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  Preparing in high education 


         For each student this crucial step must be taken by a student as they prepare for higher education. It takes a lot of preparation and effort to achieve one's planned academic goals. 
 One of the most important steps in preparing for higher education is picking the right subject. As the school or university directs each student's life, it is crucial to conduct thorough research and evaluation of additional schools and universities before making a choice.
         The textbook ‘’ The Ultimate Guide to Selecting a university’ advises the essential considerations include the institution’s location, tuition costs, the availability of scholarships, and the program’s reputation (Mclachlan,2021). 
        The right academic skills must be developed to be prepared for higher education. Problem-solving, critical thinking, and effective communication are some of these skills. To be better prepared for college-level courses, it is important to build abilities from high school, according to Michaelene M. Ostrosky's journal article "Preparing for College: Developing the Academic Skills You Need" (Ostrosky, 2017).  
     From college most realize their leadership skills and can be developed or not, it all is depending on everyone and how early is been realized. As soon as you start writing down plans for your next step in education, the more successful you will be in the coming years and your future. It is never too early to begin creating relationships with your teachers and educators that can help you in your future and become a good leader in your career. Leadership is widely accepted as a critical factor to the success, mediocrity, or failure of an organization according to the article (Collins, 2001; March & Weil, 2005; Northouse, 2015).  
      As universities, their administrators, and professors get ready for the changing nature of higher education, it is especially crucial to support them. Each of us has a career that we have chosen, and attending classes and listening to lectures helps. With the internet as the driving force behind disruptive innovations in higher education delivery, incumbent service providers face both opportunities and difficulties.  
Citation 
Ahmad, T. (2015), "Preparing for the future of higher education", On the Horizon, Vol. 23 No. 4, pp. 323-330. https://doi.org/10.1108/OTH-06-2015-0029 
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Mind Map
 
[image: ]
 
 
 
Contents  
Become a digital learner 
 
· Introduction: 
This mind map will describe how I personally think what are the factors that can influence the policing profession. 
 
 
·  Physical and mental health  
       Poor mental health is more likely to occur when there are physical health issues, and vice versa.  
·  - Sleep  
· - Rest  
· - Healthy food  
· - Work environment  
· - Positive attitude  
· Mental Health in the Policing profession - able to take the right decision and at the best time. 
·  This applies to all the topics in the mindset  
 
· Mindset  
        To have a positive mindset, also known as a positive mental attitude, is to be upbeat about the world and to expect good things to happen to you and the people around you.   
· -Learning how to deal in new situations  
· -Self-development and earning the abilities to action in new circumstances Mindset in 


· Policing profession  
· - Go over expectation and push from comfort zone  
· - Follow a mentor to learn from experiences and situations  
· - Knowledge - from when to deal with situations and real life. 
 
 
 
· Goal Setting  
· - Advance in your career  
· - Complexity in Feedback and Challenges  
· - Clarity with your career  
· Resilience  
Resilience in the policing profession - Having to take decisions under different circumstances ongoing - Flexibility of thinking in dealing with daily views. Rossouw, P. J., & Rossouw, J. G. (2016). The predictive 6-factor resilience scale: Neurobiological fundamentals and organizational application. International Journal of Neuropsychotherapy, 4(1), 31-45. 
·  
· - Control yourself  
· - Exceptionally good control of emotions 
·  - Growth into career  
· - Calm under different circumstances  
 
· Reflectiveness  
· -Understanding very well yourself and your reaction 
·  -Understanding your weaknesses and strengths 
·  -Learning from day-by-day experiences 
· Reflection in policing profession -Reflection is a principal factor in police as is a form of intelligence 
·  This study assumes that reflection is “a turning back onto a self” (Steier, 1995, p. 163).  
· Reducing stress and anxiety 
·  - Understanding your limits 
·  - Flexibility 
·  - Having a positive attitude  
· How this is applied in policing profession -Understanding your tasks and dealing with different situations 


Conclusion: 
To have a positive mindset, or positive mental attitude, means that you are optimistic about the world around you, and you have expectations of good things happening to you and to the people around you. 
 Source: Naylor C, Parsonage M, McDaid D, Knapp M, Fossey M, Galea A (2012). Report. Long-term conditions and mental health. The cost of co- morbidities The King's Fund and Centre for Mental Health  
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                                                      Presentation Link Become a team player


                 Link to the video presentation https://youtu.be/l6D8PRX4z6Y











Reflection using Gibbs Reflective Tool 
 
 
 
