[bookmark: _GoBack]Critically evaluate elements of effective learning climates.

This assignment will be focused on the range of different ways in where learning environments can be effective and what these elements consist of. There are numerous ways that learning climates can be effective, but what is meant by the term effective learning climates? In order to learn the new skills, a learning environment is a dynamic forum where users connect. Although learners can study in various environments, the term refers to the alternative to the conventional classroom that is more preferred and accurate. A conventional or minimal connotation, such as a room full of desks and chalkboards, does not pass on the term. One of the most innovative aspects of teaching is creating an exciting and positive learning environment for learners, particularly in a particular course (Movchan, 2018). From this quote it is evident that effective learning environments can be seen in various ways and it is important to make them as appealing and exciting to always keep learners engaged. 
As Movchan (2018) adds, “Typically, the focus is either on the physical learning environments (institutional) like lecture theatres, classrooms, or labs; or on different technologies that are used to develop online learning environments”. The quote emphasises that despite the range of different learning environment there can be, based on the subject, some of the environments may work better than others. 
The examples of learning environments that can have an impact on the learning of an individual is behaviour management, the approach towards the foundation phase, the learning theories and possible classroom management. These elements would include fine details of how the classroom is set out, how the teaching is produced and what approaches are used to give the students the learning they need. These sorts of ideas will be covered throughout the assignment and 6 different elements that could be used as effective learning environments. The first element that can have an impact is Behaviour Management. 
Behaviour Management.
Behaviour management is one aspect of a learning climate than can be effective to a child’s learning ability if behaviour is an issue. In a particular context, actions on one occasion can predict similar behaviour on subsequent occasions since the context serves as a ‘discriminatory cue, for example, a stimulus suggesting in this case the target behaviour will be rewarded. The behaviour then falls under Stimulus Regulation. Early experiments show that if and only if the light signalling the rewards available was illuminated, rats learned to perform the rewarded action (Johnston, 2016). 
This statement implies the impact that behaviour has in a learning climate. If the child is rewarded in doing the correct action, it is prone to be more engaged and active in learning. This allows the brain to indicate to the individual that by doing the correct actions in the learning environment they will get rewarded by the process. This is explained further by Johnston (2016) stating: 
“Similarly, academics are likely to find the grant application process rewarding only under the stimulus conditions indicating that funding is available. While early learning theory such as Hull’s theory emphasised the role of physiological processes and the strengthening of stimulus-response connections to explain habitual behaviours, others recognised a role for cognitive processes (Johnston, 2016)”. 
This statement from Johnston highlights that in order to create an effective learning climate for individuals with behaviour issues it is important to work closely wot the cognitive learning theory of Jean Piaget. A psychological theory’s importance is judged not only by its explanatory and predictive power but also essentially by its operational power to facilitate changes in functioning of human beings. Social cognitive theory by Piaget easily lends itself to social applications because it defines clearly and how they should be organised based on verified processes by which they function. Knowledge of modelling processes offered insightful guides on how to enable individuals to impact personal, social and organisational aspects (Bandura, 2005). 
Bandura (2005) highlights the importance for staff in a learning climate to have good knowledge and understanding on this cognitive learning theory. Allowing teachers and practitioners to have an understanding of this enables them to perform effective practise for individuals that may find this difficult. Heronsbridge School shows a positive strategy to manage the behaviour of their pupils in school. 
Heronsbridge, Bridgend, has launched a curriculum in. Behaviour management to help promote the communication and freedom of pupils. In order to ensure a standardised approach, across the school, staff received training and the process of documenting incidents was strengthened. Consequently, personal care plans can be obtained by pupils and the number of disciplinary disorders has reduced. Pupils with good behaviour would get rewarded (Estyn, 2014). 
Estyn here highlight an effective learning climate within Heronsbridge. This element proves to be effective by having a technology system which allows the easy access of tracking a pupil's progress and behaviour. This system is available for teachers and can be shown to parents. This emphasises how effective this strategy is because it allows both teachers and parents to see where the children are going wrong with their behaviour, who to monitor and how to improve the learning climate for the pupils. This element is controlled effectively in this climate because:
“Since the introduction of this behaviour management package the number of serious incidents has reduced by 66% over a three-year period.  Senior managers now accurately evaluate data on the impact of specific interventions on individual pupil outcomes. This information allows the school to identify and assess levels of risk in order to create specific and comprehensive personal support plans for pupils.  All incidents are monitored and discussed at senior management level and all serious incidents are debriefed by a senior leader.
