team and understand tasks requirements. The resulted of which help me to achieved the positive feedback in my presentation assignments. (Belbin, 2010). We were placed in groups and was task with to create a job advert for Employability Skills module.
As a group of five we were assigned with a presentation on a topic from our Cohort 3 Hsc Academic Skills course. After a discussion we agreed to create a company with an opportunity for a role with an attractive salary and benefits. We agreed the leader for the group and the name of our company cohesively. The group appeared excited as we all felt that we complemented each other. As suggested by (Mullins 2013) cohesiveness is more likely when the group can communicated freely. We devised a communication plan exchanged email addresses, set up a Whats App group and agreed meeting times, which theorised the “forming” stage (Tuckman) (1997). 
As a group we found out more about each other strengths and weaknesses, adapted from (Belbin 1981) team exercise. We identified that two other members displayed a lack of commitment towards time keeping and team work, which we agreed upon reflection to removed them from the group. We were conscious of the impact this could be on the group and agreed to respect each other opinion. The remaining three of the group agreed a team leader, which meant we need to factor the additional slides for the two team members who had dropped out. Despite the differences in characters we worked well as a team and did not experience any issues; this contradicted Belbin’s theories.
   The group were individually assessed for skills as suggested by Cottrell (2013) being fair to everyone in the group, and found a range of skills who prefer to organise, writing, technology skills, and memory skills. I suggest that I would like to be a researcher within the group.  We decided who will the lead of the group base on the organisation skills; the rest of the task would be delegated to the group to compliment individual strengths and weaknesses. We planned and discussed a topic researching, impacts on creating the company and making the job incentives attractive to potential employees. We agreed the method in which we will put the slides together. Individual tasks were handed to each member of the group to research. My task was to create an introduction and mission statement for the company, with the goals to understand the impacts of job satisfaction.
 We structured an agenda for meetings to decide the slides we would use in the presentation. A deadlines to completed the slides and check the information collated, the order in which we would speak ensure the key points are communicated to the audience and keeping within the allocated time slot for the presentation. Unfortunately the group didn’t meet up as planned, and with two group members down, we quickly divided the remaining slides among the group to research and presented. The slides were fully completed in time for the presentation which was going to be done virtually. We all got the complete slides and with a quick rehearsal, resulting in the professionalism of our presentation. 
The group collaborate fairly with individual turning up on time, giving team members the choices in choosing what days, time, and would be suitable for meetings. The collaboration also factors the preparation of information on the topic subject and respecting individual time to speak. This enables the group to have a good discussion on the topic which sees the group scores highly. The group reviewed the feedback and celebrated the team successful effort, which is stressed by Parker (2009).
 However there are areas for improvements such as time management, organising skills and the delivery of the presentation displayed by the group.  The group experience some elements of the Tuckman (1977) stages model; however we surpassed the odds to produce an impressive piece of work.
I believe my contribution to the team was valuable thus reflect the result in the positive feed backs from my peers. However base on the feedback I recognised I could develop my time management better, allowing time for other members of the group to speak and work on my presentation skills. For future task I will strived to condense the information to key points allowing the audience to stay engaged, which will provide vital time for other members of the group to speak. I will engage the use of the non-verbal communication, maintaining eye contact with the audience, aware of my position to stand in a professional manner, expression that is reassuring to the group. The experience overall I considered to be of a positive impact to my development for development in my study and the tasks ahead. 
                                              Conclusion
In conclusion the aim of this group activity was to facilitate my development with different employability and academic skills, to enable my abilities to perform effectively in my academic and professional life. It has helped me to be prepared for employment within the industry and to engage with my study. It provides an ability to understand vital issues that affecting the society with employability. During this activity I have been thought by a range of different method of lecturing, study with a group of students who are vary in their approached to learning. However I have used various teaching and learning styles to balance my own learning within a group and my studies. I find the modules very useful during my study, I am satisfied with my achievement to date and believe the topic we have chosen, and objectives have been achieved. The challenge for next term now seems more of continuity for my learning and not the fear I had at the start of the first term. (Laurel, 2013)
I looked forward with grate aspiration to work towards the goals set in my action plan for semester two.
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