Introduction: 
·  Reflection is a valuable process and allows individuals to get insights into their experiences, actions, and emotions.  Reflection is the process of thinking deeply and carefully about everything such as a topic, experience, or event. It involves introspection, analysis, and contemplation to gain insight and understanding. Reflection lets anyone examine their thoughts, feelings, and actions, and to consider the implications and lessons learned from their experiences.
· One of the commonly used frameworks for reflection is the Gibbs Reflective Cycle, developed by Graham Gibbs.  
· This model shows a structured approach to examining an experience or event, facilitating a thoughtful analysis, and promoting learning and personal growth. In this reflection, I will utilize the Gibbs Reflective Cycle to explore and analyze my new experience, in my university course. 
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The sages of Gibbs reflective cycle. (Sheffield, 2018) 
 
 
 
 
 
 
 
Description: 
I recently chose to do start a university with online courses about the policing profession in which my colleagues and I had to work collaboratively and engage with the new team and the modern style of learning.
In my group, there were 29 members including me, all responsible for searching for information and developing ourselves in our new career that we have chosen. After a few weeks, our teacher had to divide us into smaller groups for various exercises related to the policing profession in order to gauge how well we could adapt to the new setting. We did start the day early, and since the entire day was reserved for us, we began to add breaks and activities to our programme. Others were seeking for a balanced work-life balance because the majority of them have children and wanted to know how to stay motivated in their new careers. I, on the other hand, was interested in how to work efficiently and leave the course satisfied that I had spent 8 hours learning more about the policing profession.   
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Feelings:  
I was initially enthusiastic about the course because I had wanted to join the police for a very long time. I liked being a part of a team, getting to know my coworkers, and I was interested in the subject. However, as the course went on, I began to experience frustration and rage due to the group's communication problems. When we are stressed out or anxious about something new, feelings of anger and annoyance are common under stress according to the NHS (2011). Some members were not working hard enough or were not participating enough.  
 
Because I did not perceive everyone as having the same level of interest in me, I began to feel terribly depressed and lost motivation.
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Evaluation: 
After giving it some thought, I understood that I could have done more to promote efficient communication within the group, as well as individually engage with the material and be more proactive. I should have established ground rules for progress reviews, given each team member a defined task, and made it clear when we were supposed to conclude. 
Moreover, I might have dealt with the issue of the non-participating group members sooner to guarantee that everyone was equally invested in our job and with us as colleagues. My ability to communicate effectively would be aided by this in any other circumstance.
[image: ] 
 
 
Analysis: 
 From my further analysis, I identified one of the reasons that our group was not proactive was because we did not consider a manager or a leader, we had lack of communication and communication is one of the important things in a team and success with the team. Even though we have, from the very beginning, given roles and responsibilities to each of us, unfortunately it was not clear enough and it became difficult for the group to stay organized and on track, not having leadership or manager. Having leadership in a group is important in deliberating roles for each member to notice skills, strengths, and weaknesses. Moreover, there was a lack of a shared understanding of expectations and a lack of consensus on decision-making for our portfolio at the end of the 5 weeks our teachers have been teaching.
Citation 
Elyousfi, F., Anand, A. and Dalmasso, A. (2021), "Impact of e-leadership and team dynamics on virtual team performance in a public organization", International Journal of Public Sector Management, Vol. 34 No. 5, pp. 508-528. https://doi.org/10.1108/IJPSM-08-2020-0218 
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Conclusion:  
The value of effective communication, defined responsibilities, and shared expectations within a group were lessons I took away from this experience. If you follow the processes and do not overreact, success can be yours in no time. However, overreacting can injure others. My participation in other groups in the future will benefit from this. I would be better able to participate in other groups in the future thanks to this. I came to understand that taking on a managerial or leadership role may have greatly enhanced the team's chemistry, motivation, and outcomes. It is essential to resolve problems quickly and make sure that every member is actively involved and responsible for their efforts. Lencioni, P. (2002) cites this. A leadership fable called "The Five Dysfunctions of a Team" Jossey-Bass. A team needs a clear understanding of what is expected of them as well as a clear understanding of what they are doing in order to call each other out on their behaviors and actions.
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Action Plan:  
Moving forward, I will make sure to take a proactive approach in any group's projects and team. I will advocate for establishing clear roles and responsibilities, encouraging regular communication and motivation, and addressing any issues early on for being able to discuss and improve. I have learned that motivation is the key to keeping the team together according to Deci, E. L., & Ryan, R. M. (2000).  
I will also seek opportunities to develop my leadership and communication skills to better contribute to team success in the future and be a strong leader. I enjoyed this module, and I am so sad that it is finished.
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	What goals do I want to achieve?

