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Introduction




As a human being we all have our own ambitions and goals in life. To achieve the goal, we all have to work hard with a plan. Having a structure that enables us to take charge of attaining our goals, both personally and professionally, is exactly what a personal development plan is. To put it another way, we must first identify what we need to focus on in order to reach a certain goal. On the other hand, we can't work on it if we genuinely don't know where we need to improve and we won't be able to do all our desire if we don't have a strategy to acquire the abilities we need for our chosen career path in life.

The justification for planning our own growth is thus extremely straightforward: only we know what we want to accomplish, and the power to do so is in our hands through the deeds we take on our plan. So I believe planning is very important at the first place. With the planning we can improve and change ourself to fit our goal. It will help us to improve our personal and professional life in one go if we can integrate a better personal development plan & goal.

Being at the right place at the right time and just seizing chances can lead to our personal development. However, deliberate and concentrated work is needed to improve ourself consistently and effectively over a wide variety of talents. If we can make a practical Life line mind map to see and compare what I did in past and where I’m now can be give us better idea in what direction I’m heading to. I’m going to draw a Life line chart which will help me to create a better career development practical pan. Here im going to show my positive side and negative side that can help to understand and create a new PDP for my future life. 
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From this chart I can see the pattern of my life. It also give a better understanding which influence me better to go long run to stay positive. It also discover some area that’s might need to develop or change where I can showed my high point and low point in different stage of life.








Reflection on My Role 

Here, "reflection" refers to carefully considering what we want and why we desire it. What makes me happy and self-fulfilled, where do I see my career going now and in the future, and what do I need to alter about the way I think or act? Setting aside some time to ponder requires me to give my strengths and flaws some serious thought. Consider my fears and the hurdles I will believe keep me from reaching my goals at this moment. Some of them could be actual problems, but if I carefully think about it, I might discover that it's all simply fear. In reflection I must have to be honest to get the best result.

If I go through Graham Gibbs Reflective (1988) cycle then it will be much better to understand what I did well and how it could be better in future life.
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Gibbs approach is effective for processing an event in alone or in a team. Meetings with a team we need to cooperate with are an example of a circumstance we could encounter regularly or as a standalone experience. Gibbs initially recommended using it in circumstances that would recur, but the phases and ideas still hold true for one-time encounters. In the case of a standalone experience, the action plan could become more generic and focus on how we might use our findings going forward.
On the Description I have to ask myself the questions What happened? And what others doing right now? How it happened?
On the Feelings I have to ask thought and felt during my experience of life. It is mostly about situations.
On Evaluation I need to find what approach or way worked and which one didn’t work for myself.
After evaluating the approach I need to draw a conclusions about my plan.
Lastly I have to make a action plan with whole process again to circulate.

There is another learning cycle we can follow for reflection in called David Kolb’s (1984) experimental learning theory model. It is also known for high performance learning cycle do develop a PDP.
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Kolb model got four stages for reflection. First one is Concrete Experience then Reflective Observation followed by Abstract Conceotualisation and Active Experimentation. Before beginning the process of reflection and growth planning, it is critical to understand how we learn. We all learn differently; some of us want to participate fully and get knowledge from the experience, while others prefer to study and be ready thoroughly before learning.
We can see person's favoured style is influenced by a variety of things. For instance, a person's social surroundings, educational opportunities, or basic cognitive makeup.

The learning style preference is actually the result of two pairs of variables, or two different "choices" that we make, which Kolb illustrated as lines of an axis, each with "conflicting" modes at each end. This is true regardless of what factors impact the choice of style. It is easy to understand Kolb's learning styles as a two-by-two matrix. Each learning method combines two favoured learning methods.


Self-Evaluation Review

Self confidence and Self efficiency is very important to achive the ultimate goal in life. We have to self motivated to drive ourself to reach our target. We have to be positive minded as always. A positive thinking can give a positive output in life. As a component of self-motivation, positive thinking is directly tied to self-confidence. We may also use it to consider a desirable future. When we choose wisely and anticipate good outcomes, we are less prone to leave things up to chance or fate. We need to have strong focus on our goals. It’s a promise that we will complete to reach our goals. We have to committed and being receive regular feedback to see the progress towards the goal. Our surrounding environment is very crucial to stay positive. We have to buddy up with positive people or team who can boost my morality working output.