The analysis of patterns of behaviour using the management information system helps staff gain greater understanding of the nature of difficulty a pupil may be experiencing.  Behaviour, in class and during unstructured times of the day, was reported by Estyn as being exemplary (Estyn, 2014)”. 
This element proves to be how effective it is by the behaviour incidents had been dropped by 66%. Allowing staff to understand possible times of the day in which behaviour may be an issue gives the opportunity to implement better strategies and ideas to reduce the behaviour problems further. The strategy towards this element could also be criticised by how it is run. The fact that the programme is accessed online may suggest that not all cases would be uploaded due to busy workload and forgetting. The facts that some households also may not have access to technology to track the child’s process indicates that they may not be able to help solve the children’s behavioural issues. 
Foundation Phase
The Foundation Phase plays a big part in the start to education for pupils allowing to set up the stepping stones to further achievement in education. There are a range of ways in which this can be implemented and how effective the leaning climates can be in the foundation phase. This part of education is supported by the theory of John Dewey:
“Progressive education as described by Dewey should include socially engaging learning experiences that are developmentally appropriate for young children. Dewey thought that effective education came primarily through social interactions and that the school setting should be considered a social institution. He considered education to be a “process of living and not a preparation for future living (Williams, 2017)”. 
This introduction into John Dewey highlights the belief that he had on children learn better through personal experiences and by doing. This theory is implemented y schools by using the following effective strategies. By recreating scenes from daily life and acting out familiar roles, children mimic the people around them. From this they grow the ability to integrate narrative into their play, imaginative play evolves. Their ability to imagine exerts greater influence on the essence of their playing as they grow. Their plays are becoming more complex and more characters and episodes are used in the narratives that are produced (NiCurriculum, n.d.). this text highlights how effective the foundation phase can be for a child’s learning. Form this, it is easy to gather that a learning climate for the foundation phase must include plenty of colour and resources that a child can learn from. 
There are many ways in which the classroom can be made effective, and the research carried out by Imenda (2012) explains how. The educator respondents reported that they promoted numeracy on the first research question relating to the promotion of play by using market stands and playing shops (litres and centimetres). Playing activities such as involving bean bags to promote counting, provide learners with opportunities to play with building blocks as counters. In order to develop the concept of measurement, such as measurement, such as running with sacks, putting water in water bottles, using heavy and light objects, short and long objects and giving learners the opportunity to actively participate in numerous rhymes and songs promoting the development of measurement concepts. 
The research gathered by Imenda implies how effective this classroom setting is. Allowing the use of different resources gives the children more chance to learn through play by using key mathematical skill by activities such as playing as shop keepers. Using these experiences in this learning climate is effective as it gives children experiences, they would remember than learning through rote or a textbook. The theory of learning through play is used in practise through the work of Shirenewton Primary School. 
“A practice called ‘Over to You Time’ was created at Shirenewton Primary School to allow children to learn through play. Children can decide for themselves when they want to go out to play rather than having a set time. Staff play alongside the pupils and support them to become confident, competent and independent thinkers and learners. Staff meet weekly to discuss the learners’ progress and achievements. This approach has enabled all pupils to make important decisions about their learning and become independent learners (Estyn, 2019)”. 
This shows effective practise in this learning climate as it allows children to be independent thinks and to learn by their own experiences. This happens in line with the theory of John Dewey. Some of the ways this practise was effective in the learning climate were:
· You can choose your own learning experiences and capitalise on your own interests
· They could work and develop their perseverance, concentration and attention to detail at their own unique pace
· Opportunities were provided to learn new skills in distinct circumstances based on play
· Access to free flow between indoor and outdoor settings
· They had fun and enjoyable learning experiences and encouraged natural curiosity and exploration (Estyn, 2019).
From the information gathered it is clear to see that this learning climate is effective for the individuals within as it gives a range of learning opportunity for them to succeed. In their learning, imaginative and Independent opportunities were provided to push themselves to work at higher levels, adults were assisted and encouraged through a starred challenge system, who moved their learning on the experiences that included open questioning, mutual and sustained thought (Estyn, 2019). 
