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	Today, the world is witnessing a critical shift in light of the repercussions of
the COVID-19 pandemic and efforts to recover from it. This moment is the most
suitable for countries to take steps and decisions to transform as a path to recovery
and move forward on the path of sustainable and comprehensive development in
accordance with the goals of the 2030 Agenda. However, strengthening capabilities
and strengthening countries' resilience can only be achieved by making a fundamental
change in the way we do business. Otherwise, these steps and procedures remain
deficient in exploiting the full potential of the knowledge infrastructure, and
countries and societies remain vulnerable to the severe negative effects of any future
disruptions or challenges that may arise in the fields of health, environment
and technology.
The report focuses on four key recommendations for this purpose: Designing
and implementing a national framework to achieve development goals
Sustainable with the participation of the multi-
stakeholders Give priority to skills in terms of being the most important
constituents of human capital in
the future Apply methods of planning scenarios
and foreseeing the future in finding solutions to face future
risks The stakeholders must work collectively within and
between countries
The only way forward, in the face of a future that undoubtedly carries natural,
economic, health and other risks, is for countries to enhance their
transformative capabilities through the fields of knowledge and skills
of the future.

Undoubtedly, the future business world will require a lot of skills and
technologies, and will place a heavy load on each of the companies
And learners too.
Therefore, we must prepare well for this qualitative leap in our world,
and it is not a long leap, but a large part of it has already begun.
in this day.
The first step is undoubtedly accepting this change, adapting and
keeping pace with it, followed by constant eagerness to learn and
acquire new skills that ensure success in the future business world.

Skills are the ability and capacity to carry
out processes and be able to use one's
knowledge in a responsible way to achieve
a goal. Skills are part of a holistic concept
of competency, involving the mobilisation
of knowledge, skills, attitudes and values to
meet complex demands. The OECD Learning
Compass 2030 distinguishes between three
different types of skills: cognitive and meta-
cognitive skills; social and emotional skills;
and physical and practical skills.
As trends such as globalisation and advances
in artificial intelligence change the demands
of the labour market and the skills needed for
workers to succeed, people need to rely even
more on their uniquely (so far) human capacity
for creativity, responsibility and the ability to
learn  throughout their life.
Social and emotional skills, such as empathy,
self-awareness, respect for others and the
ability to communicate, are becoming essential
as classrooms and workplaces become more
ethnically, culturally and linguistically diverse.
Achievement at school also depends on a
number of social and emotional skills, such as
perseverance, efficacy, responsibility, curiosity
and emotional stability.


As computer technologies have displaced
labour in routine tasks, they have also
created new employment opportunities
for workers with non-routine cognitive
skills, such as creativity, and social and
emotional skills.
To remain competitive, workers will need
to acquire new skills continually, which
requires flexibility, a positive attitude
towards lifelong learning and curiosity.
Social and emotional skills can be equally
- and in some cases even more - as
important as cognitive skills in becoming a
responsible citizen.
 
 The study presents an authoritative assessment of future challenges
and opportunities the labour market and the implications for job and skills. So preparing for 2030 will put heavy demands on business and learners and provides learning that help the digital economy  workforce keep in skills current in areas like data science and ensure the clients develop upcoming and trending skills and machine learning to stay relevant and have the best job for the future.
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