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Introduction 
I am in this position I am in today due to a drastic decision I made on choosing to study this course I am currently studying. Switching from law to health and social care was a very tough decision for me because I had passion for both subjects/courses. I finally made the decision to go for health and social care because I would rather help and save lives than anything else. I had no knowledge in health care both education wise and work wise because I work in a retail department. I was taught four different modules which is very effective and would be very useful in future at my workplace which I would like to appreciate every single one of the lecturers for. 
Role play interview was a very good preparation for my next job interview. This interview was a demonstration of an interview that could take if I am applying for a job role in my career. I saw that the interviewer was curious to know what type of worker I am at workplace and was also trying to see if I was fit for the job role or not, I also noticed the interviewer asked me if I am worth being in this position which means she said why should I be offered this job role. The interviewer was also aiming to see if I have got healthcare knowledge or if I am new to the health care setting which was something I was expecting, as I also answered the questions intelligently by displaying the knowledge I have verbally and not physically as I have not been offered the job role yet. The interviewer was also paying thorough attention to my dress mode to see if it contradicts the workplace settings and also looked to see if I had any visible tattoos on my body but fortunately for me I do not have any.
  I felt very confident answering the questions because I already read my job roles and did my research of what is required of me at the workplace, which boosted my ego in being confident during the interview. I think the interviewer did a great job because she asked me all the questions I was expecting to be asked and was also open to my questions regarding anything at the workplace or in general. What helped me at the interview was my self- confidence that built within myself over the years which made me have a successful interview and made me not appear nervous to the interviewer. Also, having the knowledge I have from my current study made it effortless for me to flow correctly with the interview because that was the required qualification for the job role I applied for. I was not prepared when the interviewer asked me if I had any questions for her which I did not expect her to ask me, this made me a bit anxious because I did not do my research on questions, I would like to ask about the company. This happened because I was so eager looking forward to my own interview and being concerned about what I would like to know a bit in depth about company/workplace. I could have taken notes of things I would like to know and ask but I did not do which left me blank when I was asked if I had any questions for my interviewer, next time on my job interview I would make sure to note things I would like to know or ask before going for an interview and I would also do more research about the company to keep the interview engaging for me as the interviewee and the interviewer. At the end of the interview, I ended up asking my interviewer a question regarding the company’s policies which was very relevant to my interview and very good feedback was given to me by the interviewer.  
Self-evaluation review.
What is self-motivation? Self-motivation is the strength that drives us on. It's our inner desire for achieving, producing, developing and continuing to progress (mind tools).  If you don't believe that you're ready to stop or just don't know how to begin, your motivation is what keeps you going. My motivation comes from when I have my goals listed and I see most of them are yet to be attained then I find that motivation within myself to do better and boost my morale. I also tend to look out for inspiration outside my comfort zone and push myself to do more than I limit myself to do, I try to manage my time properly because over the past few years my time management has been so poor which I have really been working on because it is a very important aspect in my life now. I also pray for motivation because that is the key to all inspirations, I also prioritize my to do list by making the least thing to do last and making the hardest things first on the list, this way relieves of pressure, and I know I have the least thing to do last. I also try my best to not be a perfectionist because when I don’t do things the perfect way, I emulate in my thoughts it tends to bother me a lot and make feel like the effort I put into what I have done was nothing or not good enough even if I had put in my best efforts. 
Learning styles  
Learning styles refer to a range of competing and disputed theories aimed at reflecting differences in the learning of individuals (Wikimedia).  There are four types of learning styles which are: auditory learning style, visual learning style, kinesthetic learning style and reading/writing. 
Auditory learning style: Auditory learners are people who learn better by listening to or speaking in audible form. After speaking, instead of thinking through ideas before, they are likely to sort their ideas.(BAU)
Visual learning style: Visual learners are people who prefer visually entering their information, such as maps, diagrams, charts and so on. They do not, however, have to be able to respond to photos or videos, rather than use various visual aids such as models and forms to need their information. (BAU)
Kinesthetic learning style: Kinesthetic students are people who prefer to learn through their studies. You have a practical experience. They are usually closer to reality and connected with it more closely, which is why they need to understand something better using tactile experience. (BAU)
Reading/ writing: Reading/writing students use the information best when it's written, whether it is written or read. Text is stronger than any visual or auditory representation of an idea to them. (BAU)
From my research done which is above it proves that I am a kinesthetic learner, because I tend to understand things better when I study by myself even after a tutor’s explanation. Being a kinesthetic learner has made realise I perform better on my own after I have done enough self-study. The best way to present a piece of information to me is through practical experience because that way it would be easy for me assimilate information and not forget easily. However, at the same time I also think I am an auditory learner as well because I have good memory to remember things said to me and even how it was said which I tend to remember things long term. I also benefit a lot from group discussions and repeating back lessons also help me. 
