Chapter Four: Data Analysis
4.1 Introduction
The aim of this chapter is to outline objective three which is to:
· Objective 3: To collect and analysis data from Police officers and staff within South Wales Police regarding Neurodiversity
The chapter analyses the data that has been obtained by primary research by the means of a quantitative study. The online questionnaire had 61 respondents who shared their views on Neurodiversity in policing.

4.2 Data Analysis
The collection of data is obtained by repeating observations to acquire information (Mertens, 2017),  the data for this project was collected via Microsoft forms, which is a “Valuable tool for quick formative assessments” (Panchbudhe, 2024). The survey was structured in the form of a questionnaire which was designed to be time efficient and simple for users to complete, it was easy to navigate and took users on average, three minutes to complete. 

4.3 Statistics
The survey was shared on South Wales Police’s internet site, which is known as BOB, BOB is accessible to each member of the South Wales Police Force, therefore, the target audience for the survey was met. All 61 participants gave their permission to use their feedback in the questionnaire as part of the data collection for the survey. The participants were informed before taking part, that all information collected was confidential and anonymous to the survey organiser. 
Question 2 of the study asked the participant their length of service, 33% of the users had more than 20 years’ service within South Wales Police, 21% had 10-20 years’ service, 20% had 5-10 years’ service and 26% of users had less than 5 years’ service. 

4.4 Officers perception of neurodiversity in policing 
Question 3 studied the percentage of participants who identified as Neurodiverse, 31% stated that they identified as being Neurodiverse, 10% stated that they were unsure if they were Neurodiverse or not and 59% of the users stated that they did not identify as Neurodiverse.  
This figure displays that 41% of the participants were either Neurodiverse or they were unsure if they had neurodiverse traits, this figure exceeds the hypothesis for Neurodiverse officers and is higher than what was expected. 
These statistics display the need for the UK Government to hold the relevant data surrounding Neurodiverse Police officers, due to the number of officers identifying as neurodiverse, improved support could be implemented within the force. 
As stated in Chapter 2.4 of the literature review; Protected characteristics amongst UK officers are self-reported to HR and the systems and data are not currently complete (Government, 2022). The collection of such data by the UK Government would offer an improved network of support for diverse Police officers. 

4.5 Job progression within South Wales Police
The analysis of the 61 respondents when asked about job progression within South Wales Police, displayed that 15% believed that disclosing Neurodiversity would prevent job progression. Respondents were provided with a multiple-choice answer where they could select one or more answer for this question. The highest statistic displayed that 32% believed that Mental Health would be a negative factor for job progression, followed by 18% believing that disability would impede progression. 
Respondents were asked about the disclosure of Neurodiversity, mental health and disability upon joining South Wales Police, a staggering 84% stated that they disclosed none of these factors upon joining. 8% of respondents stated that they disclosed mental health upon joining South Wales Police and 5% disclosed Neurodiversity. 
These statistics highlight the low disclosure rates for Police officers who join South Wales Police, and strengthen the statement made by Miranda Ojeda Rual in chapter 2.4 of the literature review; Neurodivergent individuals may ‘mask’ neurodiverse traits in fear of not being ‘accepted’ (Miranda‐Ojeda, 2025). 

4.6 Neurodiversity training within South Wales Police
When participants of the survey were asked whether they felt that there was adequate training for Neurodiverse officers within South Wales Police, 43% believed that there was adequate training, 30% were not sure and 28% stated that no, there was not enough support. 
Respondents were also asked if they felt that there was adequate training when dealing with Neurodiverse members of the public, 61% selected ‘No’, 23% were not sure and 16% selected ‘Yes’. 
A further question was raised to the respondents by asking if they felt confident whilst dealing with Neurodiverse members of the public; 53% stated that they were ‘Somewhat confident’, 35% selected ‘Very confident’ and 10% selected ‘Not very confident’. 
This figure displays the gap for extra training required surrounding neurodiverse members of the public and how to best support an individual’s neurodiverse needs.

4.7 The support Police Officers are provided surrounding neurodiversity
As identified in the literature review, South Wales Police have formed the Neurodiversity Network, 79% of respondents stated that they are not part of the network and 21% form part of it. Furthermore, respondents were asked about training that they have received within their role, specific to neurodiversity. 66% of respondents stated that they had not received any training and 34% stated that they had. 
Question 12 asked if respondents would like to see extra support surrounding neurodiversity, whether that be in terms of how to best assist members of the public, supporting a neurodiverse colleague or support for themselves. 80% of respondents stated that they would like to see extra support provided, 20% stated that they would not use extra support. 


4.8 Conclusion 
To conclude, most respondents stated that they would like to see extra support and training surrounding neurodiversity. Nearly half of the respondents stated that they were neurodiverse or believed that they fell under the category. 
The questionnaire had a final box for respondents to add any comments in addition to the questionnaire. To summarise the responses, the anonymous feedback from two respondents stated that neurodiversity can be seen as an advantage and a disadvantage within the police force. A further response was that ‘Appropriate custody experiences for neurodiverse detainees should be considered’. Five respondents stated that further training is needed for officers and training on how to approach individuals with neurodiversity when they need assistance would be beneficial. 
This chapter has successfully analysed the data that has been retrieved from the questionnaire and the individuals’ responses. The final chapter of this project seeks to provide recommendations and to conclude the project. 
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