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  Introduction
My name is Ana-Maria Paveliuc , I came from Romania and I have 2 sister, me being the oldest. I found out from a friend about this course and I change my mind a couple of times before I registered, but now I know that this was a good idea.  I start this course because I did not have the degrees to go streight to level 5, therefore I go throw this class first, which I enjoyed, I meet a lot of different people , make new friends and learn on the same time. This class help me a lot at my workplace and in my personal life, it gave me the confidence what I was missing , motivation and helped me to manage my time properly, so I can go to school, go to work, have time for my assignments and have some free time for myself.  I heard about this university on facebook, through an advertise and later on I heard from a friend, who learn at this university. I think is never late, or it is a specific age for a new beginning, that is the reason why I decide  to study and  because I could not afford earlier, neither my parents. Now, when I know that I have support it is more easy to make decision and study something what I like and help me in my future career.  I came to the university I pass a test and then the interview  in which I was very stressed and I did not have any confidence in what I do and say. I hope in the future I will continue my study and get a diploma and do what I dream about. 
         I work in the last 3 and half in retail and i like what I do , but sometimes is not enough , money are not enough for everything, so I decide to apply for a management position . I know that continuing on this school for level 5 and 6 , BA Leadeship and Management it will open new doors for me and will help me to achieve my ambitions, my goals.  I do not want to be stuck in this role forever , I want to grow in my life and at my work. For me, study will help me to improve my English , my writing and open new opportunities in my career and also have a better view on my future.
 What employers expect from employees
The employers usually look for individuals who have a set of qualities. Employees should have the appropriate personal transferable skills, motivation, specific skills and abilities required for a particular role and personality in order to perform well. Of course, the qualities will be different from organisation to another, but there are some qualities which are seen important , whatever the organisation. Ussually, employers look for confident individuals who are independent, who can lead and work well with others, and those who can add value to their business.
There are 10 top qualities which employers are looking for are:
· Honesty and integrity
· Trustworthy
· Able to listen to others
· Able to integrate quickly
· Able to present ideas, verbally and writing
· Work safely
· Demonstrate good time management
· Plan and manage their time
· Demonstrate attention to detail
When we go for a interview we need to read properly the announcement and see if we have the skills what they looking for when we apply. This will help us to discover better and see if we are able to complete the task and that we feet on the position what we want to apply for.
In most of this skills I found myself, thereforeI I like to be honest when I go to a interview, I do not like to pretend that I know more then I do. I like to listen to others, help them and because of this I can integrate quickly. I manage my time properly, so I can finish my work in time and do not get delay for the time I need to go home and I always like to be in time at work, I do not like to be late. 
Continuing professional development is a voluntary part of our professional development and it keep us up to date with the technical aspects of our work and ensure that our personal skills remain relevant for the work place. Our continuing professional development should include an action plan for developing our competences, ensure that we use all the learning styles teach, developing technical skills and knowledge.

 Self – motivation
Self motivation is the ability to do what needs to be done without influence from other people or situations. Self motivation is a skill and a strength for people who find reasons to complete a task without giving up and they do not need nobody to encourage them. Being motivate is a strength what not many people have, even if there other ways to motivate and other encourage them sometimes this is not enough because of the character and people willings.
Self motivation is linked to your own level of initiative to set goals and achieve them yourself, your  willines and abilities needed to achieve those goals  and what are your expectation that if you put in enough hard work, you will succeed.
To build a a strong level of motivation you need to be confident and efficacy that you can do it, to have a positive thinking and think about your future. Make a plan, set and focus on your goals and find a motivating environment . I think self motivation is a quality what everyone has , but not everyone know  how to use it and take advantage of her. 
Self motivation is an important skill what a human been needs to develop to grow and find out his goals in life. Understanding our strenghs and weaknesses about our personal ability , educational capability and career goal is that makes a person to reach where he wants to be. Person should have the ability to use their reasoning skill and logical  thinking about what they  want to do and how to achieve it. It is important to be able to judge and question our own performance and try to solve it.
According to the self motivation test what I have done , I am doing alright but certain I can achieve more. I know that if I want to achieve more I need to increase my motivation factors in all aspects of my life, I need to think more clear and streight, put in balance every bad and good thing, think positively otherwise with negative thinking I will never be able to achieve what I want.
 To build a strong level of self-motivation you need to be self confident and have a positive thinking about the things you want to do and achieve.  I think a good motivation can be the environment where are you come from , your friends and family aswell.
I am a self motivated person and if I have something in my mind ,no matter what takes to do it I will do, but then sometimes I feel like  I need a little bit of  motivation from other person, maybe is because I am not sure if is really a good thing or not. I try to give myself reward when achieve  my goals by going to shopping or go out with my friends, sometimes I  am motivated when I am working , so I can show myself that I am good at what I do and I deserve better . Things are not easy , but if we are confident in us and we want to have a better job and a good life we need to follow our dreams and work for it.
Learning styles
 There are different learning styles and techniques that each person recognize and choose to use. Everyone is teaching different and have a mix of learnings style which helped them to learn quicker and feel more confident when they are learning.
According to Fleming & Baume 2006, there are 4 types of learning styles what a person can use to help them study and learn more quickly:
· Visual -  they prefer the use of imagines, maps, graphic organizers to access and understand new information;
· Read and write – they performe better while their read or write;
· Auditory -  the auditory learners they understand the concept better through listening and speaking ;
· Kinesthetic – understand better the information through tactile representations  of information.
According to Honey and Mumfords (1986) the most commonly learning styles we approach to learn are: activists- who learn by involving in concrete task; reflectors -  who review and reflect, stand back, listen; theorists -  who learn by taking new situations, but they need to relate this theory; pragmatists – who learn by linking between new information and real life problems.
There are not wrong or right style of learning, but is better to have a good balance of each style. If your learning style is mainly reflector , you may see deep what is happening around you. The activists, live here and now, may find that in their desire to get things done, they fail and repeat the previous mistakes.
The VAK learning style suggest that I am a person with a Visual learning style. I like to observe and see things, pictures, diagrams, films, I feel more confident and I know that I can keep it in my memory better if I know that I seen.
            Personal development planning
Personal development planning is the process of creating an action plan  based on awareness, values, reflection, goals and planning for personal development  within the context of a career, education, relationship or for self improvement . The personal development plan,  can also be called an individual development plan or a personal enterprise plan,  usually includes a statement of one is aspirations, strengths or competencies, education and training, and stages or steps to indicate how the plan is to be realized. Personal development plans may also include a statement of one is career and lifestyle priorities, career positioning,  analysis of opportunities and risks. In higher education, personal development plans typically include a portfolio containing evidence of the skills gathered over a particular timeframe. 

