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Reflection Essay
Building a professional reflective education is a long-term process and requires careful structuring. This methodology involves learning specific models that are designed to help you develop both your personal and professional career. They also teach us to reflect on past experiences and learn from them.
During the Professional Career Development course, I learned many different models and techniques that can significantly impact my individual and professional growth. These models are helpful in developing skills, planning, and understanding your strengths. In this essay, I will describe the theories and methods I encountered and how they have influenced my development.
One such significant model is the SWOT analysis (Gürel & Tat, 2017), which is a strategic tool consisting of four components: strengths, weaknesses, opportunities, and threats. It involves identifying the strengths and weaknesses within yourself, as well as the opportunities and threats in your career planning. This analysis also organizes information in a way that makes it easier to draw conclusions, which can help you make informed career decisions. Personally, this analysis had a significant impact on me. After conducting it, I realized which skills were my strengths and which weaknesses I needed to address.
Another technique we learned was Holland's theory (Holland, J. L., 1997). This theory focuses on professional development, in which professional preferences are shaped in relation to work environments. Holland distinguishes six personality types: realistic, investigative, artistic, social, enterprising, and conventional. Each type corresponds to a specific professional environment. For example, a realistic personality type is best suited to a realistic work environment. This theory helped me assess my professional interests and align them with my career goals, taking into account my natural inclinations.
Later, we explored the JOHARI WINDOW (Luft & Ingham, 1955), a psychological tool created by American psychologists Joseph Luft and Harry Ingham. It is used to improve self-awareness, personal development, communication, and interpersonal relationships. The tool divides consciousness into four quadrants: Open, Blind, Hidden, and Unknown. This method effectively helps you better understand yourself, discover hidden aspects, and build stronger interpersonal relationships. Regular use of this tool is beneficial in both personal and professional life, and it can be used by anyone, regardless of age, experience, or professional role.
Another method we studied was the S.M.A.R.T Goals framework (Doran, 1981), which is a management concept for precisely formulating and implementing goals. SMART is an acronym for five key characteristics that every well-defined goal should have: Specific, Measurable, Achievable, Relevant, and Time-bound. This model explains how to set realistic and achievable goals by defining them clearly and with a time frame.
Additionally, we took various tests and quizzes. One of them was the Myers-Briggs Type Indicator (MBTI), based on C.G. Jung's theory (Rowan Bayne), which aims to identify personality types, strengths, and preferences. Another was the Honey and Mumford learning styles questionnaire, designed to identify a person's preferred learning style and determine their personality type.
Reflecting on how these models have influenced my life so far, I realize that I previously had difficulties planning my daily tasks. For example, after applying the SMART goals theory, I can now define my actions in a way that ensures I achieve my goals within a set time. I can assess whether they are realistic and feasible. The SWOT analysis made me recognize my strengths and pinpoint the areas where I still need to improve.
All the techniques above have helped me understand my personality type, which will be useful in my ongoing education. They have also taught me the importance of being more open to communication with others, so I can gather feedback and continue to grow.
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