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Introduction
In today’s day and age, we find ourselves whenever filling out forms asked questions about are age, sex, ethnicity, religion and if we have a disability but to name a few. Questions like these are a way of gathering information on a person’s differences, for example in relation to applying for a job, this information can be used as a tool to apply diversity within a workplace when and employer is looking for a suitable candidate. Any form of diversity has to be considered and is protection from discrimination by the Equality act 2010 (gov.uk, 2022)  Threw out this paper the factors that are used to determine someone’s diversity will be broken-down, explored and applied to this question; It is sometimes argued that diversity is of little importance in relation to the Supreme Court, to what extent is it agreed that this is the case?
Firstly, the question must be asked what the definition of diversity is: A point of difference, the spectrum of an individual’s differences in relation to what identifies them as a human in society (DICTIONARY.com, 2022) in simple terms who you are.
Furthermore, to help answer the above question a look into the brief history and an explanation of the Supreme Courts creation, purpose and function will be outlined and arguments for and against diversity will be discussed and a conclusion formed. Also, to answer the question a look at diversity within the judiciary system must be explored as it will give a better understanding of the current Supreme Court as this is where a potential Justise will come from.



Before 2009 the Supreme Court formerly known as the Appellate committee of the House of Lords and is the final court of appeal for civil and criminal cases, its purpose is to deal with cases of the greatest public and constitutional importance and functions on the premise of common law. (supremecourt.uk, 2022).  To become a Supreme Court Justice the process is as follows, firstly a candidate is selected by committee and is put forward for consideration to the Lord Chanceller, once content the candidate’s is then recommended to the Prime minister who then in turn sends the recommendation to Her majesty the Queen for formal appointment. 
The Supreme Court can seat twelve judges, but the current makeup of the Supreme Court is that of nine men and one woman all white and all in their sixty’s they attended a mixture of high educational institutes, and most have been appointed in their current positions for a number of years
To apply to become a Supreme Court Justice and become a candidate up for selection by the committee initially they must meet the criteria in the first place, the criteria set out is that a applicate must have held high office for at least 2 years alternatively been a law practitioner for 15 years or more within the high or senior courts and/or is a member of the bar this set out in the Tribunals and Enforcement act 2007 (supremecourt.uk, appointment of justices, 2022), If you combine the above time scale with the already lengthy process of law degrees and training to become a judge, a case can clearly be argued that the fact that the current sitting Supreme Court Justices are above the age of 50 is almost a given, and is very unlikely to drop below the age of 40 because of the experience needed to sit as a Justice, this negates one type of diversity: Age, as a useful method to argue diversity’s importance it actually shows its little importance as ,some people may argue that being older may give the Justices more life experiences to draw on when passing judgment.
Although there is currently only one women Supreme Court justice there have been several women before showing there has been diversity of gender within the court, again like ethnicity it falls short but not as low the percentage threw out the judiciary system is on a rise stats on (gov.uk, diversity in judiciary, 2021) 
Prior to the Sex Disqualification (Removal) Act 1919 it was illegal for women to practice law
Which leads to the argument that the system was made by men and is for men and that for the system to work it must be gender equal (McRobie, 2013)
In reference to the ethnicity factor of diversity within the Supreme Court it is safe to say there is none but why? The stats show that there is a very low percentage of ethnicity within the judiciary system so that fact alone would lower the odds of a person from a BAME background would be a viable candidate to be put forward for Supreme Court Justice “For those with over 15 years of legal experience, 14% of barristers, 12% of solicitors and 3% of Chartered Legal Executives identified as BAME” (gov.uk, publishing service, 2022) when it comes to people in positions of power, public opinion would suggest that they would like to see a person that is representative of them but at what cost? Should a position such as Supreme Justice be given to someone just because of their ethnicity over their qualifications to do the job? It is only the highest appointment of immense importance anyone could do it. It is unclear whether ethnicity would affect judgment in cases. The current judges although from similar backgrounds have a wealth of experience and there is no concrete evidence to say otherwise. (Reed, 2020) said in an interview with the BBC before he retires, he would like to see a more diversity and see appointed someone from an ethnic background to the Supreme Court.
So, what is being done to encourage people from ethnic backgrounds to gravitate to Law as a profession? and what is being done for those already within the judiciary system to further the career advancements? 
Judicial Diversity and Inclusion Strategy 2020 – 2025 outlines stats and then plans to increase the diversity within the judiciary system raising awareness and help of progression (judiciary.uk, 2020)
The above is supported by Lord Chief Justice: Judicial Equality and Diversity statement which highlights the importance and what is expected of any person holding a judicial position of office should expect and what is expected of them (judiciary.uk, diversity, 2022)
Diversity and community relations judges (DCRJs)’ role is to engage in the active encouragement of getting people from different backgrounds within the legal profession to consider taking positions within the judiciary system to further their careers by dispelling the myths and raising people faith in the law system (judicary, 2022)
Theses kinds of initiatives are set out as a foundation to increase the number of diverse law professional across the board to give a better representation of the population, enabling them to get the much-needed experience and progression leading to the appointment the possible as supreme Justice in the future if that was the intended route of progression 
So, is diversity of little importance regarding the Supreme Court?
By all accounts when one is appointed to the Supreme Court they are done so because they are reviewed, respected in the field and recommended by their peers, they have many years of experience and multiple qualification within law, a Lord justice is relied upon to make sound judgement once presented with the facts and uses all at their disposal to do so fairly and just. They are trusted to bring their opinions and knowledge to bear and although the Law is foremost the base of decisions there own emotional and rational contributions are attributes too. Some may argue that a person from a more common or conventional background would have different views and experiences to draw upon than a person from the upper class of society but that would be only one type of diversity within the wider meaning of the word and its definition and not necessarily sound reasoning to appoint someone to the Supreme Court. According to a poll conducted by Ipsos in reference to the confidence in the UK Supreme Court 6 in 10 said they have confidence in the court although it was clear there was little understanding about what the court actually does (Crime, 2022) and out of the people that did have an opinion know one there was no documentation of concerns about the courts diversity people have more of an opinion on how judges are selected rather then who they are.
Published by New Law Journal research carried out by Hodge Jones & Allen stated that the public had no confidence in the UK legal system because of a number of reasons but again diversity was not a factor the concerns it highlighted was that getting justices was for the rich and that a lock of understanding of how the legal system actually works (Journal, 2015) 
The conclusion is that with reference to the to the Supreme Court as nice as it would be to see a more whole representation of the population it serves diversity is not a qualification and has little importance on and bearing on, they ability to preform they duty passing judgment.
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