Although this framework produced by Shirenewton Primary carry many positive effects on the learning climate there are also challenges that the classroom could face. These problems could grow from children wanting to use the same equipment, can cause arguments and disruption. Or the fact that schools may not be able to have the funding to supply classrooms with that sort of equipment that would be needed in the classroom. 
Classroom Management
There are numerous ways classroom management can make a learning climate effective. Classroom rules are procedures are the most evident aspect of successful classroom management. “I am here to teach, and you are here to learn”. To make them feel like the classroom is a secure and predictable environment, they give students the structure they need. The number and type of rules differ from classes, but they are given to any good teacher. Research strongly supports the notion that a child’s rules and procedures are greatly affected by the child’s influence to learn (Marzano, 2005). 
This statement highlights the importance of classroom management for practitioners in a learning climate. Allowing rules to be implemented brings more structure to the learning environment of the individual because it sees the difference in being different environments. For example, the child will see the difference from being at home and being at school:
“B. F. Skinner’s theory of reinforcement emphasises on the relevance of reward and punishment. This has impacted, to a large extent on the promotion of teaching and learning. In effect, Skinner’s theory has been applied often in most educational institutions. Students’ educational outcomes can be improved upon on the basis of positive reinforcements (Omomia, 2014)”.
Skinner’s theory highlights the importance of positive reinforcements in the classroom. Allowing rules to be put in place increases the positive behaviour individuals have towards their classmates and to their teachers and staff. Teaching the difference between reward and punishment allows teachers to take control in this learning climate and educate the individuals on the right and wrong within the classroom. These theories are considered in the practise of Ysgol Y Gogarth. 
“Ysgol y Gogarth worked with Bangor University to adopt and develop an approach to behaviour support that is based on teachers, behaviour analysts and other professionals working closely together. The aim is to teach pupils the skills needed to reach their full potential and reduce barriers to learning (Estyn, 2017)”. 
This implies the effective learning climate this school has because it involves the partnership of Bangor University and aims to reduce the barriers of learning. 
In 2010, Ysgol y Gogarth began a collaborative project to establish evidence-based practise in the field of positive behavioural support with Bangor University. The school initially hired a university behavioural analyst and secured consultancy to target students whose difficult actions indicated that their school placements were at risk of breaking down. Since then, the emphasis of this work has been expanded within the foundation process to include preventive, early intervention approaches and to establish positive behaviour approaches in the school that assist individual pupils in controlling their own behaviour. Ther research is focused on productive multi-disciplinary co-operation and examines the growth of the mental, psychological, communication and educational skills of the pupils within (Estyn, 2017). 
This element of learning climates is like the behaviour management that was discussed earlier on. But this element proves to be effective in the individuals learning environment as it attempts to solve all barriers that can cause a struggle to some pupils' education. Implementing behavioural rules into the school shows good practise as it gives all students a sense of what the expectations are of the school. Estyn highlights the importance this strategy has had on the school and how it has worked by explaining:
“Since the initial collaboration with the university, the school has employed a further seven behaviour analysts to support and evaluate practice, extending their work across school.  The model has enabled all pupils to maintain their placements successfully at the school.  This has meant, for example, that there have been no permanent exclusions from the school for the last three years.  Pupils are included within all aspects of school and a few regularly access mainstream provision (Estyn, 2017)”. 
This quote highlights good practise in this learning climate. The criticisms that this sort of strategy can carry is the funding. Some schools may not have the funding to partner with a university like Bangor and to employ extra staff for the behavioural analyst. Some schools may not be close to a university to be able to get the support they need from them. 
Assessment for Learning
The theory of assessment for learning came from theorist Benjamin Bloom”
“Bloom observed that teaching all students in the same way and giving all the same time to learn—that is, providing little variation in the instruction, typically results in great variation in student learning. Students for whom the instructional methods and amount of time are appropriate learn well, and those for whom the methods and time are less appropriate learn less well. Bloom believed that all students could be helped to reach a high criterion of learning if both the instructional methods and time were varied to better match students’ individual learning needs (Guskey, 2017)”. 
This statement implies that Bloom’s theory was to get students more involved within their learning and gaining feedback on what they would like to learn, what works well for them and what would need improvement on. 
