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Introduction 
The portfolio includes a personal statement for applying for a postgraduate in midwifery course. This report will also include a CV for the health and social care setting. Finally, this portfolio will include a TV pitch which will be written on how to promote breastfeeding. This pitch will be written with a view to being selected for the documentary project.


[bookmark: _Toc143111117]Personal statement for applying for a postgraduate degree
Presently, I am working as a health care assistant, and I completed my education last year in health and social care from the University of Wales Trinity Saint David London. I think these experiences and qualifications are related to the midwifery course as midwifery is the health profession and health science and deals with social care. This course interests me because midwifery deals with childbirth, pregnancy and the postpartum period and includes taking care of newborn babies. In several countries, midwifery is considered a medical profession and has direct advanced education (Lane, 2012). The hobbies that I have are directly connected to social care, which is taking care of newborn babies, especially my daughter, and keeping myself healthy to inspire others through my activities.
The course interests me more because I have already completed my education in health and social care from a reputed University in Wales. I want to take care of newborn babies and get an opportunity to take care of pregnant women. I have chosen the midwifery course because midwifery is the health profession, and I had already studied health and social care at the University of Wales last year. Hence, I think the course would prove to be beneficial for me in growing my profession. Throughout my education period, I have taken part in several healthcare campaigns and have done social care for those in trouble. My current profession as a healthcare assistant has taught me how to deal with people who are facing health issues. I have also participated in taking care of my newborn daughter.
My academic learning and curriculum have developed an enormous passion in me for taking care of newborn children and pregnant women. During the completion of courses in my academy background I have gathered knowledge regarding the health care system, the approaches to handling patients and their families as well as the importance of need wife in ensuring helpful and cooperative experience during birthing. I believe that my academic excellence will help me efficiently complete this course and expand my knowledge and understanding regarding midwifery. My current profession working as a health assistant has right my passion for becoming a midwife. While working closely with the patient and their families I have observed the challenges as well as the reward of providing service to the pregnant women and the newborn babies. From my experience, I have observed that a proper midwifery service can have a significant effect on the mindset of pregnant women and the well-being of newborn babies. As a consequence, I have decided to further pursue a course on midwife free and dedicate myself to helping pregnant women and newborn babies.
My future career plans are to be in the medical profession, become a midwifery professional, and be called a midwife. I am suitable for this job because I am a student of health and social care and presently, I work as a health care assistant, so I have good knowledge about healthcare. Through this course, I would get an opportunity to deal with women's reproductive health and also take care of different types of patients with a wide range of backgrounds. I find this best suited for me because I have a daughter and being a woman/mother, I have much respect for other women that experience childbirth which is also a rewarding experience. The transferable skills depend on the working situation, which means if I have to work as a team then at that moment I will combine with the members of the team and respect the perspectives of each of them whereas; if I need to work on my own then at first, I will consult my seniors about the situation then work my initiative.
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ABOUT ME
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Highly motivated, confident individual with exceptional multi-tasking and organizational skills. I am good at interacting with people and I have very good interpersonal skills when dealing with patients, and people in general. I am equipped with a wide variety of skill sets obtained through academic coursework and practical experience, along with a strong enthusiasm for working for disadvantaged population segments and improving health and wellness in such groups. I am looking for a position where I can use my skills and experience to make a positive contribution to a proactive healthcare team while also moving closer to achieving my long-term professional objectives in the field of healthcare services. 

	ㅡ
EMPLOYMENT HISTORY
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[bookmark: _Toc143111119]Orchid Care, Enfield — Health care Assistant
[bookmark: _Toc143111120]February 2018 - PRESENT
· To cooperate with the medical team in order to provide appropriate treatment and service to the patients as well as ensured their physical and mental well-being.
· Assisting the patients in taking their medicine,  understanding their conditions, following up on their physical condition and providing a focus on the details of the patient's treatment.
· Maintaining a medical log for the passion,  providing support and empathy to the patients and their families,  supporting their concerns and ensuring the satisfaction of the patients and their families.
· Ensuring the confidential area of the medical record of the patient and abiding by all the rules and safety regulations in their Health Care sector.
[bookmark: _Toc143111121]Paddy Power, Enfield — Customer Sales Assistant
[bookmark: _Toc143111122]May 2014 - February 2017
· Providing the customers with their information regarding the product and helping them in selecting the appropriate product that  will satisfy their needs
· Insulin and friendly and welcoming experience for the customer 
· Promoting the product to the customers and encouraging them to purchase the production
· Inserting all the enquiries and questions of the customers regarding the specification and attributes of the product.
[bookmark: _Toc143111123]Martin Brookes Estate Agency — Estate Agent
[bookmark: _Toc143111124]June 2013 - December 2013
· Assisting customers with selecting properties that met their needs, arranged estate viewings, and negotiated the sale of properties.
· Collaborating with coworkers to effectively manage listings of properties and to keep customers informed and updated throughout the process.
· Presented evidence of great interpersonal skills in order to develop positive connections with customers.
[bookmark: _Toc143111125]Ladbrokes, London — Cashier/Customer Services Assistant
[bookmark: _Toc143111126]August 2011 - September 2012 
· Maintaining the cash register of the business and ensuring that all the transactions were recorded accurately and without any errors.
· Helping the customers in selecting the most suitable product for them.
· Ensuring that the cash of the business is utilised efficiently according to the button and there is no cash deficit.
[bookmark: _Toc143111127]Mamas and Papas, Regent Street— Sales consultant
[bookmark: _Toc143111128]November  2010 - July 2011
· Providing necessary information and knowledge regarding the baby products and helping them to select the most appropriate one for them.
· Providing recommendations regarding the product to the customers in line with their requirements and needs.
· Maintaining the level of inventory and ensuring that the product is properly displayed in the shop.
· Ensuring a positive shopping experience for the customers and increasing customer loyalty to ensure repeated purchases.
[bookmark: _Toc143111129]The Vale Practice, London — Receptionist/Volunteer.
[bookmark: _Toc143111130]July 2010 - October 2010
· Handling front-desk responsibilities such as taking calls, setting up appointments, and welcoming visitors and patients.
· Assisted the administrative staff in the process of arranging patient records and ensuring a seamless flow across the clinic.
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Education
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[bookmark: _Toc143111131]University of Wales Trinity Saint David — Health and social care
[bookmark: _Toc143111132]2021 - 2024
[bookmark: _Toc143111133]St. Charles catholic sixth form college— Art and Design A level
[bookmark: _Toc143111134]Enfield College — Health and social care BTEC - Including, science, human biology
[bookmark: _Toc143111135]Northumberland Park School— 8 A – C GCSE's
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KEY SKILLS AND COMPETENCIES
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· Excellent attention to detail and organisational skills
· Confident and professional manner
· Caring and kind
· Remain calm under pressure
· Excellent communication skills
· Time management and Leadership Skills
· Ability to prioritise workload in a demanding team environment
· Goal driven.


