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Introduction

Using approaches that are usually taught to university students, the answer to questions about access to employability can be found. Being career-ready involves gaining and enhancing, where necessary, new abilities and refining already known skills, as well as learning to cope with significant circumstances when a critical decision must be taken.
With techniques such as PDP and SWOT analysis, integrating skills you need to launch a new profession or progress through a desired career will ensure good results if done correctly. So, it is important to learn how to use them, as well as when and when to apply them.
It needs more than just written content or verbal assessments to be ready for the workplace, so it is possible to learn what one is preparing for by role-playing a specific situation (e.g., to become an effective manager, one must act like and think like him. You are in the situation that requires the role play, applying their knowledge to the matter). 
It is important to emphasize that forward vision is the secret to progress and having an optimistic attitude encourages the accomplishment of such a goal.

Literature Review

Role play:  What is it and what are the benefits?
Roleplay simulation is a method of experiential learning in which novice or experienced role players think creatively as part of a realistic situation for learners. Roleplay is specifically intended to gain first-person experience in a healthy and welcoming environment. Roleplay is commonly known across various avenues of preparation and education as a strong technique. (Barrows, 1980)
Howard Barrows created the role-playing simulation with the objective of strengthening the medical and nursing trainee's expertise and preparation in the circumstance of facing such health issues with the patient. (Barrows, 1980)
 While it was meant merely for the medical field, the role-play technique has gained popularity in many other ways in recent years, where such crucial situations are replicated to assess the reaction of a worker to a real circumstance. Computing and role play require thoughts and a more realistic use of somebody's talents, allowing a preparation and swift reaction to the problem if this ladder occurs in another's potential career.
An important role play strategy is "E.X.P.E.R. T" applies to realistic work-related learning experiences or phases that students are expected to undergo when completing their English course assignments. The definition of the proposed approach was influenced by the pedagogy of employability. 
Some specialists in their research have approved that with the (Kolb, 1984) learning theory mixed with the pedagogy of employability in a modern key, new techniques of preparation in the workplace have emerged. 
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(Figure 1, adapted by the author from the internet)
Convincing, linking, and substantial learning functions were built in the proposed model above (Figure 1), representing job circumstances and tasks. 
Among the working environments and initiatives necessary for students to perform, they are improving themselves as specialists in their profession, presenting and providing their perspectives from a specialist's viewpoint, identifying, and separating valuable knowledge, the skills and mindsets or habits of their chosen main job and the presentation to their colleagues of a major challenge, who often embrace the components of experts from various orders.
It can also be assumed that role-playing fits a lot when it comes to:
Building Trust.
The more notable desires to play the role of mindfulness are crucial to being more certain. This could be the ability to do it in another way, or the confidence that comes from the fact that you are performing brilliantly today.
Credibility.
The organizational position of honesty allows members to have confidence in their capacity to train and practice for relevant purposes.
Employees are respected.
Role-play preparation becomes real as workers understand that the consideration, they receive is given to them.
Self-awareness
Leaders are more aware of the effects their actions have on associates and consumers. This is often supported using input from a role-play training course.
Safe environment
In a danger-free environment, problematic and touchy problems may be tackled.
Challenging
It is permitted for deputies to push their limits. They will take chances in this atmosphere and make mistakes.
Solution making
To progress towards a communication dilemma, there should be multiple approaches, with processes that function distinctly with each of us. Role-play training requires these different methods to be explored, while digital education is bound to target only one.
Accountability
A precise assessment technique for social skills is role-play instruction.
Business Productivity
Role play preparation is suitable for company productivity because of its good listening ability.
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As this is vital in one's professional life, it is important to note the relevance of career growth studying in higher education.
During this period, students understand subjects such as self-control and decision-making, as well as understanding of possibilities and a background understanding of one's own abilities to be applied later in a job setting. 
The main learning findings when talking about self-awareness are:
· Categorize individual talents and how they can be represented.
· Recognize knowledge, capabilities and adaptable skills generated by the degree of one.
· Synthesize one's main attributes, aspirations, and inspirations into a personalized individual profile.
· Developing a self-intelligent place for permitted to work and diverse activities.
· In terms of professional and life organization, define one's inclinations, attributes, and character.
· Evaluate the effectiveness and disadvantages, and territories that involve further turning of events. 
Knowledge of incentive is an important stage of SWOT research. Being respectful of the surrounding possibilities means:
· Show study data on standard degree-related educational equivalents and options in which one is involved.
· Awareness of a large change in graduate jobs and graduate prospects in one's profession.
·  Exhibit awareness of the needs of graduate selection delegates.


