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Why are employability skills important?
Employability kills are foundational skills that every employee needs in nearly every job. Most of them are general skills that every manager always looks for them employee to have when they hire. 
Employability skills include the soft skills like communication and teamwork, organisation and management, critical thinking, digital skills, and leadership. (Johari, 1955). 
In today’s competitive job market, it is important to have as many employability skills you can as every employer is looking for the most important skills that can generate and help their company. 
This report is going to demonstrate how Covid-19 had impact over the businesses and employee and what skills the candidates needed to have before the pandemic, during this hard period and after Covid-19, and I will show the point of view of both the employer and the employee. 
Mattis George (Mattis) sustain that employability skills are important due to the labour market is competitive more than ever and the employers are looking for more individuals who can have the ability to finish a task no matter what the environment is and who can be flexible. 
This report will show the importance of employment skills from the perspective of those who will hardly get a job after the pandemic, but also of employers finding the perfect candidates with the necessary skills for the company, and also what skills were seen important before the Covid-19 and after this tragic situation. 
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Before the pandemic, the individuals were able to have a normal face to face interview and they didn’t need many digital skills, comparing with the situation during the pandemic when people were struggling to find a job and the employers finding the right employee with the right skills for their company. 
Before Covid-19 and during this pandemic situation lots of employers will make a final decision based on who has the better skills from the candidates and is better to demonstrate that you are the one they are looking for, being able to bring employability skills (OECD). 
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What employability skills were seen as important pre-pandemic? 

The nowadays employers are looking for important employability skills and these are Fundamental Skills, Personal Management Skills and Teamwork Skills. These skills are the skills that hasn’t changed since Covid-19, and they will always stay as important skills when an employer is hiring. Every individual that is looking for a job must be aware of these skills and be good at them to the get the job he wants. 
· Fundamental Skills are the basic to further development and includes multiple skills like communicate effectively, manage information, think critically, and make decisions. The employers are looking for people who can communicate clearly as is the most important skills when it comes to digital communication. Having as an example the Pandemic, lots of people are dealing with health problems or anxiety and as an employee you need to know the right way to speak with a customer without crossing the line. Every employee needs to be able to show that they can handle any task they been given and deal with problems such as analyse, searching for new data, dealing with customers and get the right information than can help the company they work for. 
· Personal Management Skills includes positive attitude and behaviours, responsible and adaptable and able to learn. The employers are looking for people who can be responsible and able to learn. Working in a company the employee can’t always be happy with the task they been given but they must control themselves and think positive, less stress and this is how they can keep a good relationship with them supervisors. Another thing everyone need to be aware of is trying to stay focused and organized all the time even if they are working from home or facing the problem live. 
· Teamwork Skills includes the ability to know when to speak up, when to listen, when to guide and when to support. Many employers when they hire, they are looking for people who can collaborate easily with their colleagues and being able to work effectively as part of the team as this is vital to the success of the companies they work for. 
What do the look like now?

Obviously after Covid-19 the employers changed their criteria of hiring and yes, they are still looking for skills as listed above but they are focused more on resilience, emotional intelligence, and digital competences. 
Before to move on why the employability skills changed after pandemic, I will explain a bitt why is important to have these 3 employability skills that I listed above and why the employers emphasizes for these skills. 
1. Resilience 

What does resilience look like? People who are more resilient are likely to be better at solving problems and asking for help when they need it. People who are less resilient or likely to struggle under pressure they get symptoms of anxiety and depression when things go wrong. So, to avoid this issue is better for the individuals to look after themselves as much as they can do, break the problem so it will be easier to solve, focus on positive situations more than the negative ones this way the optimist vibe gets bigger and they will easily find the solutions to all the problems, without overwhelm themselves. Resilience is that skill that everyone can develop themselves in time. 
Before the Pandemic employers didn’t took resilience as an important skill an employee need to have as much as they do now. Knowing the situation, the population been through for over a year now most big companies around the world want the best employee with all these important skills. Being resilient is not only helping the company a person is working for but also it helps him to improve his communications with customers and colleagues and why not develop new information (Burton). 
For example, if a person works in a hospital or as a teacher, he cannot bring his negative thought and share them with others, that will only bring everyone down and he will never success in what he wants to achieve or teach someone. The most important aspect of resilience is emotional wellbeing; knowing how to control emotions and thought at the right time can demonstrate that the candidate is good at working in difficult conditions no matter what they look like and will always have the ability of setting goals and finishing task that they been given. 

