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Introduction
This report is regarding to a survey analysing the challenges women face when returning back to the work environment after raising their families as a mother. Also known as taking a career break. As a working mother, I have faced challenges when returning back to work, from feeling guilty that I am leaving my young ones to childcare issues.  This research will enable me to see understand the challenges women faced by other mothers during and after nurturing their young ones and returning to paid employment. 
Background
 Petter, (2018) states A saying that, being a mother is the greatest job in the world, is true but evidently, it may also be the toughest job in the world. According to Darmody, (2018) returning to work, there is a gender gap issue and that women are more venerable after childbirth.  Women should be ensured to able to return to work after they have children. There is a tremendous amount of mothers facing challenges when wanting to return to work following a long period of time off especially after they have had children. Merriam-Webster uses a common example of re-entry as a soldiers return to civilian life. In fact, because re-entry is just as challenging as a soldier’s transition to civilian life after combat. Preparations and readiness being prepared and ready to get back to work, is so hard for mothers with very young children as the contemplation of leaving their young one is not a choice one can take lightly. This causes guilt for most mothers to leave their young ones especially mothers who bond with their children at birth tend to find it harder to cope with the situation of leaving their children and go off to work. Traditionally mothers would leave paid employment to stay at home and raise their children whilst they were still young, although times have seen a change recently in women participating in labour force. According to Georgette Spiteri & Rita Borg Xuereb (2012) The resulting three super-ordinate themes identified how after childbirth maternity leave is ‘a time of preparation and planning ahead’ followed by a period when ‘lightening strikes on re-joining the workforce’ and ‘weathering the storm’ via an attempt to balance work and family life. Missing out on the child’s development, those first words, sitting u, standing, first steps, and many beautiful smiles cause apprehension. 
Good child care is crucial for a smooth return to work. But unfortunately, long hours and shift work can make it difficult to plan for, that it makes returning mothers more anxious about going back to work. However, an advantage for those who can afford a childcarer gives them more flexibility as they will take on the responsibility of a poorly child as and of when the mother is at work.  Another advantage is the salary sacrifice childcare vouchers are a tax efficient way to pay nurseries or Ofsted registered nannies, and there are government child benefits until the child is 19.”.  (Abi Rimmer 2018). But with the registered child minding policy it has helped to put parents at ease because of the regulation of child minders as well as the minders have to have credentials and references from previous employments. According to Mckean (2018) a large number of children who regularly go to childcare full time grow up to be, responsible, positive and contributing citizens in society. Childcare can be stressful to find. Not finding a good childminder that is right for you and your child to trust and leave your child with is a disadvantage. When a child is sick, the day-care would not look after that child for you, you would have to take time off work to attend to the needs of your child.  
Flexible working hours, are a key component in the retention of mothers in the workplace is the availability of flexible working implementation as returning to work when Juggling family, work and life can be stressful. A mother may ask for part time working arrangements, but an employer is under no obligation to agree. Following the Deech Report on women doctors, the General Medical Council began working with the royal colleges to improve access to flexible training and part time working. Lousie conville cheung, According to a new survey conducted by Moment Health, 55 per cent of women who have returned to work indicated that flexible working arrangements are made available to them.  . According to De Sousa (2017) attitudes to flexible working practices is perceived as lack of commitment to career progression with flexible working hours’/ days options becoming ‘career dead ends’. In order for flexibility to be successful for mothers and employers, there must be executive support for flexible work options as well as a culture of acceptance within the organisation, particularly at middle management levels. The advantage of working flexible hours is that it gives you time to spend with your young child and still earning money. However, some companies have also implemented a work from home policy for the career working mothers.
"Flexible working is when a working structure is adapted to suit your practical needs. Unlike an old-school 9-5, it can mean you can work hours that mould to your life. So you can juggle childcare, see more of your kids and still get to work (Gov.uk, 2019)."
Breastfeeding, mothers are concerned about breastfeeding when they are at work, of which is a stressful time and can be embarrassing at times causing anxiety because this is feeding time for the baby and also bonding time too. Breast milk can leak and show through your work clothes so without somewhere you can go to express and keep the milk for your child to take later. As claimed by American Family Physician (2003) Breastfeeding continues to decline at a high rate in mothers who return to work. According to Angeletti, M. A. (2009) The pressure of mothers returning to work has caused a reduction in breastfeeding putting a limit on how long mothers breastfeed their young ones and that employment is a critical barrier to breastfeeding for which mothers receive little help. Millward 2006), suggests that If a worker breast feeds, their employer should support them with facilities to rest and pump, as well as a fridge to store collected breast milk. (Ladge and Greenberg 2015), breastfeeding mothers have concerns about breastfeeding. 
Updating skills Returning to work after months of maternity leave is daunting. Some people attend paid ‘keep in touch’ days to keep their skills up, however everything comes back to you very quickly once you start. “When you are planning your return to work it may be helpful to talk to your supervisor, appraiser, or employing organisation. They can provide you with practical steps to ensure that your skills are up to date.
Financial burden is one of the biggest cause in how women choose to return to paid employment. the financial burden of mortgage debt was pushing women into early work returns. Associated with these changes, a reduction in the incidence.
Adjusting back into the work environment is Overall is not so worrying for women as it varies on someone’s personality to struggle when returning comparing to the results, it seems that a larger number of women returning manage well to adjust back into the work place and only a small number feel they do not cope well. Women’s rights, needs and concerns as mothers while simultaneously also maintaining their identity as valued and functional members of the organization. The transition to motherhood in an organizational context has been conceptualized, investigated and managed as a critical turning point in women’s lives, involving a major life decision about whether to return to work, and if so, in what capacity. According to Tassoni (2019) it revealed the true extent of the emotional impact that many mothers face. Nine out of ten mums (90%) said they felt anxious about returning to work after having a child and around half of those (48%) felt very anxious. 

