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There is much debate concerning the differential personality traits that Entrepreneurial people hold compared to the average person, and whether these traits are innate or acquired through life. Within this essay the definitions of enterprise and entrepreneurship shall be explained. It shall also discuss the differens of opinions of whether an entrepreneur is either born or made. Additionally, this essay shall list the different categories of an Entrepreneur. Furthermore, this essay shall critique the theoretical different personality traits that entrepreneurial people are said to have. Finally, this essay will interview an entrepreneurial person and her thoughts and opinions on this matter.
An Enterprise is a initiative business, whereas an Entrepreneur is a person that starts an innovative business. An accumulation of the both is referred to as an Entrepreneurship. “Entrepreneurship refers to the concept of developing and managing a business venture in order to gain profit by taking several risks in the corporate world.” (team, 2018). “Entrepreneurship refers to activities involved in creating new resource combinations that did not previously exist” (Osborne, 2005). 
[bookmark: _Hlk530401333]There are said to be many ways that an Entrepreneur is driven. Some say they were born with the innate ability and so comes naturally, whereas others say that is driven by circumstances and can be made. Joseph Schumpeter a leading Economist is thought to be “the father of entrepreneurship” in 1932 (Pacher, 2014) . His belief, at the time, was that Entrepreneurial people were essential to the role of innovation within a company and went beyond a managerial role, but acquired their Entrepreneurial traits along the way. Furthermore, they were said to be driven by circumstances. However, they were not necessarily notice within a business for their work. Additionally, the Entrepreneurs who were noticed at the time were the wealthy who had the means and money to create and be innovative within their field. This theory is supported up by Israel Meir Kirzner who believes that “anyone is a potential entrepreneur” and “the “pure” entrepreneur observes the opportunity to sell something at a price higher that that at which he can buy it” (Kirzner, 1973). It is said by Peter Ducker that successful entrepreneurs “do not just do something better, but do it differently.” (Drucker, 1985). These three theorists all state one similarity. That is that anyone can be an Entrepreneur they just need to acquire the ability. Moreover, it is said by many that an Entrepreneur is made and not born (Dawson, 20154). This theory is also supported by a paper written by Neha Kumari (Kumari, 2018) after much research she came to the same conclusion as Dawson, that Entrepreneurial traits are acquired through life. However, this being said there are just as much criticism saying that Entrepreneurs are born and not made. There is an article written by Jayson DeMers that states that when venturing to start up a new business then an entrepreneur is born, but when it comes to making the business a success then an entrepreneur is made (DeMers, 2018). With these facts in mind can it not be that an Entrepreneur is both? 
	It used to be considered that there was only one type of Entrepreneur. However, in this day and age the thought has expanded. There are now considered to be five main types. These are the Social Entrepreneur who starts a business for social and community-based reasons. There is the Ecopreneur who concentrates on the environmental factors of the world. The Entrepreneur who works exclusively for the outcome of monetary profit in the economic field. Intrapreneur is a person that works within a company but is innovative and betters the company with an idea. Lastly there is the Contemporary Entrepreneur who incorporates either one or two of these traits or all.  Through these Entrepreneurial sectors there are many motivational avenues that keep Entrepreneurs motivated, these are economic gain; desire for achievement; independence and control; personal development; improved social status; opportunity to innovate and create new products; emulation of role models and contribution to community welfare (John Kitching, 2011). When starting up a new Enterprise the motivation is fuelled by personal and environmental factors, these factors then determine the outcome and challenges that the Entrepreneur sees for themselves (Akhter, 2013). Many Entrepreneurs are “pushed or pulled” into their businesses venture. Motivations caused by “push” are either through redundancy, discrepancies with their bosses or the threat of unemployment. Other “pull” motives are turning a hobby into a business venture, financial independence or to exploit an opportunity (Shore, 2018). There are to factors that then keep the motivation going through the growth of the businesses. These are intrinsic motivation, the desire to achieve for personal rewards (Cherry, 2018). An example of an intrinsic motivation would be a Social Entrepreneur or Ecopreneur, as they work on the welfare of others and the environment not themselves. Additionally, then there is the extrinsic motivation, the desire to gain a reward of value (Cherry, 2018). For example, an Entrepreneur. 
[bookmark: _Hlk529990898]Many people hold the theoretical belief that Entrepreneurs have a certain personality trait that differ from the norm. Some say that anyone can be an Entrepreneur, and so there is no one type of personality. They just have to be “alert to profitable opportunities for exchange” (Shaw, 2018). Whereas many others such as George Lennox Sharman, Frank Knight and Schumpeter believe that an Entrepreneurial person is a ‘special’ person. They live out of the norm, they are more of a risk taker, they are more imaginative and creative, that they are drastic in their thinking. These scholars believe that to be an Entrepreneurial person you must be able to think outside of the box and have innate abilities to make them different to the average person. Within the five Entrepreneurial sectors there is one aspect that can be seen in all, and that is passion. There is a belief that without passion and purpose there is nothing, does this mean that Entrepreneurial people are passionate people? People must want to achieve something for it to happen. However, these aspects can be used in everyday life. The drive to do something for money, social, environmental, innovation or all four can be used in any person’s everyday life. In this aspect the thought comes back to the theory that anyone can be entrepreneurial.  However, there are the other personality traits such as the “Internal locus of control, need for achievement, risk tolerance, and entrepreneurial alertness” (Karabulut, 2016) which brings us back round to the innate theory. So, which is right?
