
You should examine the following questions when doing your research:
· What IS an effective working relationship?
· What are the key elements of an ‘effective working relationship’?
· Why is it effective?
· How would it make the team better?
1. What does an ‘ineffective working relationship’ look like?
· Which things have had a negative effect on the team this week? 
· Why?
· How?
· How has this experience helped your group members to learn?
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There are four requirements for an effective working relationship in a team, which are communication with each other, teamwork and contribution throughout, and a good team requires the contribution of everyone on the team. If the team meets the above conditions, then it is an effective working relationship.

The key elements of an effective working relationship are: contribution, mutual communication, and teamwork. The first item of effective working relationship is to communicate with each other. Communication is a key process and behavior to maintain a good team and to ensure that the team is functioning properly. When there is a new problem in team operation or management, we must communicate well and effectively in order to find the crux of the problem and solve it in time by analyzing, discussing and coming up with a plan. Through communication, let each team member understand the existing problems of the team, the progress of the work business, etc., that is, information sharing, is an important motivation and way to let the individuals in the team do their jobs to the maximum. Second, the importance of unity and cooperation, the power of a team is far greater than the power of a single person. The team emphasizes not only the individual's work results, but also the overall performance of the team. The team relies not only on collective discussion and decision-making, it also emphasizes the joint contribution of members.

At the core of effective team working relationships is shared commitment. This shared commitment requires a goal that is realistic, challenging, and compelling to the members. Only then can the team be motivated and committed to work together. Inside a team, only by constantly sharing their strengths and merits, constantly learning from the strengths and merits of other members, and communicating in a timely manner when problems are encountered, can the team make the most of its strengths and greatly bring into play the effective working relationship among its members.