SWOT analysis is a strategic planning technique used to help a person or organization identify strengths, weaknesses, opportunities, and threats related to business competition or project planning. Users of a SWOT analysis often ask and answer questions to generate meaningful information for each category to make the tool useful and identify their competitive advantage. SWOT has been described as the tried-and-true tool of strategic analysis.
The SWOT name is an acronym for the four parameters the technique examines. Based on the SWOT analysis I will do my own personal analyse.
· Strengths 
I am a good listener, communicator  with good leadership skills, what I have learn in my previous job. I pay attention to details and manage my time well, in order to achieve what I want at work and in my personal life.  I like to share my ideas with others and I integrate quickly everywhere I go.
· Weaknesses
My biggest weakness is the confidence, I do not find enough confidence to say something , make myself hear and that I believe to much in people.  It is really hard for me to go for an interview, because of the confidence, but I am trying to improve it. 
· Opportunities
This year is coming with a lot of opportunites for me and I want to take advantage of them. In February, I will finish a course and then continue with BA Leadership and Management which will help me at my workplace, I will have a driving licence and the opportunities to travel.
· Threats
The threat  which I am scared off and will gave me a little bit of impatience  will be the money and the negative thinking.
Smart objectives are goals that are designed to be specific, measurable, achievable, relevant and time-bound.  This acronym is usually defined by:
Specific: What exactly do you want to have completed?
Measurable: How will you know whether you have completed or not?
Achievable:  Are you likely to be able to achieve this goal or complete this work?
Relevant:  How much time you allocated? Or do you have enough resources?
Time- bound : By when you want to complet this? The shorter the time is ,  the more precise you could be.
My smart objective are:
· Specific –  To gain weight, eat more and save money and have my driving licence
· Measurable -  I want to gain 5 kilos in 3 months, eat at least 3 meals a day , save £100 every month for a year and have my driving licences in six months
· Actionable - For my health, confidence and motivation
· Relevant – There are all my objectives for this year 
· Time – bound – Maximum 1 year ( January 2019 to 31 december 2019)

The Johari Window
Sometimes, we hide what we do not like about ourselves and  often people do not tell us what we are really because they do not want to offend us. This kind of ideas led Joseph Luft and Harry Ingham to develop what is known as the Johari Window ( Luft and Ingham, 1995)
This model uses information according to the things we know about ourselves and what other people know about us. Ussually, people are using this model to write about their anxieties, their abilities and how they react when things are going bad or well. The same is with our skills, people can see that we struggle with and what are good at. 
There are times what can make us behave in ways that we might consider wrong or can be embarrassing , and there are times when we do things which we probably we should not. In the personal development , we have blindspots which consist in those skills which we have but we are not aware of them, or it can be skills we may think we have. There are things what we do not know about ourselves or others do not know about us , because those things we never try , therefore we do not know if we like it or they are good for us.


