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A common starting point for the development of Youth Work would be the introduction of Church and chapel Sunday Schools at the end of the 18th century. During the progression of the last two centuries, Youth Work has had to “respond to changed economic and social conditions” (Batsleer and Davies, 2010, p.1), which has resulted in the relational profession branching out in various ways to best support young people. Such approaches include centre based, outreach, faith-based and community-based Youth Work. During this essay, I will be exploring school-based and detached Youth Work. School based Youth Work is the process of allowing young people to learn in a non-formal way whilst in a formal setting. School based Youth Work helps young people during their adolescence, they work with young people who are experiencing difficulties and they are often employed under the titles learning mentors or classroom assistants (Infed, 2019). Detached work is a form of Youth Work that does not conform to the usual site-based centres, it bases itself on the streets, moving around a local area identifying ‘at risk’ young people and building relationships with them. During this essay I will be focusing on their context, how they address the principles and values which underpin Youth Work itself. 
         Firstly, we must look at how both school based, and detached work are alike in their overall settings and context. Similarly, at the centre of both forms of Youth Work, they both instil a belief that “Youth work starts where young people are” (EU-Council of Europe Youth Partnership, n.d). Both provide a safe space for young people in which they can identify with a group that is non-mandatory. Batsleer and Davies (2010) describe detached Youth Work as working with young people characterized as “unattached, [and] socially excluded”. We can see its relevance when compared to School-Based Youth Work, as most young people seen by them can be referred to as such. A final similarity is that both can be described as working in a form of detachment. As detached refers to meeting young people where they are, for example, the streets. The other, school based often uses detachment in ways of staffing corridors, cafeterias and around school campuses to engage where young people are (Infed, n.d). 
         Nonetheless, despite the similarities, both types of work with young people still have their distinct differences in terms of settings and context. For instance, detached Youth Work has more of an informal setting “unbound by the formal rules and conventions that operate in school settings” (Wood, Westwood, and Thompson, 2014 p.41). It can be argued (Wood, Westwood, and Thompson, 2014, p.18) that school-based Youth Work is a “constrained and pre-determined environment”, while detached work is not delivered in a compulsory setting, it relies on more extensive knowledge on the community and social geography itself. It can be said however, (Tiffany, 2007, p.4) that detached work has more of a “willingness to negotiate on issues like power and authority” compared to that of school-based Youth Work which still is situated amongst an authority driven institute. In summary, both types of work rely on the voluntary aspect driven to target “excluded” young people. Whereas both differ in the ways of how they chose to approach young people and the external evaluations they must adhere to.
         Next, I will be evaluating the similarities and differences between the policies that both School-Based and Detached Youth work adhere to. It is critical that both Youth Work bodies similarly are underpinned by policies such as the National Occupational Standards (2019) and the 5 pillars of Youth Work (Youth Work in Wales, 2018, p.8). The National Occupational Standards are standards to which Youth Workers are expected to perform at effectively to best help facilitate young people's social, personal and educational wellbeing. Whilst, the five pillars of Youth Work, empowering, educative, expressive, inclusive and participative are models by which Youth Work is underpinned. Both are crucial components that advance how both youth work bodies manage effectively, I shall examine these in more detail later. These two policies give a basis of the provisions that a ‘Good’ Youth Worker would adhere to. The National Occupational Standards (2019) gives both Youth Work settings guidance on how to ‘secure funding and resources’, ‘how to manage resources for youth work activities’, and how to ‘engage with young people to promote their emotional wellbeing’ (National Occupational Standards, 2019). This is an effective policy that allows both Youth Work bodies to support young people more effectively and efficiently.                     
       Secondly, an important policy that is relevant to both forms of Youth Work is ‘Safeguarding policies.  Ofsted (2021) describes safeguarding policies as “protecting the rights of adults to live in safety, free from abuse and neglect.” Both forms of Youth Work complete Safeguarding training and policies to keep young people safe and what to do if there are concerns for a young person's safety. 
    Despite these similarities, there are differences that both Youth Work sectors have in terms of policies that they have adapted to best support young people. For example, (Wood, Westwood and Thompson, 2014, p.60) state that “almost none of the principles of informal education were evident” in describing how School-based Youth Workers worked. However, Detached Youth Work relies on informal education to engage with young people openly and honestly in various communities. Due to Detached workers being heavily involved as intermediaries between police and young people, a common policy would be “to have an up-to-date working knowledge of the law as it applies to Detached Youth Work” (The Youth Work Association, n.d) compared to that of school based. A final difference between school-based and detached Youth Work in terms of policies is the external influences they must adhere to. school-based Youth Workers will often have external input from administrators and school bodies as they work inside of the school environment. Whereas, detached Youth Work has external input by sources such as police, third agency partnerships and local communities (The Youth Association, n.d).
Finally, we must look at the similarities between the values that both School-based and Detached Youth Work hold. Values are part of a ‘framework’ that Kate Sapin (2019, p.4) describes as “ethical foundations” which informs practice and principles. Both Youth Work settings are similar because both are underpinned by the Five pillars of Youth Work (Youth Work in Wales, 2018, p.8). These five pillars introduce the values which all Youth Workers must possess, these are: educative, expressive, participative, inclusive, and empowering.  If we look at the extensive way that these Youth Work services provide support and care for young people, they are increasingly identical. They are similar because although they have different ways of providing support due to several types of young people they care for, both forms are underpinned by the values of ‘good Youth Work.’ This definition can be provided by the National Occupational Standards (2019), which states Youth Workers should promote ‘equity, diversity and inclusion’, work with young people with empathy and non-judgement, and aid young people with full support, care, and respect. Youth work is underpinned by the following characteristics including voluntary involvement, age specific, open access and having young people at first approach. These approaches are universal, there are outcomes of how both Youth Work forms approach young people and these in turn affect society. 
Despite the core values that all Youth Workers abide by, there are some differences not with whether they have such values or not, but which ones are more prominent in each different form of Youth Work. For example, School-based Youth work works more with helping young people with adolescent problems, learning who they are, bullying/exclusion and problems at home impacting on school. This indicates that core values for a school-based Youth worker would be, “Helping young people develop stronger relationships and collective identities” and values such as helping young people “Respecting and valuing differences” (National Youth Agency, n.d). If we look at the difference between the prominent values of detached Youth Work, we can see that a Youth Worker would seek to “develop young people’s skills and attitudes rather than remedy ‘problem behaviours” (National Youth Agency, n.d) and would seek to be able to adapt quickly to the changing environments of the community they were in. But in conclusion, youth work’s principles, characteristics and values are the same regardless of context. 
In conclusion, both School-based and Detached Youth Work can be regarded as complete opposites of each other, due to one being involved within a pre-determined environment and the other not being bound to a certain place and forever adapting to its environment. However, what they lack in similarity in terms of context and the settings in which they work, they resemble one another in terms of values and policies that they abide by. Although over time Youth Work has had to adapt and divide itself to best support young people, this essay shows how the development of the various Youth Work forms has allowed for us to better support young people in this ever-changing society. 
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