				Operational Policing: Assignment 1

This is an essay will concentrate on the Police powers in England and Wales, specifically section 1 of Police and criminal evidence act 1984 (PACE). It will be critically evaluating the Stop and Search power and displaying how effective the powers can and have proven to be in the past and for the future of policing. It is essential to know the uses of each of the powers but very beneficial to discuss section 1 of the Police and Criminal Evidence Act 1984 which allows the Stop and Search powers to be used today. This essay will also be discussing what makes these powers for the greater good and what could happen if the procedures are done incorrectly which is interesting to discuss because the use of this power can be very community based and can show the Police as a force for good or for some, potentially a force filled with controversy. It is important to discuss this as it is known by most that the Police are not always trusted by certain communities. Whether the impacts of the Stop and Search powers are ultimately beneficial, or damaging is what will be discovered within this essay, it will also discover exactly what is included within the procedures linked with the power and how certain aspects can differ between different communities and different members of the Police forces in England and Wales. As stated by the COP ‘the police service would cease to function without the active support of the communities it serves’ (College of Policing, 2013).
It is also important to discuss the history behind this specific power as it evidently has been around for years and what may or may not have changed with the use of this power since 1984, also the ‘Police and Criminal Evidence Act 1984, Section 1 is up to date with all changes known to be in force on or before 22 February 2023’ (National Archives, 2023). It is appropriate to discuss the facts related to how the use has changed as certain events have taken place which may have changed the perception of those who are allowed to carry Stop and Search procedures from taking place. 
First, it is important to explain exactly what is included within a Stop and Search procedure and what having a power such as that can entail. To have the power to Stop and Search a person means that the officer with that power can use that to carry out a procedure which forces a person to be stopped by the Police and be searched for specific items that are against the law to carry on someone’s person. As stated by the NI Direct, they ‘are police interventions to keep people safe. They are used to address drug offences, burglary, theft and terrorism. They allow police officers to search you or your vehicle if they have reasonable grounds to do so’ (NI Direct, n.d.). The Police must have sufficient reasoning for stopping and individual and detaining them in order to carry out the Stop and Search procedure. It was found that it does ‘require an officer to have reasonable grounds for suspicion that an unlawful item is being carried’ (College of Policing, 2016). Although Police officers do not always have to carry out a Stop and Search procedure as it may only require an officer to simply stop an individual and ask a couple of questions in order to conclude their suspicions without having to officially carry out the procedure and force that power onto someone. 
What is included within a Stop and Search procedure is as previously mentioned stopping someone only when they have reasonable grounds to have justified use of this power. Once they have stopped an individual in order to search them, it is especially important that they ensure the individual that they are being detained for the time necessary for the search. This is due to the fact that if they decide to act against the officer’s rights then they are breaking the law as it is an offence to evade the police while detained. As described by Thomasian (2022) ‘To be detained means that a police officer suspects that someone has been or may be engaged in criminal conduct. The officer stops the individual to investigate and determine whether they need to take further action’ (Thomasian, 2022).
The only aspects of an individuals’ persons the Police are allowed to search in public view is known as J.O.G. and what this acronym stands for is Jackets, Outer coat and Gloves. These are the only parts of a person that is allowed to be searched to maintain personal safety and remaining appropriate for the situations. ‘More thorough searches (more than JOG removed)’ (Walker, 2017) would be done while in custody and then a Strip Search would be completed by those qualified to proceed with the advanced searches of a person, but this would only take place if the reasonable grounds to search were justified enough to call for a Strip Search. According to an organisation known as Release ‘A strip search must be done out of public view and by an officer of the same sex, without any officer of the opposite sex able to see’ (Release, 2013). The JOG way of stopping and searching someone also lowers the risk of Police corruption as it has been known that those who have been corrupt on the force have acted inappropriately when searching a person. 
It is also vital that a Stop and Search procedure is strictly done in a professional way as this fact comes with limiting risks to the police image and also benefits that the police force receive when acting in a manner as such. What it comes down to is the way that people feel after they have been stopped and searched and how that can affect not only the police force but the individuals themselves. This can be due to the fact that ‘people who are satisfied with a stop and search are, on average, no more or less likely to trust the police, dissatisfaction tends to have a large negative effect on trust’ (College of Policing, 2016). Though it is no mystery that people would react differently to the different mannerisms that officers have when searching a person and when the searches are done improperly and unprofessional then trust in the police force will inevitably be affected. 
Ways of doing a Stop and Search professionally include exceptional politeness, fairness and equal respect for whoever is being searched. A lack of fairness towards civilians is something that has no place in a police force as it ‘risks further reducing public trust in the police and could lead to more Black, Asian and Minority Ethnic people being drawn into the criminal justice system’ (HMICFRS, 2021). This shows the importance of the relationship between the Police and the minorities in the world and how losing their trust can only bring about more issues for PACE. Though issues that involve ethnic minorities can be simply resolved by officers who follow the required principles of a police officers which specifically includes treating everyone with respect and fairness. 