	ㅡ
REFERENCES
	[image: ]
Available on request
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Hello, I am Awla Semakula and correctly I am working as a health care assistant in Orchid Care. I have persuaded my education in health and social care from the University of Wales Trinity Saint David. I am very interested to be selected for the documentary on how to promote breastfeeding. 
I think I am best for this documentary as I have conducted my study in the health and social care field and I have much knowledge and understanding regarding this topic. I have also researched this topic which has enhanced my knowledge and expertise in this area. 
[image: ]Breastfeeding is very important for not only the infant but also the mother. It plays a key role in maintaining nutrition for children and provides numerous health benefits to both the mother and the infant (Eidelman, 2016). According to the World Health Organisation (WHO), breastfeeding plays a significant role in decreasing the infant mortality rate, providing appropriate nutrition to the infant as well as insurance for the well-being of both the infant and the mother (WHO, 2023). In spite of this breastfeeding rates all over the world are decreasing which is an alarming issue and it requires appropriate Strategies and measurements to promote breastfeeding.
Different research has found enormous benefits of breastfeeding for both the infant and the mother. Research conducted by UNICEF has discovered that breastfeeding in the first hour after birth can minimise the risk of infant death by about 20% (UNICEF, 2018). The  World Health Organisation has discovered that breast milk contains different essential nutrition and antibiotic weight minimizes the risk of different infectious diseases and ensures the well-being of the infant (Lazerov & Ervin, 2011). 
The study of breastfeeding patterns around the world has shown some alarming figures. The following figure shows that the rate of exclusive breastfeeding is dramatic decrease day by day. According to the Global Breastfeeding Scorecard, just 42% of newborns are exclusively breastfed throughout their first six months. This number is far lower than the recommended goal of 50% which is advised by the WHO (WHO, 2023). However, inadequate breastfeeding rates have been linked to socioeconomic gaps, the growth of urban regions, and the absence of helpful guidelines in the workplace.
[image: ]
Figure 1: Breastfeeding rate by age
Source: (UNICEF, 2023)
There are different barriers that demote the airport of best feeling including economic constraints, the lack of an appropriate environment for breastfeeding in the workplace,  and increasing promotion of breast milk and so. Before promoting breastfeeding all the barriers to breastfeeding need to be identified and take proper measures to alleviate them. 
One of the main reasons for decreasing the rate of breastfeeding is the increase in the number of working women and a  lack of support and an appropriate environment in the workplace regarding breastfeeding (Lawrence, 2022). So it is very important to establish a friendly and appropriate atmosphere for breastfeeding in the workplace. 
The proliferation of internet channels enables the development of novel approaches to the encouragement of breastfeeding. It has been shown that the use of instructional seminars, social media promotions, and web-based support groups for nursing moms may effectively spread knowledge and create online networks for mothers who breastfeed. 
Healthcare professionals can play a significant role in promoting breastfeeding in this era. A study conducted by an international breastfeeding journal has discovered that mothers who received advice and support regarding breastfeeding from a healthcare professional are about 2.5 times more likely to breastfeed their child in comparison to others (Taylor & Leeper, 2017).
It is very necessary to uphold and enforce the Code for breastmilk substitutes. According to the data, nations that completely apply the Code saw an increase in the percentage of women who breastfeed their children. For example, the countries which have implemented the code for breast milk substitute has seen to have a 9.8% higher breastfeeding rate (Gorud, 2014). 
Thank you for considering my proposed pitch for the project. I hope my academic background and working experience will help in developing the documentary and completing the project efficiently.


[bookmark: _Toc143111137]Conclusion
In conclusion, the personal statement whale help to understand the reason for pursuing that degree and future plan regarding the post-graduation degree in midwifery. Moreover, the personal pitch For the TV documentary will help to understand the proposal well and be selected for the project.
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