One the strategies that schools use to support the theory of Bloom is the strategy of one-to-one tutoring. According to Bloom, one of the key reasons that one-to-one tutoring is so successful is that the tutor can quickly detect flaws in the work of the student and then offer clarification and further follow up if necessary. These two processes were described by blook as “feedback” and “corrective” and this terminology has since become part of the normal way of talking about evaluation (William, 2008). 
This proves to be an effective strategy to be used in a learning climate because it gives the pupils the chance to have good communication with a teacher that they may not get in a classroom environment, due to noise and higher number of pupils' in the class. Allowing time for each child with a member of staff will most likely help their education by clearing up any problems they may have. This could also improve the teaching of the practitioner if necessary. Gaer Primary School attempts to use Bloom’s theory in their teaching to improve their learning climate for the pupils.
To highlight when a goal has been reached, pupils and teachers use stickers. A new objective is decided after the gaols have been exceeded three times. At any time, each pupil will have no more than three goals. In order to enhance their learning, the process ensures that students are very specific about what they need to do. Pupils and teachers use stickers to highlight that a goal has been met. After the milestone has been surpassed three times, a new target is determined. Each pupil will have no more than three objectives at any time. The method makes sure that students are very clear about what they need to do in order to better their learning (Estyn, 2018). 
This is a great example of an effective classroom climate because it gives each pupil their own sense of achievement when they pass a goal. It also allows the teachers to recognise when a pupil may be struggling with a task when they see how many times, they can carry out the same task. Allowing each goal to be completed three times gives the impression that pupils will become more familiar with carrying out the task, rather than trying to complete it once. Having your own unique goal also implies that each goal is relevant to the child's needs and goals of learning. 
Growth Mindset
Growth Mindset is the final element that could impact on the effect of learning climates. The mentality of growth is the idea that the abilities with which you are born can be created through effort and application. We see tough scenarios and we learn to develop. In reading and writing, when we make mistakes, we learn from it and change the next time we do it. We are able to discuss it along with our classmates when the teacher asks us a question to help refine and improve our thought, learning to understand more and more profoundly (Hildrew, 2018).
This statement by Hildrew highlights the importance for individuals to have. a growth mindset because it allows them to think they can achieve more. Enforcing positive mindsets will allow children to make mistakes and learn from them effectively in their learning climate, and Woodlands Community Primary School helps promote this element in their learning environment:
“Woodlands Community Primary School employs a range of strategies to support pupils’ emotional wellbeing by building resilience and developing their self-esteem and social skills. Good use is made of external agencies to provide additional help for those in need of it. Older pupils are encouraged to self-refer or raise concerns about issues with their friends, enabling the school to support pupils with anxiety or self-harming issues. This is further enriched by providing an opportunity for pupils to practice meditation and relaxation techniques. The school has seen measurable improvements in attendance, behaviour and pupil achievement as a result (Estyn, 2020)”.
This is effective practise in this school setting because it gives the children the support and encouragement they need to succeed in this chosen activity. Allowing children to take part in such mediation activities would relax the children and clear their heads allowing them to not stress at potential work that may be bothering them. 
This was an effective strategy as it is demonstrated that, relevant intervention in the form of social skills, familiarisation with the playground rules through small groups and taking responsibly for younger, more needy pupils was offered to a group of boys who were constantly getting into trouble on the yard. As a result, their conduct changed through incremental reintroduction into the yard with the encouragement and close supervision, leading to less severe accidents and improved their learning and well-being within the school environment (Estyn, 2020). This is a sign that the school made good practise in this element of learning climate because it was able to change the behaviour of not one, but a group of boys onto playground, who also wanted to support other pupils of the school environment. This proves as good practise by increasing the social skills in the pupils which is a key skill in everyday life that they will need. 
The criticism that could happen using this strategy is that the meditation and relaxation techniques may not always be effective to all pupils. The meditation would also need courses and extra staff in order to complete and not all schools have the funding to be able to carry out such task within their learning environment. 
In conclusion, it is evident that there are many ways in which you can create effective learning climates. Some of the elements go hand in hand with each other, such as classroom management and behaviour management. All the elements are important to address in any academic setting, but a key element is the foundation pase approaches. This is one of the most important topics because if the approaches are not set out appropriately early on, then it can be hard to get the individuals to stick to them throughout their academic lives. Btu it is evident from the reading that there are many good practises that schools can address to add to their current schools and maybe future curriculum. 
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