 
2. Emotional intelligence

The Covid-19 had a dramatic impact over the business and schools and hospitals around the world and this situation affected everyone differently and is good for a employee to keep his mind clear and positive to help others and themselves. It is very important for an employee to understand what emotional skills stands for as they might have to deal with people who are dealing with stress and anxiety especially in this period of pandemic, so they must take them slowly and not push them to far, showing them empathy and that will help them manage the situation better (Mindtools). 
An example of emotional intelligence in a company from the perspective of an employer it will be that every leader will always going to have lots of projects, tasks and come up with new ideas in any kind of environment. Other than these professional obligations they must know how to communicate with them team and not to have nervous breakdowns and always support their team workers. 
After Covid-19 every employer is looking for people with lots of skills and those who can control themselves emotions and those who can work in different environments such as stress, under pressure, working with people they are dealing with mental health problems, or they have less confidence in themselves. 

3. Digital competences 

Are the most important skills every person needs to have no matter if a seeker for jobs is or an employer. Back In days it was privilege to have access to internet and working in a company specialized in digital skills. But still they weren’t so important as they are now. Taking as example what happened during the Pandemic, lots of people lost their jobs and they had to reconvert to nowadays employability skills. During the Pandemic most of the business had to sustain the idea of working from home to be safe and to continue the company path. However, again lots of people lost their jobs most of them because of the unknowledge of digital competences. 
Both the employee and employer must understand the importance of how to use technology in them favour, this way everyone can develop and improve themselves and help others too.
Digital skills have grown dramatically during the pandemic, and this became an important skill for both employees and employers everywhere to an efficient development in the future. (Sá et al.). 

Beside these 3 employability skills, the employers are also looking for candidates with the ability of being creative even if they are working from home and must be adaptable not only to the change of work tasks, but also to the constant or drastic learning of a change or skill.
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Employability skills will change over the years and that is good sign of improvement, and it means that the population is upskilling and developing more and more every day. Over the last year the employability skills changed more than ever and quicker due to Pandemic and the changes of working more from home than physically in a company. 
The main reason why employability skills changed so quick and become so important is since the population been faced to a critical situation, Covid-19.  This Pandemic had a huge impact over the business around the world and the same over the individuals and seekers for jobs. During this situation many people faced several consequences such as health problems, losing their jobs and facing stores closures. The volume of online jobs dropped and so were vacancies jobs since Covid-19 and this affected almost all companies around the world but also transforming lives of individuals (Enfield). 
It is very important for employees to be emotionally and mentally prepared during this tragic period, as it is very difficult to apply for a job given the new requirements of employers. This situation is a challenge for everyone either if is an employer or employee, as they both need to reconsider and upskill. 
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Lots of people lost their jobs during the pandemic due to online jobs and that is because for being able to work from home an employer or employee must be aware of some important skills such as digital skills. Working from home sounds an easy job for middle-aged people but might be difficult for those who passed 50 years old. Is like trying to teach a 3-year-old child to read or write. Is a hard job, right?  Well, is the same for those who passed the middle-age. Trying to teach them new employability skills such as creative, critical thinking or digital skills. Even if a person worked in a company longer that 40 years is hard to teach them something new that they never done before. 
Now more than ever the pandemic accelerated the needs of more people with digital skills knowledge, and this is the number one issue across the world (Allas et al.).  Probably no one imagined the future would be so cruel with everyone, including working from home and operating businesses virtually. 
Workers with low education will not have equal opportunities with those who have completed a master's degree or have a degree in digital skills, in the opportunity to work in a company specializing in technology because many of them do not have enough digital skills (Deole et al.). 
For this reason, many workers lose the chance to take advantage of certain work arrangements at a distance or at home (Dingel and Neiman, 2020).  Facing the situation everyone been through lately, every seeker for jobs needs to upskill and be aware of as many employability skills they can have to get the job, especially digital skills as many jobs are offering the opportunity for working from home. 
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From what I can see, today’s world will continue to be driven by technology changes and that is why the companies around the world need to make sure they have the best employee who has various academic backgrounds, important skills and those who can add emotional intelligence in professional career and their digital skills. 
Employability skills are verry important to every seeker for jobs, so they can succeed in career and develop new abilities. During Pandemic many people lost their jobs but even after the pandemic many candidates faced new requirements to know the importance of digital skills or emotional intelligence and even how to be more resilient. 
Covid-19 has affected many lives around the world as well as businesses everywhere. As this situation spread rapidly, many companies had to conform to the current situation and forcefully adapt to the change of working from home. This change had become a great challenge both to those looking for a job but also to employees and employers.
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