Review of your understanding and expectations of the world of employment

When you start a new job, I  try to make sure that I  have a clear understanding of what my new employer expects of me. It's also important to give some thought to what you expect of your new employer. When I start a job I expect like my employer to provide me the uniform what I need, training and a clean environment. As a employee,  I expect from my employer to threat me with respect and recognition for my work. 
 I think when you start a job, everything is new , you meet new people, different environment so  I need to do the first step on approaching and knowing my future colleagues better, be more open mind on what I need to learn, so I can quickly learn what i need to do. They will expect me to pay attention at the instructions and directions from the people training me and from my new manager. They will expect me to be reliable and willing to learn. Arrive at work on time and don't leave until your shift is over. They will expect me to be honest and give a call in to give  them notice if I am sick and can't make. My new employers will expect me to be honest, to conduct yourself professionally, and to dress appropriately for the position.
My employer will expect certain things of me, but I  also have the right to expect things about them. My expectations is to an accurate payment of wages, adequate training, safe working conditions, explanation of the company policies and my  job responsibilities. 


Careers ambition and aspirations

Ambition is a very important word to know about and understand.  I define ambition as ones will or desire to accomplish or achieve a goal through a process that demands hard work, passion and determination.
Ambition varies from a person to another. It is always dependent on the choice and interests that one would like to become. It also gives the meaning and purpose of life and helps people to manage their knowledge and skills as to become experts in it. You should always see that, our aims and ambitions should focus and match with the company  where we want to work. This helps us to achieve our goals and also will be beneficial for the company too. 
Every person should have their own ambition and aspirations, according with what they want do to in their life and what they want to become. I see ambition as a skill that we must have in order to succed in life. You should always aspirate for more, a better job, a better life, and do what ever make us happy.
My ambitions , since  I finished the school is to became an accountant, but then I start working in retail and in the past 4 years I  have changed and I think my aspirations changed aswell. I have been supervisor in the last 3 years and I learn some many things and I am confident that I think is time for me to aspire for more. For the moment, until I will finish the school I would like to be a customer and trading manager , to grow in my position and have a better wage what can help me  accomplish my other objectives.
Personal development plan to enable you to achieve your ambitions
A personal development plan for a year is a big challenge because you never know what could happen, maybe you do not have some much motivation and resources to handle it. It is good to have a development plan, so you can decide your targets clearly and know what to do for you, but sometimes this can fail and can leave us with big dissapoitments. I do not really make development plan, especially for  year , because I feel like I need to go with the flow. Well, this happen until this year when I have learn at school about this and I learn how to focus and manage my  time and on what I should expect from me and my life. It is a really big decision and a huge start for me to make plans, but I am confident and motivated to complete my goals and ambitions.
The performance review is the process where we find the objectives , feedback and evaluation of ourselves, and help us to understand better what involves . This help us to monitor our work objectives to the team and the organisation, monitor our process with SMART and update the objectives for the coming period, to look at our current and future learning and developments need, understand how the work environment may help us or obstruct our performance and understand if we need any additional support to do our job effectively.
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	COVERING THE PERIOD FROM:
	December 2018/January 2019
	TO:
	



	
What do I want/need to learn?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	1. I need to learn how to drive





2. Go to dentist for a bracelet





3. Registered to level 5&6 , Leadership and Management



4. Go to a holiday 







	£60 for my theory test
£15 for the book
£4 for the app
£600 for the driving lesson


I will need time because I do not know how long I have to keep it
Patience 


£9000/year the fee for the school 
Money to travel at school 
Have a computer
A lot of patience
Save £200 every month from wage until May
Find the perfect date to take the holiday 
Take off from work
Support from my friends
	Pass the test
Achieve the driving licence 




I will achieve a nice smile 
More confidence in me




Obtain a degree and knowledge
Promote at my workplace

Have fun with my 
Friend
Relax and enjoy the food
Have some tan
Money
	6 months from the beginning of the year




During the all year







Up to two years and lots of hours spend at school learning



Until may 




Conclusion
Professional career development is a course which I like  it and it help me a lot on my way through life and I still have a lot to learn. This course teach me how I do a personal development plan and discover skills what I did not know that a have, my strenghs and weaknesses and how I need to deal with them.
[bookmark: _GoBack]I learn things about self motivation and learning styles in the class and through the test I discover myself in another way that I was think I am. Self motivation test helped me to understand that I need to be more confident and that I can do more then I  know. I have learned that there are more types of learning styles and which is appropriate to me. If I will follow my personal development plan for this year and focus on what I learn at school, I think I will be able to do everything that I want and my motivation will grow more and more after I achieve each goal.
Finally, I was able to reflect about myself and write about my ambtions, my goals and what I aspire from my life, what I should expect from the employer and what skills  they look at the person who they interview. There are many things what I need to learn in life and succeed in my career, therefore now I feel more confident and I know what can I expect from my future employee and what I should do as a employee.
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