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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
During the six months of initial police training as a student constable with South Wales Police I have realised the importance of resilience and the coping strategies to reduce stress, I have focussed on my own mental wellbeing to build resilience and turned to fitness and structured physical exercise as a coping strategy and a way to relieve stress.

Within this essay I will investigate the benefits physical exercise and what impact they can have on reducing stress levels.
Throughout this section I will use reflection to discuss things I have found most useful when managing my stress and anxiety and ways of working around this.
I’m going to look at how best to manage stress and the other emotions that go hand in hand. First, I need to look at what stress is and what it means.
“Stress is our body’s response to pressure. Many different situations or life events can cause stress. It is often triggered when we experience something new or unexpected that threatens our sense of self or when we feel we have little control over a situation” (Mental health, 2023) “Stress can cause many different symptoms. It might affect how you feel physically, mentally, and also, how you behave. (NHS, 2023)

It's not always easy to recognise when stress is the reason you're feeling or acting differently, finding ways of managing stress and building resilience is key to coping with it.

leading mental health charity ‘Mind’ say that research shows that “Being prepared for periods of stress can make it easier to get through them. And knowing how to manage our wellbeing can help us recover after a stressful event. Some of us may refer to our ability to manage stress as our resilience”. (Mind, 2023)

There are three stages of stress according to charity (Better help, 2023) “Alarm; The first stage of stress is your body's immediate reaction. Anything can trigger the response.” Followed by “Resistance; The second stage of the stress response is when our bodies attempt to return to a normal balance, counteracting the "alarm" response in the first stage” and finally “Exhaustion; The final stress stage is exhaustion, which results from your body trying to combat stress for an extended period” (Better help, 2023)

After completing my first couple of weeks of my student constable initial training course, I had the overriding feeling of stress and anxiety hanging over me. I was back in an uncomfortable classroom environment, twelve years from finishing full time education, I was in an environment one that I was not familiar with, surrounded by new people of all different ages, backgrounds, and life experiences. In the beginning I didn’t feel like I belonged.

The quality of my work and my learning experience was suffering as a result, and I needed to find a solution to the problem and fast.
“Stress that are inside us and are often the most common sources of stress. They are the thoughts and feelings that pop into your head and cause you to feel unease, these can include unrealistic expectations, uncertainties, low self-esteem and apprehensions. (Anxiety UK, 2021)

From previous, similar situations where I had felt the same way, I had turned to physical exercise. It had always been a way of taking my mind off things, a short-term escape from daily life. It has been well documented about the benefits physical exercise can have on your mental wellbeing and stress relief. 
“Exercise can provide stress relief for your body while imitating effects of stress, such as the flight or fight response, and helping your body and its systems practice working together through those effects. This can also lead to positive effects in your body — including your cardiovascular, digestive and immune systems — by helping protect your body from harmful effects of stress. Regular exercise can increase self-confidence, improve your mood, help you relax, and lower symptoms of mild depression and anxiety (Mayo clinic, 2022)

It is important to develop strategies to manage stress and find ways to cope with stress. I maintained my daily routine of physical exercise after work to help me clear my mind and unwind from the stresses of the course and the pressures that come with the training.
“Research suggests that exercise may help because of the time-out theory. It simply states that when an individual engages in exercise, it provides their mind and body with a “time-out” to process and recover from the day’s stress.” (Better help, 2023)

I found that turning my attentions to my hobbies outside of working hours allowed me to connect with people who share similar interests, talk things through and offload my thoughts. I joined a 5-a-sie football team to allow myself the opportunity to exercise and meet likeminded people all at the same time and focus on something else other than the stresses of the course. “The brain is like an engine; if you run it too hot all day, every day without checking the oil and water, it breaks.” (Mind, 2023)

Other coping strategies I used during my initial police training include, positive thinking, improving my sleeping pattern and getting more rest and distracting myself by being productive in other areas. Whilst it is important to develop mental wellbeing and build resilience, it is equally as important to avoid unhealthy habits such as alcohol, smoking and caffeine as a way of coping. These habits create new problems rather than solving them.