	How will I measure my progress?

	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Timebound

	My first goal is to join as a police officer. As soon as I finish the university courses, I have been thinking for a long time about this and I will want by the end of May next year to be involved in my new career.
	Timetable: Find specific quantitative metrics that align with your goals. According to a report Students who used a timetable had an average GPA of 3.28 , while those who did not use one had a GPA of 2.84. 

	Calendar to better control my time. 
Training and Professional Development: Ongoing training and professional development opportunities are crucial for staying up to date with the latest techniques, best practices, and legal updates. The goal of training and development is to close the performance gaps between present and desired performance (Elnaga & Imran, 2013; Nassazi, 2013).  
	Skill Acquisition: Setting goals to learn specific skills can be directly relevant to your personal aspirations. 
  

	Health and fitness – daily routine, calories check, eat healthy. According to NHS (4 August 2021) the benefits of fitness it can reduce your risk of major illnesses, such as coronary heart disease, stroke, type 2 diabetes and cancer and lower your risk of early death by up to 30%.


	This could involve completing the necessary education and training requirements, such as attending a local Police and passing the required exams and training.
	Performance and Evaluations: Regularly review my performance evaluations to have a track about my performance. Without a team internal person (such as a supervisor or manager) overseeing each individual and their work, peer evaluations of performance (PPEs) are especially crucial in self-managed teams (Erez et al., 2002).

	Personally, I think for being a good police officer I need to improve my communication skill as excellent communication is driving me to better success.
	Career Advancement: Aims related to career advancement can align with your personal aspirations for growth and success.
	Assignments: Finishing assignments on time.


	Health and fitness - get to the gym 5 times a week and improve my health and my body condition.
	Training and Certifications: Keep track of the training courses and certifications I will complete. For the profession I have chosen.   


	Learning in Digital ERA developed my computer skills, and I am looking to improve even more as I did enjoy doing something new and I have discovered that this helps in my day-to-day life. 

	Pursuing Passion: Learning goals can be relevant to your personal aspirations when they align with your passion or areas of interest.

	Doing more research about the career in policing profession. Policing: A Journal of Policy and Practice, Volume 14, Issue 1, March 2020, Pages 9–30, https://doi.org/10.1093/police/pay075


	More reading – I will try to read a book every 2 weeks as this keeps my brain active and stimulated.
	Impact and Results: Evaluate the impact of my work, what I have learned and how I will apply this in new situations.  


	I find it interesting how this helps us in our new career, and I would love this to be carried out in the next university year to improve our skills even more.

	Learning in ERA: Setting goals to continually get new knowledge and skills, regardless of specific career goals, can contribute to personal fulfilment and adaptability in a rapidly evolving world. Everything I learn in ERA can help me to become good in entrepreneurship, marketing, finance, or innovation can be highly relevant. By learning this helps me to have knowledge and skills that are needed to succeed in the entrepreneurial world and turn your ideas into reality.
	Prior Commitments: My existing commitments, such as work, family responsibilities, and other personal obligations, influence the timeframe for goal achievement. Consider how much time and energy you can realistically distribute to your goals given your current commitments.


	Improve my skills as this will help me to become a good police officer and very proactive one.
	Feedback from Mentors and Colleagues where I have the occasion.

	
	According to Carol S. Dweck's book "The New Psychology of Success," Everyone had a mentor in their life—someone who showed them the way during a pivotal period. I wholeheartedly concur that everyone's personality would benefit from having a model for their life.  



	Flexibility and Adaptability: It's important to keep some flexibility in your timeframe. Unexpected challenges or opportunities may arise along the way, and being adaptable can help me navigate those situations without feeling discouraged. Therefor I will have to not skip my timetable and follow the rules I will be implemented to myself.


	More research – about how and what a digital learner is and how this would help me in my new career in the policing profession.
	Personal Reflection: Engage in regular self-reflection and accept who you are. Set aside time to evaluate my performance, assess and find areas for improvement.
	
	
	According to at least 1 h per day to read.


	Adapting myself to the new career style and discovering myself in my new role.
	
	
	
	Keep making progress in learning to work with computers and using what I learned every day to keep improving and become better.


	Communication skills to be improved as it would be one of the most key factors in my new career as a police officer. 

	
	
	
	

	I am learning how to do assignments for the future and how to look for references to support my work in university.

	
	
	
	

	Develop my learning skills as I have not been in a school for a long time and my brain got lazy as it is not used anymore with learning and like this will stimulate me.
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