What is Swot analysis? 
SWOT stands for Strengths, Weaknesses, Chances and Risks. A SWOT analysis is the method of collecting information on the strengths and limitations of one's characteristics, as well as external factors such as opportunities and threats.

Strengths: A good attribute is a personal strength which can contribute to a successful career (e.g., successful sales ability).
Weaknesses: A personal weakness is an environment where development is an opportunity. It is not always a factor that has a negative effect.
Opportunities and threats: These are external variables that must be considered for any field of life to thrive. Opportunities are elements that can lead to one's success, while threats are the ones a person needs to be prepared for if they happen. (Susan E. Jackson ; Joshi, Aparna ; Erhardt L. Niclas, 2003)
	Strengths
	Weaknesses

	· Well mannered, polite.
· Strong transition skills.
· Great listener.
	· Not entirely able to make hard choices.
· Disorganised.
· Not able to handle a wide number of individuals.

	Opportunities
	Threats

	· Within my established company, job promotions are available.
· Openness to the LGBT + culture from more businesses.
· Job roles that fit my area of work.
	· Heightened rivalry.
· Economic slowdown due to COVID-19. 
· Better applicants.


Tablet created by Autor Gerardo Cacciapaglia.
PDP analysis (Personal Development Plan)
A Professional Development Plan is a written study of self-reflection aimed at identifying fields for transformation. By promoting target building, recognizing strengths and shortcomings, and identifying potential for improvement, this strategy is used to meet academic, personal, or career-based goals. This solution requires personalized actions that can help accomplish desired goals.
What they have achieved and all their future accomplishments, what needs to be improved to progress to the next steps and to commemorate what has already been done well, should be put into a PDP.
A Personal Development Plan is a hybrid self-reflection and advancement record that bends over as a definite plan of action used to meet scholastic, individual, or professional goals.
It is typically generated inside or while observing the work environment. It operates by allowing one to develop their points, to perceive their qualities and limitations, and to understand the production criteria.
Goals are set based on the regions that one prefers to create, and the framework provides one's own personalized operations that will help them reach their goals.
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Planned outcome: Becoming a successful fashion designer.
	
What do I want/need to learn?
	Improve my communication skills.
Develop my management skills.
Learn the procedure of creating clothes, its area of fabrics, as well as its material and how to use it.

	
What will I do to achieve this?
	While working and studying is a must, it will boost my education and help grow my skills to build new career opportunities.

	
What resources or support will I need?
	It needs university attendance. Workshops linked to my area of concern are going to be a rewarding plus.

	
What will my success criteria be?
	The launch of my own fashion brand will be my success criteria.

	
Target dates for review and completion
	Every year. 


Tablet created by Autor Gerardo Cacciapaglia
Personal Development Plan
	
	Desired achievements 
	Current ability/ possibilities 
	Areas of improvements
	Skills needed
	Time frame

	Priority n.1
	Degree in Marketing and Communication.
	Good understanding of modules.
	General learning of such skills
	Academic skills as well as learning skills
	1 year

	Priority n.2
	Degree in Fashion Design.
	General learning in such abilities.
	General instruction of certain abilities.
	Academic ability as well as listening abilities.
	3 years

	Priority n.3
	Progress in my career.
	Discrete selling skills.
	Managerial-focused mindset.
	Managing skills.
	5 years