During the six months initial training period there were many times where I hadn’t performed to the standard I would have liked or expected of myself. It is important to not let these situations define me and use them as fuel to strive to improve moving forward.

Reflecting on situations is important to building resilience. Coming out of your ‘safe space’ or ‘comfort zone’ and challenging yourself will put you in a better position to tackle certain situations in the future. Receiving constructive feedback and giving feedback to others can help build resilience. “Evidence shows that people who help others, through activities such as volunteering or community work, often become more resilient.” (NHS, 2023)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I will be looking at a Policing incident where I played a significant role in dealing with conflict whereby at the time of the incident, I was using my interpersonal skills to best deescalate the situation. I was putting my effective communication skills and effective listening skills to use.
I was using open and closed questions to gain an understanding of what was required from all involved, I was aware of my nonverbal signs and maintained my composure throughout.
I work off the basis of, I treat everybody how I wish to be treated and I try to keep in my mind that the person I’m dealing with is somebodies loved one and I question myself as to how I would want my loved one to be treated.

I start by trying to build rapport with the person, finding a common ground or discussion point to latch onto to try and break down any barriers that are present, asking questions about them showing a genuine interest to try and relate my own experiences of life to them. Following on from the rapport building stage I enter into a form of negotiation, remaining in control of the situation at all times. I communicate in language that the person understands, speaking clearly, avoiding jargon a being mindful of my tone of voice.
When dealing with conflict it is important to keep in mind models such as the to Betari’s Box (College of Policing, 2020) “Betari’s box describes how people can get locked into a vicious or virtuous circle of communication, based on how their attitudes and behaviour respond to each other”. Nonverbal communications play a vital role in this as how you come across to the other person(s) involved can have a real impact.

I will talk about the use of the National decision model by Police officers (College Of Policing, 2013) and how it can be used to deescalate incidents and continuously evaluate ever changing situations.

During an afternoon shift at approximately 19:00 hours I heard a description of a male that had been stopped by other officers passed over the radio. The description matching that of a male I was in the process of initially investigating for a Grievous bodily harm (Legislation.gov.uk, 2011) on a lone pensioner travelling on a bus the day prior. After hearing the description passed over the radio, I made contact with officers at the scene immediately and made my way down to their location with another colleague, I wanted to sight the male for myself and confirm description with key witnesses on route.

Upon my arrival at the scene the male was already speaking with officers who attended the initial unrelated call, I checked the description I had on the system that had given by witnesses from the bus and compared them against the male that was standing in front of me. I was aware that this male had warning markers for various violent assaults, mental health, and possession of weapons. This informed my decision as to how I would deal with the male should I proceed.

Officers informed me that no crimes have been committed in relation to the call they were attending for and handing the ‘reins’ over to myself.
I immediately started to build rapport making ‘small talk’ with the male to gauge his response and compliance via his interaction with me, the entire time knowing that I was about to arrest him for a serious offence.
The male was of eastern European decent and was speaking to me in broken English, so it was important to take my time and explain everything clearly, using hand gestures and other nonverbal communication skills to explain things. At the same time, it is important to be mindful of my nonverbal signs and not wanting my behaviour or actions to affect his behaviour or actions.

I could see from the male’s body language that he was uncomfortable in this situation; he was visually agitated, his hands were starting to be waved around, he had clenched fists and was starting to shift from foot to foot, he was generally annoyed that he had be stopped by police and was tensing his arms showing a form of resistance. “It’s important to keep in mind that body language isn’t universal. Several things can impact how someone both uses and interprets body language. Someone’s cultural background can have a big influence on how they use and read body language.” (Healthline, Raypole, C, 2020)

Using the National decision model, I made the decision from the information and intelligence available to me and the impact factors of prior knowledge of the subject and the body language he was presenting I decided to place the male in hand cuffs to secure the male and to stop him from using force against myself and my fellow officers. It was at this point I informed the male that I was arresting him.

