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Introduction
In much participatory research, control over the process and agenda of the process is handed over from the researcher to the participants, often local people. Participants also analyse and reflect on the information generated by the research process. Most of the time, each of us has thought about how to work from home. Many would describe it as the ideal job, which would meet the expectations of everyone. As we all know, everything that we consider to be good or useful may also have some disadvantages, even if the positive parts are numerous.
In the following, we will discover the advantages, and disadvantages of "home office" may some that no one would think of as normal.
More and more companies have adopted this home office concept and offer employees the ability to work wherever they want, of course, with the equipment of the employer. Not only has it become a viable solution across borders, and the people continue to appear.
In the United States, about 10% of the workforce reports working from home at least one day a week (Census, 2010). 













Task 1
The myth of working from home
Homework is a form of organization or provision of services, using information technology, in the context of a contract of employment, where the work, which may also be carried out at the employer's premises, is carried out on a regular basis.

1.1 Articulate a question:
Does Working from Home Work???


An article presented by Margaret Ryan, its show that a memo from human resource was analysed by Marissa Mayer “speed and quality are often sacrificed when people work from home” which has returned at the office work as a chief executive after weeks of giving birth. In 2013, Marissa Mayer has call back 1500 employees to work on Yahoo offices. The decision was criticised by most of the publishers.  
The fact that Mayer – not just a woman, but a young woman with a small child – has nixed the rights of her employees to take advantage of the arguably more child-friendly and independent option of working outside the office has disappointed many (Shulman, 2013). 
Alexandra Shulman was sustain the decision of Marisa Mayer saying that “This is not born out of some stubborn recalcitrance where I believe that you are only productive if you are seated at a desk in my sightline (far from it – I am always urging people to get out and about), but because I believe in the collective creativity of an office”.
   Emma Keller criticizes Marissa’s decision by arguing that there may be a risk of economic downturn in terms of transportation, food and other expenses that Yahoo should cover.
On the other hand, Virgin entrepreneur Richard Branson was criticise the decision saying that is a backwards step in an age. (Ryan, 2013)



Advantages and disadvantages

Most of the time, each of us has thought about how to work from home. Many would describe it as the ideal job, which would meet the expectations of everyone. As we all know, everything that we consider to be good or useful can also have some disadvantages, even if the positive parts are numerous.

In the following, we will discover together both the advantages and disadvantages of the "home office", perhaps some that we would not even think of.

More and more companies have adopted this home office concept and offer employees the ability to work wherever they want, of course, with the equipment of the employer. Not only has it become a viable solution across borders, and the people continue to appear.

The idea is beginning to take shape and in UK, companies' leaders have sought quick solutions to reduce costs and provide employees with the necessary comfort. What can be more comfortable than working from your own home?

A recent study shows that over 55% of UK would drop out of full-time service if they could only work out of their own homes. It has also been demonstrated that 26% of the participants are involved in projects that bring additional income to their basic salary. Only 19% of those who answered the questionnaire say they have renounced a compulsory age and earn enough from external projects.

This study also demonstrates that many companies have begun to accept external collaborations with remote specialists, especially companies with areas of activity such as IT and the banking sector.

It is good to know that UK legislation recognizes and accepts work at home. According to the Labour Code, each employee can carry out they responsibilities, even from the personal space, as long as all the requirements in the job description are met. Additionally, the employee who adopts the work in this way enjoys all the legal rights and has the possibility to set up they own work program, as long as it is in accordance with the law.

In other words, regardless of the workspace, whether you are required to go to the company headquarters daily, or you can work from the comfort of your own home, the same advantages are preserved from a legal point of view.

Another good point to consider is that the employer has the right to make visits at the employee's home, and if the latter does not fulfil them duties as a job description, they are liable to sanctions.

However, those who have chosen to work from home, argue that today's technology allows remote verification as well as different types of real-time communication, video conferencing, data transfer and real-time documents.

Specialists argue that when a company's employees work from the comfort of their own home, both the employer and the employee gain. Budgets for office space, furniture, services and other needs can be greatly reduced and here is the company's first benefit. Also, the home office may be preferred by the employees due to the flexibility they have at home, where they manage to finish their tasks much easier and can to devote more time to family life.

Among the benefits of the "Home office" is the reduction of time spent on the road between the office and the home, but also from a financial point of view, it can be noticed that the amount of money for the service package and transportation is decreasing.

As another benefit, homeworkers are less stressed, more alert, and thus increase productivity. In the office, however, colleagues can interrupt them in key moments, which can lead to tasks being missed and projects not completed.

So, we can say there are benefits that make it easy for us to choose a few home office days, considering this to be beneficial to our professional lives.

But with all the benefits the home office offers, we need to be very careful not to confuse the work from home with a mini-holiday. Many employees are tempted to think that when you work from home, the holiday begins. Here is the first disadvantage of homework. Here comes the distraction that can have a negative effect on job responsibilities.

Another disadvantage may be the lack of communication, which is sometimes incomplete. And here I refer to communication between the employee and manager and / or employee and colleagues, which often leads to the decrease of employee socialization moments. (Munteanu, 2016)


Primary data 

As an analysis of the "work from home" effect on 10 men’s and 10 women I asked if they would be more confident working from home based on gender.


As can be seen in the figure below, women have the supremacy of homework, while men tend to move to the physical activity market.
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Conclusion
In conclusion, at present market encourages us to put more emphasis on the results of the employee and not the presence 8:00 day in office space. The main reason for that is adopted by companies in many areas it is that managers do not trust their subordinates, believing that they will devote less time lost from work and so workflow.
Home working doesn't suit all jobs. There are some sectors of the UK economy where teleworking is impossible - manufacturers and City traders and all work which need fiscal effort are among those where most people have to be at the workplace.
      The main conclusion of this study was that people working at a distance are more confident and more productive.
This can be a powerful argument to ask your manager a few days to work from home.

Of course, there are disadvantages in working from home. It can be the lack of social interaction that can lead to the stage of talking with ourselves, but also by replacing the office with the pyjamas. You may even feel that you are not as well connected with your colleagues.

















References
 
1. 2010,” United States Census Bureau, Current Population Reports
2. Alexandra Shulman, 2013, On working from home: it’s not an adequate alternative, The Guardian. https://www.theguardian.com/money/2013/mar/02/alexandra-shulman-working-from-home   last accessed on 06.01.2018 at 19:10 3.
3. Margaret Ryan, 2013, Teleworking: The myth of working from home, BBC NEWS, http://www.bbc.co.uk/news/magazine-21588760  last accessed on 06.01.2018 at 20:00
4. Victor Munteanu, 2016, Working from home, advantages and disadvantages
http://hrmanageronline.ro/lucrul-de-acasa-avantaje-si-dezavantaje/   last accessed on 08.01.2018 at 23:20


Men's	YES	NO	NOT DECIDED	4	3	3	Women's	YES	NO	NOT DECIDED	7	1	2	