Similarities:
Having high efficiency is the greatest similarity of classical management. Every classicism is a method and means of scientific management to improve work efficiency. The common ground of the three is to seek the highest working efficiency by replacing experience with science and standardization.

Differences:
[bookmark: _GoBack]Taylor’s research started with “the workers at the front of the lathe” and focused on the efficiency of specific jobs within the firm. Fayol’s study starts with “the general manager at his desk” and looks at the enterprise as a whole. Weinber’s started with the concept of “organization” and focused on the right of organization. The thought of Division of Labor is one of the main ideas of classical management theory. The core of Ultraman Taro’s scientific management thought is the combination of Reference and Innovation; Fayol’s General Management Theory regards the division of Labor as the first of the fourteen principles of management; Weiber’s theory of Administration also regards the division of Labor as one of the main elements of management, pointing out that the powers and duties of each position should be clearly defined.