Tablet created by Autor Gerardo Cacciapaglia.
Methodology
During the simulated lessons and throughout the multimedia activities that we wanted to adapt to prevail in our assignments, the progress of this study was rendered feasible by exploring academic journals, diaries and talks. Even when addresses gave me a good foundation of academic skills and test techniques, instruments such as libraries and Google Scholar were a fundamental part of the excursion through the enhancement of these skills.
Going through what has been learned with a simple vision, puts the development of a discussion and an end to the deeper interpretation of the subject formation imaginable. I have only considered papers that, by analysing and describing their meaning, I conclude to be significant and from reputable sources. It is vital to develop a simple vision to examine exactly what is relevant. In addition, it was crucial to find out how to build up a basic eye by perusing as many papers as possible that handled a similar case to provide a more detailed viewpoint on the subject.
During this period, the use of actual libraries was limited in the work of the public authority to include further distribution of COVID-19. Nonetheless, recent innovation has allowed the use of specific databases otherwise known as online libraries open to understudies. Given the fact that I felt it was difficult to use the extensive database of the college as my key data base, I found Google Scholar to be an exceptional replacement. Such a framework allowed me to thoroughly ponder the subject by introducing the scholastic abilities gained during the final term.

Discussion
Role-play could help to better appreciate the strengths and points of development of one's own. This strategy strengthens the morale of the student better than any book will ever do, empowering them in a "in vitro" scenario to face a proper job challenge.
Communication, collaboration, task solving, effort and organization, preparation and scheduling, personality, learning, and technologies are the basic qualities that can be seen in a brilliant profession.
The reason being for employers to look for candidates with named skills is that the future of employment is based on them and is believed to bring benefits that will lead organisations towards success.


Future of Employment 
In the 21st century, they are especially important. Improvements to production empower various traditional professional firms to be mechanized, such as operating apparatus and accounting. Organizations, however, are gradually dependent on their workers' basic logic, passionate judgment, and analytical thinking capabilities to grasp what creativity says, yet dissect why it states it, and what needs to be completed. Moreover, because globalization gives companies access to a more comprehensive customer base, it still exposes them to increasing competition. 
By 2030, soft-skill-intensive employment will account for two thirds of all jobs. (DeakinCo, May 2017)
A 2018 survey of more than 450 business managers and heads in the UK area showed that most companies rank coordination, time management and leadership skills at 98%, 97% and 95%, respectively, as the most essential skills for applicants to have. (University, 2019)
It is necessary to mention non-technical skills in addition to soft skills, such as employability skills, relevant experience, and imperativeness. This paired together make each applicant important in the work market with those abilities due to the opportunity to use acquired abilities for more than one purpose by moving those abilities from one job role to another. In the selected institution, job advancement is encouraged by employability skills that not only serve as a source of work. To be a good candidate who adds creativity to the organization, problem solving, and innovative thinking would also be a must.
Conclusion
At the beginning of the school year, my perception of academic qualifications and employability was superficial. Recognizing these attributes has helped me to foster a changed mindset aimed at maximizing the effectiveness of current capabilities and creating new ones that will enable my future to be incorporated. I have outlined this mentality in three phases. Constructing solid foundations: this allows the desired abilities to be known. For e.g., designing a professional development strategy and/or SWOT analysis to maintain specific priorities. The alliance between data and planning is the fulfilment of high aspirations. The beauty of this mentality is that it can be applied in any area of life; it can be scholarly, professional, professional.
This paper offered insights into how a traditional learning approach, when innovatively and consistently manifested, can be turned into a more diverse and up-to-date learning approach to empower learners with the necessary skills of employability.
To establish useful opportunities for learners to improve professionalism, the "E.X.P.E.R. T" role play approach was observed. There is another key aspect of the role-playing method, which is that it has the potential to mimic academic interactions in the workplace. The learning experiences strengthened the important relation of learners with the task's meaning, tasks, and intent.
Measuring soft skills critically will enable organizations to recognize weaknesses in their enterprise and make informed choices on how to spend strategically in developing our capacities in years to come.
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