 Could it be that with the growth of the world population and the additional freedom of the human race that more people are able express their Entrepreneurial qualities? Statistics from the House of Commons Library shows that there has been a steady growth of new businesses since the year 2000 (Rhodes, 2017). This is then supported up by a report in the FSB (Small Business Statistics , 2018). This could be due to the increase of the world population and a percentage of these people becoming Entrepreneurs. However, there is a possibility that with the advancement of technology and social media platforms there are more areas for business ideas and growth. There are also the readily available resources on how to start up new businesses for new enterprises such as Business wales (Starting up andBbusiness Planning , 2018) and local Councils and more readily available grants and funds to help everyday people rather than it being the wealthier individuals. Connected to this is the influence of people who are already established in their Enterprises and are succeeding and influential. An example of this is Bill Gates and Richard Branson. Bill Gates is not only a successful Entrepreneur, but also an author and philanthropist. He has written about his success in many books and interviews throughout the years and many people strive to emulate him. Furthermore, because Bill Gates is very open about his path to become a successful entrepreneur it gives people hope that they too can achieve success in their chosen field.
Joanne Hudson is a Social Entrepreneur and runs her own fitness Bootcamp that also offers nutrition advice. Joanne became a Social Entrepreneur later in life. Previous to this she stated her career out as a teacher in secondary school and fell into this role as an Entrepreneur whilst till teaching. It all started out after she had her two sons with her husband. Like many she felt the needed to work on her fitness levels after having her children. Joanne meet a lady called Louise back in 2014 and joined her Bootcamp that she was running. Joanne soon became successful in her endeavour to increase her fitness and became more confident in herself. Soon Louise and Joanne became friends and she ended up helping Louise run the Fitness Bootcamp.  In 2015 when it became apparent that Joanne had a talent for running her own business, Joanne thought “why not” and took the risk to set out on her own to run a Fitness Bootcamp in Whitland with Louise acting as her mentor. However, there is a difference to Joanne’s Bootcamp from Louise’s. Joanne noticed that many of her customers were not very knowledgeable with nutrition. With this in mind she started to share the knowledge that she had acquired through the years and now runs a successful Bootcamp that also shares nutrition advice. Two years later Joanne was still running the Bootcamp, but many people were calling her to Carmarthen to help the community there. Since the Whitland Bootcamp was becoming more sustainable Joanne decided to take the risk and set out once more to make a difference to people’s lives in Carmarthen, and has been there ever since. Throughout this Entrepreneurial journey it is important to take note that Joanne classifies herself as a Health and Wellbeing coach, not a fitness coach as she does not have the qualifications. This is a statement that she makes apparent to all her clients at the beginning of her sessions. Like many Social Entrepreneurs the job itself is not necessarily profitable enough to pay the bills, and so Joanne only runs her business on a part time bases as she must make an earning in her taching job.
Joanne Hudson’s personality traits mirror that of George Lennox Sharman, Frank Knight and Schumpeter theories. Joanne is a hardworking, strongminded, safe risk-taking person who likes a challenge and to prove people wrong. She also likes to be the best in what she does and is always looking out for her next big challenging step to improve herself and help others improve themselves. Joanne believes that many of the personality traits that she possesses are similar to that of which an entrepreneur possesses, these are determined, risk taker, doesn’t give up and not afraid to go against the grain and upset people (Hudson, 2018). Joanne Hudson believes that without passion in your chosen field it will not become successful and sustainable. She also believes that the most successful entrepreneurs are the people that end up being desperate form improvement. “Desperation make a successful Entrepreneur such as the people who have nothing and then end up making millions” (Hudson, 2018). For the reasons of these traits it can be said that not only is Joanne Hudson a social entrepreneur she is also an Entrepreneur as she takes into consideration the monetary value of her Enterprise. 
	Whilst discussing Joanne’s background and how she grew up, it became apparent that many of her personality traits came from her father who worked his way up in life and now owns his own IT Company. Joanne’s father stated off working in a holiday resort but when it closed he taught himself about computers. He then worked in a school as a teacher teaching computer’s and now finally owning his own company. It has become clear through this life story that there are similar personality traits that both father and daughter share. These are; determination; risk taking; improvement of self and on the lookout for the next challenge. This observation is supporting the theory that Entrepreneurs are born and not made. However, there is also the factor that in both life stories it is apparent that there is a catalyst that forces the change. For Joanne this was when she joined the Bootcamp and found herself growing in confidence and decided “why not”, for her father it was when the holiday resort was sold, and he was forced to find a new job. In both cases the catalyst is also the motivation that carries through their Enterprise. The motivation for a new job, better life and earn more money for the comfort of that life. Additionally, the motivation of helping others. Joanne wants to help as many people as she can and empower them to have a healthier happier life and become more confident in themselves, just like she did. Moreover, this has shown that Joanne Hudson has both intrinsic and extrinsic traits as she performs her role by helping others, which makes her feel good, and seeing their change as a reward 
[bookmark: _GoBack]Within this essay it has shown that there is no wrong or right way when defining whether or not an Entrepreneur is born or made. There are many people that are born to Entrepreneurial parents whereas many are not and yet they still develop Entrepreneurial traits with the right situation. Many entrepreneurial people have some innate qualities, and these qualities are waiting for the catalyst in order to emerge. This essay has shown that anyone can become an Entrepreneur as was stated by Jayson DeMers, when an Entrepreneur starts out he is born but to keep the Enterprise running he is made. It has also shown that with the innovation of technology and social media the opportunities for people to express their Entrepreneurial traits has vastly increased and so many people are seizing that opening and taking the risk.
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