Based on Kolb's research, Peter Honey and Alan Mumford created the Honey-Mumford learning (1986) paradigm. His four learning styles were presented, and they were improved into four additional types. This gave rise to the activist, theorist, pragmatist, and reflector styles.
Activist thrives on collaboration, debate, and rivalry. anything that calls for taking action to come up with solutions or suggestions. For instance, a group of activists making a presentation may use visual aids, engage the audience, and speak extensively about the topic.
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Theorist compiles data using quotations, anecdotes, and statistics and then uses reasoned logic to get at a hypothesis. For instance, a group of theorists presenting their findings might provide a brief, systematic explanation of each source of information, the rationale for their compilation, and the inferences.
Pragmatist need some time to consider how they could incorporate ideas and deeds into their own life. Analogies, case studies, and dialogues are preferred by pragmatics.
Reflector lives on criticism, freedom, and introspection. The reflector is meticulous and analytical; he or she would rather watch the game from the side-lines, assess it, then play it after reflecting on it. For instance, when making a presentation, a group of reflectors could compile data from questionnaires, observations, and discoveries before finalizing.


Personal Development Planning

Personal development plan is a document that documents self-evaluation and improvement and serves as a thorough action plan for achieving academic, personal, or professional objectives. It is often developed at work or while studying (with the help of our management or teacher) and functions by enabling us to define our goals, understand our strengths and limitations, and pinpoint where we need to improve.
 
We have to stay positive to create a career ambition such as I want to join a multinational company. I had a career break around five years now when I leave my lats job from Tesco as a manager. After that I started my Own Business (Car import & Sales) and working part time as a private hire driver. At the moment my business established and doing well, and I got time to do extra. Hence, I started this course to regain my knowledge in the current job market and give a boost in my CV.

I may use a SWOT analysis as a starting point for my PDP. Strengths, Weaknesses, Opportunities, and Threats is also known as SWOT analysis. These four categories might serve as a foundation for determining what might promote or obstruct my personal growth.
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When I do SWOT analysis I have to consider 
1. Strengths: 	which one I am good at?
What resource I have got compare to others?
What others say about my strength?
2. Weakness:	What skill I need to improve?
What holds me back?
What areas I need to Improve?
3. Opportunities: Is the job I’m looking at in a promising position?
Do I have enough contacts in my Network?
Can I take advantage of the mistakes others are making?
4. Threats: 	What could be the reason to derail my success?
Is my weakness becoming my threats?
Is there any other external threats could be in near future?


I have to create a SMART objectives which means they should be
· Specific
· Measurable
· Achievable
· Reevant
· Time-bound
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Other self awareness self development model we need to consider The Johari Window (1955) paradigm is a straightforward and practical method for fostering mutual understanding and self-awareness among members of a group. The relationship between a group and other groups may also be evaluated and strengthened using the Johari window technique. Due to the contemporary emphasis on the significance of "soft" skills, behaviour, empathy, and collaboration.

[image: ]




PERSONAL DEVELOPMENT PLAN

	
 NAME

	Muhammad Arif Reza
	Target Job/career:
	Manager



	
TIME PERIOD
	
From:01/06/2023
	
To:31/12/2023



What Skills do I need to achieve my goal?
	
       SKILLS
	
How Will I get them
	
What resources or support will I need?
	What can prevent me from achieving my goals: 
	
How long should it take 

	Complete current Leadership course
	University
	
My motivation
































	Lack of Motivation
	1 yaer






Conclusion



Other than the apparent and thoughtful planning of my growth, there are advantages. I will be able to monitor my evolution as a professional and my progress by going back and reviewing earlier draughts of the plan. When evaluating and evaluating my requirements for learning, training, and development, I may utilise this knowledge to reflect more deeply. A version of my PDP can be used to show my dedication to third parties, including my employer, during pay evaluations, when i ask for greater responsibility or a promotion.
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Appendix





Interview Questions
1) Tell me about yourself.
2) Why do you want to work here? 
3) What are your strengths?
4) Where do you see yourself in five years?
5) What is your salary expectation? 


Job application form

[bookmark: _kpr05n82n26c]
Application for [job title] - 
[bookmark: _zidixfu2h1to]Your details

Name:

[bookmark: _obvz8px9oj35]Education and training
Please give details:

	











[bookmark: _qhulv5cexz75]Qualifications
Please give details:

	











[bookmark: _97j1ykgd1f2u]Employment history
[bookmark: _itppkk92vaqm]Your current or most recent employer

Name of employer:

Job title:

Length of time with employer:

Reason for leaving: 

Duties: 

	












[bookmark: _81dqi68kkna8]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	











[bookmark: _2hk78iv0b9mh]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	





















[bookmark: _ojwn8qfpdqo4]
[bookmark: _l4j9qclj5v1t]Right to work in the UK
Do you need a work permit to work in the UK? Yes / No
[bookmark: _t2k2hyav6xgs]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
[bookmark: _w5ptqqnrjpr0][bookmark: _fimrf6f4wc5k]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name:

Signature:

Date:
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