The male did not respond well to being arrested and instantly became aggressive towards me and my colleagues it was at this point we had to get ‘hands on’ with the detained male to protect ourselves and stop him from causing harm. He was retrained and taken to the floor, it was at this point I started to explain things further to the male and inform him that I was going to search him. I explained myself clearly and slowly using plain English without any jargon.
we then conveyed the male to custody where he continued to verbally and physically aggressive towards officer and staff.

The male calmed down a short while after arriving in custody, the process was then explained to him in detail using a translator in his chosen language of Russian. He was given his rights and shown to a cell. Upon reflection, the language barrier had the biggest impact when dealing with this individual. “Communication is one of the most essential aspects of human life”. “Language is the medium through which the process of communication takes place. Language in communication can be verbal, i.e. Using words to read, write and speak or non-verbal i.e. using signs, facial expressions, or body language. Despite the variety of the means of communication, messages are sometimes not comprehended or simply misunderstood” (Communication Theory, 2021)

Whilst dealing with this conflict it was important to remember the training received and use approved techniques taught during Police initial training through the officer safety curriculum. Such as handcuffing, unarmed skills and communication (College of Policing, 2023) It is important that I stayed calm and in control throughout the incident, remaining professional, in line with the 9 core policing principles and the 10 standards of police behaviour and the police code of ethics. (College of Policing, 2021)

To evaluate, I will look at what I could have done differently in the circumstances. “The Betari Box model demonstrates how our attitude and behaviour are affected by others and how our own attitude and behaviour can affect other people” (Revolution Learning and Development Ltd, 2022) my attitude could have been affecting this male’s attitude as I already knew that I was going to be arresting him prior to speaking to him for a serious offence and I knew of the injuries he had caused the victim, his attitude in response affected the way I dealt with the situation and would have had a impact on his behaviour.

Knowing that the male was struggling to understand me and the other officers present due to a language barrier made things difficult, it was not practicable at the time to seek help through a translator. Due to the nature of the offence, the location of the male other impact factors such as his agitated state along with the information and intelligence available to me it was not a option that I considered prior to arriving at custody. Upon reflection this could have changed the outcome of the incident however came with its own risks.

To conclude, the incident was a fast passed and ever changing. Decisions were made using the national decision model, dynamically risk assessing the situation gathering information and using information and intelligence that was available at the time. The incident went as hoped and the male was secured and taken to custody.
In future I will go into incidents like this with an open mind and deal with the perpetrator in isolation from the overall incident and remove the emotion that comes with knowing the victims’ injuries.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will be looking at a policing incident that I have attended and played a significant role. I will be reflecting upon actions I have taken and looking at my responsibilities in line with the relevant codes of practice to support victims and witnesses through the criminal justice system.

I had received a call over the radio to attend a grade one emergency response call in relation to a third-party report of a assault ongoing in the street between a male and a female. I made my way to the scene of this incident with colleagues. On route to this call the control room came back over the air stating that the reporting person had mentioned the presence of a knife, however they had not seen a knife. This instantly raised concerns and changed my initial thought process.
Thus far I had limited information available, I asked the control room to conduct checks on the people alleged to be involved in this incident and pass me over any warning markers.
The control room came back with various warning markers for both parties involved, including, and not limited to violence against police, weapons, mental health and suicidal. These warning markers were shared with my colleague and our own personal safety was top priority in this instance.

