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Introduction

This reflective report is primarily on employability skills and leadership skills and knowledge, skills that are already possessed and skills that can be attained and skills that need to be worked on to succeed in life, in order to reach personal goals are which are important (Malos,. 2011) (Locke,. 1999).
These skills are based on the units, Brand You, It’s a Small World, Opportunity Knocks and The Pursuit of Happiness.
The units also refer to who you are and would you change as a person to reach certain goals (Heller,. Perunovic,. Reichman,. 2009).
Within each unit are four topics, one topic will be chosen to reflect what personal feeling or relation even change or influence that topic has made on myself.
This report will relate to each unit on the employability of bettering myself as a person for a career path that is most suitable and fulfilling.
How by making yourself a brand to employers by selling yourself to reach your goals can have a positive and negative effect and staying true to yourself can be beneficial to who you are and what you can offer (Hernez-Broome,. McLaughlin,. Trovas, 2006).



Unit 1 Brand You

In this unit the four topics are: 
1. Ambition is critical
2. What drives you
3. Boundaryless careers
4. Boundaryless skills

The topic “Ambition is critical” had a lot of influence on me as a person, as there are good and bad to being ambitious.
My personal perspective is on the context of being ambitious, if someone has ambition to help others or for a company to grow or even ambition for the country as a whole to do well without destruction is good ambition, it is what I believe to be an ambition to help and flourish, a caring aspect of ambition (Keynes,. 1933).
But then there is a destructive ambition, this is where a person will do and say what ever it takes for them to reach the top, be it money, fame or in leadership. This kind of ambition requires a person to be dishonest and disloyal, selfish and careless of what happens to others if they get what they want.
This type of ambition can mean to manipulate others to get a high ranking position in employment by taking over someone else’s role not caring about the other person, or the destruction of systems to suit personal needs to gain more money for themselves, an example of this would be what is taking place at present, if we take banks, clothing stores and other high street businesses where people are losing jobs as the people at the top want customers to buy online or use online services as it saves money on salaries, it costs them less and the profit margin is higher.
But they miss the point of face to face interaction and the customer service and being served by a person, returns are easier customers are more satisfied.
What I have learned from this is to be ambitious in keeping in touch with the caring nature of ambition.
Being ambitious by caring is better job satisfaction for yourself and your colleges alike, it is also better for the country as a whole or even the world if the leaders with a caring ambition to flourish will be more open to saving the planet for the future of children and their children. 


Unit 2 It’s a Small World

In this unit the four topics are:

1. No-One is an Island
2. Variety is Spice of Life
3. Network Society
4. Making Connections


The four above topics are related to networking, networking is having connections and having connections mean better percentage of a chance of getting employment through people you know.
These people could be family, friends or acquaintances, having a variety of networks mean more chances of employment.

The topic I can relate to is “variety is spice of life” this topic I believe to be to the point, having family, friends, acquaintances and peers of different cultures and back grounds means you have a larger variety of choice, a bigger network which can open more doors than just having similar friends of the same background as yourself, a perfect example of this would be myself, I work in the Indian catering industry, so most of all the people I know are from the same background who are in the same game, but in order for me to chase a career in health and social care I will have to meet people on the same journey as me and find new acquaintances who can open doors to employment or put in contact with someone who can.
I also related well to this topic as it mentions living outside of your comfort zone, which I was in, a feeling of being safe. But now I understand that I have taken steps to get out of the comfort zone and  in the fear zone, which was to do level four in HSC, now I feel like I am in the learning zone after passing level four HSC and my growth zone will start when I finish level five and looking for employment.  


Unit 3 Opportunity Knocks

In this unit the four topics are:

1. Creating your own luck
2. Identifying career opportunities
3. Open doors
4. Me.com

These four topics are related to employment and career opportunities and what some believe is sheer luck when an unexpected person attains a career so many people chase.
My topic of choice is “creating your own luck”, after reading the article surrounding Captain Sully, my views and opinions are different to what was said about Captain Sully being lucky.
My personal opinion on creating your own luck means to work hard, know your field in and out and preparation, being prepared is key to most solutions, like the saying goes “prepare for the worst and hope for the best”, be it an interview or the first day at work having full knowledge of your field of work is not luck it is all the hard work that has been put in over years of training and learning (Roane,. 2004).
It is merely putting theories into practice of all the years spent waiting for this day.
When the Nation of Transportation Safety Board wrote their report regarding Captain Sully’s airplane crash calling it luck, I feel that they were wrong to say that, thinking it was down to luck, it is easy to say when they were not at the cock pit, my thoughts are that it was down to Captain Sully’s training and years of flying also being prepared for the inevitable. 
I relate to this topic as I create my own luck by learning and doing my best to prepare for the inevitable, as life never turns out how you want it.


Unit 4 The Pursuit of Happiness

In this unit the four topics are:

1. Future Me
2. Passion and Persaverance
3. Plan, Prepare, Perform
4. Career role models

This unit is based mainly on why, who and how the future has changed my mindset, the reasons of going to university, if the passion to learn and the willingness to over come limits also if there are role models that shaped your future.

For this last unit the topic I chose that has meaning to me and how it had an affect on me is “future Me” it reminded me of why I wanted to go to university.
The sole reason that I gathered the courage to go to university is that I felt I am better than what I do now, and I can do better than what I did, it was the first step of getting out of my comfort zone.
This topic has reminded me of where I want to be, the career path that I want to chase.
I have also learnt that limits is like a brick wall that you can either climb over or break through, by learning about zones in “variety is spice of life” I know that limits can be extended as the journey goes on.
Changing my mindset to limitless thoughts or positive thoughts on goals and the determination to succeed but still be myself, this topic has had a lot of influence or merely a reminder of why I am determined to see how far a “can do” attitude takes me.


Conclusion

It has dawned on me that my caring nature may be my downfall, in order to reach to the top of the ladder people have to be pushed aside as ambition makes a person do so to get what they believe they deserve in a selfish way.
The fact I choose to be true to myself by being me and what I have to offer is enough for myself knowing and for colleague also possessing a “can do” attitude I believe I can achieve my personal goals of a fulfilling career as my goals are not unattainable as I set my goals for me to reach with my limitations of what I expect of myself.
My network of family, friends and acquaintances is quite varied since going to university.
Having done the units and topics it has reminded me of what is expected of me and also not to change as a person but to better myself by learning and preparing for the near future.
The fact I have already achieved many goals within the two years of university is a feeling of achievement accomplished and new goals have been set.
Knowing that a student who masters their skills, they will be able to achieve their career goals (Dawson,. 2011). 
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The goals set can be raised a little higher knowing that limits are what you make them, having more goals can help to achieve limitless potential and unlocking other skills. 
My perspective of ambition can change a little to help myself by valuing myself worth as an employee, to not sell myself short when applying for higher roles in employment, but still attaining my personality as that is who I am.
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