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Executive summary 
This report has focused on the professional career development and has undertaken the role play in the task 1 to analyse and evaluate the differential career-oriented aspects of individual. This self-reflective report has implemented the analytical tools like SWOT and SMART for understanding the personal strength and weaknesses and thereby planning an objective to accomplish the goal in a sustainable manner. A personal development plan has been documented herewith this report along with that Gibbs Self Reflection Cycle have also been implemented herewith this reflective report. 
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[bookmark: _Toc48225755]Task 2: Professional Career Development
[bookmark: _Toc48225756]Introduction 
Development of personal vision serves to be a vital part for the professionals while considering the differential aspects of their career in terms of knowledge, qualification and positing soon. Personal career development plan significantly helps in the formation of an appropriate framework by the identification of personal skills, career goals, personal strengths and many more that contribute effectively towards the readiness of employment. This report is going to document a self-reflection on professional career development by identifying the vision, professional aims, reflecting on the interview by the implementation of Gibbs cycle and many more. Moreover, the analytical tools like SWOT and SMART are going to be utilised for understanding the personal attributes of career development. 
[bookmark: _Toc48225757]Vision
In the time span of 5 years my vision is to see myself as a manager of a care home or to become the owner of a care centre. I see myself at that position due to my intellectual capabilities, practical sense, caring attitude and mindful nature towards others. This position will be achieved by me through my integrated commitment and dedication towards my job role that will help me to develop myself for the role of a potential leader. My aim is to work in a private organisation that will serve to be beneficial for me due to the large number of growth opportunities that will help me to grow in an enhanced manner. I would be working hard to achieve the goal of attaining a 2.1-year degree in health and social care that will be significant to develop myself as a manager of a care centre. 
[bookmark: _Toc48225758]Background
As per the views of Shan (2016), self-development and career development initiatives undertaken by individuals serve to be potentially significant by creating a thriving relationship with the workplace. Personal career development helps in the clarification and establishment of goals that are to be achieved in a specific period that ultimately helps in the creation of alertness among the individuals by facilitating the working functions in an enhanced manner. The background of this study lies in the creation of a proper and significant professional career development plan that would help me to understand my skills and knowledge in a comprehensive way and thus contribute for the successful accomplishment of my goal as a care centre manager or owner. 
[bookmark: _Toc48225759]Professional aims
My professional aims are to become the manager or owner of a care centre and for the accomplishment for this goal the set objective would be to increase my commitment towards the job and develop myself in the role of a leader for the foundation of a strong care team. Another objective that has been set by me for the achievement of the mentioned professional goal is to increase my knowledge and improve my communication skills for becoming a potential and skilful manager. I would also like to work in a private organisation that will provide me with ransom opportunities and developmental options. 
[bookmark: _Toc48225760]Future goals
· Become an owner or manager of a care centre in 5 years of time period
· Achieve a degree in health and social care 
· Improving communication skills and gaining appropriate knowledge
· Gather experience and training that would help in the accomplishment of the professional aim. 
[bookmark: _Toc48225761]Body 
[bookmark: _Toc48225762]SWOT analysis
Implementation of SWOT analytical tools helps in the identification of strengths, weakness, opportunities and threats that are imposed by an individual. Identification of all the above-mentioned criteria serves to be beneficial for evaluating oneself and creating a career development plan.  


	Strengths 
· I have a strong vision regarding the future career perspectives that would help in the speculation of my career position. 
· The intellectual, kind, thoughtful and caring characteristics of me can serve to strength in the care centre where every detail must be checked properly.
· Achievement of a degree in health and social care will help to become the manager of a care centre in an enhanced manner. 
	Weakness
· Restricting myself to a geographical area as the manager of a care centre can act like a weakness. by blocking my future opportunities 
· Communication skills act to be significant in the care centres by improving the satisfaction level of the patients in an integrated manner (Boissy et al. 2016). Lack of adequate knowledge and improper communication skills can come in my pathway to be a skilful manager as a weakness.

	Opportunities 
· Achievement of a health and social care degree will act like an opportunity by flourishing the chances to open a care centre of my own through the increment of personal knowledge and skills that will be effective in building an integrated team in the workplace.
· Improving commitment and dedication towards the work will serve to be a steppingstone opportunity towards being a potential manager.  
	Threats
· Opening a new care centre comes with many responsibilities and due to the increasing competition between the firms this can serve to be a potential threat by minimising the broader scope.
· Manager of an organisation serves to be the pillar by multitasking in an integrated manner and if proper training and knowledge regarding the position is not gathered it can act like a severe threat.   