The next important point that must be discussed is what exactly a police officer should say to the person who is being stopped and searched. It is vitally important that every officer that carries out a stop and search procedure follow the GOWISELY model as if not ‘followed, then the search is highly likely to have been unlawful’ (Gould, 2020). G stands for the grounds for the search which explains also explains the SHACKS mnemonic which will be explained further. The O in GOWISELY means the officer should say the object/items that they are searching for. The W is not always required but can be depending on if the officer is in uniform or not. Specifically, if the officer is not in uniform then the officer must show the Warrant card as proof of their power. The I is for Identity, and this means that the officers must state to the individual who they are and their identification number. The S is for which station in particular that the officers work for. The E means that the officers must ensure that the individual knows that they are entitled to a copy of the search form that must be completed. Then the L ensures that officers state to the individual being searched is aware of which legal search power is being used. Finally, the Y in GOWISELY means that officers must ensure that the person being searched is aware that they are detained by those officers for the time being. 
There is also another mnemonic that was stated earlier that is known as SHACKS and what relevance this has to section 1 of the PACE and what this entails is it links with GOWISELY, this involves for officers ‘what is being seen / smelt / said at the time’ (Sussex Police, 2022). It is what the officers must think about during the stop and search is taking place. An example would be that the S stands for seen, which is what actions have been seen by the police. The H stands for heard which is similar as it means what conversations and/or alarms have been noticed. The A means what actions have the officer and the individual taken and what their response was to that. C stands for what the officer said to the individual and what the individuals’ response was to that. The K in SHACKS then stands for the knowledge that the officer has about the individual which can include previous convictions and what has currently happened within the situation. Finally, the S stands for smell so this means if an officer can smell something in particular such as drugs or any other illegal item and in that case, drugs would have its own set of powers and legislations as it comes under section 5 of the misuse of drugs act 1971. 
With section 1 of PACE, it can be extremely beneficial for officers to wear body-worn video (BWV). What a piece of BWV can do for an officer doing a stop and search is that it strictly records everything that happens while the stop and search is taking place and what this does for officers is that it gives them clear evidence of what exactly occurred in that situation. As stated by the Metropolitan police ‘They're used to capture both video and audio evidence when officers are attending all types of incidents. They're issued to all officers who come into contact with the public’ (Metropolitan Police, 2022). This also is beneficial if anything does happen to go against the officer, that officer has an extreme advantage for their defence as there will be clear evidence of what happened. This can be also very beneficial for finding those that are corrupt on the force as all of their actions are caught on camera and if they do go against any of the regulations and standards that Section 1 of PACE provides then they will be more likely to be caught and disciplined. 
As rules of the powers of stop and search became clouded as there were sets of things an officer could and could not do that can be classed as justified action so as a result, in 2014 the Home Secretary announced a scheme that would be known as the Best use of Stop and Search Scheme. Now what this was put into place exactly for was ‘to achieve greater transparency, community involvement in the use of stop and search powers and to support a more intelligence-led approach, leading to better outcomes’ (Home Office, 2014). This led to a more strategic plan for the Stop and Search powers which ultimately did lead to effective improvements including public trust and the confidence that the public had in their forces. Although it was found that some forces in England and Wales were not as compliant as originally intended but the Justice Inspectorates ‘are now satisfied that the forces that were not compliant at the time of our revisit have, since our revisit, achieved compliance with all features of the scheme’ (HMIC, 2016).
Although Section 1 of PACE did come with issues but specifically a problem which comes down to police officers who are corrupt and those who are not. The powers of stop and search have been very impactful to the UK as it has prevented further crimes from taking place by removing items that people should not have with them, but one major importance that must be discussed within this topic is that there are officers in different forces around England and Wales that can have bias opinions even if they try to hide that. When someone has bias without thinking about it can be called unconscious bias which can cause people to have bias without even being aware of it. According to the Royal Society it is known as ‘when we make judgments or decisions on the basis of our prior experience’ (Frith, 2015).
What can be classed as an item that warrants a search (Stolen items, Prohibited articles and drugs)
To conclude this essay, it is important to summarise everything that has been covered so far by highlighting key points made. It was discovered that section 1 of PACE is all about the power that allows officers to stop and search a person as long as they have reasonable grounds to suspect that an individual is carrying an item that they should not. It was also found from the duration that there are only certain parts of a persons’ body that is allowed to be searched which was known as J.O.G and anything more would count as an unlawful search which brings the strip search done elsewhere importance. It was also evidently shown what important acronyms must be known when discussing section 1 as the use of GOWISELY and SHACKS are part of the basics. It was evident that there is also a requirement of specific equipment an officer must wear when doing a stop and search which specifically included the body-worn video and the advantages of wearing equipment such as that. It was also beneficial to the topic to research the best use of stop and search scheme as it put differences to how stop and searches were conducted and was ultimately beneficial in critically evaluating section 1 of PACE. Then finally it was essential to discuss the thought process that one can go through when a stop and search procedure is being carried out. 
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