Upon arrival at the address the reporting person directed us to the exact location of the incident before disclosing a brief description of the events that had taken place.
The reporting person pointed in the direction of the female who was the alleged victim. I could see the female was shaking, she had a deep cut above her eye and blood was running down her face onto her arms. Upon speaking to the female, she started to cry, to the point where she couldn’t get her words out.
I could see the female was distressed and asked her if she would like to go inside, out of the view of onlookers and tell me what has happened.
I reassured the victim, showing empathy and understanding whilst I waited for her to gather her thoughts and calm down to the point where she could speak to me.
Due to the current state of the alleged victim and the limited information available at the time of the call officers were not able to locate the perpetrator at this time so it was important to establish the facts and remain on high alert due to the perpetrator still potentially being in the area.

I took a first account from the female involved whilst my colleague took a statement from the reporting person in relation to what they had witnessed.
I started to put the females first account into a formal written statement of complaint. The female did not only describe the events that had been reported that evening but disclosed a history of abuse from her partner who was responsible for the attack.
The female explained that the abuse had been going on for well over nine months since the birth of their child and her taking back control of things on that evening and standing up for herself had led to the male dragging her out of the house by her hair and punching her several times to the face.

I had noted down a number of injuries including cuts to her face, grip marks on her arms, a footprint on her chest and cuts and grazed over her legs. I took photos of these injuries and exhibited them in the statement. I also asked for consent to access the victims’ medical records in relation to previous injuries sustained and in relation to the injuries received during this even. Police ask to access medical records for the “prevention or detection of a serious crime such as an assault where the victim has suffered serious harm. You will usually be asked before your information is shared with the police” (NHS choices, 2022) in line with PACE.

Following the written statement, I explained to the victim that she would be able to provide a victim personal statement, I explained the process of giving a victim personal statement and the general purpose of the statement, I told her that this could be read out in court on her behalf to share what impact the ongoing abuse and sustained attacks have had on her with the judge. (GOV.UK, 2018).
The victim was happy to go ahead with a victim personal statement as she wanted the judge to know the damage her partner has done over the last nine months and was keen for any punishment/ sentence to be reflective of that.

I confirmed with the victim that she would be happy to attend court should the matter get that far to which she confirmed she was happy. The victim stated she felt anxious about facing her partner in court. 
Following that admission, I explained special measures (The Crown Prosecution Service, 2023). Special measures offer support to vulnerable or intimidated victims of various offences, including those of a domestic nature. Special measures can include and are not limited to measures such as ‘screens’ in court, evidence by live link and aids to communication. Statements from victims or are taken in line with the victim’s codes of practice. (GOV.UK, 2021).
Due to this incident being domestic related, policy states that I’m required to put safeguarding measures in place. Safeguarding measures include third party referrals such a public protection notice, victim focus referrals, other referrals such as early help and ‘live fear free’ are available to officers.
In this case I submitted a public protection notice – This will be shared with third party agencies such as social services to help identify and negate risks. Agencies will be able to provide support to the victim and signpost them to additional help.
details will also be shared with the domestic abuse unit for awareness and support.

As part of the public protection notice I am required to obtain consent for the information to be share with third parties.
I will go through a series of questions with the victim known as the DASH risk assessment, the questions are designed to give an overview of the history of the perpetrator and background into the relationship and/ or the victims history. 

Following the incident, I was able to reflect on the events that unfolded with colleagues who attended with me. I was able to identify points in where I could improve if faced with similar circumstances next time. First of all, it was noted that I was evidentially aware to the point where first aid and help for the victim didn’t happen as quick as it probably could, I was focussed on obtaining photos as evidence rather than focusing on the welfare of the injured party.
It was agreed that I maintained my focus when dealing with the victim and took a detailed statement in relation to the incident. I explained everything clearly and concisely and put the victim at ease.
Upon arrival I activated my body worn video (College of Policing, 2021) in line with national guidance, this was able to capture initial disclosure from both the reporting person and the victim, this would have been vital for a victimless prosecution should the statement of complaint been withdrawn at a later date.