Table 1: SWOT analysis 


Figure 1: SWOT analysis 
[bookmark: _Toc48225763]SMART Target
The SMART target to achieve the position of a manager or owner of a care centre in the time span of 5 years by attaining the essential skills and knowledge is highlighted as below: 
	Specific 
	For successfully attaining the manager or else the owner’s position of a care centre, the first and the foremost thing that is to be done by me is to achieve a degree in the health and social care field. The degree will act to be specific in improving my knowledge and skills related to the job and thus will help in creating a strong foundation of the workplace. Experience and training on the desired field is to be gathered so that the duties of a manager can be done in a proper manner. 

	Measurable 
	The accomplishment of the goal can be measured by viewing myself in the seat of a manager in a private care centre and building a strong team in the workplace through the implementation of essential skills and knowledge. 

	Attainable 
	The goal can be attained by improving the commitment towards the job profile and increasing fluency in communication that acts to be a significant thing in today’s care organization. The dedication towards the work is to be increased in order to attain the decided position. 

	Realistic
	Development of commitment, dedication, and hard work can help in the successful accomplishment of the goal by generating a solid foundation in the workplace. Working in a private sector will help in getting large opportunities and developmental prospects for future career development. 

	Time bound 
	A time period of 5 years is required for attaining all the essential skills that would help in the accomplishment of the future goal to become the manager or owner of a care centre.  


Table 2: Smart Target 
[bookmark: _Toc48225764]Personal development plan (PDP)
As per the comments of Mehrmann et al. 2018, career development plan and differentiated career-oriented strategies serve to be beneficial for the individuals that are in an early phase of developing their careers. Personal career development plan helps in understanding the skills and the knowledge attained by oneself and acts like an integrated framework by enhancing the developmental opportunities in a significant way. Creation of a personal development plan helps in recognising the educational needs as well as personal aspirations through the process of planning a continual evaluation process (Rimmer, 2018). The personal development plan is my mentioned future goal is as follows: 
	Goal 
	Action to be taken 
	Target time 

	To attain a 2.1 degree in health and social care 
	I must undergo a proper educational institution that will help me to increase my experience in the specific job and by getting to train I can be able to join a care centre as a manager or open my own care centre. 
	2 to 3 years

	Improving communication skills 
	Communication in the care centre is essential to increase the successful outcomes of the applied medical procedure (Tavakoly Sany et al. 2018). For increasing my communication skills, I can join spoken classes that will increase my vocabulary fluency. 
	1 year

	Work hard and increase commitment towards job
	I can increase the time period of my study and learn to be patient and deliver my tasks on time. 
	1 year


Table 3: Personal Development Plan (PDP)
[bookmark: _Toc48225765]Reflection of interview (Gibbs Reflective Cycle)
The reflection of the interview will be demonstrated by the implementation of Gibbs Reflective cycle that acts like a valuable reflection tool in the development of professional attitudes among individuals. Gibbs reflective cycle comprises six different phases namely description, feeling, evaluation, analysis, conclusion and action plan (Li et al. 2020). 
Description: I was interviewed regarding my upcoming plans in the next 5 years and where I see myself in my future. I was asked regarding my goals, strategies to achieve this goal, achievement of academic qualification and many more. I answered distinctively and said to be seeing myself in the position of a manager or owner of a care centre by successfully attaining a 2.1 degree in health and social care.  
Feeling: During the interview session, I was feeling about the differentiated aspects reading my future and the strategies that I am going to utilise to fulfil my dreams in 5 years. 
Evaluation: The good thing about the experience in the interview was I got a clearer idea regarding my plans that would help in undertaking firm decisions in the future.  
Analysis: From the situation the sense that has been gathered by me is to be practical about myself and the goals that I have at the back of my mind. The interview helped me to collect different pieces of information regarding my planning in a consecutive manner.  
Conclusion: I could work on my skills and capabilities from now on that will bring me bright results soon.  
Action plan: If the interview session happened again, I will prepare myself to answer the questions in a firm manner through the development of skills and capabilities. 

Figure 2: Gibbs Cycle
[bookmark: _Toc48225766]

Conclusion
This report has critically analysed the role play interview session and has documented a personal reflection by undertaking the criteria and fragments of career development. Personal vision aims and future goals have been discussed and along with that SWOT analysis of the personal strengths and weaknesses have been done that will help to gain an idea reading the areas which need further improvement. SMART action plans have been also implemented herewith this report for the successful attainment of the targeted goals. Moreover, personal development plan has been documented and along with that the reflection of the interview session has also been analysed and briefed with the application of Gibbs Reflective Cycle. 
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