Personal development plan:
What is personal development? A Personal Development Plan (PDP) is a documented plan which outlines your goals, your strengths in these fields and what changes are needed to accomplish these aims and your abilities in your areas of weakness. In different aspects of your life, a PDP can be used.
· Working on gaining experience in my chosen field of work and doing some voluntary work. 
· Working on my easy distraction traits and habits and paying more attention to detail.
· To also develop a growth mindset and to not be too comfortable in one position. 
· Develop a reading habit. 
· Being open to learn new things and yield to more advice. 
SWOT analysis 
What is SWOT analysis? A SWOT analysis is an incredibly straightforward but powerful tool for developing your business strategy, whether you are building a start-up or leading an existing enterprise. (Live plan 2021). 
· Strengths: I have good communication skills both verbal and non-verbal. 
I have self confidence 
· Weaknesses: I get distracted which means I pay low attention to detail sometimes 
Tend to give up easily 
· Opportunities:  I have the opportunity to learn from my modules in my current and previous study on how to work on my weaknesses. 
· Threats: 
Lack of self-confidence and get anxious sometimes. Meanwhile I give up easily on things I can’t do. 
Smart objectives
What is a smart objective? In short, the SMART targets (or SMART targets) are a form of objective set-up that makes it possible for managers and employees to set short- and long-term goals, to track and to achieve them. (Clear review). 
· Specific: My main long-term goal is to become a nurse.
· Measurable: I would attain this goal by going to university and getting a degree and then proceed to nursing school. 
· Attainable: I am already working towards a degree by taking online courses, I am also working on applying for some voluntary work in the health care sector like care jobs. 
· Relevant:  I am willing to commit to this goal and put in all efforts to reach this goal. I believe this goal is the most important goal in my life as of now which ranks the relevance of it in my life. 
· Time bound I give myself 5 years to attain this goal. For me to reach this goal I need to complete my degree, get a job in my attained degree, go for any training I may need if necessary and then put my studied degree into practice at my workplace.  
Johari window: 
What is Johari window? The model of the Johari window is used to improve the perception of others. This model is based on two ideas - confidence can be gained through information to others about you and through feedback.(communication theory). 
· Open area: I am friendly and easy to communicate with. 
· Blind spot: people often say I am calm under pressure which I don’t see in myself at all. 
· Hidden area: I get fed up with things easily especially if its not going in the right way or pattern I want. 
I lose motivation easily. 
· Unknown: I am an emotional person. Emotions can the best of me sometimes. 
My expectations on the world of employment. I am expected to work with different age range of people and provide quality care to the patients and maintain face of emotion and sympathy (ECPI). I am expected to take records and organising workloads, operate medical equipment and patients’ health. I am going into this field of work as it is highly demanded on the market of employment, and I hope I find a job that suitable for me. 
My career ambition is to become a nurse. I want to become a nurse because I have the passion for taking care and looking after people and wanting to see everyone happy in their own bodies. I aspire to be a registered nurse to be able to work independently to enable me to do things like a sole owned clinic and so on. 
Personal development plan to help me achieve this goal must be going to university to attain this degree, completing nursing school and taking courses and training necessary for me to become a nurse and working on my time management and professionalism skills. Also focusing on improving my communication skills which will help me in connecting better with people.  I also need to put in more efforts to gain experience in the health care field as I do not have experience now that I work in a retail department. 
Conclusion 
Overall, I would like to thank all my lecturers through out the whole terms for doing a great job in impacting health and social care knowledge in me and making feel comfortable in a field I have no knowledge in. As this report solely focuses on how I could attain my future goal and general self-analysis on how far I have come in the process of working on my future career. I believe getting all the required education I need would get me closer to attaining my future goal and earn me a suitable job for myself. 
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Appendix 

Job interview questions 
 
1. What attracted you to this job and tell me why we should offer you this position?
Answer: Because it describes the roles, I imagined myself doing and I am happy with the job description. 
2. Do you see yourself as patient person that can handle clients? 
Answer: yes because I need to be patient for any job I do 
3. What do you consider your strengths and your weakness?
Answer: I have good communication skills both verbal and non-verbal 
I could work in a fast-paced environment
My weakness must be losing interest easily which I am working on by doing some personal development courses. 
4. What do you see yourself doing in the next 5 years?
Answer: I see myself in a good position as a manager 
5. Do you know your job roles as a healthcare assistant?
Answer: yes, I do. some of them are utilising equipment, taking vital signs such as blood pressure and temperature, talking to patients and reassuring them, assisting nurses and other staffs when needed.
Questions asked by me: do you accept employers opinion on the workplace and are we welcome to voice out our opinions?
Answer: employer said yes we are more than welcome.
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