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[bookmark: _Toc95400662][bookmark: _Toc95409431]Introduction
The reflective report will illustrate the interview, which is conducted by the multinational organisation of E&Y. The reflection will demonstrate the personal experience of the interview which I have faced while giving the interview, with the support of the Gibbs model. Depth analysis of the interview will be discussed in the reflective report. On the contrary, my feelings regarding the interview conduction will be elaborated below the discussion. Most significantly, my vulnerable sections will be reflected, which needs proper which needs to be developed for my personal benefit and creating golden scope for myself. My experience for giving the interview will be mentioned and stated in the reflective report. A better action plan will be constructed for dealing with the vulnerability which I possess in myself.
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Source: (Gibbs 1988).
[bookmark: _Toc95400665]Description
I have given an interview in the organisation of E&Y, in the electronics and communication department. This was my first interview placed by my university campus for the year 2022.Though it was my first round of interviews for entering into the corporate world, I was a little bit nervous too. Three interviewers were present for conducting the interview and figuring out the depth level of knowledge according to the organisations standard. Approximately 22 students from our university were shortlisted by the mentioned renowned organisation (mmu, 1988).My performance for the last consecutive semesters was highly appreciable, and I was confident enough to get selected for the next interview round according to my level of preparation.Other aspiring candidates were also given tough competition to each other and considered for being selected in the personal interview round. I was present there with the intention of getting selected, and it would be an honourfor collaborating and work for such a diversified and reputed organisation. The interviewers were seemed quite impressed with my presentation skills, and I was questioned regarding the organisation and expectations for working as an IT developer. The interview conducted was with an immensely high level of expectations from my side for being selected in the organisation.
[bookmark: _Toc95400666]Feelings
I was feeling extremely nervous before going for the interview round, as before, I did not opt for any other corporate world. I did not expect the interviewers to be polite and so calm while taking the interview. For the last few days, I was constantly consulting with industry experts and professors preparing for the interview round. According to my knowledge, I feel nervous and constantly praying for being selected in such a reputed and well-known organisation. The feeling after getting selected for the interview was out of the world, and I was confident enough for making most of the opportunity and get industry exposure(Li et al., 2020). Other candidates came for the interview round, and I am sure they must have the same feelings as I was feeling the nervousness too. The maximum of the candidates was my classmate and wanted the same thing which I wished for, getting selected in the personal interview round. All my mates are capable and highly educated, waiting for industry exposure in the commercial field.  I had a notion instantly, before the call for an interview, if I am not being selected in the organisation, what next step I can enable or choose for a better option for my career expansion. Before the interview round, I made up my mind ups and downs are part of life, and I will grasp the very next opportunity and not be affected by the fallback.
[bookmark: _Toc95400667]Evaluation
I arrived on time before the interview was scheduled and to be conducted in order to enhance my first impression. The interviewers were highly impressed by my academic career, which was on my positive counterpart. My concept for electromagnetic theory was not properly clear, and when a few questions came my way, I was unable to answer. I had a bad experience of not being able to answer them appropriately to the interviewers(Adeani, Febriani and Syafryadin, 2020). Few questions from digital logic and circuits were asked, and confidently I could answer them. The interviewers were impressed with the level of confidence I presented my answers. I did not expect my interview to be so noteworthy and high standard being a fresher.After the interview round was over, all the mates had an intense discussion over the question asked. Few had negative and positive reviews as per their experience while giving the interview.Some had bitter experiences, and some had outstanding experiences. I was satisfied with my interview round and had high expectations of being selected in the organisation.	
[bookmark: _Toc95400668]Analysis
Since I got to know I was selected for the interview round, I started to take guidance from my senior working in the organisation currently. They calmly and in a systematic approach explained to me the process of going for the interview round, which was very helpful. They advised me to not take too much pressure and scrutinise before the interview round. I calmed myself down and checked my presentable skill, which went well and appreciated. I was able to meet my level of expectations and making probably created favourable circumstances (Balfe, 2022). The advice which I sought from my seniors and other industry experts supported the concept for interview selection. Most organisations follow different kinds of regulations and rules for managing organisations. In comparison, the mentioned organisation was quite liberal and created positive vibes for the aspiring candidates. A few things which did not go according to my expectation acted as a drawback. I tried my ultimate best possible way to turn the fallback into foster, but I could reach the level of triumph.It was overall mixed feelings of good and not so good experience. Being a first-timer aspirant, I gathered immensely lifetime experience in the last 30 minutes round up.
[bookmark: _Toc95400669]Conclusion
I have gained valuable lessons while opting for the interview round in the mentioned organisation of E&Y. Every aspirant chosen for the round of interviews had a different experience with their way of performance for being selected in the organisation. I need to develop my speaking skills, as I have noticed I fumble while communicating in a formal manner. If I am able to achieve this drawback, the possibility of getting selected in the interview round is high. I would have practiced communicating with others before opting for the interview round as it would have increased the chances of getting selected in the organisation. On the contrary, I even need to develop my level of confidence while speaking to the authorities, with clarity and strictness for body movements. If these fallbacks are mitigated, I have a higher chance of getting selected (Gibbs 1988).If I am concentrating on these specific skill development, I will be able to achieve the make most of the opportunity with an optimistic viewpoint in the forthcoming future. I have to be more cautious and create a worthy style of speaking and communicating informal way.
[bookmark: _Toc95400670]Action Plan
In the interview which I faced for the first time, I have identified in what ways I can rectify them to gather more experience in the competitive world. My own rectification and turning them into most of the opportunities are strengthening my communication skill with a better opportunity in the organisation. I need to take training from expert institutions in terms of verbal communication for my own development and benefit in the organisation. A strong and adhesive action plan needs to be constructed in order to make most of the opportunity. It will be beneficial to my counterpart and enhance my skills(Elsden, 2022).I need to focus and concentrate on my weak and vulnerable section. By following the correct action with the strong recommendation, I will be able to create more scope and demand from the industries present in a competitive world. I have to make most of the opportunity with a constructed action plan.By following the action plan, I can act differently with the same activity conducted next time. Highly skilled and fluent in communication employees are chosen as capable freshers or candidates. My other skills are getting overshadowed by my fumbling drawback. My academic performance is recommendable by the interviewers, and my professors have also given a positive review. Thus, it does not need any kind of up-gradation (Henry, 2022). With a better action plan, I can strengthen my majorly weak portion and have the chance of getting industry exposure.

[bookmark: _Toc95400671][bookmark: _Toc95409433]Conclusion
The report has discussed the importance of a personal interview which has been conducted by the renowned entity of E&Y. I have stated my good and unstable experience which I have faced while conducting it. Being a first-timer, I have experienced a worthy lesson while conducting the interview. On the other side, other candidates appeared for the interview has shared their part of their experience while going for the interview round. Other aspiring candidates have the same feeling for getting selected in the mentioned organisation and grasping the correct opportunity. The action plan has been constructed for mitigating the skills of communication and fumbling. An action plan has been constructed keeping in mind the skill that is lacking behind. I had a quite satisfied and life-changing experience while giving the interview from the university campus.
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