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Introduction 

The market is increasingly competitive in all aspects, there is no space for mistakes nor delays, to frame oneself, one must always be interpreting signs, following the constant changes and adapting to them.
A good research and data analysis provides strong support in making more accurate and assertive decisions, as well as exploring opportunities in the best way.
According to https://www.merriam-webster.com analysis can be defined as: A detailed study of certain object or subject in order to understand it better.
From this point, it is possible to affirm that data analysis in an analytical technique that consists of obtaining a large amount of data on a topic for later study of them, in order to identify answers or solutions.
Based on the information above, a report was done following all aspects of data analysis on a BBC article describing the different points of views on working at home and how it has changed over the years, to support the different ideas, information sources were analyzed and used, resulting in a report containing valuable data about the subject brought here, that can be helpful to the understanding of this issue.  
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Wake up in the morning prepare a cup of coffee, open the windows, turn on the computer and being ready for the daily work demands. No delays, no hours facing traffic and no stress. Working at home is a dream for many. Nowadays it’s common in the professional world trying to balance between work-life and some companies offer that flexibility, working at home is becoming more and more popular. 
According to the BBC article https://www.bbc.com/news/magazine-21588760 the number of people working from home in UK is increasing, furthermore a survey shows that 59% of employers were offering teleworking in 2011 comparing to 13% in 2006.  In US alone 24% of employed workforce have reported some hours of work a day at home each week as statistics from Bureau of Labour points out. 
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Figure 1 people working from home in UK (the guardian)
The figure above from https//:www.theguardian.com/news/datablog/2014/jun/04/proportion-of-employed-working-from-home-reaches-record-high shows the percentage of workers who use home as their workplace in UK, as we see from the figure areas like South West, South East and East of England have the highest percentage of people working a home and the numbers tend to increase all over UK, despite the discouragement of some professionals and academics about it.
But why is working at home becoming a normal practice over the years?
For many people working at home offers them comfort, as they are in charge of their own time, making possible to share time between the work and home life. It enables them to spend more time at home, doing the work they could have been doing at the office, without spending much time driving hours and hours, the time saved, could be a major factor to enhance the employee productivity, it also gives quality of life if we consider that working at home saves time and that time could be useful for the employee to spend with family, taking and picking up kids from school, practicing sports and other activities, also People working at home defend that working at home cut a lot of  their expenses with food, transport, dressing, parking etc. For Paul Sellers policy adviser at UK trade union umbrella group TUC (Trade union congress) the concept of offices is outdated to many, and that the best employers don’t overlook staff for being in the office
For companies having their employees working at home can save their expenses with renting offices at luxurious skyscrapers, electricity, parking even the coffee at coffee breaks and that is not all, in fact letting employees work at home can cut significantly up to 30% of company expenses according to a survey done by www.infotask.com/blog. The saved money could be used in many ways, for example using for Companies’ marketing. 
Supporting this idea of working at home is the constant development of technology, digital inclusion such as easy internet and telephone access are important factors, those who don’t have that structure at home may face difficulties to adjust to home working reality.
According to https://www.gov.uk /government/news/anywhere-working-initiative In 2011 under the Conservative and Liberal Democrat coalition government, the program “Anywhere working” was launched in UK, the program was presented publicly by Transport Minister Norman Baker and according to Mr. Baker it’s unnecessary to always trudge to and from meetings when technology allows people to circumnavigate virtually from the comfort of your front room, local coffee shop or when people are simple moving from place to place. Furthermore, working flexible by using video conferences, webinars or cloud computing can help increase productivity as well as employee well quality of life, not mention reducing dramatically the UK carbon footprint.
However, not everyone agrees with the so-called working at home benefits. Patrick Pichette one of Google’s executives says he would rather see people at the offices than have them working at home, for Pichette spending time together at the office provides better ideas from the interaction of the employees.
A conjoint research from University of California and London School of business, points out that there still exists some skepticism about working at home, being at office shows to be an important factor in terms of chances of promotion regardless of their performance. Adding to that people who work from home tend to feel under pressure and excessively exceed their time. Many of those who work at home do that as part of their routine after they have spent 40 hours in the office, according to Prof Jennifer Glass. Some of those who don’t defend the idea of teleworking stress that there are many factors opposing that, distractions at home, from television and even surrounding environment, there is also a need of creating a well-organized routine and being disciplined to execute all work demands without supervision as it is in the office. Another important factor is the lack of interaction with co-workers at home, for introverts it can be advantageous but with time can become a disturbing factor.  Marisa Mayer yahoo’s chief executive agrees with that as she points out the importance of interaction at the workplace in making vital decisions, in fact she headed back to office weeks after giving birth and reinforcing the banning all her yahoo staff from working from home, of course that message wasn’t welcomed by many of them, who have a different perception of the matter.
Dame Stephanie, pioneer at teleworking since the sixties in The United States of America, says that working at home always had a bad image, it was so uncommon that some considered to be alien to business, it was difficult to find people with competency and even skilled work for those willing to work at home. Yet after all these year there’s still a stigma about it. Those who have done both, worked at home and in offices like Alan Denbigh co-author of teleworking handbook discard the working from home alone, even though he agrees with the benefits of working at home, he also emphasizes the importance of integration and interaction at the office opposing to long hours of work at home. Thus, his point of view is that companies should be flexible to that issue.
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