Unfortunately, the male responsible for the assault was not detained on the night in question as he made off from the location. Being able to obtain an accurate description from the scene would have assisted officers elsewhere in relation to locating him. However, It was agreed by my colleagues who were present at the scene that although this would have been useful, in the moment the main concern and focus was surrounding the victim and I did a great job in calming her down and getting an accurate account of the events as well as past events whereby the victim had not felt able to come forward previously.

It was agreed that I had managed to get a detailed account of the events, however my colleagues noted that I had struggled to piece together the statement in chronological order due to how upset and distressed the victim was.
The victim kept switching between the events that took place that evening and events that had taken place previously but had not been reported to police.

In conclusion, I feel I handled the situation well, and helped reassure the victim the best I could, whilst remaining professional and focusing on the task in hand. I kept composure and got all the information required to secure a charge in relation to this incident.

Total 1438

Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this section I am going to use the Gibbs reflective cycle (The University of Edinburgh, 1970) to describe, evaluate and analyse a policing incident in which I played a significant role. Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences.  It offers a framework for examining experiences, and given its cyclic nature lends itself particularly well to repeated experiences, allowing you to learn and plan from things that either went well or didn’t go well. (The University of Edinburgh, 1970).

I was working on response with my tutor, and we attended an emergency response call to an ongoing disturbance between two groups of youths. The reporting person had stated that two groups on opposite ends of the street can be seen throwing items towards each other, damaging vehicles, and property in the crossfire. Weapons had been mentioned but not seen at the point of the call.
Upon arrival at the scene, a group of youths scattered from the area running in multiple directions whilst approximately four older males remained on scene. The damage to vehicles and other property was clear to see, broken glass and damaged items strewn across the road, it was clear at this point it was more than a disturbance as initially reported, it looked more like violent disorder, however details were still unclear.
As we approached the remaining males, using the national decision model (College of Policing, 2013) I took it upon myself to remain a pace behind my tutor who was carrying taser, until we could establish what the men had in their possession and work out if it was safe to proceed. At this point my tutor and I were using all the information and intelligence available to us to make an informed decision into what our next steps would be.
One of the males stepped forward with his arms aloft claiming that a group from the next estate had turned up and started damaging property on the street, the male claimed that he and his friends were all residents on the street, and they came out to confront the group. My tutor and I spoke with the men individually and were able to compare versions of events before making an informed decision and working out what options, powers and policies were necessary at this point as per the national decision model.
The persons present on the street were able to identify three of the group of approximately six who made off as they had previously had issues with them, prior to this incident. 
My tutor and I were able to obtain detailed first accounts from residents following house to house enquiries. Following these enquiries, I was able to collect CCTV footage of the incident from various angles. I took statements from victims; this provided me with a detailed account from start to finish with a bit of background as to why this incident may have taken place. I was also a provided with comprehensive descriptions of the people involved, including items of clothing that was being worn at the time, this information would be vital to linking the men to the scene and incident should these items be located following arrest and search of premises. The statements and initial ‘golden hour’ enquiries were all conducted in line with the Criminal Procedure and Investigations Act 1996 (GOV.UK, 2015). “Conducting impartial and ethical investigations will help to ensure that individuals and communities have confidence in the effectiveness of the police service and in the fairness of the processes and techniques they use” (College of Policing, 2013). I placed seized items from the scene into evidence bags and recorded the seizure on my police issued body worn video (College of Policing, 2021). Photos of the scene were taken on my police issued mobile device and uploaded the case file as evidence.