Aim, to investigate individual prospective of the challenges women, face when returning to back to paid work. The study aims to explore the challenges women experience who return to work after paid maternity leave and explore the challenges new mothers faced during the transition of having a baby, taking 14 weeks of paid maternity leave and then returning to work.
Objective, to analyse the data about the opinions of women and raise awareness of their experiences and challenges faced by mothers returning to work after raising their young ones.
Method, I will use to achieve the results is carrying out a research using quantitative research and qualitative research methods, primary and secondary sources. With my primary sources I will gather information using open ended questions up to the scale of 5 questions, therefore asking at least 20 mothers who have returned to the workplace or are looking to return to the workplace.  I will analyse the information gathered and process the outcome of the research and survey which will be shown by using Pie charts and Bar graphs from both the primary and secondary sources.“Quantitative methods emphasize objective measurements and the statistical, mathematical, or numerical analysis of data collected through polls, questionnaires, and surveys, or by manipulating pre-existing statistical data using computational techniques.” Babbie and Muijs, (2010) for example the length of your fingernails, your shoe size, and your height. Qualitative research method is any which does not involve numbers or numerical data. It often involves interviews, focus groups, secondary date like company reports, written accounts and past events but may also use pictures or photographs and observations. Skillsyouneed (2019). “Governments favour qualitative research because it mimics the research of its own agencies, and wanting quick answers based on reliable variables which can be reliably audited.” Sage (2011)




Results, According to the research I carried out the results show that 100% of the women did face challenges, 100% did not extend your maternity leave, 100% were not prepared to return to work, 80% did adapt and cope well with your return,20% did not adapt and cope well with return, 100% were not satisfied with the time frame of leave, 95% did get assistance from their employers, 5% were not sure about assistance from your employer, 100% did you have to learn new skills, 100% would you be happy if maternity leave was extended, 70% did have childcare, 30% did not have childcare, 30% did get help from family, 70% did not get any help from family, 100% did have to return to work, 100% did not want to return to work.
95% faced childcare challenges, 100% felt guilty to leave their child, 5% were depressed.


Fig1.
Q, 1.1. 20 or 100% of the women asked all did you face any Challenges.
Q, 1.2. 20 or 100% of the women asked did not extend your maternity leave.
Q, 1.3.20 or 100% of the women asked were not prepared to return to work.


Fig 2
Q,2.1.  Did you adapt and cope well with your return? Yes
Q,2.1. Did you adapt and cope well with your return? No
Q,2.2. Were you satisfied with the time frame of leave? 
Q,2.3. Did you get assistance from your employers? Yes
Q,2,3. Did you get assistance from your employer? Not sure


Fig 3
Q,3.1. Did you have to learn new skills?
Q,3.2. Would you be happy if maternity leave was extended?
Q,3.3. Did you have childcare? Yes
Q,3.3. Did you have childcare? No


Fig 4
Q, 4.1.  Did you get help from family?
Q, 4.2. Did you have to return to work?
Q, 4.3. Did you want to return to work?

Fig 5


Fig 6




Conclusion: Findings showed that while society encourages mothers to return to work after the birth of their children, few attempts have actually been made to support them during this delicate transition. This study identified the need to improve local policy with regards to family-friendly measures and the importance of an increase in local maternity leave duration. Moreover, the midwife was identified as an important figure that can help empower mothers and prepare them for what is yet to come.
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