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The UK itself has the highest level of mental health. There are 225 billion,12.1%in the UK’s total GDP, and 6000 people die by suicide yearly. A long-term mental health problem may reduce life expectancy by as many as 21 years due to associated physical health problems. There are many stages in life where people can go through mental health, which can significantly impact people’s lives at work or socially. Most of the time, these people will be tired, short-tempered, and emotionally suicidal. Sometimes they can interfere in others’ conversations or overload their work.
 Causes of mental healthcare mainly 
· Genetic 
· Poverty
· Childhood Trauma 
· Discrimination 
Sign of mental health how to get help 
According to the mental health foundation, diagnosis is not an excellent way to identify the person’s experience example, someone with schizophrenia can manage the condition well and is not severely affected by symptoms. Still, some people with anxiety are severely impacted by their state. People with mental health issues can impact people around them or at their workplace. If we have significant challenges in our home or work life, the chances are that it impacts our mental health. Mental health problems can have a lot of different symptoms and signs. You should look for  help from your GP if you have complicated feelings that are: 
· If you feel not interested in your life 
· You are not happy, and people around you are impacted by your mood or mental health
· If you thought of killing yourself or others 
· If you are feeling ongoing sadness 
Introducing a workplace culture Policy 
when suffering from mental health issues, most people are scared to speak about how they feel at work but talking and communicating to others about how they think can dramatically reduce stress and loneliness and improve their overall mental health and well-being at the workplace.
Therefore, by introducing a policy to help the mental. Health well-being, including sickness, diversity, equality, and diversity at work, will be a plus where people will be more productive. While Committing to regular staff reviews is a great way to learn more about your employees and how they cope within your workforce. It’s an opportunity for managers to share performance feedback and set new goals. It can also help businesses identify common issues employees share early; according to the mental health association strong evidence that workplaces with high levels of mental well-being are 12% more productive when you have good mental health, enabling you to work effectively.
· You will be able to cope better with others’ work 
· Deal with stress and make most of yourself 
· Cope with daily life 
· Be able to participate or integrate into your daily life routine relationship work or community 
· Play a whole part in your relationships, your workplace, and your community 