Unconscious bias is within us all as people, “Humans act in ways that are prompted by a range of assumptions and biases that we are not aware of. This can include decisions or actions that we are not consciously aware of, as well as hidden influences on decisions and actions that we believe are rational and based on objective un-biased evidence and experience” (The University of Edinburgh, 1970). my role as a Police officer means that I must act as an impartial investigator and not allow unconscious bias to influence my decision making.
Throughout this incident, I used the national decision model to assist with my decision making. The national decision model is broken down into different stages, these are, police code of ethics, gathering information and intelligence, consider powers and policies, identify options and contingencies, take action and review. It is important to continuously refer to the national decision model to evaluate and review before deciding (College of Policing, 2013).
My tutor and I were able to gather information and intelligence on route to the call, this was done over the airwaves from the control room. Upon arrival at the scene, I was able to identify options and contingencies available to us, whilst referring back to the national decision model and starting the cycle again, updating the additional information gathered from arriving on scene. I was quickly able to identify which powers and policies were necessary in the circumstances, before acting and reviewing the situation. All actions were carried out in line with the police code of ethics. 
On reflection I would say I felt anxious and nervous on route to the above incident, this is something I have discussed on various occasions with my tutor throughout my tutorship. The adrenaline was flowing, and with the limited information I had available to me prior to arrival meant we were potentially walking into a hostile environment, outnumbered with no help close by. I was heading into the unknown.
Upon arrival, seeing the number of people present on the street heightened everything further, I was still relatively new to the role and had never been into a situation like this before.
Once it was clear to see what I was dealing with, I settled down and focussed on the task in hand, Instinct took over and all my training came into play, finding out what happened, getting a chronological order of events from witnesses. Using the national decision model, I was able to gather information and intelligence, develop a strategy with my tutor, whilst assessing the threat and risk posed to us, identify options, and consider any powers I had available to me.

When it comes to evaluating this incident, I could note both good and bad, I feel I could have done more at the time to stop perpetrators making off from the scene, or taking a closer look to see if I could not descriptions to pass to colleagues in the area or better, recognise any of the people involved using my prior knowledge of the area. I could have been more strategic in our arrival tactics, turning the sirens and blue lights off further away from the scene to give us the element of surprise. I had limited information available, however I feel with more detailed information we could have approached the street from the other end, leaving the men responsible nowhere to run, without having to pass us. With the benefit of hindsight, more question could have been asked of the call handler to help us build a clearer picture prior to arrival.
I feel a fair amount went well also, my tutor and I were able to get a clear understanding of what had happened and gathered some vital evidence. My tutor and I the incident unharmed, and no injuries to members of the public were reported. Officer safety, along with the safety of the public is of the upmost importance. 

To conclude I would say learned much about myself and how I cope with and work under pressure, I could have done certain aspects differently such as gathering more information initially, however in the moment I felt like I handled the situation well.
If I was to find myself with a similar situation in the future, I would try and gather more information and intelligence from the various sources available to me such as the control room on route to the scene, I would ask a lot more question and I would take a moment to consider what is required from me and what my options are. In general, I felt like I achieved a positive outcome off the back of my work during this incident.

Total: 1425











Task 

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	System Updates, Knowing which update templates to use and how detailed each update needs to be.








	By asking experienced colleagues around me for advice where applicable. Learning from other entries that have been made on the system of a similar nature. Learning from previous entries I’ve made and past experience.
	Tutor, sergeant and other experienced officers.
	12 weeks

	Victim and Witness statement writing, and the detail involved.










	Through repeat practice, attending incidents and obtaining Victim or witness statements of various crimes.
Learning from previous statements I’ve obtained and finding ways that I could improve them.
	Tutor, other experienced officers within the team, sergeant, HUB officers
	12 weeks

	Identifying what offence has been committed and knowing what offence to arrest for and the necessity for the arrest.


Booking detainees into custody.


	Experience attending different calls, asking questions of my tutor and other colleagues.
Test my own knowledge of volume crimes.
Attending custody as the arresting officer and booking in detainees from start to finish. Seek advice from custody sergeants and staff as to information that is required and gain a understanding of their processes.
	Tutor, sergeant, experienced officers and staff from learning and development department



Tutor, sergeant, custody sergeants and custody detention officers
	No timeline.
This will be something that comes with time and experience.

Initial timeline for volume crime 12- 36 weeks.
12 Weeks.
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:        Drew Wilson          (Learner - Electronic signature or type name)

Date: 30/07/2023
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